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While this catalog was prepared on the basis of the best information available at the time of publication, all 
information including statements of tuition, fees, course offerings, admissions and graduate requirements is 
subject to change without notice or obligation.  This catalog is not a contract or an offer to contract.

D’Youville College provides equality of opportunity to all persons with respect to employment and to 
admission of students.  The college does not discriminate on the basis of race, religion, color, gender, age, 
creed, marital status, sexual orientation, veteran status, national or ethnic origin in administration of its 
educational policies, hiring policies, admissions policies, scholarship and loan programs and athletic and other 
school administered programs. It continues to be the policy of D’Youville College not to discriminate on the 
basis of disability. No person is denied admission, employment or access solely because of any physical, 
mental or medical impairment, which is unrelated to the ability to engage in activities involved in the education 
requirements or occupation for which applications have been made.

While D’Youville College makes strenuous efforts to contain costs, it reserves the right to increase tuition or 
fees without prior notice.  D’Youville College also reserves the right to change its policies and requirements, 
without notice, for admission, conduct, coursework, graduation and other regulations affecting students.  
These regulations may govern current and new students and shall be effective when determined by 
D’Youville College.  It is the student’s responsibility to keep well-informed with respect to such regulations 
appearing in D’Youville College publications.

Inquiries concerning the application of Title IX may be referred to the college’s Title IX coordinator, located in 
the College Center, Room 111, or by calling 716.829.8198, or by e-mail at  titleIXcoordinator@dyc.edu.
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fIrst sEmEstEr 2013

August 12 School of Pharmacy Classes Begin

August 26 First Day of Classes

September 2 Labor Day (college closed)

October 14 Columbus Day (observed), 
Canadian Thanks giv ing (college closed)

November 27-December 1 Thanks giv ing Holidays

December 2 Classes Resume

December 9-14 Final Ex am i na tions

December 14 Final Day of Semester

sECOnD sEmEstEr 2014

January 6 School of Pharmacy Classes Begin

January 13 First Day of Classes

January 20 Martin Luther King Jr. Day  (observed - college closed)

February 17 College Closed

February 17-18 Winter Break (no classes)

February 19 Classes Resume

March 24-30 Spring Break (no classes)

March 31 Classes Resume

April 18 Good Friday (college closed)

May 3 Last Day of Classes

May 5-10 Final Examinations

May 9 Last Day of School of Pharmacy Classes

May 10 Final Day of Semester

May 16 Baccalaureate Service

May 17 Commencemen

2013-2014 calendar
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Dear Friends,

Today, graduate study is needed more than ever for professional and personal 

development. The changes in society and in the workplace necessitate continuing 

education in virtually all professional careers.

D’Youville College has recognized this need and has established a select number 

of graduate programs. D’Youville’s graduate and professional programs encourage 

excellence and scholarship. They provide time and opportunity for research and prepare 

students for continued advancement, both personally and professionally.  Education 

is promoted by curricula which focus on ethical considerations, practical and clinical 

experiences and professional skills. Research and developments in professional fields 

prepare graduates for competencies and proficiency in their chosen area of study.

For more than 100 years, D’Youville College has earned a reputation for excellence in 

teaching in both graduate and baccalaureate programs. The college endeavors to educate 

individuals who become competent professionals, sensitive to the needs of others and 

prepared to assume leadership.

The college community is honored by your interest in D’Youville and welcomes you to 

explore graduate educational opportunities here.

Sincerely,

  

Sister Denise A. Roche, GNSH, Ph.D. 
President 

President’s mes saGe
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D’Youville College is an independent, 
urban, co ed u ca tion al institution. It 
provides liberal arts and professional 
programs for more than 3,000 graduate 
and undergraduate students in day, 
evening, weekend and summer sessions. 
The Grey Nuns founded D’Youville as the 
first college for women in Western New 
York. It became coeducational in 1971.

Under its 1908 charter of incorporation, 
D’Youville College is legally authorized to 
conduct an institution of higher learning 
and to grant recognized degrees. A 
self-perpetuating board of trustees has 
governed the college since a charter 
amendment in 1970.

The college offers bachelor's, master's, 
post-baccalaureate, doctoral and 
advanced certificate programs in a 
variety of disciplines and professions. 
Undergraduate programs are offered 
in the liberal arts and sciences, nursing, 
business and management, exercise and 
sports studies, pre-professional programs, 
and education. Graduate programs are 
offered in nursing (community health 
nursing, family nurse practitioner, choice 
of clinical focus), education (elementary, 
secondary, special and TESOL), health 
services administration, international 
business, MBA, and occupational therapy. 
Dual/combined degrees are offered in 
dietetics, international business, physician 
assistant, information technology, 
and education (special, childhood, 
adolescence). D'Youville also features an 
early admissions assurance program for 
pharmacy, and certificate programs in 
advanced orthopedic physical therapy, 
clinical research associate, family nurse 
practitioner, health services administration, 
long-term care administration and manual 
physical therapy. 

D'Youville offers the Ed.D. in Health 
Administration and in Educational 
Leadership. Professional doctorates are 
offered in chiropractic (DC), pharmacy 
(Pharm.D.) and physical therapy (DPT), 
and Doctor of Nursing (DNP).

D’Youville is accredited by the Middle 
States As so ci a tion of Colleges and 
Schools. The Baccalaurate Degree 
in Nursing and the Masters Degree 
are accredited by the Com mission 
on Collegiate Nursing Education 

d’Youville todaY

(CCNE)., One Dupont Circle NW, Suite 
530, Washington D.C. 20036-1120, 
202.887.6791. The combined B.S. in 
human occupation/M.S. in occupational 
therapy and the M.S. in oc cupation-
al therapy are accredited by the 
Accreditation Council for Occupational 
Therapy Education (ACOTE) of the 
American Occupational Therapy 
Association, located at 4720 Montgomery 
Lane, P.O. Box 31220, Bethesda, Md., 
20824-1220. The AOTA phone number is 
301.652.AOTA. The three-year graduate 
D.P.T. program is fully accredited by the 
Commission on Accreditation of Physical 
Therapy Education (CAPTE) of the 
American Physical Therapy Association 
and is registered with the New York State 
Education Department (NYSED). Refer to 
the physical therapy department section of 
the catalog for CAPTE contact information. 
The M.S. in international business is 
accredited by the International Assembly 
for Collegiate Business Ed u ca tion (IACBE). 
The combined B.S./M.S. dietetics program 
is accredited by the Accreditation for 
Dietetics Education (CADE) of the 
American Dietetic Association and is 
registered with the New York State 
Education Department. The combined 
B.S./M.S. physician assistant program is 
accredited by the Accreditation Review 
Commission on Education for the Physician 
Assistant, Inc., ARC-PA. Programs of 
study are registered with the Office of 
Higher Education of the New York State 
Education Department. All programs 
in the School of Education, leading to a 
New York state teacher certification, are 
accredited by Regents Accreditation of 
Teacher Education (RATE). The School 
of Pharmacy has been granted Candidate 
status by the Accreditation Council for 
Pharmacy Education, 20 North Clark 
Street, Suite 2500, Chicago, IL 60602-
5109; 312.664.3575; FAX 312.664.4652; 
website: www.acpe-accredit.org. For 
more information, contact the School 
of Pharmacy at 716.829.7846.  The 
doctor of chiropractic degree program 
at D'Youville College is awarded 
prorgrammic accreditation by the Council 
on Chiropractic Education, 8049 North 
85th Way, Scottsdale, AZ, 85258-4321, 
480.433.8877, www.cce-usa.org.

A campus-wide computer network 
with broad Internet access for students, 
faculty and staff offers a host of available 
software required for specific academic 
programs. Distance learning has been 
employed as a means of main tain ing 
direct contact with students, even if they 
are physically removed from the campus.

D’Youville has a sound reputation for 
ed u cat ing professionals for community 
service. The college introduced majors 
in sociology and business during the 
1930s, and es tab lished Western New 
York’s first baccalaureate nursing 
program in 1942. Tra di tion al ly a leader 
in education, D’Youville has a full range 
of undergraduate and graduate teacher 
education programs 

Today, the tradition of excellence is main-
tained as D’Youville continues to offer 
and promote academic leadership, and 
responds to community needs. D’Youville 
College remains firmly committed to the 
personal growth and well-being of all 
those within its sphere of influence.

HErItAGE

D’Youville College is named for Marguerite 
d’Youville, an 18th-century Canadian 
woman whose love of God inspired her to 
spend her life responding to societal needs 
and finding creative ways of serving the 
poor. 

She was born near Montreal in 1701. 
Marguerite was a widow with young 
children and never neglected the poor. 
She was an astute and resourceful 
businesswoman, a compassionate friend 
and a person whose life was deeply 
rooted in her trust in God. Other women 
joined in her efforts to offer asylum for the 
elderly, blind, orphaned and abandoned. 
Known as the Grey Nuns, Sisters of 
Charity, the group became one of the first 
congregations of religious women to be 
founded in Canada.

During her life, Marguerite assumed 
the responsibility for administering the 
General Hospital of Montreal, founded 
homes for the poor and aged and cared 
for unwed mothers, orphans and sick and 
wounded military men, regardless of their 
allegiance. She earned the title Mother 
of Universal Charity, insisting that, “The 
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poor must know that we never refuse to 
serve.” On Dec. 9, 1990, she was declared 
Saint Marguerite d’Youville in St. Peter’s 
Basilica, Rome. D’Youville College seeks to 
continue the spirit of Marguerite d’Youville, 
especially by encouraging students to 
be proficient, innovative, resourceful, 
compassionate and well-informed 
members of society.

COrE VALUEs Of D’YOUVILLE 
COLLEGE

As a community of scholars, D’Youville 
College values the free exchange of 
ideas and encourages diverse points 
of view and the rigorous examination 
of assumptions. Individuals must be 
prepared, through education, not 
only to meet the challenges of today, 
but also to address the challenges 
of the future. Excellent education is 
a contribution to the betterment of 
society. It offers students an academic 
experience, which helps them develop 
their potential and emerge as enriched 
human beings with a love of learning and 
a sense of responsibility for themselves 
and others. Through lifelong learning, 
educated people continue to search 
for truth, are committed to use their 
talents to contribute to the betterment 
of the local and world communities and 
seek excellence in their personal and 
professional endeavors. D’Youville College 
holds that there are four foundation stones 
in an effective learning environment: 
academic preparation, practical 
experience, a consistent value structure 
and a concern for the betterment of the 
community. The resulting educational 
process simultaneously shapes D’Youville 
graduates and the communities they 
serve. Every person is important; 
D’Youville never refuses to serve.

mIssIOn stAtEmEnt

D’Youville College is an independent 
institution of higher education that offers 
baccalaureate and graduate programs 
to students of all faiths, cultures, and 
backgrounds.

D’Youville College honors its Catholic 
heritage and the spirit of St. Marguerite 
d’Youville by providing academic, social, 
spiritual and professional development 
in programs that emphasize leadership 
and service. D’Youville teaches students 
to contribute to the world community by 
leading compassionate, productive and 
responsible lives. 

GUIDInG PrInCIPLEs

service to students: The education 
of students is the primary reason for 
D’Youville’s existence. All else is measured 
against its ability to obtain excellence in 
the educational process.

Individuality: D’Youville College 
recognizes that each person has 
intrinsic dignity and unique capabilities. 
It shows concern for all students and all 
associated with the college, and provides 
each individual with the opportunity 
and support to reach his or her highest 
potential.

faculty role: The main right and 
responsibility of faculty is teaching 
and engaging in those scholarly and 
professional activities that support 
effective teaching.

shared Decision making: D’Youville strives 
toward decentralized decision making 
to take advantage of its professional 
capabilities. Personal growth and 
professional development are encouraged 
as important to organizational growth 
and the achievement of the college’s 
mission. It is always moving toward 
greater decision-making power for, and 
involvement of, those associated with the 
college.

Equity and fairness: The college 
community uses equity and fairness 
guidelines for all decision making. It 
demands personal and institutional 
integrity and fosters personal and 
institutional innovation and creativity.

Pursuit of Excellence: D’Youville pursues 
excellence in all chosen endeavors. 
There is an expectation of a high level of 
competence in all areas.

responsibility: Responsibility for one’s self 
is considered an essential element of the 
learning process and is expected from all 
involved with the college. Students are 
given as much responsibility for decision 
making and actions as they are capable of 
handling.

Health: The college finds it important to 
promote and maintain the physical and 
emotional well being of all those involved.

Commitment: Commitment to the 
institution’s growth and success is 
expected of all individuals associated with 
the college.

Balance of Cooperation and Professional 
Autonomy: The college encourages 
cooperation among, and linkages 
between, programs and disciplines while 
recognizing the uniqueness of each. It 
respects the right of professional self-
regulation and autonomy.

Concern for our national and social 
Environment: The college community is 
responsible and accountable for fulfillment 
of the D’Youville College mission. 
However, in accomplishing that mission, 
it remains mindful of the public trust. The 
college is sensitive to the surrounding 
community and natural environment. 
It actively attempts to understand and 
positively influence the social, political 
and economic environments that impinge 
upon it.

Continuity: D’Youville respects alumni 
and depends on them for the continuing 
success of the college.

Diversity: The college recognizes the 
value of a diverse student body, faculty 
and staff, and the enrichment that 
diversity can bring.

One world: Our future is with mankind; 
everyone has a responsibility to share 
knowledge and resources with those in 
the world who have less.

tHE COLLEGE COmmUnItY

D’Youville is a small, friendly college and 
plans to stay that way. It is small enough 
for people to know each other by name, 
but large enough to offer course choices 
and activities. The relatively low student-
faculty ratio in many programs provides 
the opportunity for students to receive 
additional personal attention in and out of 
class.

faculty:  Because D’Youville is a teaching 
college, faculty members regard 
instruction rather than research as their 
first priority. The faculty represents 
many ethnic and religious backgrounds, 
a diversity that adds to the richness of 
academic life at D’Youville.

students:  About 80 percent of 
D’Youville’s students commute; the rest 
live on campus. Most are from New York 
state and nearby Canada, but there is a 
growing representation from other states 
and other countries.
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COmmUnItY sErVICE

D’Youville is committed to developing 
liberally educated professionals. The 
college is a member of Western New York 
Service Learning Coalition and continues 
to enhance service learning opportunities 
for students. Specific and committed 
service projects are many. The college 
engages in cooperative programs with 
the Buffalo Public School system on 
the childhood, adolescent and special 
education levels. 

Service learning programs also have been 
developed to link a student’s classroom 
experience with real world situations. 
Service learning is a mode of education 
that combines academic learning with 
community service. This work is integrated 
into the course content and is part of the 
student’s evaluation and grade.

Campus Ministry offers many volunteer 
opportunities designed to encourage 
students, faculty and staff participation 
in the community. Specific volunteer 
efforts organized by Campus Ministry 
include: Habitat for Humanity, Adopt a 
Grandparent, Meals on Wheels delivery, 
Lending a Hand (an intensive five- to 
seven-day community service endeavor) 
and a variety of collections or fundraisers 
for local community agencies. Campus 
Ministry also assists in connecting DYC 
staff and students to local agencies with 
volunteer opportunities in Buffalo’s West 
Side community.

COmmUnItY OUtrEACH

D'Youville builds on its mission of service 
by providing innovative community 
outreach programs to support its 
students and the surrounding West Side 
and greater Buffalo communities. The 
college works to enhance the quality of 
life for the students and communities it 
serves by providing greater access to 
higher education through a variety of 
sponsored programs. These programs 
are designed to create opportunities for 
collaboration and partnership between 
the area's K-16 systems and community-
based organizations.

The Health Careers Opportunity Program 
(HCOP) focuses on developing a more 
diverse applicant pool by providing 
intensive six-week summer programs 
for high school students. There are pre-
matriculation activites for D'Youville 
College students aspiring to enroll in one 
of the health professions program and 
retention services for students in need of 
additional academic and social supports. 
The purpose of the project is to increase 
health professions education opportunities 
for individuals from disadvantaged 
backgrounds in order to increase 
workforce diversity. The program includes 
recruitment of potential health profession 
students and the implementation of a 
summer program as well as retention/
support services, including structured 
Saturday Academies, for economically 
and/or academically disadvantaged 
students seeking admittance into and 
matriculated students in one of six health 
professions programs: chiropractic, 
dietetics, occupational therapy, pharmacy, 
physician assistant or physical therapy.

The purpose of the Nursing Workforce 
Diversity program is to increase nursing 
education opportunities for individuals 
from disadvantaged backgrounds in order 
to increase nursing workforce diversity.  
D’Youville provides a nursing pre-entry 
preparation program by working with 25 
tenth, eleventh and twelfth-graders at 
East High School, including mentoring, 
tutoring, career exploration, SAT 
preparation and character development.

The mission of D’Youville College’s 
Upward Bound program is to increase 
the number of at-risk students at the 
International Preparatory High School 
who enroll and succeed in post-secondary 
education.  The long-term and systemic 
effects of academic support services on 
low-income potential first generation 
students are life changing.  Participants 
acquire the necessary skills and support 
to complete an associate’s degree and/or 
a four-year degree program.

D'Youville also is a partner with the 
Buffalo Public Schools on an initiative: 
Smart Scholars. Smart Scholars will extend 
dual enrollment options for students 
enrolled in BPS Middle Early College. 
This grant will provide opportunities for 
college faculty and Middle Early College 
teachers to engage in joint professional 
development to bridge the gap between 
the two educational levels, creating a 
seamless transition from high school to 
college for literacy across the curriculum 
and electronic portfolios.

Leonardo DaVinci High School, a college-
prep magnet school for the liberal arts, 
is housed at D’Youville. DaVinci students 
participate in 28 collaborative programs 
including daVinci students taking 
D’Youville college courses for credit, high 
school/college student mentoring and 
tutoring programs, and a creative art 
program. Teachers from both schools 
collaborate with D’Youville faculty 
members on professional projects. 
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tHE CAmPUs

Koessler Administration Building (1874) 
This five-story building once housed the 
entire college. It contains administrative 
offices, the chapel, The Kavinoky Theatre, 
the Learning Center, faculty offices, 
classrooms, financial aid and reception 
rooms.

montante family Library (1999)
The four-story library serves as the 
research center of the campus. It contains 
approximately 100,000 volumes and 
subscribes to almost 500 print journals. 
The library's catalog and 90+ databases 
provide access to over 50,000 full 
text journals and ebooks, which are 
available to students from both on and 
off campus. Librarians are available 92 
hours per week, and can provide one-
on-one research assistance at any time, 
as well as classroom information literacy 
instruction by appointment. In addition 
to print and electronic resources, the 
library collection includes a variety of 
software and equipment, a large DVD 
collection, skeletal models for study, and 
more. The library also houses the College 
Archives, where rotating displays highlight 
resources of significant value to the 
college. A 96-station computer lab, study 
rooms, and wireless connectivity and 
printing are also available. 

madonna Hall (1959) This five-story 
building houses the Leonardo daVinci 
High School, part of the Buffalo Public 
Schools system, on three floors, a dietetics 
lab/kitchen, and administrative offices. A 
large lounge is also available for meetings 
and social events.

Alt Building (1967) Classrooms, 
laboratories, lecture halls and faculty 
offices are located in this six-story, air-
conditioned building. Spot Cafe is also 
located in this building.

College Center (1969) The center lives 
up to its name as the hub of campus 
social, cultural and athletic events. Its 
gymnasium, swimming pool, game room, 
fitness/wellness area, dining rooms, and 
meeting rooms also make it a popular 
site for community activities. Main 
dining facilities, a spacious lounge, some 
administrative offices and the college 
store are also located in the center.

marguerite Hall (1968)  The tallest 
building in the immediate area is this 
12-story residence hall, which offers 
panoramic views of Lake Erie and the 
Buffalo skyline. The facility houses men 
and women on separate floors. The 
residence life office, health center and 
personal counseling office are located on 
the first floor.

niagara Annex - 631 niagara street 
(1991) This building houses vital 
administrative support offices. These 
include alumni, institutional advancement, 
human resources, publications and public 
relations. The facility is within easy walking 
distance of the Porter Avenue campus 
and helps integrate the college into the 
surrounding neighborhood.

Bauer family Academic Center (2001)  
The 57,000 square-foot, five-story Bauer 
Family Academic Center provides state-
of-the-art classrooms, laboratories and 
faculty offices. It is an excellent learning 
environment for students.

student Apartment Complex (2005) 
Fully furnished studio and four-bedroom 
apartments with cooking facilities are 
available to students 21 years of age 
or older. Each apartment has kitchen 
facilities; cable and computer hookups; 
secure, off-street parking; and laundry 
facilities. A computer lab is also available. 

D'Youville Education Center (2006)This 
one-story structure, adjacent to the West 
Avenue parking lot, houses five large 
classrooms and serves as an academic 
resource for the campus.

D'Youville Academic Center (2010)   
This 93,000 square-foot building houses 
the School of Pharmacy, graduate, 
undergraduate and international 
admissions, the International Student 
Office (ISO), state-of-the-art laboratories, 
classrooms and a computer lab. 
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DrIVInG DIrECtIOns
D’YOUVILLE COLLEGE is located less 
than one mile from downtown Buffalo, 
near the Peace Bridge, the gateway to 
Canada. Off-street parking is available or 
you may park in any of our parking lots.
•  If you are driving SOUTHbound on 

the Niagara section (190) of the NYS 
Thruway, exit EAST on to PORTER 
AVENUE-EXIT 9, turn LEFT on to Porter 
Avenue and continue to the college.

•  If you are driving NORTHbound on 
the Niagara section (190) of the NYS 
Thruway, exit on to NIAGARA STREET 
- EXIT 8, turn LEFT on to Niagara 
then RIGHT on to Porter Avenue and 
continue to the college.

•  If you are driving from CANADA, take 
the QEW, follow the signs to Fort Erie, 
then the Peace Bridge. After you go 
through U.S. customs, bear to the left 
and follow the signs to Niagara Street 
(266 SOUTH). Travel to the second 
light and turn left onto Porter Avenue. 
Continue straight (four traffic lights) to 
the college.

LOCAtIOn

D’Youville’s campus is less than a mile 
from the heart of downtown Buffalo and 
within walking distance of the Peace 
Bridge to Canada. It overlooks two parks 
and is near the city’s greatest cultural 
centers: the Albright-Knox Art Gallery and 
Kleinhans Music Hall, home of the Buffalo 
Philharmonic Orchestra. The Kavinoky 
Theatre, known for its professional 
productions, is part of the D’Youville 
campus. Close to two exits of the New 
York State Thruway, D’Youville is only 
minutes away from beaches, ski resorts 
and the stadiums where the Buffalo Bills, 
Sabres, Bandits and Bisons play their 
home games.

CrOssInG tHE U.s./CAnADIAn 
BOrDEr

Beginning June 1, 2009, American or 
Canadian citizens entering or re-entering 
the United States will be required to 
show one of the following forms of 
identification:

•	 Current passport

•	 U.S. passport card

•	 Enhanced state driver’s license

•	 Federally issued “trusted traveler” 
card such as the NEXUS or FAST

These regulations pertain to all land 
travelers over 18 years and air travelers of 
any age.
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ALUmnI

D’Youville alumni have an excellent history 
of support and loyalty to the college. 
Their achievements are a testimony to 
the quality of the education received at 
D’Youville. Over 16,000 alums, living on six 
different continents, continue the college’s 
mission of service within their professions 
and their communities.

Their gifts of time, talents and financial 
support have had a tremendous impact 
on the college community. From capital 
campaigns, financial aid, scholarships and 
the annual fund to guest lecturing, clinical 
supervision, attendance at athletic events 
and volunteering on campus, D’Youville 
alumni are committed to enhancing the 
mission and reputation of the college.   

The office of alumni relations is located at 
the south end of the campus in the annex 
at 631 Niagara Street. The staff acts as the 
liaison between alumni and the campus 
college community ,and works closely 
with the Alumni Association board of 
directors. Alumni news may be found on 
line at: www.dyc.edu/alumni and in the 
publication D’Mensions.

ALUmnI AssOCIAtIOn

The Alumni Association is composed of 
more than 16,000 graduates. All students 
who earn their degree are automatically 
enrolled in the Alumni Association and 
from time to time honorary membership 
status is granted as determined by the 
association’s board of directors. The 
purpose of the association is to promote 
fellowship among members and to 
assist in advancing the best interests 
of D’Youville College. The association 
is led by an elected board of directors. 
The board also includes four non-voting 
members consisting of the alumni 
relations director, two students for the 
D'Youville College Student Association 
and one individual who has completed 
their undergraduate work and is 
continuing as a student at the graduate 
student.

Realizing that involvement with students 
is necessary for the vitality of the 
association, the board of directors, in 
conjunction with the alumni office, is 
committed to working on admissions 
recruitment, sponsorship of various 
programs and recognition of student 
leadership and achievement. The 
association funds the Sister Mary 
Charlotte Barton Alumni Kinship 
Scholarship.

The association presents annual awards to 
recognize the achievements of alumni and 
current students. These awards include 
the Anne Lum Award, Delta Sigma which 
is in conjunction with induction into the St. 
Marguerite d’Youville Honor Society and 
the Lee Conroy Higgins Award.

ALUmnI AssOCIAtIOn BOArD Of 
DIrECtOrs 2013-2014

President:

Jodene Vrana Cunningham ’89

Vice President:

Deanna Rusek ’11

recording secretary:

Cherelle Syph ’08

Amy Cumminsky ’88

Danny Glover ’11

April James ’00

Christine Joyce ’10

Ruth Reilly Kelly ’89

Erin McCarthy ’11

Todd J. Potter, Jr. ’12

Lashondra Williams ’09

student Association representatives:

Maria Fusco

Ex-officio members:

Director of Alumni relations:

Meg R. Richardson

Alumni-student representative:

Katie Fetter ’10
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ACADEmIC COmPUtInG

The department of academic computing 
coordinates computer classroom, 
computer lab and instructional media 
services through its labs and media 
division and provides distance education 
services through its distance learning 
division. 

Academic computing manages computer 
labs located in the lower level of the 
Montante Family Library and the first floor 
of the D'Youville Academic Center (DAC), 
computer classrooms in the library and 
Bauer Family Academic Center (BFAC), 
and "smart" classrooms in BFAC, DAC, 
the D'Youville Education Center and the 
Pauline Alt Building. 

Academic computing encourages the 
appropriate integration of instructional 
media in the classroom. The department 
believes that classroom and computer 
lab technology is an important part of 
a rich learning environment. Different 
classrooms on campus take advantage of 
different technologies. It is the goal of the 
department to make these technologies 
easier to access and use. 

The department's objective in distance 
education is to offer academically sound 
courses in a virtual education format and 
to use the Internet to bring D'Youville's 
academic resources to where students 
live. Academic computing maintans 
Modular Object Oriented Distance 
Learning Environment (MOODLE) course 
management software. The software 
is used to build virtual classrooms for 
distance education purposes, a blog 
server (Project) used for academic 
blogging, and DDL, a web server used by 
faculty and students to create websites. 

student life

sErVICEs tO stUDEnts

Academic computing provides 
technology in-service to faculty, students 
and staff who use the campus computing 
facilities and distance education services. 
It supplies instructional media equipment 
to all college classrooms, supports digital 
video recording and production, and 
provides post-production video editing for 
students, faculty and staff. In addition, the 
department supports video production of 
college events, off-campus meetings and 
conferences. 

CAmPUs mInIstrY

Campus ministry seeks to provide 
a variety of opportunities for the 
development of the student’s social, moral 
and spiritual potential, while serving the 
various needs of the college community 
and the surrounding society. Campus 
ministry encourages all members of the 
college to grow in personal spirituality 
and to volunteer time and talent so as to 
enhance campus and community life.

Mass and other worship services 
respecting various religious traditions are 
available on and off campus. A directory 
is published that locates places and times 
of worship for both Christian and non-
Christian places of worship. In an effort to 
celebrate religious diversity, a variety of 
ecumenical experiences are also offered to 
the D’Youville community.

Campus ministry offers a variety of 
programs throughout the academic 
year. Such programs include religious 
educations, spiritual guidance, Bible 
study, counseling, retreats, social action 
programs, a service trip, social events and 
both short term – long term volunteer 
opportunities. Campus ministry serves 
as custodian for a data bank in which 
one's volunteer hours are logged for later 
verification and reference.

CAmPUs sECUrItY

The campus security department is a 
division of U.S. Security Associates. As 
need arises security is empowered by 
the college to take whatever actions are 
necessary to maintain order, enforce 
campus discipline and to insure the 
safety of all students and employees. This 
especially applies to emergency situations 
that need immediate attention. In addition, 
an escort service is provided on campus 
by campus security to further ensure 
student and employee safety.

Information on the college’s crime 
statistics are located at the U.S. 
Department of Education website, http:/
ope.ed.gov/security. Students may also 
contact the vice president for student 
affairs at (716) 829-8199.

CArEEr sErVICEs CEntEr

The D'Youville College Career Services 
Center assists undergraduate- and 
graduate-level students, and alumni with 
preparation for the job market. Individual 
career counseling, resume/cover letter 
preparation, interviewing skills, job 
search advice and reference file services 
are available. Career-related classroom 
workshops, on- or off-campus career 
fairs and online career resources keeps 
students updated on career/employment 
trends, and changes in resume and 
cover letter styles that are major-specific.  
Additional services include scholarship 
and graduate school application 
assistance, an online job posting 
system for current full- and part-time 
employment seekers, and international 
volunteer and internship opportunities. 
Alternative long distance appointment 
options, including telephone and Internet, 
are available to Canadian students and 
alumni living outside the Western New 
York region. 
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COnnECtIOns:  
stUDEnt InfOrmAtIOn AnD 
rEsOUrCE CEntEr

Connections is located on the first floor 
of the Bauer Family Academic Center, 
Room 101, the heart of student academics. 
The office accommodates all students 
and functions as a general student affairs 
office. Office hours during the fall and 
spring semesters are 8:30 a.m. to 7 p.m. 
Monday through Thursday and 8:30 a.m. 
to 4:30 p.m. on Friday to accommodate 
both day and evening students, faculty 
and staff.

The office is a central point for college 
information. College identification cards, 
commuter lockers, calendar and resource 
guides, and commuter parking hang-
tags are available, as well as, forms, 
applications, brochures, and information 
on local and regional places of interest. 
Additionally, students are  able to return 
required forms to the office. The office will 
then deliver the information to the correct 
location the next day.

The office is concerned with the interests 
of all students and provides outreach to 
commuter, graduate, non-traditional, and 
evening students.

Suggestions, comments and concerns 
are welcomed. Students may stop by 
Connections or set up an appointment 
by calling 716.829.7766 or e-mailing 
connections@dyc.edu. 

DAY-CArE CEntErs

The college does not offer on-campus 
childcare facilities. The Childcare Resource 
Network, at 716.877.6666, is an information 
and referral service on childcare services, 
pre-school, daycare, before-and-after 
school extended programs, family daycare 
providers and nursery schools; and offers 
information on quality and regulations. 
There is no fee for the network's service. 

DIsABILItY stAtEmEnt

D’Youville College attempts to assist 
employees and students on individual 
concerns they may have while they work 
or learn at the college. Individuals with 
disabilities, who provide appropriate 
documentation, will be provided 
with reasonable accommodations to 
assure access, independence and full 
participation in the mainstream of the 
educational and work process. For more 
information, contact the coordinator of 
disability services at 716.829.7728.

fInAnCIAL AID

The financial aid office is the key to 
obtaining all the aid possible to meet the 
expenses of a college education. Financial 
aid personnel will help determine what 
types of aid to apply for and will explain 
deadlines, requirements and conditions 
in accordance with federal and state 
regulations.

GrIEVAnCE PrOCEDUrE

The college is committed to the education 
and social development of its students. If, 
in the course of this complex educational 
process, a student feels he/she has been 
treated unfairly by a college employee, the 
college has both a grievance procedure 
and a grievance officer. Students can 
refer to the D'Youville College Calender, 
Resource Guide & Planner for a description 
in detail or contact the associate vice 
president for student affairs, for more 
information call 716.829.7766.

HEALtH sErVICEs

The Health Center, on the first floor of 
Marguerite Hall, provides information, 
health counseling, emergency treatment, 
tuberculosis screening, immunizations, 
health insurance information and printed 
materials. Clinics are offered Monday 
through Friday. A full-time physician 
assistant staffs the center. A complete 
pre-entrance physical examination, which 
includes the New York state immunization 
requirement, is required of all students. 
D’Youville College strongly recommends 
that all full- and part-time students have 
medical insurance. Medical insurance can 
be purchased during the first six weeks 
of each semester. Contact the health 
center at 76.829.8777 for information on 
individual and family policies. By policy, all 
international students must carry health 
insurance coverage. International students 
will be billed directly by the college for 
this insurance, which will be managed 
through the health center. Students 
pursuing clinical placements and/or other 
forms of training external to the college 
may be required to have health insurance, 
and additional immunizations depending 
on the off-campus placement. Students 
should check with their academic 
department for the specific requirement 
for each placement.

IntErnAtIOnAL stUDEnt OffICE 
(IsO)

D’Youville College prides itself on its 
cultural diversity and is pleased to host 
students from more than 30 different 
countries. With the ever-expanding 
international student population at 
D’Youville, the International Student Office 
(ISO) plays a pivotal role in helping those 
students with visas, I-20s, adjustment 
issues, orientation, obtaining social security 
numbers, optional practical training, as 
well as any other immigration matters. The 
ISO is also involved in the international 
host family program, the international 
student club, the annual International 
Fiesta and many more cultural and 
immigration presentations on campus. The 
ISO plays another vital role on campus. It 
is responsible for administering the study 
abroad programs offered by D'Youville 
College. Students are encouraged to plan 
ahead and visit the ISO early for more 
information about the study abroad 
programs. 

The ISO is located in the D'Youville 
Academic Center, Suite 219, with office 
hours Monday to Friday 8:30 a.m. to 
4:30 p.m. All students are welcome and 
encouraged to stop in.

tHE KAVInOKY tHEAtrE

Now celebrating its 34th anniversary. 
The Kavinoky Theatre, owned and 
sponsored by D’Youville College to 
promote the cultural richness of both the 
campus and the wider community, is a 
fully professional company presenting 
a season of six plays each year in its 
beautifully restored Edwardian auditorium. 
The Kavinoky presents a wide variety of 
works, from classic dramas and musicals 
to world and regional premieres of 
important and emerging writers. D’Youville 
College students may purchase tickets 
for Kavinoky performances at greatly 
discounted prices.

LEArnInG CEntEr

The Learning Center helps students meet 
their academic goals. Among the services 
offered by the Learning Center are tutorial 
assistance, academic counseling, and 
instruction in reading, writing, chemistry 
and math. The Learning Center also 
provides support and accommodations 
for students with disabilities. For further 
information, students may visit the 
Learning Center on the 4th floor of the 
Koessler Administration Building or may 
call 716.829.7774.
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mULtICULtUrAL AffAIrs

The office of multicultural affairs provides 
multicultural students with academic, 
social and personal support services. The 
office works to foster within the college 
community a respect and appreciation 
for the history, traditions and culture of 
all students, with a focus on multicultural 
groups. Toward this end, the office of 
multicultural affairs provides a range of 
programs and activities that includes 
lectures, seminars, historical tours, 
receptions, award ceremonies and 
festival events. The office also provides 
counseling and other support services 
to help students maximize their learning 
experiences and involvement in the 
campus community.

PErsOnAL COUnsELInG

Licensed and board-certified professional 
counselors are available for free, 
confidential individual and group 
counseling sessions and consultation. 
Mental health counseling deals with 
issues related to growth, development 
and adjustment in personal, social 
and educational areas of concern. For 
additional information in this area including 
links to online mental health resources, one 
may visit the personal counseling center 
site at www.dyc.edu and click on offices 
and services. Programs, including seminar 
workshops and stress management clinics, 
are provided throughout the year to 
promote student mental and emotional 
health and positive well-being.

rEsIDEntIAL LIVInG

The apartment-style residence for 
D’Youville students offers privacy and 
independence of off-campus living 
with the convenience and benefits of 
on-campus life.  Located next to the 
academic area, students are a few steps 
from classes, the library and other campus 
facilities, making it very easy to get to 
their destination quickly. With specially 
designed four-bedroom and studio 
apartments, recreation area, computer 
room, free laundry facilities, parking and 
24-hour security, the complex makes a 
student’s time at D’Youville comfortable 
and accommodating.

All apartments are roomy and fully 
furnished.  The four-bedroom apartments 
feature two full baths.  Other amenities in 
the apartments include; air-conditioning, 
full-size refrigerator/freezer, microwave 
plus stove, cable TV, local phone service 
plus Internet access. 

For questions about living in the 
apartment complex, please contact the 
director of residence life, 112 Marguerite 
Hall, 716.829.8500.

Applications and additional information 
are available online at www.dyc.edu/
residence_life.

VEtErAns BEnEfIts 

D’Youville College is approved by the New 
York State Division of Veterans Affairs 
for the training of veterans and other 
eligible individuals. The college has been 
designated as a military-friendly school 
by GI Jobs magazine, placing in the top 
15 percent of all colleges and universities 
nationwide. The college is currently 
ranked by Military Times magazine as fifth 
out of 4000+ colleges and universities 
nationwide as a Veterans Friendly 
Campus. Veterans, the dependents of 
veterans and the dependents of active 
duty or reserve military personnel may 
contact the director of the veterans affairs 
office, 716.829.7836, for an application and 
more information.

the D'Youville Veterans Advantage:

• A full service office that provides not 
only educational counseling but also 
assistance for all other issues affecting 
the student-veteran.

• A liberal military leave of absence policy

• A Student Veterans' of America 
Chapter (SVA) on campus

• A veterans lounge

• The veterans affairs office is run by a 
Vietnam-era combat veteran.

wrItInG tUtOrIALs

Professional writing tutors help 
guide students in their individual 
assignments, projects and theses. Clarity, 
formal academic writing and proper 
documentation are emphasized during 
periodic conferencing. Students working 
on major writing tasks are encouraged to 
meet with a tutor early in the process. For 
assistance, students may make an online 
appointment with a writing professional 
by going to the D'Youville College website 
at www.dyc.edu and following the link 
under the Academics heading to the 
Learning Center web page. Under the 
Learning Center heading, there is another 
link that will allow students to directly 
make appointments with any of the 
writing instructors in the Learning Center 
staff.
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Admission to D’Youville College is 
moderately competitive. The selection 
process attempts to identify those 
qualified men and women who will benefit 
most from the wide variety of academic 
and extracurricular programs that the 
college offers. Full-time enrollment means 
the student is registered in a specific 
degree program and carries nine or more 
credits. Part-time enrollment or status 
means the student is registered for fewer 
than nine credit hours and may or may not 
be enrolled in a specific degree program. 
Students should note that part-time 
enrollment may affect the status of their 
financial aid.

The general graduate admissions 
requirements listed here apply to all those 
interested in admission to advanced 
certificate or master’s programs at the 
college. Graduate admissions requirements 
that are specific to a given program are 
listed separately under each program’s 
listing in this catalog. Admissions 
requirements for the doctoral programs 
in chiropractic, pharmacy, physical 
therapy, educational leadership, health 
administration and nursing practice are 
listed in the academic section of this 
catalog.

GrADUAtE ADmIssIOn CrItErIA

Applications, except as noted above, are 
generally evaluated on the basis of the 
following:

1.   Academic performance based on 
official college or university transcripts.

2.   Successful candidates for admission 
should be prepared to show evidence 
of capability to succeed in a graduate 
program. Generally this will follow 
one of the following (all grade point 
averages (G.P.A.s) are based on a 4.0 
system):

 a.   A cumulative undergraduate G.P.A. 
of at least 3.0;

 b.   A cumulative undergraduate G.P.A. 
of at least 2.75 with a 3.0 or better 
in the second half of undergraduate 
work; or

Graduate admissions

PrOCEDUrEs AnD POLICIEs

 c.   a cumulative undergraduate G.P.A. 
of at least 2.75 with a 3.0 or better in 
the major field

3. A personal interview (not required for  
 all programs)

4.  An undergraduate course in applied 
statistics or demonstration of a 
minimum level of competency 
(required to take GRA 602 Statistics 
Seminar at D’Youville College prior to 
or concurrent with GRA 601 Research 
Methodology and Design)

GrADUAtE APPLICAtIOn PrOCEss

Applicants will be reviewed when the 
following items have been received by the 
office of graduate admissions:

1.  A D’Youville College graduate 
application with a $25 (U.S. funds) non-
refundable processing fee, payable to: 
D’Youville College Application Fee. (A 
free online application is available at  
www.dyc.edu.)

2. Official transcripts from all colleges and  
 universities attended

3. Two letters of recommendation

4.  Other documents as may be required 
by specific graduate programs

PErsOnAL IntErVIEw

Although a personal interview in most 
programs is not required, it is highly 
recommended. Some of the graduate 
programs also stress the importance of a 
personal interview as a good indicator of 
graduate program success.

Appointments can be made by contacting 
the office of graduate admissions at 
716.829.8400 or toll-free at 1.800.777.3921, 
or by e-mail at graduateadmissions@
dyc.edu. Where long distance travel is a 
problem, a telephone interview will suffice. 
Candidates for specific programs will 
be contacted on an individual basis by 
the program director for a departmental 
interview during the application process.

PrOVIsIOnAL ADmIssIOn

Applicants who do not meet graduate 
admissions criteria may be evaluated 
for provisional admissions based on the 
following:

1.  Applicants who show promise and 
have taken at least nine graduate 
credits with grades of B+ or better 
from an accredited college or 
university. These completed graduate 
credits must have been in courses 
relevant to the student’s intended 
program of study as determined by 
the graduate committee. These credits 
may or may not be eligible for transfer 
into D’Youville College. 

2.  Applicants with an undergraduate 
G.P.A. of at least 2.5 and show 
promise may submit the Graduate 
Record Examination (GRE) scores as 
requested by the program director. 
If the combined score on the GRE 
is acceptable, the applicant may be 
considered for provisional admission. 
While on provisional status, the student 
must meet all academic requirements 
of the program and must either receive 
grades of B or better in the first four 
courses in his or her graduate program, 
or earn a cumulative G.P.A. of at least 
3.0 in the first four courses in his or her 
graduate program. Failure to do so will 
result in dismissal from the program.

Students who have been admitted 
provisionally will be reviewed after they 
have completed the first four courses in 
the graduate program to determine if 
they have met the requirements of their 
admission. (See also the individual program 
requirements in this catalog). Those 
students who have met the requirements 
will be removed from provisional status; 
those who have not may be subject to 
dismissal from the program. Provisional 
admission is not available in the family 
nurse practitioner program.

COnDItIOnAL ADmIssIOn

Applicants who do not meet the above 
criteria for regular or provisional admission 
but who show promise may be considered 
for conditional admission. The student 
must receive grades of B+ or better in the 
first six credits of graduate coursework 
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in his or her graduate program major 
to later be considered for provisional 
admission. Conditional students receiving 
grades of A for the first six credits may 
register for nine credits on provisional 
admission. While on provisional status, 
the student must meet all academic 
requirements of the program and must 
either receive grades of B or better in the 
first four courses in his or her graduate 
program, or earn a cumulative G.P.A. of 
at least 3.0 in the first four courses in his 
or her graduate program. Failure to do so 
will result in dismissal from the program. 
Conditional admission is not available in 
the family nurse practitioner program.

GrADUAtE stUDEnt rEADmIssIOn 
POLICY

Any student who previously attended 
D’Youville College and had withdrawn, 
officially or by failing to register for 
another semester, must make application 
for readmission through the office 
of graduate admissions. Readmitted 
graduate students are responsible 
for the graduation requirements and 
academic policies that exist at the time of 
readmission. Students who are dismissed 
from a graduate program may not be 
readmitted to the same program.

nOn-mAtrICULAnt stUDY

Non-matriculating students may take 
up to six credit hours of graduate 
courses. In order to do so, they must 
hold a baccalaureate degree in the 
appropriate discipline and meet all course 
prerequisites. Furthermore, prior to 
registration they must confer with and 
obtain the signatures of the director of the 
program in which the course is offered 
and the vice president for academic 
affairs.

trAnsfEr CrEDIt POLICY

Students may transfer up to nine graduate 
credits with grades of B or better into 
their program at the discretion of the 
program director. Credits must be from 
an accredited institution in courses 
appropriate to the program being 
pursued.

IntErnAtIOnAL stUDEnt fULL 
tImE EnrOLLmEnt rEQUIrEmEnts

According to federal regulations, an alien 
seeking to study may be classified as a 
student (F-1 non-immigrant) only if he/she 
intends to pursue a full course of study at 
an approved school.

IntErnAtIOnAL stUDEnt 
APPLICAtIOn PrOCEss

Prospective international students are 
encouraged to visit our website, www.dyc.
edu to view and/or download international 
application materials.  To request an 
application packet by mail, please contact 
the graduate admissions office:

Graduate Admissions/D’Youville College
320 Porter Avenue
Buffalo, NY  14201 USA
Tel:  716.829.8400/Fax: 716.829.8408
Toll Free (U.S. and Canada):  
1.800.777.3921
Email:  graduateadmissions@dyc.edu

All prospective international students must 
submit the following items:

1. D’Youville College graduate application.

2. $25 application fee (program specific) 
in international money order or check 
drawn on a U.S. bank.  A free online 
application is available on the college 
website at www.dyc.edu.

3. Official international transcripts/school 
records of university course work 
evaluated by World Education Service 
(WES) www.wes.org or one of our 
approved transcript evaluation agencies 
(unless from a U.S. or Canadian 
institution).  Applicants must submit 
a course-by-course evaluation or 
equivalent.

4. Proof of English proficiency can be 
demonstrated by achieving one of the 
following: a minimum accepted score 
of 61 on the internet-based (IB), or 500 
on the paper-based (PB) Test of English 
as a Foreign Language (TOEFL) exam 
www.toefl.org; a minimum accepted 
score of 6 on the International English 
Language Testing System (IELTS) 
exam; the successful completion of 
an English as a Second Language 
(ESL) program at an accredited or 
internationally recognized institution.

We have a cooperative partnership 
with ELS Language Centers.  For more 
information about ELS and English as a 
Second Language Programs, please visit 
their website at www.els.com or contact 
them directly at info@els.com or by phone 
609.750.3500.

A decision regarding admission to 
D’Youville College will be rendered 
once all documents have been received, 
reviewed and evaluated by the office 
of admissions. The D’Youville College 
director of admissions will send a letter of 
that decision via post. Once the student 
is admitted, a signed letter of acceptance 
will be included as part of the D’Youville 
College enrollment packet. The enrollment 
packet will contain all the necessary 
materials to complete the enrollment 
process. The packet will contain the 
following:

1. A signed acceptance letter

2. Information regarding international 
student orientation

3. Information outlining deposit, health 
and immigration requirements

4. Health center information letter

5. Health and immunization report

All students currently being admitted to 
D'Youville College from a country other 
than the United States will need to be 
issued a Federal Form I-20. The I-20 is 
needed in order to obtain an F-1 student 
visa from the American embassy in the 
student's home country. An I-20 will only 
be issued by the International Student 
Office at D'Youville College after:

1.  Acceptance into a full course of study

2. Submission of the $500 international 
student deposit

3.  Submission of the international 
student financial forms along with the 
appropriate supporting affidavits and 
financial documents. 

In the event that a student does not 
qualify for an F-1 student visa, the $500 
deposit will be immediately returned.
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The student accounts office is responsible 
for the billing and maintenance of all 
tuition charges, student fees, room and 
board charges, and the posting of financial 
aid and student loans, as well as refunds 
for overpayments. An important function 
of the student accounts office is to assist 
the students with their student financial 
account. D’Youville College assesses 
tuition and fees on a semester basis. 
Students are responsible for checking their 
student and course information (STACI) 
accounts for the most current information 
regarding their student account.

student accounts office

tUItIOn AnD fEEs

tuition, per credit hour, master’s courses  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$830
tuition, per credit hour, doctoral students  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$900
tuition, chiropractic, per semester. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$11,240
tuition, pharmacy, per semester . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $14,800
Audit, per credit hour. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$540
General college fee

Full-time. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $130 
Full-time, pharmacy and chiropractic . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$200 
Part-time . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $65
student Association fee
Full-time  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $55
Part-time (per credit hour). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$3

Other fees and Charges
Application fee  EDL and EDHP (payable with application, non-refundable) . . . . . . . . $100
Acceptance deposit . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .varies per program
New student orientation fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $100
Late registration fee * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$125
Exception registration fee. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$300
Late payment charge. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $225
Late withdrawals . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$125
Education Comprehensive Exam fee. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$220

Challenge examinations:
Written exam  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$240
Clinical exam . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$250

I.D. replacement fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $10
returned check charge  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $30
Lost check fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $7
student professional liability insurance (per semester). . . . . . . . . . . . . . . . . . . . . . . . . . . . . $50
International health insurance (estimated):

August 1, 2013 – August 1, 2014 coverage. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1,656
January 1, 2014 – August 1, 2014 coverage   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$966

Academic gown (rental), outfitters’ price, approx.   . . . . . . . . . . . . . . . . . . . . . . . . . . . . $80-135
Transcript fee. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$5

Alumni audit fee, per course . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $100
Laboratory fees, per course

Functional Anatomy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $365
Chiropractic Adjustive Techniques fee  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $825
Dietetics Labs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40
OT/PT Labs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40
Nursing Clinical Lab  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $65
Other Labs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40

thesis microfilming and publishing  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$200

Student fees are based on full- or part-time status and enrollment in particular classes 
and academic programs. The college does not waive student fees based on an individual 
student’s particular semester schedule, i.e., if courses are taken on or off campus or by 
distance learning; or whether the student is completing clinical, internship or student 
teaching requirements. 

HOUsInG CHArGEs**

Marguerite Hall Residence 
and board, per semester . . . . . . . . . . .$5,260

Apartment Residence, per semester  $4,300

Residence Council fee, per semester  . . . . . . $20

*  Continuing students must be 
registered for at least one week prior 
to the start of class, fall and spring 
terms only. Late registration fee will be 
assessed after the above time.

**  Room rates are based on the type 
of room/apartment reserved by and 
assigned to students. A list of rooms 
and rates is available from the office 
of residence life or on the D'Youville 
College website.
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fULL-tImE stAtUs: GrADUAtE
A student is considered full time when 
they are registered for at least 9 credit 
hours in a semester.

For financial aid purposes, a student 
who is formally admitted into a graduate 
program must be registered for at 
least 9 credit hours in a semester, to be 
considered full time.

PArt-tImE stAtUs: GrADUAtE

A part-time student is one who is 
registered for less than 9 credit hours, in a 
semester.

sUmmEr sEssIOn

Tuition and fees for the summer sessions 
are the same as those charged for 
previous fall and spring semesters. Some 
financial aid assistance may be available 
for the summer sessions, if a student is 
matriculated and registered for at least six 
credit hours in a graduate program or at 
least three hours in a doctoral program. To 
be considered for financial aid, the student 
must contact the financial aid office at 
716.829.7500, for further information and 
requirements.

rOOm DEPOsIts 

All students residing on campus full 
time, in either Marguerite Hall or The 
Apartments, are required to pay a $100 
room damage deposit.  This deposit is 
refunded (less any damage charges) after 
the student withdraws from residence or 
at the end of the academic year.

InsUrAnCE 

Illness and hospitalization insurance 
(12-month period) is available through the 
college for approximately $800. Family 
coverage is available at an additional cost. 
Students in all health-related programs 
are required to have liability insurance 
coverage through the college for each 
clinical course. This includes students in 
advanced certificate programs. Health 
insurance is mandatory for international 
students and for all students in D'Youville's 
Study Abroad programs.

OtHEr ExPEnsEs

Students are responsible for purchasing 
textbooks, consumable supplies and 
equipment, for the courses for which they 
are registered.

tUItIOn LIABILItY/wItHDrAwAL 
POLICY

Adjustments to tuition liability will only 
be made in cases of an official leave of 
absence or withdrawal. A withdrawal form 
must be filed. Any adjustment/refund of 
tuition will be calculated based on the 
date of the filing of a withdrawal form and 
the schedule below, for the fall and spring 
semesters. 

Please note only tuition may be refunded. 
Students are 100 percent liable for all fees 
after the drop/add deadline.

The first day of classes constitutes the 
beginning of the first week.  Individual 
schedules, for each semester should be 
consulted for exact dates of liability.

Tuition, fees and room and board are 
not refunded in cases of unauthorized or 
unrecorded withdrawal. Students should 
consult the academic section of the 
catalog for the withdrawal and registration 
cancellation policy.

Withdrawal from either a course or the 
college may affect a student’s financial 
aid eligibility. Such a change may result 
in a balance being owed to the college. 
A student should consult with their 
financial aid advisor before completing the 
withdrawal process.

rEfUnD POLICY

Students who receive excess financial 
aid/student loans may be eligible for a 
refund. Accounts at a credit status are 
reviewed weekly.  Students can check 
their STACI account to see if a refund has 
been issued.  All student tuition refunds 
will be disbursed electronically through 
RefundSelect from ECSI. RefundSelect 
from ECSI provides 3 refund options; a 
prepaid MasterCard, direct deposit, or 
paper check. You must sign up to receive 
your refund. New students, once you 
register for your classes you will receive an 
email from RefundSelect with your log-in 
information OR you can simply log onto 
your STACI account and select "VIEW/
EDIT" next to "REFUND OPTIONS" on the 
"HOME" page to sign up for RefundSelect. 
Current students, if you have already 
signed up for RefundSelect do nothing. 
You will continue to receive your refund 
through the method you selected, 

Book Vouchers: Students with estimated 
credits on their account may automatically 
use their excess funds at the college’s 
bookstore. The charges will be posted to 
the student’s account and deducted from 
any estimated credit. If a student’s charges 
exceed the credit on file, they will need 
to pay for the difference out of their own 
funds. A written agreement is required 
for each purchase to be charged to a 
student's bill.

tUItIOn rEfUnD fALL AnD sPrInG sEmEstErs
Through the end of the drop/add period . . . . . . . . . . . . . .  100%
Through the third week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  80%
Through the fourth week. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  60%
Through the fifth week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  40%
Through the sixth week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20%
After the sixth week. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0%

sUmmEr LIABILItY Students will be held 100 percent liable after the 
drop/add deadline, for each session, for which they are registered.

rOOm AnD BOArD rEfUnD
Through the end of the drop/add period . . . . . . . . . . . . . . .  80%
Through the third week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  60%
Through the fourth week  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  40%
Through the fifth week  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  20%
After the fifth week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  0%
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PAYmEnt POLICY

Tuition and fees are payable, in U.S. 
dollars, by the established due date for 
each semester (about one week prior to 
the start of the semester). Satisfactory 
payment arrangements must be 
established prior to the due date to avoid 
a $225 late fee. Students who do not have 
satisfactory arrangements established 
are subject to having their registration 
cancelled at the option of the college.  
Satisfactory payment arrangements 
include payment in full (D’Youville College 
accepts payment by cash, check, money 
order, bank draft in U.S. funds, MasterCard, 
Visa, Discover or American Express.), 
completion of financial aid/student loans, 
enrollment in the monthly payment plan 
through Tuition Management Systems 
(TMS) or documentation of employer 
reimbursement. A combination of 
payment arrangements may be used. 
Interest of one percent per month will be 
charged on any unpaid balances.

Prior semester balances cannot be 
carried forward into a new semester, 
and will prohibit a student from residing 
on campus or registering for additional 
classes. Transcripts, diplomas and 
certificates for professional examinations 
or licensures will also be withheld.    

monthly Payment Plan:  D’Youville 
College offers an interest-free monthly 
payment plan in partnership with TMS.  It 
is an alternative to large annual or term 
payments and it helps to limit borrowing. 
There is a small enrollment fee for the 
plan. Payments can be made in U.S. funds 
by check, MasterCard, Visa, Discover 
or American Express credit cards, or 
by direct debit from a U.S. checking or 
savings account. Any foreign student, 
including Canadian, would need to have 
a U.S. checking or savings account to be 
eligible to participate in the direct debit 
plan.

The budget amount for the plan is 
calculated by deducting any financial aid/
student loans from the student’s tuition 
and fees.  The balance is then broken 
out over a four- or five-month period 
for a semester-based plan, or nine or 
ten months for an annual-based plan. 
Please be aware that the annual plan is 
only for students attending the entire 
academic year and budgets need to be 
calculated accordingly. The term of each 
plan would be based on registration. It is 
the student’s responsibility to inform the 

student accounts office of any changes 
needed to the budget for the plan, such 
as, if the student added a class or received 
additional financial aid. Changes to a 
budget would need to be approved by the 
student accounts office and they would 
notify TMS of the change. The balance 
of each semester must be paid in full 
before a student can register for the next 
semester.

EmPLOYEr tUItIOn AssIstAnCE

A student whose employer offers tuition 
assistance can defer payment until the end 
of the semester by complying with the 
following procedures:

1. The student must pay a $35  
 deferred tuition fee each semester.

2.  The student must submit a letter 
from their employer each semester 
stating that they are eligible for the 
benefit and a copy of the company’s 
reimbursement policy

3.  The student must remit payment 
on any portion of the balance that 
is not covered by the employer by 
the College’s established due date 
for the semester, or set up other 
satisfactory payment arrangements.

fInAnCIAL AGrEEmEnt

The following is the text of the document 
that all students must accept and agree to 
upon enrolling at D’Youville College and 
as they access their STACI accounts. Any 
questions regarding this document should 
be directed to the student accounts office.

I acknowledge that by registering for 
classes, I am agreeing to pay D’Youville 
College all tuition and fees and any 
other balances associated with my 
registration regardless of any expected 
payments from any third-party resource, 
including, but not limited to financial aid, 
family gifts, employer reimbursement 
or any other external resource. I am and 
remain personally responsible for paying 
any and all balance due to D’Youville 
College.

I understand that the amount of 
financial aid that I may be eligible for will 
only be an estimate and I agree to pay 
any amount not covered by financial aid 
or that is a result of my registration or 
change in my financial aid eligibility.

wItHDrAwAL POLICY 

I also understand that failure to attend 
classes does not absolve me from my 
financial responsibility. If I intend to 
withdraw (whether from an individual 
course or from the college), it is my 
responsibility to follow the proper 
withdrawal procedures.  I will be held 
financially responsible for any course, 
from which I withdraw from based on 
the date of the withdrawal and the 
college’s published liability schedule.  I 
fully understand that withdrawing from 
a course or from the college may affect 
my financial aid eligibility and I would be 
responsible for any outstanding balance 
not covered by my financial aid/student 
loans.

fAILUrE tO PAY

I understand that failure to pay any 
amount due by the due date indicated will 
result in a late fee of $225 being assessed 
for the semester in which I fail to pay. A 
one percent per month interest fee will 
also be assessed on any unpaid balance. 
I further understand that, should my 
account become delinquent, D’Youville 
College has the right to: 

1.  Withhold further registration privileges 

2.  Withhold the awarding of any degrees, 
diplomas or certifications 

3.  Withhold providing of transcripts and/or 

4.  Commence collection and legal 
proceedings against me resulting in 
additional costs and fees to me.

COLLECtIOns fOr nOn-PAYmEnt

I understand and agree that, should 
my account become delinquent, it will 
then be considered in default and may 
be referred to an outside agency for 
further collection efforts. The college 
reserves the right to transfer the account 
to a collection agency or attorney. My 
delinquent account may be reported to 
the credit bureaus. I understand that I will 
be responsible for payment of all late fees, 
interest and collection expenses, including 
any charged by a collection agency, and 
any reasonable attorney fees incurred by 
D’Youville College in the collection of the 
balance due.
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The financial aid office is located 
on the second floor of the Koessler 
Administration Building. Normal office 
hours are Monday through Friday, 8:30 
a.m. to 4:30 p.m. If a student is unable to 
meet with a financial aid counselor during 
these times, he or she can schedule an 
early evening appointment by calling 
716.829.7500. The financial aid office 
offers workshops to complete the Free 
Application for Federal Student Aid 
(FAFSA) beginning the first Wednesday 
in February until the Wednesday prior to 
April 15. Students should bring their W-2 
forms and completed federal and NYS 
tax returns to this workshop. Students 
should call the financial aid office at 
716.829.7500 for the exact time and 
location of workshops. New students 
should complete and submit the FAFSA 
for receipt at the processor by February 
15 of the year they will enter D’Youville 
College. Continuing students should 
complete and submit the FAFSA for 
receipt at the processor by April 15 for the 
following academic year. The FAFSA is 
filed electronically at www.fafsa.ed.gov.

financial aid

tYPEs Of fInAnCIAL AssIstAnCE

D’YOUVILLE COLLEGE 
sCHOLArsHIPs

D’Youville College awards the following 
scholarships and loans to incoming or 
continuing students based on careful 
review of previous or current college 
academic records. The two types of 
scholarships are only available to students 
in master’s-only programs, not to those 
in combined B.S./M.S. or certificate 
programs.

Graduate Academic scholarship: This 
non-renewable scholarship is awarded 
to students with strong undergraduate 
academic records. U.S. students applying 
must complete a FAFSA form, available 
online at www.fafsa.ed.gov.

Eligibility Criteria: 

1. Must be a new student

2. Must have a strong undergraduate  
academic record

3. Must have a minimum G.P.A. of 3.25

4.     Must be enrolled for at least six 
graduate credit hours  
for each semester of scholarship 
award.

Graduate retention scholarship:  This 
non-renewable scholarship is awarded on 
the basis of financial need and is designed 
to aid enrolled students in continuing 
their graduate studies. U.S. students must 
complete a FAFSA form, available online 
at www.fafsa.ed.gov. Interested students 
must submit a written request to their 
graduate department chairperson.

Eligibility Criteria: 

1. Must be a continuing student

2. Must demonstrate significant 
financial need

3.  Must be enrolled for at least six 
graduate credit hours  
for each semester of scholarship 
award.

GrAnts

nurse traineeship Grants: (when 
available) These are funded by the 
U.S. Department of Health and Human 
Services. The awards are made to 
U.S. graduate nursing students by the 
graduate nursing department director. 
All nurse traineeship recipients must 
complete a FAFSA form, available online 
at www.fafsa.ed.gov.

federal teach Grant: The Teacher 
Education Assistance for College and 
Higher Education (TEACH) Grant Program 
provides up to $4,000 per year in grant 
money for graduate and undergraduate 
students who intend to teach full-time. 
To qualify for the grant, you must teach 
a high-need subject area at a school 
which serves students from low-income 
families for a total of at least four years 
and within eight years of graduating. If you 
fail to complete the four-year teaching 
obligation, you will have to repay the grant 
with interest.

fEDErAL wOrK stUDY

This program provides jobs on campus 
for students in financial need. The awards 
during the academic year are for $1,500.

LOAns

federal Aid: In order to apply for federal 
aid, the student must be a U.S. citizen or 
eligible non-citizen and complete a FAFSA 
form, available online at www.fafsa.ed.gov.

federal Perkins Loans: Full- and half-
time students may be eligible to borrow 
an aggregate total of $30,000 for all 
undergraduate and graduate study. 

Direct federal stafford Loans: Full- and 
half-time graduate students are eligible 
to borrow up to $20,500 in unsubsidized 
loans per academic year. Students can 
apply for the Federal Stafford Loan by 
completing a FAFSA form, at fafsa.ed.gov,  
a direct Stafford Loan application online at 
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studentloans.ed.gov. The loan form must 
be completed, including the reference 
section. and signed using your federally 
assigned PIN number. The interest rate 
was 6.8 percent; however this is subject to 
change annually by Congress. D’Youville 
College Stafford loan default rate is 
currently 10.8 percent. The D’Youville 
financial aid office has developed a plan 
to provide even better loan counseling 
to students and graduates to reduce the 
default rate. Students can access loan 
repayment information and options at 
studentaid.ed.gov.

Graduate/Professional Plus Loans: 
Graduate and professional students can 
apply for federal Graduate/Professional 
PLUS Loans to help finance their college 
education.  This loan helps qualifying 
students pay the difference between 
the financial aid already received from 
scholarships, grants, and student loans and 
the cost of their attendance. 

Eligibility requirements

 To be eligible for a Graduate/
Professional PLUS Loan, one must:

 1.  Be a U.S. citizen or an eligible non-
citizen and have a social security 
number.

 2. Be enrolled in a graduate or  
     professional program

 3.  Complete the Free Application for 
Federal Student Aid (FAFSA)

 4.  Already have been awarded the 
maximum Federal Subsidized and 
Unsubsidized Stafford Loan for 
which he or she qualifies and the 
student must complete an electronic 
GRAD PLUS Master Promissory Note 
(eMPN) at www.studentloans.gov.

 5.   Meet credit eligibility requirements, 
some of which include no debts 
90 days or more delinquent and 
no defaulted student loans, no 
garnishment of wages or tax refunds, 
bankruptcy or foreclosure in the past 
five years. 

mctaggart/mcConville Loan funds: 
These loans are made to students of high 
academic achievement and potential. 
No constraints are made regarding age, 
sex, race, ethnic background or religion. 
First consideration is given to students 
who have clearly defined career goals. 
Students must first apply for all other 
sources of financial aid, including grants 
and loans, before being considered for 
these loans. These loans are to be used 
as a loan of last resort toward partial 

tuition costs. Students applying must 
complete a FAFSA form, available online 
at www.fafsa.ed.gov, and have no other 
aid options available to them. These 
loans must be paid back to the college. 
Repayment on the loan begins nine 
months after the borrower ceases to be 
a student. The borrower has ten years in 
which to repay the loan, with a minimum 
payment of $90 per quarter, each year. 
The interest rate is five percent. Students 
must sign a promissory note and apply by 
letter to the financial aid office.

nOn-mAtrICULAtED stUDEnts AnD 
tHOsE COmPLEtInG PrErEQUIsItEs

Aid for students who are non-
matriculated and completing prerequisites 
to be admitted to a graduate program at 
D'Youville College are limited to Stafford 
Loans. The student is also limited to 
twelve consecutive months of Stafford 
eligibility while working on prerequisites. 
The pre-undergraduate Stafford Loan 
limits are $3,500 for subsidized and 
$6,000 for unsubsidized. The pre-
graduate Stafford Loan limits are $12,500 
unsubsidized. 

sIstEr mArY CHArLOttE BArtOn 
ALUmnI KInsHIP sCHOLArsHIPs  
are available to students who are related 
to D'Youville College alumni. For more 
information, go to www.dyc.edu/alumni_
friends.asp.

fAmILY tUItIOn wAIVEr

Families with two or more students 
attending D’Youville College, who are 
enrolled for at least 12 credit hours each, 
as an undergraduate and 9 credit hours 
as a graduate student in the same year 
receive a reduction of $1,000 per year on 
each student's tuition. Both students need 
to be members of the same household. 
Families with two or more students 
residing in the residence halls in the same 
year receive an additional $500 per year 
reduction on each student's room and 
board. Applicants must complete the 
FAFSA. Each undergraduate student 
must complete the TAP application.

VEtErAns BEnEfIts

D’Youville College is approved by the New 
York State Division of Veterans Affairs 
for the training of veterans and other 
eligible individuals. The college has been 
designated as a Military Friendly School 
by GI Jobs magazine, placing it in the 
top 15 percent of all colleges/universities 

nationwide. The college is also currently 
ranted by Military Times magazine as fifth 
out of 4,000+ colleges and universities 
nationwide as a Veterans Friendly 
Campus. Veterans, the dependents of 
disabled or deceased veterans, and 
the dependents of active duty military 
personnel may contact the director of 
the veterans affairs office, located in the 
Koessler Administration Building (KAB), 
Rooms 217, for an application and more 
information.

D’YOUVILLE COLLEGE VEtErAn 
tUItIOn wAIVEr PrOGrAms

For the active duty service member, 
reservist/guardsman or veteran, D’Youville 
College provides a financial incentive 
in honor of their service to our country. 
The program for the student-veteran has 
two separate components, each with its 
own unique criteria. These two programs 
are: the Yellow Ribbon Program, and the 
D’Youville College Veteran Tuition Waiver 
(VW) program.

Yellow ribbon (Chapter 33 Yr)
D’Youville College is a Yellow Ribbon 
participant. As such, a Memorandum of 
Understanding (MOU) has been executed 
between the Veterans Administration 
(VA) and D’Youville College, wherein 
both parties agree to share, on a 50-50 
basis, any tuition charges that exceed 
the annual CAP established under the 
revised Post 9/11 GI Bill signed into law by 
President Obama in January 2011.

To be eligible for the Yellow Ribbon 
program, the service member, reservist/
guardsman or veteran must have 100% 
eligibility under the provisions of Chapter 
33 (Post 9/11) GI Education Bill. Defined 
as the service member or veteran having 
had 36 aggregate months or more of 
qualifying active duty served on or after 
September 11, 2001. Veterans eligible 
under this program are not eligible for the 
VW or any other D'Youville grant, waiver 
or scholarship, since the veteran’s entire 
tuition and fees for each semester are 
paid in full by the VA and/or D'Youville 
College.

D’Youville College Veterans waiver 
(Vw)
All other veterans, service members and/
or reservists/guardsmen are eligible for 
the D’Youville College Veterans Waiver. 
This waiver is set at 50% of the tuition 
charged for each semester of attendance 
at the college. This waiver is applicable 
to all programs at D’Youville College with 
the exception of the professional phase of 
Pharmacy (Pharm.D.), the Ed.D. programs 
and for those students transferring into 
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D'Youville for the graduate component of 
the doctoral program in physical therapy 
(D.P.T.).  

Who is eligible for the D’Youville College 
Veterans Waiver Program?

Eligibility for the VW is determined by the 
following criteria:

• Any active duty service member, 
reservist/guardsman or veteran not 
eligible for Chapter 33 Yellow Ribbon 
(YR) and not eligible for Voc/Rehab 
Chapter 31 is eligible for the D’Youville 
College Veterans Waiver; and

•  the student-veteran must be registered 
at DYC for a minimum of six credits per 
semester.

Conditions for receiving and maintaining 
the D’Youville College Veterans Waiver 
(VW) are:

• be an eligible student-veteran as 
defined above; 

• as a recipient of the VW, the student-
veteran understands that he/she is not 
eligible to receive any other DYC grant, 
waiver or scholarship;

• the student-veteran must complete a 
Free Application for Federal Student Aid 
(FAFSA); and

• the eligible student-veteran  maintains 
his/her eligibility for any and all Federal 
Education Awards and/or loans ( 
i.e, Title IV monies, Stafford student 
loans, etc.), state education awards 
(TAP/VTAP, etc.), and private  grants, 
scholarships and loans.

The DYC Veterans Tuition Waiver will be 
applied to the student’s tuition and fees 
after all tuition-specific aid such as but not 
limited to TAP and VTA.  The balance of 
the tuition, once the veteran’s benefit has 
been applied to the student’s bill, can be 
paid from DYC waiver, and Title IV aid. 

D’Youville College Eligible Veteran’s 
Dependent waiver (VDw)

For the eligible dependent(s) of a 
veteran (defined as an active duty 
service member, reservist/guardsmen or 
honorably discharged veteran) D’Youville 
College has established a 20% waiver 
beginning in fall 2011.

eligibility:- The individual must be the 
spouse or child of a veteran as defined 
above and meet the criteria for Chapter 
33 (transfer of benefits ) or Chapter 
35 (veteran deceased due to service-
connected injury or classified as 100% 
disabled due to a service-connected injury 
as determined by the VA).

Each candidate must meet the conditions 
for receiving the eligible Veteran’s 
Dependent Waiver listed below: 

• Eligibility as defined above;

• Understand that he/she can receive 
only one waiver or scholarship from 
D’Youville and usually selects the higher 
of those offered to him/her;

• Must complete a Free Application for 
Federal Student Aid (FAFSA); and 

• Retains the right and ability to receive 
any and all federal, state and private 
(non-DYC) grants, benefits, scholarships 
and loans that he/she may be eligible 
for.

The 20% DYC Veteran’s Waiver will be 
applied to the student’s tuition and fees 
after all tuition-specific aid such as but not 
limited to TAP and VTA.  The balance of 
the tuition, once the veteran’s benefit has 
been applied to the student’s bill, can be 
paid from DYC waiver, and Title IV aid.

nYsUt wAIVEr

Teachers seeking permanent/professional 
certification who belong to the New York 
State Teachers Union are eligible for a 
20 percent tuition waiver. Students must 
identify themselves as union members 
during the admission process.

OUtsIDE sOUrCEs Of AID

There are many sources of financial 
assistance not offered by the college 
directly or through the principal federal or 
state student aid programs. Many service 
organizations, private corporations and 
foundations offer scholarships or low-
interest loans to their employees to aid 
in career advancement. The financial aid 
website may be of assistance in locating 
information on such externally funded 
programs. Following are several website 
addresses for scholarship searches:

www.fastweb.com 

www.brokescholar.com

www.nextstudent.com/scholarship-
search/scholarship-search.asp

www.scholarshipexperts.com

www.wiredscholar.com

www.collegeboard.org/toc/html/
tocfinancialaid000.html

www.freshinfo.com

www.discovernursing.com

Also, several government agencies 
sponsor student assistance programs for 
special groups. These include:

New York State Native American 
Education Unit: 
 New York State Aid to Native Americans

U.S. Bureau of Indian Affairs, Department 
of the Interior: 
 U.S. Aid to Native Americans

New York State Office of Vocational and 
Educational Services for Individuals with 
Disabilities (VESID)

The students make application directly to 
these agencies.

EmPLOYEr tUItIOn AssIstAnCE

The employers listed below provide 
some form of tuition assistance for their 
employees. If a student works for one 
of these organizations and is interested 
in their tuition assistance program, the 
student must contact the personnel 
officer. Many local and Canadian hospitals 
and health care facilities provide tuition 
assistance for employees.

Brooks Memorial Hospital 
Bry-Lin Hospital
Buffalo Psychiatric Center
Catholic Health System
Citibank
Ford Motor
Gaymar Industries
General Motors
Honeywell 
HSBC Bank 
Ingram Micro 
Intercontinental Branded Apparel 
Kaleida Health 
KEYBank
Lockport Memorial Hospital
Mount St. Mary’s Hospital
 Niagara Falls Memorial Medical Center
Niagara Mohawk
Outokumpu American Brass
Rich Products
Roswell Park Cancer Institute
Sheehan Memorial Hospital
TOPS Markets
United Parcel Service
Veridian
Verizon
 Veterans Administration Medical Center
Westwood-Squibb Pharmaceuticals
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tUItIOn rEDUCtIOn fOr CAnADIAn 
stUDEnts

Currently, D’Youville is offering Canadian 
students a 20 percent reduction in their 
tuition only (no fees) after all D’Youville 
grants and scholarships. If a student is a 
dual U.S./Canadian citizen, the student 
may choose to take advantage of either 
U.S. federal aid or the Canadian waiver. 
Accordingly, if the student will apply for 
U.S. federal aid, the student must file the 
FAFSA for receipt at the processor by 
Feb. 15 as a new student, and by April 15 
each year thereafter. The student must 
commit to either U.S. aid or the Canadian 
waiver for the duration of the program at 
the college.

OntArIO stUDEnt AssIstAnCE 
PrOGrAm (OsAP)

OSAP is available for Canadian students 
attending D’Youville College. Applications 
are available on the OSAP website at 
www.osap.gov.on.ca. The D’Youville 
College financial aid office will process 
OSAP applications after the student is 
accepted.

fInAnCIAL AID APPLICAtIOn 
PrOCEss

Students must apply annually for all 
forms of financial assistance. Continued 
receipt of aid is not automatic; there is no 
guarantee of funding from one year to the 
next.

1.  To ensure maximum consideration 
for governmental and college-based 
aid, the following steps should be 
followed and the information noted: 
To be considered for Federal Stafford 
Loans, Federal Work-Study and 
college-awarded aid (e.g., D’Youville 
grants, all D’Youville scholarships), 
the FAFSA must be filed. FAFSAs 
are available each year after January 1 
online at www.fafsa.ed.gov. The federal 
code number for D’Youville College is 
002712.

2.  A student whose FAFSA reaches the 
processor by April 15 receives priority 
consideration for the aid noted above. 
Applications received after April 15 
are considered late and subject to 
availability of funds after awards have 
been made to those students who filed 
by April 15.

3.  The processor, upon receipt of a 
FAFSA, transmits a student aid report 
to the student. The processed aid 
application and analysis are transmitted 
to the school.

4.  Aid applicants who are selected for 
verification by the U.S. Department 
of Education will be required to 
submit a federal IRS tax transcript 
and supporting documentation to 
the college. This information should 
be submitted only when directly 
requested by the financial aid office.

5.  Students new to D’Youville College will 
not receive notification of eligibility for 
aid until the graduate admissions office 
has officially accepted them.

6.  When any aid is offered, a student 
may accept, reduce or decline it online 
within ten days of the date specified 
in the award letter. If not declined, the 
financial aid office will accept all the aid 
ten days after the award is made.

7.  Federal regulations require that 
students inform the financial aid office 
if any financial aid is received from any 
off-campus agency or organization. 
Any such aid becomes part of the 
total aid package and may affect one’s 
eligibility for assistance.

8.  Federal Direct Stafford Loans are 
programs sponsored by the U.S. 
Department of Education. It lends to 
student applicants according to federal 
guidelines. Electronic Direct Stafford 
Loan promissory notes are found at 
www.studentloans.gov. The financial 
aid office will include subsidized and 
unsubsidized direct loans in the aid 
packages for those students who 
qualify for those loans. Students 
interested in Graduate PLUS Loans 
must complete those promissory 
notes, as well as inform the financial aid 
counselor of an interest in those loans.

9.  To obtain all forms of financial 
assistance, a student must be in good 
academic standing and be making 
satisfactory academic progress.

10.  For graduate retention scholarships, 
the student must submit a written 
request for graduate financial aid 
to the chairperson of the graduate 
department. The graduate department 
will then meet with the student; verify 
the student’s eligibility for the various 
awards (including registration for a 
minimum of six graduate credit-hours 
each semester); and describe the 
award criteria, process and termination 
of the award. The chairperson of 
the graduate department evaluates 
the student’s request and makes a 
recommendation to the vice president 
for academic affairs by completing the 
graduate financial aid recommendation 
form and attaching a copy of the 
student’s request for aid. The vice 
president for academic affairs reviews 
the chairperson of the graduate 
department’s recommendation, 
evaluates the total pool of applicants 
by program and makes funding 
decisions. The vice president for 
academic affairs sends a letter of 
award to the student with copies sent 
to the director of financial aid and the 
student’s graduate program director. 
the fafsa must be completed by 
all u.s. students. The student submits 
all documentation required by the 
financial aid office and, when approved 
by the financial aid office, the award is 
credited to the student’s account.



22

GRADUATE  CATALOG 2013 -2014
D’YOU VILLE  COLLEGE  •  1 . 8 0 0.777.392 1  •  WWW.DYC .EDU

GrADUAtE sAtIsfACtOrY ACADEmIC PrOGrEss POLICY fOr tItLE IV AID

Policy statement

Financial aid is intended to meet the financial needs of the student who otherwise could 
not or would not consider continuing their education. Students who receive financial aid 
must not only demonstrate financial need, but must also make satisfactory academic 
progress.

Federal regulations require D’Youville College to have a satisfactory academic progress 
policy within the guidelines set by the U.S. Department of Education. To be eligible for Title 
IV financial assistance, Title IV recipients will be reviewed on both a qualitative requirement 
(G.P.A.) and a quantitative requirement (number of hours successfully completed) to 
ensure that they are making progress toward a degree or certificate. Each continuing 
student (Title IV recipient) must meet the requirements specified herein. Title IV financial 
aid programs include: Perkins Loans, Federal Work-Study (FWS), Federal Stafford Loan 
and Graduate PLUS loan. Satisfactory academic progress, as described below, is evaluated 
two times a year: after the fall and spring semesters. Enrollment status will be determined 
as of the second week of classes. While these requirements govern the student’s eligibility 
to continue receiving financial aid, each student must also conform to the academic 
policies established by faculty council. Failure to maintain satisfactory academic progress, 
as described below, may result in cancellation of financial aid awards and the student may 
have to repay funds already received. Permission to enroll in classes for a subsequent 
semester does not equal financial aid satisfactory academic progress.

meeting the Quantitative requirement

The quantitative requirement for graduate students are based upon the student’s 
enrollment status at the end of the drop/add week at the start of each semester. Students 
must successfully complete a particular percentage of attempted hours for which financial 
aid was based.
semester at D'Youville student must successfully complete
1, 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50%
3, 4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 55%
5, 6. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60%
7, 8. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 70%
9, 10. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 80%
11, 12 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 85%

meeting the Qualitative requirement

All masters and most doctoral level students must achieve and maintain a cumulative GPA 
of 3.0 or better in their program. Chiropractic students in the DRCHP and DRCHP2 level 
must achieve and maintain a cumulative GPA of 2.5 or better in their program. Doctoral 
level pharmacy students must achieve and maintain a cumulative GPA of at least a 2.0 or 
better in their program.

maximum time frame

Regulations also specify a maximum time frame requirement. For graduate students 
the maximum time frame in which a student must complete his or her program of study 
cannot exceed 150 percent of the published length of the program (see chart). After a 
student has exceeded the maximum time frame requirement, he/she will automatically 
lose Title IV aid. Students will not be granted a grace period. No financial aid will be 
disbursed for the student during the subsequent semesters unless the student has made 
an appeal to the satisfactory academic progress appeals committee and the appeal has 
been granted.

Graduate Degree Programs

Program      Program required Credits  150% time frame (months)
     Dependent upon project or thesis           Dependent upon full-time/part-time semesters

Chiropractic      188      282
Education      40      78
Health Services Administration   42      63
International Business    45      67
Nursing, Community Health   42-54      72
Nursing, choice of focus    31-36      72
Nursing, Family Nurse Practitioner  40-42      72
Occupational Therapy    83      109
Pharmacy      150      225
Physician Assistant     86      129

Grace Period and Loss of title IV Aid

The first time a student does not meet the 
Title IV satisfactory academic progress 
requirements, the student will be given 
a one-semester warning grace period. 
During this warning grace period, the 
student will continue to receive Title 
IV assistance, but it is the individual’s 
responsibility to regain good academic 
standing, whether it be through full-time, 
three-quarter time or part-time study. 
At the end of this period, the student’s 
academic performance will be compared 
to the appropriate standards. If the 
student has again failed to meet the 
requirements, the student will lose all 
eligibility for Title IV aid. When the student 
has completed an enrollment period 
without Title IV aid and has achieved the 
required cumulative G.P.A., the student 
regains future Title IV aid eligibility. If 
circumstances so warrant, the criteria 
may be waived at the discretion of the 
satisfactory academic progress appeals 
committee. Application for a waiver/
appeal is to be initiated through the 
financial aid office.

Transfer students are assumed to be in 
good academic standing and making 
satisfactory academic progress for the first 
semester of attendance at D'Youville.

Students will be notified in writing via 
U.S. mail if they have been placed on 
warning or probation or if they lost Title 
IV eligibility. Letters will be sent to their 
permanent home address listed with the 
financial aid office.

Appeals

Students may appeal their satisfactory 
academic progress status by completing 
and submitting a written appeal form to 
the financial aid office. Forms are available 
on the financial aid website.  Appeals 
must be submitted with appropriate 
documentation.  Appeals may include 
unusual circumstances that have affected 
the student’s academic performance. 
Appeals are reviewed by the satisfactory 
academic progress appeals committee 
with its decision or recommendation being 
final. If the appeal is approved, there may 
be specific conditions for the student to 
meet to remain eligible for financial aid. 
Conditions may include working with 
an academic counselor throughout the 
semester. If the conditions of the waiver 
are not met, then the waiver becomes 
void for the next semester and the student 
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is no longer eligible for federal financial aid. 
If the initial appeal is denied, the student 
will remain in “ineligible” status and must 
pay for educational costs. If a student is 
denied aid based on academic progress, 
that denial takes precedence over any 
previous award notification that the 
student may have received.

Students will also be given a date by 
which the appeal must be submitted 
in writing to the satisfactory academic 
progress appeals committee. 

Supporting documentation is required. 
This might include a letter from a physician 
or counselor, academic advisor or faculty 
member.

Students will receive a decision of their 
appeal through both a phone call and in 
writing. 

successful Completion of Courses

•  To be counted as successfully 
completed or earned hours, the student 
must receive a grade of A, B, C, or S.

•  Withdrawals (W), incompletes (I) or 
failures (F) are counted in the attempted 
hours, but are NOT successfully 
completed or earned hours.

example #1: At the end of the drop/add 
period an undergraduate student in their 
7th semester at D'Youville was registered 
for 15 credit hours. At the end of the 
semester, that student has failed one 
three-credit course and withdrew from 
another three-credit course. The student 
has successfully completed 9 credit hours, 
or 60% of the hours that they attempted. 
This student did not meet the minimum 
quantitative standards for progress (70%). 

example #2: At the end of the drop/
add period an undergraduate student 
in their 2nd semester at D'Youville was 
registered for 12 credit hours. At the end 
of the semester, that student has failed 
one three-credit course and withdrew 
from another three-credit course. The 
student has successfully completed 6 
credit hours, or 50% of the hours that they 
attempted. This student successfully met 
the minimum quantitative standards for 
progress (50%).

Incomplete Grades

If the student can convert an incomplete 
grade into a complete grade before 
the start of the third week of the next 
semester, the grade and credit hours will 
be counted in determining the student’s 
academic progress. The student must 
submit to the financial aid office proof of 
the grade upon completion.  According 
to the regulations, if the student does 
not convert the incomplete grade before 
the start of the third week of the next 
semester, the student is not making 
satisfactory academic progress (even if 
the student turns in the incomplete at 
some point after the start of the third 
week during that semester). The student 
is given a one-semester grace period for 
the duration of the coming semester and 
allowed to continue receiving Title IV aid.  
At the end of this probationary semester, 
the student will once again be monitored 
for progress. If the student does not 
remain at par, the student will lose Title IV 
eligibility.

fInAnCIAL AID rEfUnD POLICY

Students who have been enrolled, are 
recipients of Federal Title IV Financial 
Aid and who completely withdraw from 
the college or take a leave of absence 
during a semester will receive a refund in 
accordance with the federal refund policy 
based on the number of days the student 
completed, less unpaid charges for the 
amount to be retained by the college, 
repaid to the financial aid program, and 
refunded to the student.

All refunds will be paid to the financial 
aid programs in accordance with federal 
policy in the following order:

 1. Federal Unsubsidized Stafford Loan

 2. Federal Subsidized Stafford Loan

 3. Federal Perkins Loan

 4. Federal Plus Loan

 5. Federal Pell Grant

 6. Federal SEOG

 7. Other Title IV Programs

D’Youville College scholarships and grants 
will be based on the percentage of time 
the student was enrolled for the semester, 
not to exceed the balance due on the 
student’s account.
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ACADEmIC stAnDInG
A student’s academic standing is 
determined by the cumulative quality 
point average (G.P.A.). Graduate students 
are expected to maintain a cumulative 
G.P.A. of 3.0 or above. 

A student who has less than a 3.0 
cumulative G.P.A. at any time is placed 
on academic probation for one semester. 
At the end of the probation semester, the 
student’s file is reviewed by the program's 
graduate committee. If the student’s 
cumulative G.P.A. is a minimum of 3.0, 
the student is automatically removed 
from probation. If a student does not 
achieve the 3.0 G.P.A., the program 
graduate committee will either dismiss the 
student from the program immediately or 
continue the student on probation for one 
more semester. If a minimum of 3.0 is not 
then achieved, dismissal is automatic.

A student who receives less than a C or 
fails a Satisfactory/Unsatisfactory course 
must repeat the course unless he or she 
has been dismissed. A course may be 
repeated one time only.

A student may be on probation no more 
than two semesters during the entire 
graduate program.

A student who maintains a minimum 
of a 3.0 average but receives a third 
grade of C or lower will be reviewed by 
the program graduate committee for a 
recommendation regarding continuation 
in the program.

An appeal to any of the above may 
be made by following the grievance 
procedures found in the D’Youville 
College calendar and resource guide.

fAmILY EDUCAtIOn rIGHts AnD 
PrIVACY ACt Of 1974 (fErPA)

D’Youville College students or parents, 
as provided by statute, may review any 
official records, files and data directly 
related to themselves that are on file 
with the registrar’s office or in the 
career services center. The files available 
include identifying data, academic work 
completed, grades, family background 
information, references, ratings and/or 
observations. (References, ratings and/
or observations completed before Jan. 1, 
1975 or that are older than seven years 
are not available to students.) Requests to 

see the aforementioned materials should 
be made in writing to the registrar or the 
director of the career services center, 
respectively. The records, files and/or data 
will be made available no later than 45 
days from the time the written request is 
received.

Student records, files, and data will be 
made available to other individuals or 
agencies outside of the college only after 
the student concerned has authorized the 
release of the information. However, the 
following are exceptions:

1. Authorized officials (e.g., officials of 
other schools in which the student 
seeks to enroll);

2. Accrediting organizations;

3. In the case of an emergency, if the 
knowledge of such information is 
necessary to protect the health and 
safety of the student or other persons.

The following, however, is considered 
directory information: the student’s name, 
address, telephone listing, date and place 
of birth, major field of study, participation 
in officially recognized activities and 
sports, weight and height of members 
of athletic teams, dates of attendance, 
degrees and awards received, and the 
most recent previous educational agency 
or institution attended by the student. 
This information may be released by 
D’Youville without the consent of the 
student unless the student has specifically 
requested in writing that his or her 
consent be obtained beforehand.

Directory information will not be made 
available to the party requesting it unless 
the appropriate administrative officer of 
D’Youville College has considered and 
approved the request.

A student or parent, as provided by 
statute, may request in writing a review 
of information that may be inaccurate 
and/or misleading. The review will be 
conducted by an appropriate D’Youville 
administrative officer who does not have 
a direct interest in the outcome.

According to FERPA, information 
contained in the educational records 
of students who are 18 years of age or 
enrolled in post-secondary institutions 
may be sent to the parents without the 

written consent of the student only if the 
student is a financial dependent of the 
parents. (The term dependent is defined 
in section 152 of the Internal Revenue 
Code as an individual [son, daughter, 
stepson or stepdaughter of a taxpayer] 
who receives over half of his/her support 
from the taxpayer during the given 
calendar year.)

ACADEmIC ADVIsEmEnt
Academic advisement is provided to 
each enrolled graduate student directly 
by faculty from the student’s academic 
program. Throughout their years at 
D’Youville, students meet with their 
advisors to review progress in completing 
requirements necessary for a degree, 
certification, licensure and/or graduate 
work. Students wishing to obtain the 
name of an assigned academic counselor 
should contact the academic department, 
or the registrar’s office.

ACADEmIC ADVIsOr
All students matriculating at D’Youville 
College are assigned an academic advisor 
within their major to help assess progress, 
to give direction in the program of study 
and to assist in the choice of courses.

Students are welcome to contact the 
advisor at any time during the semester. 
All faculty members post and observe 
regular office hours and are also available 
by appointment.

CHAnGE Of ADVIsOr
Ordinarily a student will retain the advisor 
assigned by the graduate program 
director. An individual wishing to change 
advisors should get a “Change of Advisor” 
form from the registrar’s office and obtain 
the required departmental signatures 
before returning the form to the registrar’s 
office for processing.

GrADEs BELOw “B” POLICY
All grades of B or higher are applicable 
to all graduate programs at D’Youville 
College. However, some grades below a 
B also may be applied to the graduate 
degree.

Up to six credits of grades lower than 
a B (B-, C+ or C) may be applied to the 

academic Policies and Procedures
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graduate degree. This policy applies to 
most 500-600-level courses for each 
graduate program. However, some 
programs require grades of no less than 
a B in selected courses. These exceptions 
are noted in each program’s description in 
a separate section of this catalog.

Grades of C- or lower are not applicable 
to any graduate degree program.

CHALLEnGE ExAmInAtIOns
The D’Youville College undergraduate 
catalog lists policy regarding challenges to 
undergraduate coursework. No graduate 
courses may be challenged.

CHAnGE Of nAmE, ADDrEss AnD 
PHOnE
It is the responsibility of each individual 
student to notify D’Youville College, in 
writing, of any change of name, address 
or phone number. Forms are available in 
the registrar’s office.

CHAnGE Of PrOGrAm
Any student who changes majors, 
including changing from one graduate 
program to another, changing from 
certificate to master’s or changing from 
master’s to certificate, must complete 
a change of major form, available in the 
registrar’s office.

rEGIstrAtIOn
Graduate and professional degree 
students are expected to register during 
the periods specified in the academic 
calendar. Registration by mail or fax 
can be accomplished only through 
prior arrangement with the individual’s 
department. Graduate students must be 
registered during the semester in which 
they receive their graduate degree.

Prior to registration, the student must 
consult with their academic advisor. 
Students must obtain their access PIN 
from their academic advisor to register 
online. At the time of registration, the 
student must be in compliance with New 
York state health laws.

Student schedules are available online 
at www.dyc.edu under the Student and 
Course Information link (STACI), in the 
registrar’s office (KAB, Room 221) and the 
Connections office (BFAC, Room 100).

Once officially registered, the individual 
is responsible for payment of tuition 
and fees. No one will receive credit for a 
course unless officially registered for it.

Graduate and professional degree 
students must register for courses 

following the prerequisites. Certain 
courses are only offered in the spring or 
fall semesters. The courses are described 
in a separate section of this catalog, along 
with their prerequisites and their semester 
offerings.

CHAnGE Of rEGIstrAtIOn 
(DrOP/ADD PrOCEDUrE)
Students may change their course 
selection online or by submitting a 
completed drop/add form to the 
registrar’s office during the scheduled 
drop/add period at the beginning of each 
semester. 

Matriculating students need an advisor’s 
signature on the drop/add form when 
adding or deleting a course. If a student 
merely wishes to change the section but 
retain the same course, only the student’s 
signature is needed on the form. However, 
in those majors where student schedules 
are constructed with a pre-determined 
block of courses and/or laboratories, 
the signature of the chair is necessary to 
authorize a change of section.

Students may not “force register” by 
appearing in a class.

CPr CErtIfICAtIOn
All nursing students taking clinical nursing 
courses and all physical therapy and 
chiropractic majors must be certified in 
Cardiopulmonary Resuscitation (CPR). 
Many fieldwork programs in occupational 
therapy also require CPR certification.

COmPLEtIOn Of ED.D. 
rEQUIrEmEnts
In addition to coursework, graduate 
students matriculating in programs 
leading to the Ed.D. degree are required 
to successfully complete a comprehensive 
examination and must research, write and 
defend a doctoral dissertation. Students 
are advanced to candidacy upon the 
completion of an approved dissertation 
proposal, and have five years in which 
to satisfactorily complete and defend 
their dissertation. Students who do not 
complete their programs within the time 
frame must petition for an extension 
of the time limit through the graduate 
studies office.

COmPLEtIOn Of mAstEr’s DEGrEE 
rEQUIrEmEnts
In addition to coursework, graduate 
students matriculating in programs that 
lead to a master’s degree (regardless 
of whether the program leads to both 
bachelor’s and master’s degrees, or 

master’s degree only) are expected 
to complete graduate research in the 
form of either a thesis or project. Some 
programs require the thesis as the only 
option, whereas others allow students to 
choose between the thesis or project. The 
general requirements for each are listed 
here. Additional requirements that are 
specific to a program are included under 
each program described in this catalog in 
the graduate programs section.

Generally, a full-time graduate load is nine 
to 12 credits per semester. For financial aid 
purposes, government regulations specify 
12 credit-hours as the minimum load for 
full-time status. Part-time students register 
for eight or fewer credits per semester. 
Summer sessions are not counted as 
semesters for purposes of full- and part-
time status.

For those programs that result in the 
awarding of a master of science only, 
students are expected to complete 
the program within a maximum of four 
academic years for coursework and 
two years for thesis or project. Students 
are required to demonstrate successful 
defense of a thesis or project and present 
their graduate research findings at a thesis 
or project presentation.

For those programs that result in the 
award of a bachelor’s and master’s 
degree, students are expected to 
complete the program within two years 
of initial registration in GRA 629 Thesis 
Advisement or the Project II Course. 
Students are required to demonstrate 
successful defense of a thesis or project 
and present their graduate research 
findings at a thesis or project presentation.

Students who do not complete their 
programs within their respective time 
frames described here must petition 
for an extension of the time limit by 
submitting a completed “Request for 
Extension of Time to Complete the Master 
of Science Program” form, available in the 
graduate studies office. The completed 
form is to be submitted to the graduate 
studies office via the student’s graduate 
program director.

Thesis students must also submit an 
approved copy of the thesis to the office 
of Graduate Studies to receive final 
formatting approval. 

All required forms are available in the 
graduate studies office in ALT, Room 111.

ExIt IntErVIEw
Upon completion of the program, or at 
any time of departure from the program, 
students are required to complete 
an exit interview with the director or 
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faculty of the graduate program. This 
interview is the first of a variety of long-
term evaluation surveys that request 
information from students regarding the 
program. Students must contact the 
director of their graduate program for 
dates and times of exit interviews and for 
necessary forms required by the program.

Extension to Complete Graduate Degree
A petition for an extension of time to 
complete the graduate degree must be 
accompanied by a completed “Request 
for Extension of Time to Complete 
the Master of Science Program” form, 
available in the graduate studies office 
in ALT, Room 111. The form is to be 
forwarded to the graduate studies 
office via the student’s graduate 
research director. The form will then 
be forwarded to the chairperson of 
the graduate certification, policies and 
standards committee. The chairperson 
of the graduate certification, policies 
and standards committee forwards 
the committee recommendation to the 
graduate council. Copies of the form with 
the final disposition will be given to the 
graduate research director, department 
chair and vice president for academic 
affairs, with the original placed in the 
student’s file. The registrar’s office must 
be notified of changes to anticipated 
graduation dates.

ExAmInAtIOns
D’Youville course examinations are 
given at the option of the instructor. 
Final examinations are scheduled by the 
registrar at the end of the semester. The 
final examination period commences 
after study days as noted in the college 
calendar. Normally, final examinations are 
scheduled for Monday evening and all day 
Tuesday through Saturday following the 
end of classes.

AUDIt
Permission to audit a course must be 
obtained beforehand from the graduate 
program director after consultation with 
the instructor. The request to audit must 
be made at the time of registration and 
is not reversible. Credit is not given for 
audit courses; a notation of AU appears 
on the transcript in place of a grade. The 
fees for auditing are equivalent to those 
for regular credited courses, except for 
alumni as indicated in the fee schedule.

DIrECtED stUDY
In unusual circumstances, a student may 
be permitted to take a course in the 

regular curriculum on a directed-study 
basis. Reasons for giving this permission 
are commonly related to the student’s 
status (a) as a candidate for graduation 
whose program requires the course or 
(b) as a transfer into the major for which 
the course is unavailable because of the 
course scheduling rotation. The student 
must receive approvals as indicated on 
the directed study forms available in the 
registrar’s office.

InDEPEnDEnt stUDY
A student pursuing an independent study 
is able to delve into some special area 
of interest that is beyond the scope of 
current course offerings at D’Youville.

Graduate students in good standing 
with a minimum cumulative G.P.A. of 3.0 
and successful completion of at least 
12 graduate credit-hours at D’Youville 
College are eligible. 

The graduate student undertaking such 
a project should have an appropriate 
background preparation in the subject.

Independent study courses will be 
designated by the discipline code letters, 
the numerals 679 (fall offering) or 680 
(spring offering) and the initials IS, e.g., 
NUR 679IS. The title will reflect the course 
content. The graduate student must 
complete a written proposal of the study 
and obtain the approvals as indicated on 
the independent study application form 
for graduate students available in the 
graduate studies office in ALT, Room 111.

rEPEAtInG A COUrsE
1.  Students may opt to repeat any 

course once. Special permission must 
be obtained for a second repeat of 
any course; forms are available in the 
registrar's office. In each case, the 
original grade will be replaced by the 
second grade earned, whether higher 
or lower, when calculating the G.P.A. 
Students must complete and submit 
the appropriate form at the time of 
registration for a second repeat of 
a course. Students should take note 
that, if the repetition is not required 
by the college, New York state will not 
allow the credit-hours for the course 
to determine the minimum course load 
required for financial aid purposes.

2. Students who fail a course or do not 
meet minimum course requirements for 
a department or program at D’Youville 
College may only replace the failure by 
taking/passing the course at D’Youville 
College. Only by special permission 
would a student be allowed to register 
off-campus for a course failed at 

D’Youville College according to the 
following conditions:

a) Permission must be secured 
beforehand.

b) Permission must be recommended 
by the department chair and 
forwarded to the vice president for 
academic affairs for final decision.

rEtEntIOn sErVICEs
The office of retention services supports 
and promotes student goals towards 
degree completion and develops 
retention interventions that foster student 
success. The office serves as a student 
advocate and assists with any issues and 
problems brought forward by students, 
taking a proactive approach to reach out 
to students at risk of falling behind.

Goals of the office of retention services:

1.  Guide and assist students with problem 
solving and provide awareness of 
college services available.

2.  Encourage successful academic 
progress and persistence.

3.  Provide support to students through 
the withdrawal/leave of absence 
process.

4.  Provide guidance to those students on 
academic probation.

5.  Utilize student feedback to improve 
student services.

For assistance or for more information, 
contact the director of retention services 
at 716.829.7625.

wItHDrAwAL frOm A COUrsE
In order to withdraw from a course, 
a student must complete a course 
withdrawal (“drop/add”) form, obtain the 
signature of the advisor and return the 
form to the registrar’s office before the 
end of the tenth week of the semester.

A grade of W appears on the transcript 
when the student withdraws after the 
end of the drop/add period. Students 
who do not follow this procedure and 
merely stop attending class will receive a 
grade of F for the course. Discontinuance 
of attendance or notifying the instructor 
alone does not constitute official 
withdrawal. A grade of F is received for 
a course from which a student does not 
officially withdraw.

Students submitting a withdrawal form 
are encouraged to speak with the director 
of retention services at 716.829.7625.
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GrADInG
GrADE POInts
Grade points are awarded according to the grades earned. The grade point average 
(G.P.A.) is obtained by dividing the total number of grade points by the total number of 
semester hours of credit attempted, exclusive of Satisfactory/Unsatisfactory grades.

LEttEr     QUALItY POInts    nUmErICAL  
GrADE  GrADE DEfInItIOn   PEr sEmEstEr            VALUE
 

A Excellent 4.00 93-100

A-  3.67  90-92

B+  3.33  87-89

B Good 3.00  83-86

B-  2.67  80-82

C+  2.33  77-79

C* Average 2.00  73-76

C-  1.67  70-72

D+  1.33  67-69

D Less than average 1.00  63-66

D- Minimum passing grade 0.67  60-62

F Failure 0.00  Below 60

FX Failure for non-attendance 0.00

I** Incomplete 0.00 

IA** Absent for semester exam 0.00 

IS** Incomplete, progressing satisfactorily 0.00

IP** Course in progress 0.00

NG No Grade Submitted

R Course repeated 0.00 

S Satisfactory completion of  
 minimal requirements for course 0.00 

U Unsatisfactory 0.00 

UX Unsatisfactory non-attendance

W*** Withdrawal without penalty 0.00

   *  Minimum acceptable grade applicable to a graduate degree.

 **   The grade of I becomes an F if the work is not completed by April 20th (for fall 
courses), August 20th (for spring courses), or December 5th (for summer courses). 
An IA automatically becomes an F if the student does not complete a deferred 
examination before the date determined by the professor involved.  IS and IP grades 
will be replaced with the earned grade upon course completion. Students will not 
be allowed to register for a course for which a prerequisite has been established, if 
a grade of incomplete (I or IA) has been received in the prerequisite course and has 
not been replaced by an acceptable grade before the course begins.

***  A course may be dropped without academic penalty until the end of the tenth week 
of the semester. An F is given after that time.

GrADE rEPOrts
Approximately two weeks after the close of the semester, grade reports are available 
to students via the D’Youville website, under the current students link STACI. If a mailed 
grade report is requested for employment or health insurance verification, it will be sent 
to the permanent address provided by the student. 

GrADE CHAnGE
Grades that have been recorded in the registrar’s office can be changed only through 
consent of the faculty member and with the permission of the vice president for 
academic affairs. Forms for this purpose are available to faculty in the registrar’s office.

I GrADE
The grade of I (incomplete) is used when 
the instructor is not prepared to give a 
final mark for the semester, either because 
of the student’s illness or some other 
justifiable delay in the completion of the 
course requirements. 

Application for an I grade can be made on 
a form issued by the registrar’s office that 
must include the instructor’s signature. 
Alternatively, instructors can submit I 
grades directly to the registrar. The grade 
of I becomes an F if the work is not 
completed by April 20th (for fall courses), 
August 20th (for spring courses), or 
December 5th (for summer courses).  An 
incomplete grade deadline extension 
(to the next scheduled deadline) must 
be approved by the professor and may 
only be granted by the vice president for 
academic affairs or dean, as appropriate.  
If the work is still not completed and 
another extension is not granted, then the 
I grade will become an F or U.

Students who complete work for a course 
in which they have received an “I” grade 
may request a revised grade report from 
the registrar’s office.

GrADEs In GrA 629
Graduate students receiving a second 
consecutive grade of unsatisfactory (“U”) 
in GRA 629 will be dismissed from the 
program.

COntInUInG rEGIstrAtIOn  
In GrA 629
Registration in GRA 629 is required for 
those students completing a thesis or 
dissertation. Those who have completed 
all coursework including successful 
completion of the program’s minimum 
number of thesis or dissertation 
advisement credits but who have not 
completed the thesis or dissertation and/
or publishable paper must continue to 
register for GRA 629. Graduate students 
must be registered during the semester in 
which they receive their graduate degree.

VErIfICAtIOn fOr GrADUAtIOn
Responsibility for fulfilling degree 
requirements rests with the student. Final 
verification is done by the registrar.

Each student must submit an application 
for graduation form to the registrar’s 
office to verify eligibility for graduation. 
This should be completed no later than 
Oct. 30 for students graduating in May 
or August of the following year. Students 
who expect to graduate in December 
should complete the verification process 
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during the preceding spring semester.

The commencement ceremony is held in 
May. Students are eligible to participate 
in the commencement ceremony if all 
degree requirements are completed in 
December of the preceding year, in May 
or in August. A student may be eligible 
for August completion only if there are no 
more than nine credits to be completed 
during the summer session. 

All financial obligations to D’Youville must 
be fulfilled before the diploma can be 
awarded or transcripts issued.

note:  for students in programs 
requiring licensure, registration or 
certification for entry into practice, 
please note that graduation from 
an academic program does not 
guarantee licensure, registration and/or 
certification. for additional information, 
refer to the degree program section 
of this catalog and/or contact the 
department chair of a specific program.  

Notification of the completion of 
requirements other than coursework, as 
indicated on the “Certification of Approval 
of All Graduate Non-Course Requirements 
for Graduation” (green sheet) from the 
graduate studies office, must be received 
in the registrar’s office with all signatures 
no later than May 15, August 15, or 
December 15, or the student’s graduation 
date is moved to the next conferral 
period.

HEALtH rEQUIrEmEnts
All students must satisfy New York state 
immunization requirements. Immunization 
records must be on file in the D’Youville 
College health office, located on the first 
floor of Marguerite Hall. Staff may be 
reached at 716.829.8777.

LIABILItY InsUrAnCE
Students in dietetics, nursing, occupational 
therapy and physical therapy must show 
proof of liability insurance prior to taking 
clinical courses. A copy of the proof is 
placed in the student’s departmental file.

LICEnsUrE
All nursing students taking clinical 
courses must show proof of being 
currently licensed to practice nursing in a 
jurisdiction in the United States or Canada, 
or eligibility for New York state or Ontario 
licensure. All family nurse practitioner 
students must provide proof of licensure 
in a jurisdiction of the United States.

Physical therapy students matriculating 
in the transitional D.P.T. program must 
provide proof of licensure to practice 

physical therapy in a jurisdiction of the 
United States or Canada. Note: For 
students in programs requiring licensure, 
registration or certification for entry into 
practice, please note that graduation from 
an academic program does not guarantee 
licensure, registration and/or certification. 
For additional information, refer to the 
degree program section of this catalog 
and/or contact the department chair of a 
specific program.

mALPrACtICE InsUrAnCE
All nursing students must show proof of 
carrying malpractice insurance, a copy of 
which is placed in the student’s file. This 
is required for clinical courses and the 
teaching practicum.

LEAVE Of ABsEnCE
Graduate students who wish to interrupt 
their studies through a leave of absence 
may do so only up to four individual 
or consecutive semesters. In order to 
obtain permission for a leave of absence, 
graduate students must complete a 
request form, which is available in the 
registrar’s office, and submit the form to 
the appropriate department chair.

Ordinarily, a student may not request a 
leave of absence after the twelfth week 
of the semester. Special consideration 
is given for illness or other extenuating 
circumstances. The vice president for 
academic affairs must give permission in 
these cases. In the event that a student 
does not return at the time stipulated, 
the leave automatically becomes a 
withdrawal. The student must then apply 
for readmission in order to return to the 
college.

mILItArY LEAVE Of ABsEnCE
Students who must interrupt their studies 
for military service due to a call up for a 
state/national emergency or deployment 
in support of military operations should 
contact the director of the office of 
veterans affairs on campus and supply 
the director with copies of his/her orders. 
D’Youville College is a Military Friendly 
Institute of Higher Learning (IHL), and as 
such complies with and goes beyond the 
requirements of all federal regulations 
governing the readmission requirements 
for service members by:

a) Readmitting the service member with 
the same academic status as when 
the student was last in attendance/
admitted (this requirement also 
applies to a student who was 
admitted to the college but did not 

begin attendance because of service 
in the uniformed services).

b) All students called to active duty as 
outlined above will be offered the 
opportunity to complete the course(s) 
enrolled in, for the semester that their 
active duty commenced, by directed 
study (DS) or distance learning (DL) 
as approved by his/her professor(s) 
and the appropriate dean and/or 
department chair. To participate in 
this component of the military leave 
policy, the affected student should 
complete the Student Military DS/
DL Special Request Form available 
in the veterans affairs office of the 
college. The student must take the 
form to each of his/her professors for 
their approval before returning the 
form to the veterans affairs office for 
processing.

c) Students called to active duty and/or 
deployed after drop/add week unable 
to complete their course(s) by DS or 
DL shall receive a grade of W for the 
course(s) enrolled in. Tuition/fees will 
be waived/refunded for those courses. 
Students called to active duty and/
or deployed before or during drop/
add week will have their registration 
deferred for that semester and will be 
reregistered upon return from active 
duty.

d) If the tuition at the college increases 
during the student's military leave 
of absence the affected student will 
be charged, upon his/her return, the 
tuition rate in effect for the school 
year, or portion there-of, that he/she 
was enrolled in when called to active 
duty.

POLICY On ACADEmIC IntEGrItY
Students are expected to conduct 
themselves with integrity and honesty 
while completing course requirements 
and complying with college academic 
regulations. Violations of academic 
integrity include, but are not limited to, 
the following:

a) PlaGiarism: The presentation of 
another’s writing or another’s ideas as 
one’s own without citation;

b) cHeatinG: The use or provision of 
any unauthorized assistance when 
completing an exam or individual 
assignment;

c) falsification: The fabrication 
of signatures, notes, reports, data 
or other academic information; the 
submission of reports, papers or 
exams prepared by a person other 
than the student, including purchasing 
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or selling term papers or other 
academic materials;

d) Procurement: The distribution 
or acceptance of prior or current 
lab assignments, exams or other 
academic matter without the 
permission of the instructor; and

e) co-suBmission: The submission, 
without permission of the instructor, 
of academically required materials 
previously or contemporaneously 
submitted in whole or in substantial 
part in another course.

A breach of academic integrity as 
determined by the instructor will result 
in automatic failure of the exam, paper 
or course and/or ineligibility to repeat 
the course, a requirement for additional 
academic work or other sanctions as 
stated in the course syllabus. 

In general it is expected that most 
infractions will be handled between the 
student and the faculty member. Serious 
or repeated infractions, however, will be 
reported to the student’s academic major 
program as defined below and to the vice 
president for academic affairs or dean. 

The student may appeal decisions or 
judgments as outlined in the appeals 
procedures below. Repeated infractions 
may result in dismissal from the college. 

PrOCEDUrEs fOr ALLEGED 
VIOLAtIOns Of tHE D’YOUVILLE 
COLLEGE POLICY On ACADEmIC 
IntEGrItY
An instructor who has knowledge that a 
student has committed a violation of the 
policy on academic integrity may respond 
as outlined above. If the student wishes 
to appeal the faculty member’s decision, 
then the faculty member will, upon 
notification of the initiation of this appeal, 
notify in writing the student's academic 
major program director. If the student has 
no academic major, the department chair 
in which the student receives academic 
advisement will be notified. 

Appeals from the instructor’s decision will 
be made first to the instructor’s chair or 
program head; then to the college judicial 
review board; then to the academic 
integrity board; and then to the academic 
vice president, whose decisions will be 
final. An adverse decision may subject the 
student to additional program-specific 
sanctions. In the event that the appeal is 
not upheld, a record of the violation and 
the penalty imposed will be a part of the 
student’s academic record (department 
and registrar’s office) while at the college. 

If the student's records show prior 
offenses of the academic integrity 

policy, the matter will be reported to 
the student’s program director and the 
academic vice president. The program 
director will decide upon appropriate 
sanctions and the matter will be reviewed 
by the academic integrity board. The 
decision of the academic integrity board 
can be appealed to the academic vice 
president, whose decision will be final. 

At every step in the appeals process, 
the student retains the right to review 
and rebut the accusations of academic 
misconduct and the evidence that 
supports them. 

The academic integrity board will 
be composed of the members of 
the academic policies committee of 
the faculty council. Members of the 
committee who are involved in the 
alleged violation will recuse themselves 
from the proceedings. Sanctions for 
second and subsequent violations of the 
academic integrity policy require approval 
by members of this board and are as 
follows: 

a)  Dismissal from the student’s academic 
program with either an opportunity 
to reapply after one semester or one 
year; or no opportunity to reapply.

b)  Forced leave of absence from the 
college for at least one semester 
and no more than two semesters. 
The term semester does not include 
summer sessions or courses. Any 
credit earned at another institution 
while a student is on a forced leave 
of absence will not be accepted by 
D’Youville College for any purpose.

c)  Dismissal from the college with no 
opportunity to reapply.

rECEnCY Of COUrsEwOrK
Some academic programs require 
that relevant clinical coursework be 
completed within a specific time frame 
prior to conferral of the degree. Students 
who have taken a leave of absence, 
decelerated their program of study, 
received an extension to complete the 
graduate degree or who have been 
dismissed and readmitted to a program 
may be required to retake coursework 
even if previously completed successfully. 
Students should check with the director 
of their graduate program for more 
information.

rELIGIOUs HOLIDAYs
D’Youville College complies with state 
regulations regarding religious holidays. 
State Education Law S224-a, regarding 
students unable because of religious 

beliefs to attend classes on certain days, 
states the following:

1. No person shall be expelled from or be 
refused admission as a student to an 
institution of higher education for the 
reason that he/she is unable, because 
of religious beliefs, to attend classes or 
participate in any examination, study 
or work requirement on a particular 
day or days.

2. Any student in an institution of higher 
education who is unable, because of 
religious beliefs, to attend classes on 
a particular day or days shall, because 
of such absence on the particular 
day or days, be excused from any 
examination or any study or work 
requirements.

3. It shall be the responsibility of the 
faculty and the administrative 
officials of each institution of higher 
education to make available to 
each student who is absent from 
school because of religious beliefs 
an equivalent opportunity to make 
up any examination, study or work 
requirements the student may have 
missed because of such absence on 
any particular day or days. No fees 
of any kind shall be charged by the 
institution for making available to the 
student such equivalent opportunity.

4. If classes, examinations, study or work 
requirements are held on Friday 
after 4 p.m. or on Saturday, similar 
or make-up classes, examinations, 
study or work requirements shall 
be made available on other days, 
where it is possible and practicable 
to do so. No special fees shall be 
charged to the student for these 
classes, examinations, study or work 
requirements held on other days.

5. In effectuating the provisions of this 
section, it shall be the duty of the 
faculty and of the administrative 
officials of each institution of higher 
education to exercise the fullest 
measure of good faith. No adverse 
or prejudicial efforts shall result to 
any student who makes use of the 
provisions of this section.

6. Any student who is aggrieved by 
the alleged failure of any faculty or 
administrative officials to comply in 
good faith with the provisions of this 
section shall be entitled to maintain an 
action or proceeding in supreme court 
of the county in which such institution 
of higher education is located for 
the enforcement of rights under this 
section.
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sCHOLArLY ACtIVItIEs
Although not an academic requirement, 
all graduate students are strongly 
encouraged to subscribe to relevant 
journals and to seek membership in 
professional organizations. 

Sequence for Completing Program 
Requirements

Students are expected to complete their 
program in the following sequence:

1. Completion of coursework, including 
internships or practicum, concurrently 
with the following activities:

2. Completion of the thesis/dissertation 
proposal, thesis/dissertation proposal 
presentation, IRB application, thesis/
dissertation, thesis/dissertation 
defense and thesis/dissertation 
presentation day;

 OR Completion of the project and its 
related activities as determined by 
each graduate program.

3. Review and approval of the thesis/
dissertation manuscript by the office 
of graduate studies outside reader;

 OR Approval of the project as 
determined by each graduate 
program.

4. Submission of signed Certification of 
Approval of All Graduate Non-Course 
Requirements for Graduation form to 
the office of graduate studies with all 
required documentation and receipts.

wItHDrAwAL frOm tHE COLLEGE
A student intending to withdraw from 
D’Youville must contact the department 
chair in person or in writing and submit 
the proper withdrawal forms to the 
registrar’s office.

Withdrawal will be considered effective on 
the date the written intent of withdrawal 
is received. The procedure is not complete 
until the written intent has been properly 
filed with the college.

If the withdrawal procedure is completed 
mid-semester, courses for which the 
student is currently enrolled will be 
assigned the grade of W. No tuition 
refund will be made after the sixth week 
of the semester or after dates stated in 
the summer session brochure.

Discontinuance of attendance, notifying 
instructors or mere telephone contact 
with college personnel DOES NOT 
constitute an official withdrawal. Students 
remain both academically and financially 
responsible for all courses for which 
they have enrolled until the withdrawal 
procedure has been finalized with the 
registrar’s office.

Students withdrawing from a graduate 
program must have an exit interview and 
should see the director of their graduate 
program for additional information.

trAnsCrIPt Of ACADEmIC rECOrD

A transcript of an academic record 
includes all courses taken at D’Youville 
College and credit hours earned at 
D’Youville as well as earned credit hours 
accepted as transfer credit. Extraneous 
information from other colleges or from 
high school records is not included on the 
D’Youville College record.

All requests for transcripts must be made 
to the registrar’s office in person or in 
writing. To protect students, the registrar’s 
office recommends that official transcripts 
bearing the college seal be mailed directly 
to the agency or institution requiring 
them. If a student needs an official 
transcript to complete either a college or 
employer application, the transcript will be 
issued in a sealed envelope and “Issued to 
Student” will be noted on the transcript. If 
the envelope is opened or tampered with, 
the transcript is no longer considered 
official. Unofficial student copies of 
transcripts are available on STACI for the 
personal use of current students.  Current 
transcript fees are listed in this catalog in 
the section titled “Expenses and Financial 
Aid.” A transcript or any information 
concerning a student’s record will not 
be released if there is any outstanding 
indebtedness to the college.

Transcript requests are processed in the 
order they are received. During times of 
particularly high-volume activity, such as 
periods of registration, grade reporting or 
commencement, transcripts may not be 
processed immediately.
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DOCtOrAL DEGrEE PrOGrAms
D’YOUVILLE COLLEGE OffErs DOCtOrAL DEGrEEs In tHE fOLLOwInG:
 Doctor of Chiropractic (D.C.)

 Educational Leadership (Ed.D.)

 Health Administration (Ed.D.)

 Doctor of Pharmacy (Pharm.D.)

 Doctor of Physical Therapy (D.P.T.)

 Doctor of Nursing (D.N.P.)

mAstEr's DEGrEE PrOGrAms
D’YOUVILLE COLLEGE OffErs mAstEr Of sCIEnCE DEGrEEs In tHE fOLLOwInG:
 Childhood Education (M.S.)

 Adolescence Education (M.S.)

 Special Education (M.S.)

 Teaching Students with Disabilities  (Childhood) (M.S.)

 Teaching Students with Disabilities  (Adolescent) (M.S.)

 Teaching English to Speakers of Other Languages (M.S.E.d.)

 Health Services Administration (M.S.)

 International Business (M.S.)

 Curriculum and Instruction (M.S.)

 Nursing (M.S.)

 Clinical Nurse Specialist in Community Health Nursing (M.S.)

 Family Nurse Practitioner (M.S.)

 Occupational Therapy (M.S. O.T.)

twO-DEGrEE PrOGrAms ArE OffErED In tHE fOLLOwInG:
 Accounting (B.S.) and International Business (M.S.)

 Biology (B.S.) and Chiropractic (D.C.)

DUAL-DEGrEE PrOGrAms ArE OffErED In tHE fOLLOwInG:
 Dietetics (B.S./M.S.)

 Information Technology (B.S.) and International Business (M.S.)

 International Business (B.S./M.S.)

 Human Occupation (B.S.) and Occupational Therapy (M.S.)

 Physician Assistant (B.S./M.S.)

sEQUEntIAL-DEGrEE PrOGrAms ArE OffErED In tHE fOLLOwInG:
 Biology (B.S.) and Physical Therapy (D.P.T.)

 Exercise and Sports Studies (B.S.) and Physical Therapy (D.P.T.)

 Health Services (B.S.) and Physical Therapy (D.P.T.)

Descriptions of the combined B.S./M.S., B.S.N./M.S., or RN-B.S./M.S. programs are available in detail in the D’Youville College 
undergraduate academic catalog and online at www.dyc.edu. 

academic ProGrams
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Graduate deGree ProGrams

PrOGrAm   HEGIs
CODE nAmE DEGrEE CODE

sCHOOL Of Arts, sCIEnCEs AnD EDUCAtIOn
29322 Accounting/International Business* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B.S./M.S. . . . . . . . . . . . . . . . . . . . . .0502/0513
22784 Adolescence Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0803
31302 Business Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.B.A. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0506
22781 Childhood Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0802
35783 Curriculum and Instruction . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0829
28672 Educational Leadership . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Ed.D.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0827
20843 International Business * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B.S./M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . 0513
21443 International Business . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0513
26610 Teaching English to Speakers of Other Languages . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.Ed  . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1508
36102 Teaching English to Speakers of Other Languages . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT . . . . . . . . . . . . . . . . . . . . . . . . 1508
22786 Teaching Students with Disabilities in Childhood Education . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0802
22789 Teaching Students with Disabilities in Adolescence Education . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0808

sCHOOL Of HEALtH PrOfEssIOns
28033 Chiropractic**  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D.C.   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1221
88129 Dietetics * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B.S./M.S . . . . . . . . . . . . . . . . . . . . . . . . . . 0306
27334 Health Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Ed.D.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1299
89282 Health Services Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1202
85292 Human Occupation/Occupational Therapy * . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B.S./M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . 1208
26612 Occupational Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1208
28171 Physical Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D.P.T.   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1212
92142 Physician Assistant  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . B.S./M.S.   . . . . . . . . . . . . . . . . . . . . . . . . . 1299.1

sCHOOL Of nUrsInG
20958 Family Nurse Practitioner . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1203.1
35251 Family Nurse Practitioner . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . D.N.P.  . . . . . . . . . . . . . . . . . . . . . . . . . . . 1203.10
21059 Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1203.1
82478 Nursing/Community Health Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . M.S.  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1203.1

sCHOOL Of PHArmACY
33582 Pharmacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Pharm. D.   . . . . . . . . . . . . . . . . . . . . . . . . . . . 1211

CErtIfICAtE PrOGrAms
21761 Advanced Orthopedic Physical Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . . . . 1212
22279 Clinical Research Associate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . . . 1202
22492 Family Nurse Practitioner . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . 1203.12
22278 Health Services Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . . . 1202
27262 Improving Performance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . . . 1299
20718 Long-Term Care Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . . . 1202
21762 Manual Physical Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . . . . 1212
23624 Nursing and Health Related Professions Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ADV. CERT.  . . . . . . . . . . . . . . . . . . . . . 1203.12

*  Not described in this catalog. Students are referred to the detailed descriptions of these programs included in the D’Youville College 
undergraduate academic catalog.

** Only the professional degree portion of this program is described in this catalog. Students are referred to the D’Youville College 
undergraduate academic catalog for detailed description of the chiropractic pre-professional degree programs.



33

GRADUATE  CATALOG 2013 -2014
D’YOUVILLE  COLLEGE  •  1 . 800.777.392 1  •  WWW.DYC .EDU

courses of instruction 
doctoral & doctorate ProGrams

DOCtOrAL PrOGrAm

The doctor of chiropractic program 
(D.C.P.) leads to a first professional 
degree. The curriculum concentrates 
on specialized chiropractic skills and 
application of research methodologies to 
evidence-based practice. It encompasses 
class work, labs and clinical rotations 
over a period of 11 semesters.  Internship 
and externship experiences include a 
total of 1,200 hours at a variety of clinical 
settings including, but not limited to the 
college’s clinics, externships, placement 
in community-based institutions, hospital 
rotations, and private practices. 

The program is approved by the New 
York Board of Regents and is registered 
with the New York State Education 
Department.  The Doctor of Chiropractic 
degree program at D'Youville College is 
awarded programmatic accreditation by 
the: Council on Chiropractic Education, 
8049 North 85th Way, Scottsdale, 
AZ, 85258-4321,  Tel: (480) 433-8877, 
Website: www.cce-usa.org. Individuals 
with complaints about compliance of the 
program with the CCE Standards should 
be directed to the CCE at the above 
address.  Students who successfully 
complete the doctor of chiropractic 
program are eligible to sit for the National 
Board of Chiropractic Examiners (NBCE) 
and the Canadian Chiropractic Examining 
Board (CCEB) licensure examinations.  
Graduates who pass the NBCE 
examinations may apply for licensure in 
all states.  Students are advised that some 
states may have additional or special 
requirements that must be met in order 
to obtain licensure in that state.  For 
example, some states currently require 
a baccalaureate degree in addition 
to a doctor of chiropractic degree to 
apply for licensure.  In some cases, the 
baccalaureate degree must be earned 
prior to entering the chiropractic program.  
In other cases, the baccalaureate degree 
may be earned concurrently with the 
doctor of chiropractic degree.  Individual 
state requirements for chiropractic 
licensure are subject to change. New York 
state requires specific undergraduate 
courses and green card/citizenship 
in order to qualify for New York state 
licensure.  Please see www.nysed.gov for 
specifics.

DOCtOr Of CHIrOPrACtIC (D.C.)

The doctor of chiropractic program (D.C.P.) leads to a first professional degree. The 
curriculum concentrates on specialized chiropractic skills and application of research 
methodologies to evidence-based practice. It encompasses class work, labs, and clinical 
rotations over a period of 11 trimesters. Internship and externship experiences include a 
total of 1,500 hours at a variety of clinical settings including, but not limited to the college’s 
clinics, externships, and placement in community-based institutions, hospital rotations, and 
private practices. 

PrOGrAm mIssIOn stAtEmEnt
The Department of Chiropractic of D’Youville College, through quality academics, 
research, scholarship and service, prepares future and existing doctors of chiropractic as 
primary health care practitioners, and for a significant role among the health professions.

VIsIOn stAtEmEnt
D’Youville College Department of Chiropractic faculty, students and alumni are actively 
engaged with the chiropractic profession and the wider world, influencing both through 
education, research, and service.  As a result, members of the chiropractic profession are 
respected partners with all other health care professions in the delivery of direct services 
to patients, the implementation and development of patient-centered best practice 
protocols, and the use of integrative clinical management strategies that improve health 
outcomes. 

strAtEGIC IntEnt
The Department of Chiropractic of D’Youville College will be a recognized center of 
excellence in chiropractic education, practice and research, and the first choice for 
chiropractic students both nationally and internationally.   
The Department of Chiropractic adheres to the core values and principles of D’Youville 
College. In addition we bring forward the following as having particular importance to the 
Department:

COrE VALUEs
•Evidence-based best practice is at the center of what the Department teaches, and is the 
foundation of our research.

•Social responsibility is important to the profession and is demonstrated by contributing 
to the health and well-being of patients, the community, and at risk populations through 
advocacy, education, volunteerism and service.

•Continuous quality improvement is the means to discovering best practices and 
providing the very best clinical and teaching outcomes.

•Collaboration with other departments and health professions is beneficial within the 
context of our mission and is fundamental to achieving our goals.

ACCrEDItAtIOn The program is approved by the New York Board of Regents and is 
registered with the New York State Education Department. The Doctor of Chiropractic 
degree program at D'Youville College is awarded programmatic accreditation by the: 
Council on Chiropractic Education, 8049 North 85th Way, Scottsdale, AZ, 85258-4321, 
Tel: (480) 433-8877, Website: www.cce-usa.org. Individuals with complaints about 
compliance of the program with the CCE Standards should be directed to the CCE at the 
above address. Students who successfully complete the doctor of chiropractic program 

SCHOOL OF HEALTH PROFESSIONS
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are eligible to sit for the National Board of 
Chiropractic Examiners (NBCE) and the 
Canadian Chiropractic Examining Board 
(CCEB) licensure examinations. 

DOCtOr Of CHIrOPrACtIC (D.C.) 
LICEnsUrE 

Students should be aware that graduation 
from an academic program does not 
guarantee licensure, registration, and/
or board certification for entry into 
practice. It is the student’s responsibility 
to check with the state licensure board in 
the jurisdiction(s) in which they wish to 
practice for any additional requirements 
that must be met for licensure in that 
state, and to meet those requirements if 
they desire to obtain licensure to practice 
in that state. For a complete list of 
individual state requirements please see 
www.fclb.org 

Graduates who pass the NBCE 
examinations may apply for licensure in 
all states. Students are advised that some 
states may have additional or special 
requirements that must be met in order 
to obtain licensure in that state. For 
example, some states currently require 
a baccalaureate degree in addition to a 
doctor of chiropractic degree to apply for 
licensure. In some cases, the baccalaureate 
degree must be earned prior to entering 
the chiropractic program. In other 
cases, the baccalaureate degree may 
be earned concurrently with the doctor 
of chiropractic degree. Individual state 
requirements for chiropractic licensure 
are subject to change. New York State 
requires specific undergraduate courses 
and green card/citizenship in order to 
qualify for New York state licensure. Please 
see www.nysed.gov for specifics.

ADmIssIOn rEQUIrEmEnts

Effective Fall 2013 for entry into the 
professional phase, the doctor of 
chiropractic program (DCP) admits 
students whose goals, abilities, and 
character are consistent with the DCP’s 
mission, and who have completed a 
minimum of the equivalent of three 
academic years of undergraduate study 
(90 semester hours) at an institution(s) 
accredited by an agency recognized by 
the U.S. Department of Education or an 
equivalent foreign agency with a GPA for 
these 90 hours of not less than 3.0 on a 
4.0 scale.

The 90 hours will include a minimum of 
24 semester hours in life and physical 
science courses.  Students must also 
have completed coursework in the 

following:  Biology, General Chemistry, 
Organic Chemistry, and Physics. These 
science courses will provide an adequate 
background for success in the DCP, and 
at least half of these courses will have a 
substantive laboratory component. The 
student’s undergraduate preparation also 
includes a well-rounded general education 
program in the humanities and social 
sciences, and other coursework deemed 
relevant by the DCP for students to 
successfully complete the DCP curriculum. 

A life science includes any branch of 
science that studies living organisms, 
their organization, life processes, and 
relationships to their environment.  This 
would include areas of study such as, 
biology, ecology, medicine, anthropology, 
anatomy, physiology, microbiology and 
other similar areas of study. A physical 
science includes any branch of science 
that studies the nature and properties of 
energy and nonliving matter.  This would 
include areas of study such as, physics, 
chemistry, astronomy, mathematics, 
statistics, and geology.  Included in the 
list of acceptable science classes are 
those that combine these areas of study 
such as kinesiology, exercise science and 
biomechanics.

Students are strongly encouraged to have 
a completed bachelors degree prior to 
starting in the DCP in order to meet some 
state licensing requirements.

Students who have a GPA for these 90 
hours of 2.75-2.99 or who have less than 
24 semester hours in life and physical 
sciences will be considered for admission 
on an individual basis, and if accepted into 
the DCP, will be placed on a mandatory 
term-by-term tracking program designed 
to maximize their success in the program.

Students who have prior graduate 
level coursework must demonstrate a 
minimum 2.5 graduate GPA in order to be 
considered for admission into the DCP.

stUDEnts ADmIttED tO tHE 
D.C.P. frOm IntErnAtIOnAL 
InstItUtIOns

Each student admitted to begin the D.C.P. 
on the basis of academic credentials from 
institutions outside the United States must 
meet the following requirements: 

a)  Provide evidence of proficiency in 
reading and writing in the English 
language, and an understanding of oral 
communication in English.

b)    Demonstrate academic preparation 
equivalent to that possessed by 
beginning students admitted from 

United States institutions.

c)   Provide evidence of proficiency in the 
subject matter of each course for which 
credits are accepted.

d)   Provide evidence of having financial 
resources sufficient to complete 
at least one full year of full-time 
attendance in the D.C.P.

e)   Meet all applicable legal requirements 
for study in the United States.

PErfOrmAnCE QUALIfICAtIOns

Physical requirements:  

Students should have adequate physical 
abilities, strength, and coordination 
necessary for appropriate execution of 
procedures related to patient care.

sensory requirements:

Students must have the ability to utilize 
sensory information as necessary and 
appropriate toward the acquisition, 
analysis, and integration of knowledge as 
follows:

Visual 

•  ability to utilize visual observational 
skills, whether in the laboratory, 
classroom, or clinical setting, to the 
degree of being able to inspect a 
patient, use diagnostic instruments such 
as an otoscope and ophthalmoscope, 
interpret radiographs and other 
diagnostic images, and be able to 
accurately discern discolorations of the 
skin.

Auditory

•  capacity to acquire information through 
auditory-based systems such as 
auscultation and percussion.

touch 

• ability to make determinations through 
palpation.

smell

•  ability to recognize that certain 
odors may be indicative of specific 
pathological conditions and to 
accurately identify odors and recognize 
the significance of a particular odor.

tECHnICAL rEQUIrEmEnts:

Cognitive

•  ability to acquire, assess, analyze, and 
integrate information in varying settings 
and situations.
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•  ability to conceptualize three 
dimensional objects and their 
relationship to related structures and/or 
function.

•  capacity to problem solve and to 
appropriately utilize knowledge and skill 
sets in novel situations.

•  ability to demonstrate professionalism, 
decorum, and sound judgment as 
expected of a physician.

Communication

•  have the ability to effectively 
communicate with individuals, notably 
patients, towards the objective 
of gathering and disseminating 
information.

•  skill set necessary for clear, articulate, 
and coherent communication, including 
verbal and written with all involved 
individuals including other practitioners, 
faculty, and patients.

trAnsfEr POLICIEs

students transferring from Another 
Institution or seeking Advanced standing

Each student transferring credits 
applicable to the D.C.P. must meet the 
following requirements:

a)  The applicant for transfer from another 
doctor of chiropractic program (D.C.P.) 
must meet the prerequisite admissions 
requirements detailed above.

b)  Credits considered for transfer must 
have been awarded for courses taken 
in a D.C.P. accredited by the CCE 
or in a program accredited as a first 
professional degree in one of the 
health sciences by another nationally 
recognized accrediting agency, or in 
a graduate program in an academic 
discipline closely related to the health 
sciences offered by an institution 
which is recognized by a national 
accrediting agency.

c)  Only credits recorded on an official 
transcript of the issuing institution with 
an equivalent grade of 2.00 on a 4.00 
scale or better will be considered for 
transfer.  Courses recording a grade of 
“pass”, “satisfactory”, or equivalent will 
not be considered for transfer credit.

d)  Credits accepted for transfer must 
be determined to be substantially 
equivalent to courses offered by 
D’Youville.

e)  Credits accepted for transfer must 
have been awarded within five years 

of the date of admission, except that 
D’Youville may at its option, accept 
older credits if the entering student 
holds an earned professional degree 
in one of the health sciences (e.g., D.C., 
MD, DO, DDS, DPM) or a graduate 
degree in an academic discipline 
closely related to the health sciences.

f)  Credits accepted for transfer from 
institutions outside the United States 
must be accompanied by evidence of 
the individual student’s proficiency in 
the subject matter of each course for 
which credits are accepted.  Students 
may be required to take a screening 
examination to demonstrate such 
proficiency prior to transfer credit 
being awarded.

g)  Transfer students must complete all of 
the internship requirements at DYC.

h)  Transfer students may not transfer 
more than 50 percent of chiropractic 
specific courses.

i)  Transfer students must earn not less 
than 25 percent of the total credits 
required for the D.C. degree from 
D’Youville College.

ACADEmIC rEGULAtIOns

1.  national Board of Chiropractic 
Examiners (nBCE) test or the 
Canadian Chiropractic Examining 
Board (CCEB) test - Effective August 
2014 all students in the doctor of 
chiropractic program are required to 
pass the NBCE part 1 examination for 
entry into the clinical phase of their 
education.  Canadian students have 
the option of taking the CCEB part 
A examination in place of the NBCE 
part 1 examination.  If they choose to 
take the CCEB examination they must 
provide documentation directly from 
CCEB that they passed the CCEB part 
A examination in order to enter clinic 
externship. 

2.  Academic standing - Chiropractic 
students are expected to maintain 
a cumulative graduate grade point 
average (GPA) of 2.50 on a 4.0 scale 
on all doctor of chiropractic curriculum 
courses. A student who has less than 
a 2.50 G.P.A. at any time is placed on 
academic probation for one semester. 
At the end of the probation semester, 
the student’s file is reviewed by the 
student progress committee. If the 
student’s G.P.A. is a minimum of 2.50, 
the student is automatically removed 
from probation. If a student does not 
achieve the 2.50 G.P.A., the Student 
Progress Committee will either 

dismiss the student from the program 
immediately or continue the student 
on probation for one more semester. 
If a minimum of 2.50 G.P.A. is not then 
achieved, dismissal is automatic. A 
student may be on probation no more 
than two semesters during the entire 
chiropractic program. 
 
A grade of U or a grade of less than 
C is considered a failing grade for the 
Doctor of Chiropractic program. 
 
A student who receives less than a C 
or fails a Satisfactory/Unsatisfactory 
course must repeat the course unless 
he or she has been dismissed. A 
course may be repeated one time only. 
Students who receive two or more 
failing grades in the same trimester will 
be reviewed by the Student Progress 
Committee for a recommendation 
regarding continuation in the program. 
 
A student who maintains a minimum 
of a 2.50 G.P.A. but receives a third 
grade of less than C or who withdraws 
from more than three classes (other 
than in the case of an approved 
leave of absence) will be reviewed 
by the student progress committee 
for a recommendation regarding 
continuation in the program. An appeal 
to any of the above may be made 
by following the procedure found in 
the D’Youville College Chiropractic 
Department Handbook.

3.  Probation - Each student must maintain 
a cumulative graduate grade point 
average of 2.50 on a 4.0 scale on 
all doctor of chiropractic curriculum 
courses (GPA).  A student whose 
cumulative GPA falls below 2.50 at 
any time may be placed on academic 
probation for one trimester.  The 
Student Progress Committee will 
review the student’s file at the end 
of the probation trimester, and if the 
student’s cumulative GPA is at least 
2.50, the student will be removed from 
probation. If a student does not achieve 
the cumulative 2.50 GPA, the Student 
Progress Committee may extend the 
student’s probationary period for one 
more trimester or dismiss the student 
from the program. The committee may 
compel students to perform certain 
activities aimed at aiding their academic 
standing such as meeting regularly 
with their academic advisors, taking a 
lighter course load, developing a career 
plan and seeking tutorial assistance 
through the Learning Center. Students 
may not accumulate more than two 
trimesters total of probation during the 
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entire graduate program. If, after two 
trimesters of probation, the student’s 
cumulative GPA is below 2.50, then 
the Student Progress Committee will 
dismiss the student from the program.

4.  satisfactory Grades - The minimum 
grade for passing a D’Youville College 
Department of Chiropractic course is 
a C.

5.  remediation - A student who 
receives a grade of C- or lower or an 
unsatisfactory grade (U) must repeat 
the course unless he or she has been 
dismissed from the program.  A course 
may be repeated one time only and 
must be completed the next time it 
is offered with the permission and 
conditions stipulated by the Student 
Progress Committee.  In each case, the 
original grade will be replaced by the 
second grade earned, whether higher or 
lower.  Students who receive grades of 
C- or lower twice for the same course 
will be dismissed from the program.  
Students may only withdraw from any 
given class one time.  Students who 
receive grades of C- or lower twice 
within the same semester may be 
dismissed or required to repeat the 
trimester. Due to course prerequisites 
a student may not be able to advance 
in the program until a course has been 
satisfactorily repeated.

6.  Appeal Process - A student may appeal 
the Student Progress Committee’s 
dismissal decision by writing a letter 
to the chiropractic department 
committee within 10 business days of 
the date of the dismissal letter.  The 
appeal request is to be submitted to 
the executive director of chiropractic 
Programs describing any extenuating 
circumstances that limited academic 
performance along with any supporting 
documentation. The department 
committee will consider the request 
at the next scheduled meeting date.  
The student will be notified within 
5 business days of the decision.  If 
the dismissal is overturned by the 
committee, the student may be 
reinstated but must satisfy all of the 
conditions outlined in the decision. 
If the student’s appeal is denied, the 
student may appeal that decision within 
ten days to the dean of the School of 
Health Professions. The dean’s decision 
will be final. 

7.  regulations for readmitted  
students - A readmitted student must 
maintain a cumulative chiropractic 
graduate GPA of 2.5 or greater, with 
no grade below a C in all remaining 

trimesters in order to continue in the 
program. A readmitted student will be 
evaluated at the end of each semester. 
Failure to meet requirements for 
continuing in the program will result in 
permanent dismissal.

8.  Dismissal - The Student Progress 
Committee may recommend dismissal 
for the following reasons:

i.  Failure to raise cumulative graduate 
G.P.A. of 2.50 or higher on all 
doctor of chiropractic curriculum 
courses by the end of the designate 
probationary period.;

ii.  Receiving a failing grade (C- or lower 
or U) in a repeated course.

iii.  Receiving a failing grade (C- or lower 
or U) two or more times in the same 
semester.

vi.  Receives three or more failing grades 
(C- or lower or U) over the course of 
the program.

v.  Withdraws from more than three 
classes (other than in the case of an 
approved leave of absence) over the 
course of the program.

9.  Grades in CHr 627 - Chiropractic 
students receiving a second 
consecutive grade of unsatisfactory 
(“U”) in CHR 627 will be dismissed from 
the program.

10.  Continuing registration in  
CHr 627 - Ongoing registration 
in CHR 627 is required for those 
students completing a project. Those 
who have completed all coursework 
including successful completion of 
the program’s minimum number of 
project advisement credits, but who 
have not completed the project and/
or publishable paper must continue 
to register for CHR 627. Chiropractic 
students must be registered during the 
semester in which they receive their 
graduate degree. 

11.  standard for satisfactory  
Progress - Student must pass all 
courses and rotations with at least a C 
to be considered making satisfactory 
progress.  A grade that is lower than a 
“C” must be remediated for promotion 
and graduation.  Remediation is 
a privilege granted only in the 
appropriate circumstances.  Students 
must complete requirements for 
graduation within five calendar years 
from the date of matriculation. Failure 
to do so will result in dismissal from the 
program. In order for a student to meet 
the standard of satisfactory academic 
progress to serve as an officer of an 

approved Department of Chiropractic 
club and/or organization, the student 
must maintain a minimum grade 
point average of 3.0 with no failures in 
any preclinical coursework or clinical 
rotations. 

DIsCLAImEr

Due to the continuing development 
of policies and curriculum for the 
Department of Chiropractic at the 
printing of this catalog: the Department of 
chiropractic reserves the right to change 
and enforce said policies and curriculum 
post publication of this catalog.  Students 
should contact the Executive Director of 
Chiropractic Programs for the most up to 
date information concerning the program 
and its policies.
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COUrsE rEQUIrEmEnts

DOCtOr Of CHIrOPrACtIC (D.C.) 

rEQUIrED COUrsEs: CrEDIts

Biology

BIO 507 Anatomy and Physiology Lab I. . . . . . . . . . . . . . . . . . . 1

BIO 508 Anatomy and Physiology Lab II . . . . . . . . . . . . . . . . . . 1

BIO 603/603LBiochemistry. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4

BIO 607 Pathophysiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

BIO 608/608LMicrobiology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4

BIO 610 Immunology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

BIO 639/639L Human Gross Anatomy. . . . . . . . . . . . . . . . . . . . . . . . . . .6

BIO 659 Intermediate Physiology I  . . . . . . . . . . . . . . . . . . . . . . . .3

BIO 660 Intermediate Physiology II. . . . . . . . . . . . . . . . . . . . . . . .3

 Subtotal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28

research: 

GRA 600/HSA 600 Theory Development  . . . . . . . . . . . . . . . . . . . . . . .3

GRA 601/HSA 608    Research Methods and Design . . . . . . . . . . . . . 3

 Subtotal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6

Project Option requirements
CHR 626 Project Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

CHR 627 Project Advisement. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-3

 Subtotal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3-5

thesis Option requirements
GRA 610 Thesis Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 629 Thesis Advisement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3-6

 Subtotal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6-9 

supportive: 
HSA 612 Culture, Health and Health Care . . . . . . . . . . . . . . . . . . . . . . 1

CHR 634  Epidemiology & Public Health for Chiropractors . . . . . 3

PHI 609 Ethics in Health Care. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 Subtotal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 

Chiropractic: 

CHR 600L Introduction to Chiropractic Lab . . . . . . . . . . . . . . . . . . .2

CHR 610 Nutrition Throughout the Lifecycle. . . . . . . . . . . . . . . . .3

CHR 611 Nutrition and Health . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHR 612 Diet Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

CHR 613 Pharmacology I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHR 614 Pharmacology II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHR 621/621L Physiologic Therapeutics . . . . . . . . . . . . . . . . . . . . . . . . . .5

CHR 622 Entrepreneurship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHR 623 Clinical Internship I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7

CHR 624 Clinical Internship II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7

CHR 625 Clinical Externship . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7

CHR 631 Chiropractic Biomechanics . . . . . . . . . . . . . . . . . . . . . . . . 3

CHR 635/635L Spinal Anatomy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4

CHR 636/636L Sports & Emergency Care. . . . . . . . . . . . . . . . . . . . . . . .3

CHR 637/637L Chiropractic Rehabilitation  . . . . . . . . . . . . . . . . . . . . . . .5

CHR 638 Psychology for Health Care Professionals . . . . . . . . 3

CHR 639/639L History and Physical Examination . . . . . . . . . . . . . . . .5

CHR 640/640L Clinical Diagnosis . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7

CHR 641 Chiropractic Principles: A Historical Foundation 
1

CHR 642 Chiropractic Principles: Historical Chiropractic  
Philosophic Theories and Evolution of the Profession . . . . . . . . . . . . . 1

CHR 643 Chiropractic Principles: Evidence Based Chiropractic 
3

CHR 644 Business/Entrepreneurship. . . . . . . . . . . . . . . . . . . . . . .4

CHR 650/650L Adjustive Techniques  . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHR 651/651L Adjustive Techniques II. . . . . . . . . . . . . . . . . . . . . . . . . . .2

CHR 652/652L Adjustive Techniques III . . . . . . . . . . . . . . . . . . . . . . . . . .2

CHR 653/653L Adjustive Techniques IV. . . . . . . . . . . . . . . . . . . . . . . . . .7

CHR 654/654L Adjustive Techniques V (Orthopedics I) . . . . . . . . . 7

CHR 655/655L Adjustive Techniques VI (Orthopedics II) . . . . . . . . 7

CHR 657/657L Applied Neurology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5

CHR 661/661 Diagnostic Imagining I  . . . . . . . . . . . . . . . . . . . . . . . . . . .4

CHR 662/662L Diagnostic Imaging II: Bone Pathology . . . . . . . . . . . 7

CHR 663/663L Diagnostic Imaging III  . . . . . . . . . . . . . . . . . . . . . . . . . . . .7

CHR 664/664L Diagnostic Imaging IV: Regional Review of

  Musculoskeletal Imaging Capstone Course 7

CHR 665/665L Diagnostic Imaging V  . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHR 656 Clinical Neuroscience  . . . . . . . . . . . . . . . . . . . . . . . . . . . .4

strOnGLY rECOmmEnDED:
HSM 203 Medical Terminology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

ELECtIVEs:
CHR 645 Soft Tissues Techniques . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

tOtAL CrEDIts rEQUIrED fOr tHE D.C.
Project Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 184-186
thesis Option. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 187-190
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DOCtOrAL PrOGrAm 

Through this program, educational 
professionals are prepared to confront 
leadership challenges and engage in 
effective research, policy analysis, and 
formulation. Graduates serve as leaders 
in a variety of teaching, research and 
administrative contexts across the P-16 
education continuum.

This powerful, dynamic, and supportive 
doctoral program is designed to provide 
extensive preparation in educational 
theory, policy analysis, administration 
and applied research.  The curricular 
design offers the opportunity for 
students to focus on higher education 
or K-12 leadership, and culminates in 
the dissertation. The program utilizes a 
delivery system that is sensitive to the 
professional demands on education 
practitioners by offering hybrid, evening, 
weekend, and summer coursework.  
Dissertations are driven by student 
interests, and professional and community 
needs.

The curriculum involves 45 hours of 
doctoral-level coursework beyond the 
master’s degree.  It is comprised of 13 
courses including dissertation research, 
writing, and defense. 

APPLICAtIOn rEQUIrEmEnts

Prospective applicants must forward 
the following materials to the graduate 
admissions office:  

•  A completed application with a non-
refundable application fee.

•  Official undergraduate and graduate 
transcripts of all institutions attended.

•  Submission of any one of the 
following: GRE, GMAT, or LSAT 
scores.

In addition to the application procedure, 
candidates must present the following: 

•  A completed master’s degree.

•  Evidence of leadership and 
professionalism in education or a 
related field.

•  A minimum graduate grade point 
average of 3.5 (based on a 4.0 
system). 

EDUCAtIOnAL LEADErsHIP (ED.D.)

•  Two letters of professional 
recommendation.

•  A brief (500-1,000 words) written 
statement of goals for pursuing 
doctoral study. 

•  One writing sample, including 
examples from within your graduate 
program coursework, or an individual 
scholarly publication.

•  Professional resume or curriculum 
vitae.

•  Students being considered for 
admission will be asked to come 
to campus to be interviewed by 
education leadership faculty. 

Applications for admission are considered 
on a competitive basis; applicants meeting 
minimum requirements may not be 
admitted.

PrOVIsIOnAL ADmIssIOn

Applicants who do not meet the above 
criteria but have a graduate grade point 
average of at least 3.25 and show promise 
will be reviewed on an individual basis 
by the admissions committee and may 
be admitted provisionally. While on 
provisional status, the student must meet 
all academic requirements of the program 
and must receive grades of B or better in 
the first four courses of the program.  

trAnsfErrInG CrEDIts

Students may transfer up to 40 graduate 
credits with grades of B or better at the 
discretion of the program director. Credits 
must be from an accredited institution in 
courses appropriate to the program. 

In the event applicants have fewer 
than 40 hours of prior graduate work, 
prerequisite courses will be necessary to 
complete the total required. 

ACADEmIC rEGULAtIOns

In addition to the general academic 
regulations for graduate programs, 
the following regulations apply for this 
doctoral program: 

•  Doctoral students are required to 
receive a grade of B or higher in all 

courses in the educational leadership 
curriculum. Students who receive less 
than a B (B-, C+, etc.) will not only 
have to repeat that course, but will 
also be placed on academic probation 
(see section on academic probation). 
Grades of U, or unsatisfactory, are 
considered to be grades below a B 
for all policies that contain reference 
to grades of B- or below for doctoral 
coursework. A course may be 
repeated one time only. The original 
grade will be replaced by the second 
grade whether higher or lower. 
Students who receive a grade of B- or 
below twice for the same course will 
be dismissed from the program. 

ACADEmIC PrOBAtIOn 

Students enrolled in the doctoral 
programs who receive a grade of B- or 
below will be notified in writing that they 
have been placed on academic probation. 
Academic probation will then apply to 
the next semester of their enrollment, 
including summer semesters. Students 
who have been placed on academic 
probation must successfully complete all 
coursework with grades of B or higher 
in the next semester of their enrollment 
in order to be removed from academic 
probation. Students who have been 
placed on academic probation, and 
receive a grade of B- or below for any 
course taken in the next semester of their 
enrollment, will be dismissed from the 
program.

Students who are taking coursework, and 
are carrying an “I” (Incomplete) grade 
from any previous doctoral coursework, 
and who have a grade of B- or below 
submitted to replace any I grade, will 
immediately be placed on academic 
probation for the current semester of their 
enrollment.

ADDItIOnAL rEQUIrEmEnts

In addition to the above course work, 
students are also required to complete 
the following: 

•  Complete a qualifying paper at 
the completion of all coursework 
prerequisite to the dissertation. 
Students must successfully produce a 
qualifying paper before proceeding to 
take EDL 722.

•  Present a defense of the dissertation 
proposal and completed dissertation. 
(See the dissertation handbook 
for a detailed presentation of the 
dissertation requirement.).

SCHOOL OF ARTS, SCIENCES AND EDUCATION
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DOCtOrAL POLICIEs On stUDEnt 
mIsCOnDUCt

In addition to the college’s policy 
regarding academic integrity, students 
enrolled in the Educational Leadership 
doctoral program are expected to 
demonstrate the highest standards 
of personal behavior and professional 
conduct in academic and educational 
environments. Dishonesty or misconduct 
in any form, whether academic or 
professional, will not be tolerated by 
program faculty. Unprofessional behavior 
in any educational setting, including on- or 
off-campus fieldwork experiences, may 
result in failure of the course regardless 
of the mastery of all other course 
requirements, and may result in dismissal 
from the program.

The director of doctoral programs 
will refer any and all allegations of 
misconduct to the doctoral programs’ 
student misconduct review committee 
upon written notification of any type of 
misconduct identified by program faculty. 
At least two doctoral faculty not involved 
in the charge(s) of misconduct will be 
included on the committee. After a careful 
review of the charge(s), which includes 
providing the student an opportunity to 
present the student’s case before the 
committee, the committee will render, 
in writing, a decision to the director of 
doctoral programs, who will in turn inform 
the student of the committee’s decision. 
Students may appeal the committee’s 
decision to the director of doctoral 
programs. 

Students wishing to appeal the decision 
of the director of doctoral programs may 
do so with the associate vice president for 
student affairs.

COUrsE rEQUIrEmEnts

COUrsE  Credits

rEsEArCH COrE

EDL 732: Advanced Statistics + Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

EDL 733: Quantitative Research Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

EDL 734: Qualitative Research Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

EDL 735: Case Study Method & Design . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13

ACADEmIC COrE

EDL 731: Doctoral Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

EDL 737: The Persistent Problems of Inequality for Education Theory and Practice . . . . . . 3

EDL 738: History and Future of Education Reform . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

EDL 739: Cultural Perspectives in Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

K-12 PrOfEssIOnAL COrE

ELK 741: K-12 Education Governance, Law and Policy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

ELK 742: K-12 Education Finance and Planning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

ELK 743: School-Community Relations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

ELK 744: Curriculum, Instruction and the Assessment of Learning  . . . . . . . . . . . . . . . . . . . . . . . 3

ELK 745: Applied Research Practicum I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

ELK 746: Applied Research Practicum II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16

HIGHEr EDUCAtIOn PrOfEssIOnAL COrE

ELH 741: Higher Education Governance, Law and Policy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

ELH 742: Higher Education Finance and Strategic Planning . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

ELH 743: Higher Education Curriculum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

ELH 744: Program Evaluation, Outcomes Assessment, and Accreditation . . . . . . . . . . . . . . . . 3

ELH 745: Applied Research Practicum I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

ELH 746: Applied Research Practicum II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13

DIssErtAtIOn COrE

EDL 752: Dissertation Proposal I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

EDL 753: Dissertation Proposal II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

EDL 831: Dissertation Guidance . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-4

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9

 

 Credits required for EdD courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .50

 transfer credits . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40

 tOtAL required for EdD . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .90
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DOCtOrAtE PrOGrAm

The doctorate program in health 
administration provides health 
professionals with the skill sets demanded 
by today's healthcare environment. 
The only certainty is uncertainty. Our 
program provides trainees with a solid 
didactic preparation as well as training 
in health analytics and critical thinking. 
It is these skill sets that are a hallmark of 
our program. Graduates are trained to 
critically appraise and evaluate complex 
situations.

The above skills sets are transferred 
through extensive preparation in research 
and analysis, epidemiology, organizational 
behavior, law and policy, and finance. 
With an EdD in health administration from 
D'Youville, graduates will be prepared to 
meet the increasing demand in all sectors 
of healthcare including academic, health 
care based, and government. D'Youville 
graduates have gone on to assume 
leadership roles in the healthcare industry, 
as well as attaining faculty positions in 
institutions of higher learning.

The curriculum involves 72 hours of 
advanced graduate work beyond the 
professional master’s degree in a health-
related field. It is comprised of a mix of 
coursework in healthcare organization, 
finance, law, policy, epidemiology, 
analytics, and research methods.

APPLICAtIOn rEQUIrEmEnts

Prospective applicants should forward 
the following materials to the graduate 
admissions office:

 1.  A completed doctoral application 
with a non-refundable  
application fee.

 2. Official undergraduate and graduate 
transcripts.

In addition to the application procedure, 
candidates must present the following:

 •  Two letters of reference from 
graduate professors and employers/
supervisors focusing on the 
applicant’s potential for success in the 
doctoral program.

 •  Completion of a master’s degree, with 
a minimum of 30 graduate credit-
hours with grades of B or better.

HEALtH ADmInIstrAtIOn (ED.D.)

 •  Evidence of active involvement in the 
health care or health education field 
(preferably over a period of at least 
two years), including demonstration 
of leadership and professionalism in 
health policy or education.

 • Personal interview.

 •  Minimum graduate grade point 
average of 3.25 (based on a 4.0 
system).

 •  A brief biographical sketch (500-
1,000 words) and written statement 
of goals for pursuing doctoral study.

Applications for admission are considered 
on a competitive basis.

PrOVIsIOnAL ADmIssIOn

Applicants who do not meet the above 
criteria but have a graduate grade point 
average of at least 3.0 and show promise, 
will be reviewed on an individual basis 
by the admissions committee and may 
be admitted provisionally. While on 
provisional status, the student must meet 
all academic requirements of the program 
and must receive grades of B or better in 
the first four courses of the program.

trAnsfErrInG CrEDIts

Students may transfer up to 24 graduate 
credits with a grade of B or better at the 
discretion of the program director. Credits 
must be from an accredited institution in 
courses appropriate to the program. 

ACADEmIC rEGULAtIOns

In addition to the general academic 
regulations for graduate programs, the 
following applies for the Ed.D. program in 
health administration:

•  Doctoral students are required to 
receive a grade of B or higher in 
all courses in the Ed.D. in health 
administration curriculum. Students 
who receive less than a B (B-, C+, 
etc.) will not only have to repeat that 
course, but will also be placed on 
academic probation (see section on 
academic probation). Grades of U, or 
unsatisfactory, are considered to be 
grades below a B- for all policies that 

contain reference to grades of B- or 
below for doctoral coursework. A course 
may be repeated one time only. The 
original grade will be replaced by the 
second grade whether higher or lower. 
Students who receive a grade of B- or 
below twice for the same course will be 
dismissed from the program. (Please 
refer to the grading policy section of this 
catalog.)

ACADEmIC PrOBAtIOn

Students enrolled in the doctoral 
programs who receive a grade of B- or 
below will be notified in writing that they 
have been placed on academic probation. 
Academic probation will then apply to 
the next semester of their enrollment, 
including summer semesters. Students 
who have been placed on academic 
probation must successfully complete all 
coursework with grades of B or higher 
in the next semester of their enrollment 
in order to be removed from academic 
probation. Students who have been 
placed on academic probation, and 
receive a grade of B- or below for any 
course taken in the next semester of their 
enrollment, will be dismissed from the 
program.

Students who are taking coursework, 
and are carrying an I (Incomplete) grade 
from any previous doctoral coursework, 
and who have a grade of B- or below 
submitted to replace any I grade, will 
immediately be placed on academic 
probation for the current semester of their 
enrollment. 

ADDItIOnAL rEQUIrEmEnts

In addition to the above coursework, 
students are also required to do the 
following:

•    Complete a comprehensive examination 
at the completion of the comprehensive 
core and professional concentration. 
Students must successfully pass the 
comprehensive examination before 
proceeding to take DHA 800 Advanced 
Research Methods. (See the doctoral 
programs student handbook for 
comprehensive examination policies and 
procedures.)

SCHOOL OF HEALTH PROFESSIONS
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•     Present a defense of the dissertation 
proposal and completed dissertation. 
(See the doctoral programs dissertation 
handbook for a detailed presentation of 
the dissertation requirement.)

DOCtOrAL POLICIEs On stUDEnt 
mIsCOnDUCt

In addition to the college’s policy 
regarding academic integrity (see the 
Student Handbook: Doctoral Programs), 
the doctoral programs affirm that 
students enrolled in any of D’Youville 
College’s doctoral programs are expected 
to demonstrate the highest standards 
of personal behavior and professional 
conduct in academic and educational 
environments. Dishonesty or misconduct 
in any form, whether academic or 
professional, will not be tolerated by 
program faculty. Unprofessional behavior 
in any educational setting, including on- 
or off-campus fieldwork experiences, 
may result in failure of the course 
regardless of the mastery of all other 
course requirements, and may result in 
immediate dismissal from the program.

The director of doctoral programs 
will refer any and all allegations of 
misconduct to the doctoral programs’ 
student misconduct review committee 
upon written notification of any type of 
misconduct identified by program faculty. 
At least two doctoral faculty not involved 
in the charge(s) of misconduct will be 
included on the committee. After a careful 
review of the charge(s), which includes 
providing the student an opportunity to 
present the student’s case before the 
committee, the committee will render, 
in writing, a decision to the director of 
doctoral programs, who will in turn inform 
the student of the committee’s decision. 
Students may appeal the committee’s 
decision to the director of doctoral 
programs.

Students wishing to appeal the decision of 
the director of doctoral programs may do 
so with the vice president for academic 
affairs. 

COUrsE rEQUIrEmEnts
HEALtH ADmInIstrAtIOn: ED.D. 

required Courses: Credits
DHA 615 Health Systems Organization and Administration 3

DHA 616 Human Resources in Health Care. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 700 Health Policy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 669 Improving Performance of Health Systems . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 682 Managerial Epidemiology  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 706 Population Health . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 608 Research Methods  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 648 Introduction to Health Care Finance & Budgeting 3

DHA 704 Finances & Controls . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 652 Economics & Policy Making in Health Care. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 703 Law and Policy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 653 Legal & Ethical Issues in Healthcare. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 702 Communication Leadership . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 660 Applied Biostatistics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 657 Advanced Decision Analysis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 701 Systems Thinking . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 705 Health Informatics. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 707 Program Planning, Design & Evaluation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 708 Design of Inquiry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

Electives 6 Credit
research:
DHA 800 Advanced Research Methods  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

DHA 801 Proposal Identification/Dissertation Research. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6

 tOtAL rEQUIrED fOr ED.D. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 72
 24 hours are eligible for transer
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ADmIssIOn CrItErIA fOr DOCtOrAtE Of 
nUrsInG PrACtICE (D.n.P.)

1. A completed application form and a non-
refundable application fee

2. Completion of a baccalaureate degree in 
nursing from a CCNE or NLNAC  accredited 
program at a college or university (or CNO in 
Ontario)

3. Completion of a master's degree with specialty 
preparation as an advanced practice nurse 
(nursing practitioner, clinical nurse specialist, 
nurse anesthetist or nurse midwife) from a 
CCNE or NLNAC accredited program at a 
college or university (or CNO in Ontario) 

4. Minimum graduate grade point average of 3.25 
(based on a 4.0 system)

5. Official transcripts from each college or 
university attended; this must include all 
undergraduate and graduate work 

6. Copy of an active, unrestricted license as a 
professional registered nurse and advanced 
practice certification in New York state or 
Ontario

7. Current CPR certification.

8. Copy of current national certification (or exam-
eligibility) as an advanced practice nursing in a 
specialty area (where applicable) 

9. Documentation of the number of clinical hours 
completed in prior master's degree program

10. At least two years of relevant professional 
experience

11. Current resume or curriculum vitae

12. Evidence of active membership in at least one 
professional organization

13. Favorable review with a panel of D'Youville 
College nursing faculty members.

14. Three letters of reference; the faculty prefer 
that one come from a college-level professor 
if possible and at least one from an employer 
or colleague with an advanced or terminal 
degree, focusing on the applicant's potential for 
success in the doctoral program.

15. A written personal statement outlining how 
the applicant expects this degree to assist in 
achieving specific career goals.

16. Any applicant may chose to submit GRE 
scores if they believe their application does not 
adequately reflect their potential to succeed in 
a doctoral program

nUrsInG PrACtICE (D.n.P.)

COUrsE rEQUIrEmEnts

POst-mAstErs' DOCtOr Of nUrsInG PrACtICE: D.n.P.

In tHE sPECIfIC ArEA Of COnCEntrAtIOn CrEDIts

NUR 701  Health Literacy and Population Health Outcomes . . . . . . . . . . . . . . . . . . . . 3

NUR 702  Evidence Based Practice and IT in Health Care Delivery . . . . . . . . . . . . . . 4

NUR 703  Biostatistics for Advanced Nursing Leaders . . . . . . . . . . . . . . . . . . . . . . . . . . 2

NUR 711  Translational Capstone I (Identify project) . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2

NUR 712  Translational Capstone II (Design/Pilot Project). . . . . . . . . . . . . . . . . . . . . . . 2

NUR 704  Community Based Care of the Aging Population  . . . . . . . . . . . . . . . . . . . . . 3

NUR 713  Translational Capstone III (Implementation/Evaluation). . . . . . . . . . . . . . . 3

NUR 705  Ethical Topics in Advanced Nursing Practice Seminar  . . . . . . . . . . . . . . . . 3

NUR 709  Advanced Practice Role for Doctoral Nursing Leaders. . . . . . . . . . . . . . . . 3

 Total credits in area of concentration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25

IntErDIsCIPLInArY COUrsE wOrK rEQUIrED fOr tHIs mAJOr

HSA 653  Health Care Law: Legal and Ethical Issues . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

HSA 652  Health Care Economics and Policy Making . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

 OR

HSA 648 Introduction to Financial Management: Health Care Budgeting  

HSA 705  Leadership Through Communication  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3

 OR

HSA 670 Health Care Consulting 

 Total credits Non-Major:. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9

tOtAL CrEDIts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34*

* An inidividual assessment will be made of each applicant's transcripts to 
determine what additional courses or clinical hours may be needed to satisfy the 
DNP requirements.

SCHOOL OF NURSING
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DOCtOrAL PrOGrAm
The School of Pharmacy will prepare 
students to practice in an inter-
professional patient-centered environment 
where pharmacists are responsible for 
assisting patients in managing their 
medication regimens.  Graduates of the 
program will be taught to communicate 
effectively with patients and other health 
care practitioners, to solve problems 
related to drug therapy regimens, and 
to develop and evaluate programs to 
improve the health of the communities 
they serve.

The School of Pharmacy’s mission 
emphasizes leadership and service to the 
community.  Students practice leadership 
skills while working collaboratively with 
their colleagues and the faculty on 
problem sets, case analyses, and class and 
service projects.  Through class exercises 
and practice experiences the new 
pharmacy program will teach students to 
care for patients and communities.  

The curriculum involves 36 credit hours of 
Advanced Pharmacy Practice Experience 
(APPE) beyond the three professional 
years of didactic coursework.  The APPE 
comprises six (6) six-week (six credit 
hour) rotations including a Health and 
Wellness Project, two elective rotations, 
an ambulatory care rotation, an advanced 
institutional pharmacy practice, an 
advanced community pharmacy practice, 
and an acute care pharmacy practice.

sCHOOL Of PHArmACY mIssIOn 
stAtEmEnt

The D'Youville College School of 
Pharmacy is a teaching and learning 
community of faculty, students and 
staff dedicated to educating tomorrow's 
pharmacy practitioners and advancing the 
profession. Through its focus on critical 
inquiry, research, scholarship and service, 
the school ensures that its graduates are 
qualified to enter practice as generalist 
practitioners who are prepared to serve 
their communities and their profession.

PHArmACY (PHArm.D.)

VIsIOn AnD strAtEGIC IntEnt

We will be one of the premier private 
schools of pharmacy in the Northeast in 
academic quality, service to society and 
practice innovation. Sound and forward-
thinking academic, research, and resource 
foundations will propel the school to 
become the first choice for potential 
faculty and students, help expand the 
scope of the profession, and to be a vital 
school in an evolving D'Youville University. 
Graduates of the program will be highly 
competitive in a changing market.

The practice of pharmacy will be actively 
engaged as respected partners with other 
health professions in the delivery of direct 
services to patients and development 
of new therapies that improve 
health outcomes. Pharmacists will be 
collaborating with patients and care givers 
to ensure that prescribed health regimens 
improve and maintain the overall health of 
their patients.

Students will be transformed from 
dependent to independent learners 
who advocate for their profession and 
the health and quality of life of their 
communities.

VALUEs AnD GOALs

The School of Pharmacy adheres to the 
core values and principles of D’Youville 
College. In addition we bring forward the 
following as having particular importance 
to the School of Pharmacy:

•  Excellence - We pursue excellence in 
our teaching, scholarship and practice 
every day.

•  Professionalism is integral to our 
success.  We care and respect others, 
accept responsibility for our actions, 
and act with integrity and honesty in 
our interactions. We prepare students 
to be professionals, not employees.

•  Leadership is necessary to advance the 
pharmacy profession.  Valuing others, 
integrity, self-awareness, and personal 

accountability are the fundamental 
attributes of leaders.

•  Social responsibility is important to 
the profession and is demonstrated 
by contributing to the health and well-
being of patients, the community, and 
at risk populations through advocacy, 
volunteerism and service.

PrInCIPLEs

•  Student-centered learning - Our efforts 
are focused on empowering students 
to gain the requisite knowledge, skills, 
and attitudes needed to provide 
patient-centered care..

•  Culturally responsive care - We 
recognize and honor the diversity 
of peoples’ values and beliefs, both 
spiritual and secular

•  Decision-making - We encourage 
personal and professional decision 
making in accordance with legal, ethical, 
social, economic, and professional 
guidelines.

•  Collaboration - We foster a spirit of 
teamwork among patients, peers, and 
partners, within and across disciplines, 
through effective communication skills 
and respect for the contribution of 
others.

•  Critical Inquiry - Faculty and students 
form a learning community whose 
members interpret, evaluate and use 
information discerningly from a variety 
of perspectives, tolerate ambiguity 
while understanding the complexity 
of many problems, issues, and topics, 
and transform the results of inquiry into 
judgments and actions.

•  Culture of Assessment - Creating a 
culture of assessment requires us 
to gather data to define problems, 
implement solutions, and continuously 
improve our work.  We consider 
alternative points of view and the 
implications of various courses of action 
before making decisions.

•  Quality - We define quality practitioners 
as those who stand out among their 
peers due to their commitment to 
their patients, profession, and their 
communities.

SCHOOL OF PHARMACY
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nEw YOrK stAtE DEPArtmEnt Of 
EDUCAtIOn (nYsED)

The D’Youville College School of 
Pharmacy is registered for professional 
purposes under Subchapter A of the 
Regulations of the Commissioner of 
Education (Chapter II of Title 8 of the 
Official Compilation of Codes, Rules and 
Regulations of the state of New York); 
enabling all eligible doctor of pharmacy 
students to receive financial aid.

ACCrEDItAtIOn COUnCIL fOr 
PHArmACY EDUCAtIOn (ACPE)

The D’Youville College School of 
Pharmacy was awarded candidate 
status from the Accreditation Council for 
Pharmacy Education (ACPE) at its June 
22-24, 2011 board of directors meeting. 
Graduates of a class designated as having 
candidate status have the same rights and 
privileges of those graduates from a fully 
accredited program, generally including 
eligibility for licensure. For further 
information, contact: 
ACPE • 135 LaSalle Street, Suite 4100 • 
Chicago, IL 60603-4810; 312.664.3575; 
FAX 312.664.4652;  
www.acpe-accredit.org.

APPLICAtIOn rEQUIrEmEnts

The School of Pharmacy participates in PharmCAS, the Pharmacy College Admission 
Service. Prospective applicants should complete the PharmCAS application by submitting 
the following information to PharmCAS:

1. Results of the Pharmacy College Admissions Test (PCAT, code 104)

2. Official transcripts from ALL colleges previously attended 

3.  Three letters of reference from academic professors, employers or supervisors, and 
faculty or health care advisors. 

4.  Non-US citizens, who have attended a foreign (non-English speaking) institute for their 
college coursework, must take the TOEFL and TSE and have the results reported to 
PharmCAS

5.  All foreign transcripts must be verified through World Education Services (WES), 
Educational Credential Evaluators (ECE), or Josef Silny & Associates

6.   In addition to the PharmCAS application, all candidates are required to meet the 
following criteria:

 a)  Students admitted into the professional program are required to complete a 
minimum of 65 credit hours that include the following:

COUrsE  CrEDIt HOUrs                    DYC COUrsE nUmBEr

Biology I with Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . . . .BIO101/101L

Biology II with Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . . .BIO102/102L

Microbiology with Lab or
Anatomy and Physiology with Lab . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . BIO208/208L

General Chemistry I with Lab  . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . . . CHE101/101L

General Chemistry II with Lab . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . .CHE102/102L

Organic Chemistry I with Lab . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . . CHE219/219L

Organic Chemistry II with Lab . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . .CHE202/202L

Physics I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . .PHY 101 or PHY111

Physics II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . PHY 102 or PHY112

Calculus I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 . . . . . . . . . . . . . . . . . . . . . . . . . . .MAT125

Applied Statistics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3-4 . . . . . . . . . . . . . . . . . . . . . . . . .MAT123

English Composition I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . . . . . . . . . . . . . . . . . . . . . . ENG111

English Composition II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . . . . . . . . . . . . . . . . . . . . . ENG112

Public Speaking . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . . . . . . . . . . . . . . . . . . . . . SPE201

History  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . HIS203 or HIS204 or HIS111

Economics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . . . . . . . . ECO201 or ECO202

Social Sciences . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . . . . . . . . . . .PSY101 or SOC101

Humanities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3. . . . . . . . .PHI101 or PHI214 or PHI312

 b)   All required science courses (biology, microbiology, anatomy and physiology, 
general chemistry, and organic chemistry) must have a laboratory component. 

 c)    If general biology is not offered at your school, you may take botany or zoology 
and cell biology to satisfy the general biology requirement.

 d)     All pre-professional science courses must be obtained from an accredited 
institution for a letter grade; Pass/Fail, online, distance learning, CLEP and 
advanced placement courses are not accepted.

 e)     All prerequisite coursework must be completed with a grade of “C” (2.0/4.0) or 
better. 

 f)     Science and math courses should be current, completed no more than five years 
prior to enrollment. 

 g)     All prerequisite math and science courses must be equivalent in scope and rigor to 
those required for math, chemistry and biology majors at D’Youville College. 

 h)      All students are expected to be proficient in the use of computer operating 
systems, software applications for word processing, statistical analysis, database 
management, presentations, e-mail, and the use of online databases.            
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7.  Selected applicants will be invited 
to campus for an interview.  The 
interview process employs a series 
of multiple mini-interviews to assess 
non-cognitive skills important to 
rendering patient-centered care. The 
School of Pharmacy’s core values 
(excellence, lifelong learning, cultural 
diversity, professionalism, leadership, 
social responsibility, critical inquiry 
and collaboration) are the domains 
evaluated by the mini-interviews

POLICIEs fOr PrOmOtIOn AnD 
rEtEntIOn Of ALL stUDEnts

A.  sequence for Compounding Program 
requirements - In addition to the 
successful completion of coursework, 
including IPPEs and APPEs, all students 
must pass the New York state 
licensure examination before being 
allowed to practice in New York. This 
examination consists of the NAPLEX 
and two additional parts on law and 
laboratory skills. This program will be 
designed consistent with New York 
state licensure requirements and the 
professional standards and guidelines 
established by the ACPE.

B.   Academic standing - Each student 
is expected to maintain a cumulative 
quality point average (Q.P.A.) of 2.0 on 
a 4.0 scale.  A student whose Q.P.A. 
falls below 2.0 at any time will be 
placed on academic probation for one 
semester. The academic performance 
committee will review the student’s file 
at the end of the probation semester, 
and if the student’s Q.P.A. exceeds 
2.0, the student will be removed 
from probation. If a student does not 
achieve the 2.0 Q.P.A., the academic 
performance committee may either 
dismiss the student or extend the 
student’s probationary period for 
one more semester. The committee 
may compel students to perform 
certain activities aimed at aiding their 
academic standing such as developing 
a career plan and seeking tutorial 
assistance through the Learning 
Center. Students may not accumulate 
more than two semesters of probation 
during the entire graduate program. 
If, after two terms of probation, the 
student’s Q.P.A. is still below 2.0, then 
the academic performance committee 
may recommend dismissal from the 
program.

C.   Grades Below "C-" - The minimum 
grade for passing a D’Youville College 
School of Pharmacy course is a C-. 

A student may only receive two 
grades of D+ or lower in any given 
semester and a total of four during 
their academic career in the School 
of Pharmacy. A student who receives 
more than two grades of D+ or lower 
in a given semester may be required 
to repeat the semester or may be 
dismissed from the program. A student 
who receives more than four grades 
of D+ or lower in their academic 
career may be dismissed from the 
program (four D policy). The only 
exception to the four D policy pertains 
to the Pharmacotherapeutics course 
sequence. A student who receives 
two or more D+ or lower in any of the 
Pharmacotherapuetic course sequence 
may be required to repeat part of or 
all of the professional year or may be 
dismissed from the program.

D.   Incomplete Grades - Incomplete (I) 
grades are issued when the instructor 
is not prepared to give a final mark 
for the semester, either because of 
student illness or a justifiable delay in 
the completion of course requirements. 
Incomplete grades are not issued 
to students whose performance 
prior to illness was deficient or who 
were unable to keep up with the 
course requirements. A failing grade 
(F) will be issued if the work is not 
completed before the end of the 
eighth week of the semester following 
an incomplete grade. With approval 
from the cooperating faculty member 
and the assistant dean of faculty 
and student affairs, one eight week 
extension may be granted. In order 
to complete the requirements for all 
IPPE and APPE rotations, students 
must submit assessment forms. Those 
who fail to submit assessment forms 
will receive an incomplete grade and 
their progress to the next rotation may 
be delayed until the documentation 
is submitted. If a student fails to pass 
his or her assigned rotations in the 
experiential program, the student’s 
performance will be evaluated by the 
director of experiential education.

E.   Course withdrawal - A student may 
withdraw from a course(s) only after 
permission has been obtained from 
the course instructor or coordinator 
and a withdrawal request is processed 
through the office of the dean in 
accordance with the time period 
specified by D’Youville College. A 
withdrawal may only be granted if 
the student has a passing grade, and 
is requesting it for non-academic 
reasons.  Withdrawal from a course(s) 

will not be approved solely on the basis 
of poor performance in the course(s), 
nor may a student continue to attend 
classes once a withdrawal has been 
granted.

F.   Academic resignation - A student 
may resign from the program at any 
time prior to two weeks before the 
beginning of the final examinations 
for the term. Students who wish to 
resign must officially communicate 
this in writing to the assistant dean of 
faculty and student affairs. Resignation 
constitutes withdrawal from all 
courses being taken. A student who 
has resigned from the program must 
petition the admission committee for 
readmission.

G.   Leave of Absence - A student who 
wishes to interrupt his/her studies 
through a leave of absence may 
do so only up to four individual or 
consecutive semesters. In order 
to obtain permission for a leave of 
absence, students must complete a 
request form and submit the form 
to the assistant dean of faculty and 
student affairs. Ordinarily, a student 
may not request a leave of absence 
after the twelfth week of the semester. 
Special consideration is given for illness 
or other extenuating circumstances. 
In the event that a student does not 
return at the time stipulated, the leave 
automatically becomes a withdrawal. 
The student must then apply for 
readmission in order to return to the 
School of Pharmacy.

H.  Appeal Process - A student may 
appeal the academic performance 
committee’s dismissal decision by 
writing a letter to the assistant dean of 
faculty and student affairs describing 
any extenuating circumstances that 
limited academic performance. If the 
appeal is accepted by the committee, 
the student may be reinstated but 
must satisfy all of the conditions 
outlined in the decision. If the student’s 
appeal is denied, the student may 
appeal that decision within ten days to 
the dean of the School of Pharmacy.

I.   regulations for readmitted students -  
A readmitted student must maintain 
a cumulative Q.P.A. of 2.0 or greater 
and make satisfactory scholastic 
progress for all remaining terms in 
order to continue in the program. A 
readmitted student will be evaluated 
at the end of each semester and failure 
to meet requirements for continuing in 
the program will result in permanent 
dismissal.
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trAnsfErrInG CrEDIts

Due to the highly integrated nature of the 
didactic and experiential components of 
the curriculum, the School of Pharmacy 
will consider requests for transfer of 
credits only on an individual basis. Credits 
accepted for transfer must have been 
awarded from an ACPE accredited school 
of pharmacy. Only credits recorded on an 
official transcript of the issuing institution 
will be considered for transfer. Credits 
accepted for transfer must be determined 
to be substantially equivalent to courses 
offered by the D’Youville College School 
of Pharmacy in their content and quality. 
Students must submit a letter from their 
previous school of pharmacy attesting to 
their “good standing” at that institution. 
Credits accepted for transfer must have 
been awarded within three years of 
the date of admission. The School of 
Pharmacy may, at its option, accept older 
credits if the entering student holds an 
earned doctorate in the pharmaceutical 
sciences.

sEQUEnCE fOr COmPLEtInG 
PrOGrAm rEQUIrEmEnts

In addition to the successful completion 
of coursework, including IPPEs and 
APPEs, all students must pass the New 
York state licensure examination before 
being allowed to practice in New York. 
This examination consists of the NAPLEX 
and two additional parts on law and 
laboratory skills. This program will be 
designed consistent with New York 
state licensure requirements and the 
professional standards and guidelines 
established by the ACPE.

DIsCLAImEr

Due to the continuing development of 
policies and curriculum for the School of 
Pharmacy at the printing of this catalog; 
the School of Pharmacy reserves the right 
to change and enforce said policies and 
curriculum post publication of this catalog.  
Students should contact the assistant 
dean of faculty and student affairs for the 
most up to date information concerning 
the program and its polices. 

fIrst PrOfEssIOnAL YEAr: fall semester CrEDIts
PMD 601 Biochemical Principles I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PMD 603 Anatomy/ Physiology/Pathophysiology I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 605 Principles of Drug Action I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 607 Profession of Pharmacy and Health Care Systems . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 611 Introduction to Collaborative Learning. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 613 Patient Assessment I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
IPPE 615 IPPE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16+2
spring semester
PMD 604 Anatomy/Physiology/Pathophysiology II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 606 Principles of Drug Action II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5
PMD 610 Health Communications, Diversity and Bioethics. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 612 Collaborative Learning Practicum II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PMD 614 Patient Assessment II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
IPPE 616 IPPE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 707 Self Care . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .16+2

sECOnD PrOfEssIOnAL YEAr: fall semester
PMD 701 Principles of Drug Action III. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 703 Pharmacotherapeutics I:
 Renal and Urologic Disorders and Fluids and Electrolytes   . . . . . . . . . . . . . . . . . . . .4
PMD 705 Pharmacotherapeutics II: 
 Cardiovascular and Pulmonary Disorders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 602 Pharmacogenomics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PMD 709 Integrated Compounding and Practice  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PMD 711 Collaborative Learning Practicum III  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
IPPE 715 IPPE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .17+2
spring semester
PMD 702 Medical Microbiology and Immunology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PMD 704 Pharmacotherapeutics III: 
 Neurologic, Psychiatric, Sensory Disorders and Anesthetics . . . . . . . . . . . . . . . . . . 4
PMD 706 Pharmacotherapeutics IV:
 Endocrinologic and Gynecologic Disorders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 708 Biostatistics and Literature Evaluation  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 710 Pharmacy Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 712 Collaborative Learning Practicum IV. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
IPPE 716 IPPE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16+2

tHIrD PrOfEssIOnAL YEAr: fall semester
PMD 8XX Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PMD 803 Pharmacotherapeutics V:
 Gastrointestinal, Nutrition, and Skin, Bone and Joint Disorders  . . . . . . . . . . . . . . . .4
PMD 805 Pharmacotherapeutics VI: Infectious Disease  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 801 U.S. and NYS Pharmacy Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 811 Collaborative Learning Practicum V  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PMD 813 Seminar and Journal Club I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
IPPE 815 IPPE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15+2
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spring semester
PMD 8XX Elective . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PMD 804 Pharmacotherapeutics VII: Pain Management, Substance Abuse, 
 Toxicology and Special Populations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 808 Pharmacotherapeutics VIII: Oncologic, Hematologic
 and Immunologic Disorders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PMD 810 Population Based Health Care. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PMD 812 Collaborative Learning Practicum VI  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PMD 814 Seminar and Journal Club II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
IPPE 816 IPPE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15+2

fOUrtH PrOfEssIOnAL YEAr: summer, fall, and spring semesters
Advanced pharmacy practice experience will consist of seven 6-week rotations. Each 
rotation is worth 6-credit hours and requires 240 clock hours each.
1. PMD 904 Ambulatory Care Rotation 
2. PMD 906 Advanced Institutional Pharmacy Practice
3. PMD 908 Advaned Community Pharmacy Practice
4. PMD 910 Acute Care
5. PMD 912 Elective Rotation
6. PMD 914 Elective Rotation
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 36

** Electives include, but are not limited to, Long Term Care, Nuclear, Home Infusion, 
Geriatrics, Pediatrics, Managed Care, Oncology, and Psychiatry.
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DOCtOrAL PrOGrAm

The graduate entry-level doctor of 
physical therapy (D.P.T.) program is 
offered to applicants who have completed 
a bachelor’s degree and undergraduate 
prerequisites required by the physical 
therapy department. The graduate 
professional program is also offered as 
part of a sequential-degree program 
to D’Youville College undergraduate 
students, where students can choose 
a pathway through the departments 
of health services, biology in math and 
natural sciences or exercise and sports 
studies. The three-year graduate D.P.T. 
program is fully accredited by the 
Commission on Accreditation of Physical 
Therapy Education (CAPTE) of the 
American Physical Therapy Association, 
[Commission on Accreditation in 
Physical Therapy Education, 1111 North 
Fairfax Street, Alexandria, Virginia 
22314; telephone: 703-706-3245; e-mail: 
accreditation@apta.org; website: www.
capteonline.org] and registered with the 
New York State Education Department 
(NYSED).

The D.P.T. curriculum involves 108 credit-
hours and includes traditional college 
coursework, distance learning, and clinical 
fieldwork affiliations. Coursework in the 
doctoral program begins in the summer 
semester of the first year of graduate 
study and runs through nine consecutive 
semesters to typically be completed by 
May of the third year. D’Youville’s unique 
36-month doctoral professional program 
is organized as 12-month curricula, 
allowing students to enter practice in a 
minimum of time. D’Youville’s physical 
therapy programs offer quality clinical 
fieldwork experiences at a choice of more 
than 300 clinical sites.

The physical therapy program is a 
demanding program in coursework, time 
commitment and financial obligations. 
Students enrolled in the professional 
program must complete three full-time 
summer sessions in addition to the six full 
semesters of coursework in the three-year 
doctoral program. Clinical fieldwork, which 
is scheduled throughout the curriculum, 
may require an additional expense for 
travel and room and board. Physical 
therapy students also incur an additional 
expense for laboratory fees. Successful 
performance on a comprehensive exam is 
required for graduation from this program.  
A few students in the physical therapy 
program may seek employment as work-
study students on campus. Due to the 
time commitment to the program, part-
time off-campus work during the program 
is not  recommended.

PHYsICAL tHErAPY (D.P.t.)

ADmIssIOn rEQUIrEmEnts – 
EntrY-LEVEL PrOGrAm DEGrEE 
CAnDIDAtEs (D.P.t.)

Applicants to the doctor of physical 
therapy (D.P.T.) must submit a graduate 
application to the graduate admissions 
office to be evaluated on the basis of:

1.  Academic performance based on 
official college or university transcripts

2.   Official academic transcripts from 
colleges and universities attended both 
undergraduate and graduate levels  

3.    Evidence of capability to succeed in 
a graduate program, as shown by a 
cumulative undergraduate G.P.A. of at 
least 3.0 (on a 4.0 system) 

4.    Evidence of completion of all 
prerequisite courses completed with a 
minimum prerequisite G.P.A. of 3.0: 

Prerequisite courses equivalent to the 
following D’Youville College courses:

math and natural sciences

•  Human Anatomy and Physiology I &  
 II with labs

• Chemistry for the Health Sciences I

•  Chemistry for the Health Sciences II

•  Chemistry for the Health Sciences  
 Laboratory

•  Introduction to Physics I and II with  
 labs

• Introduction to Applied Statistics

social and Behavioral sciences

•  Principles of Sociology or Social  
 Problems

•  General Psychology

• Developmental Psychology

• Medical Terminology

Qualified applicants meeting all other 
admission requirements for acceptance 
in the professional program, with the 
exception of PT-specific undergraduate 
prerequisites, may be accepted into the 
program with matriculation pending 
completion of identified undergraduate 
coursework. 

5.   International students whose language 
of instruction was other than English 
must submit a TOEFL (Test of English 
as a Foreign Language) score. Students 

must achieve a minimum score of 500 
written or 173 computer-based on the 
TOEFL.

6.   A willingness to conform to published 
college and program policies. 

7.  Technical Standards: Because of 
the number of essential psychomotor 
competencies and level of communication 
and clinical decision-making requirements 
of clinical fieldwork, the following technical 
standards are applied to all applicants and 
matriculants:

 a)   Community-level mobility over a 
three city-block area with or without 
accommodation of ambulation or 
mobility aid

 b)   From a seated position, the ability to 
lift an object (equivalent to a 10 lb. 
sack of potatoes) a vertical height 
of 16 inches and replace it with 
precision to its initial resting position 
without accommodation

 c)   The ability to turn over five small 
disks equivalent to the size of five 
quarters with hand precision and 
efficiency without vision of the disks 
and without accommodation

 d)   The ability to orally communicate 
a grammatically correct and 
cogent interpretation of a common 
proverb within a time period of 
three minutes. Interpretation should 
describe the general meaning of the 
proverb rather than literal meaning.

 e)   The ability to fluently and 
sequentially describe and efficiently 
demonstrate the motor planning 
required to perform a familiar 
task such as tying one’s shoe or 
wrapping a package.

The physical therapy department seeks 
to provide equal access to its educational 
offerings and program-sponsored events 
for individuals with disabilities. Reasonable 
prior notice is needed to arrange 
accommodations. Students are required 
to self identify their needs to the director 
of disability services.

SCHOOL OF HEALTH PROFESSIONS
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GrADUAtE APPLICAtIOn PrOCEss 

Applications will be processed when the 
following items have been forwarded to 
the office of graduate admissions. The 
deadline for applications is November 
30 for acceptance into the next cohort 
beginning in the summer semester.

1.   Applicants must complete a D’Youville 
College application with a $25 (U.S. 
funds) nonrefundable processing fee; 
make checks payable to: D’Youville 
College-Application Fee. A free online 
application is available on the college 
website at www.dyc.edu.

2.  Official transcripts of all undergraduate 
and, where applicable, graduate work

3.   Evidence of completion of 60 or 
more hours of work with a vulnerable 
population (e.g. children, individuals who 
are socio/economically disadvantaged, 
clinical populations, individuals with 
disabilities).

4.   Two letters of recommendation 
addressing leadership potential and the 
ability to work with others 

Graduate admissions counselors initially 
conduct application review. Once an 
application file is complete, then transcript/
course review is conducted by designated 
P.T. department core faculty to determine 
equivalency of course content with 
specified undergraduate prerequisites for 
acceptance into the professional program. 

ACADEmIC AnD PrOfEssIOnAL 
rEGULAtIOns fOr tHE D.P.t. 
PrOGrAm

In addition to the general academic 
regulations, all matriculating students 
in the graduate D.P.T. physical therapy 
program must complete 108 credit-
hours as required. Additional academic 
regulations of the physical therapy 
program, which are applicable to both 
full-time and part-time students, include 
the following:

a)  A minimum grade of C is required 
for all courses. Students who do not 
earn a C in a required course will not 
be permitted to enroll in any courses 
with a PT prefix until the course 
grade of C is remediated.  A course 
must be repeated with permission 
of the program faculty the next time 
it is offered. A course may only be 
repeated once. 

b)  Students may earn only two (2) 
grades of C, C+ or B- for graduate-
level courses.   Students who achieve 
a third grade below a B will be placed 

on academic probation and be 
required to submit a revised curricular 
plan to the PT student progress 
committee for retaking at least one of 
the courses in which a grade below a 
B was earned. 

c)     Students who earn more than three 
courses below a B will be dismissed 
from the program.

d)    A minimum cumulative G.P.A. of 3.0 
must be maintained throughout the 
program. Any student who fails to 
earn a G.P.A of 3.0 will immediately be 
placed on probation.

e)    Students are required to obtain 
permission of department faculty 
and successfully complete all course-
related competency exams prior 
to registration in clinical fieldwork. 
Permission may be denied on the basis 
of demonstrated weakness or inability 
to meet the program’s academic or 
professional standards.

f)  All clinical fieldwork must be 
completed with a satisfactory 
(S) grade. Students receiving an 
unsatisfactory (U) grade for a clinical 
fieldwork must receive formal approval 
of program faculty to repeat the 
fieldwork experience. 

g)  A second unsatisfactory (U) grade 
for a clinical fieldwork will result in 
dismissal from the program.

h)  All clinical fieldwork must be 
completed within 12 months of 
completion of professional academic 
coursework or repetition of academic 
courses may be required.

i)  Students must successfully pass a 
comprehensive examination within 
the deadline established by the 
program in order to be cleared for 
graduation from the PT program. 
The exam may be repeated one time. 
A second unsuccessful attempt on 
the comprehensive examination will 
result in the student petitioning the 
PT Student Progress Committee for 
permission to make a third attempt.

PrOGrAm ACADEmIC PrOBAtIOn

A student will be placed on program 
academic probation when there is a failure 
to satisfy specific program academic 
standards or regulations.  A student 
placed on academic probation will remain 
on probation for two full-time semesters 
or its equivalent, which immediately 
follow the date of probation.  Academic 
deficiencies, which resulted in program 
academic probation must be corrected 

within the two semesters immediately 
following the date of probation. Failure 
to meet the academic standards during a 
probationary period will result in dismissal 
from the program.

stUDEnt COnDUCt

Students enrolled in the D’Youville College 
physical therapy department are expected 
to demonstrate high standards of personal 
behavior and professional conduct in 
the academic and clinical environments. 
Throughout the curriculum, students are 
assessed on their student conduct related 
to a set of generic abilities adopted by the 
profession. Areas of generic professional 
behaviors include interpersonal 
communication, problem-solving skills 
and responsibility. Personal integrity is 
considered an essential of practice as 
such, this program has a policy of zero 
tolerance for academic dishonesty.

Any student with documented areas of 
conduct deficiency will be reviewed by 
the program student progress committee. 
Actions related to improper student 
conduct may include a committee 
request for a student-initiated contract of 
conduct remediation, program probation 
or dismissal from the program. Failure to 
meet student conduct standards during 
a probationary period or a serious breach 
of student conduct standards will result in 
dismissal from the program.

APPEALs

Students may appeal decisions of 
dismissal within the program to the 
PT Student Progress Committee. The 
Progress Committee serves as the 
department level decision in the Grievance 
Procedure (as published in the D'Youville 
College Calender, Resource Guide & 
Planner). 
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COUrsE rEQUIrEmEnts
PHYsICAL tHErAPY DEGrEE: DOCtOr Of PHYsICAL tHErAPY (D.P.t.)

COUrsE rEQUIrEmEnts fOr tHE PrOfEssIOnAL PHAsE
In the specific area of concentration:  Credits
BIO 639 Gross Anatomy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6
GRA 601 Research Methods and Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 500 Basic Skills I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 500L Basic Skills I/Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  1
PT 502 Pathophysiology for Physical Therapists. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 503 Clinical Orientation Seminar I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0
PT 504 Clinical Orientation Seminar II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0
PT 505  Introduction to P.T. and Health Care Systems   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PT 506 Exercise Physiology   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PT 506L Exercise Physiology Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 509 Life Span Development  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PT 509L Life Span Development Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 510 Basic Skills II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PT 510L Basic Skills II/Lab. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 512  Functional Anatomy  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 512L  Functional Anatomy Lab . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 513   Patient/Client Management in Orthopedic Physical Therapy I  . . . . . . . . . . . . . . . . . . 2
PT 513L   Patient/Client Management in Orthopedic Physical Therapy I Lab . . . . . . . . . . . . . . 2
PT 514 Integumentary Examination and Intervention for Physical Therapists . . . . . . . . . . . 2
PT 515  Professional Development I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 518 Biomechanics and Functional Kinesiology for the Physical Therapist . . . . . . . . . . . .2
PT 518L Biomechanics and Functional Kinesiology for the Physical Therapist Lab. . . . . . . . 1
PT 547  Pharmacology for Rehabilitation Specialists  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 550/ 550L  Clinical Neuroscience  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5
PT 552/ 552L/552S     Patient/Client Management in Cardiopulmonary Physical Therapy
 Lecture . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
 Lab/Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 574  Clinical Fieldwork I  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 602   Neurodevelopmental Physical Therapy in Pediatrics  . . . . . . . . . . . . . . . . . . . . . . . . . . . 2
PT 602L   Neurodevelopmental Physical Therapy in Pediatrics Lab . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 604  Clinical Orientation Seminar III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0
PT 606   Neuromuscular Assessment and Intervention in the Adult Population  . . . . . . . . . . 2
PT 606L   Neuromuscular Assessment and Intervention in the Adult Population Lab . . . . . . . 1
PT 613   Patient/Client Management in Orthopedic Physical Therapy II  . . . . . . . . . . . . . . . . . 2
PT 613L   Patient/Client Management in Orthopedic Physical Therapy II Lab 2
PT 614  Health and Wellness Promotion in Physical Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
PT 615  Professional Development II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 618   Patient/Client Management in Rehabilitation Physical Therapy . . . . . . . . . . . . . . . . . 3
PT 618L   Patient/Client Management in Rehabilitation Physical Therapy Lab . . . . . . . . . . . . . 2
PT 627/627S  Application of Research Methods in PT  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4/0
PT 628 Research Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 748  Differential Diagnosis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 674  Clinical Fieldwork II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PT 675  Clinical Fieldwork III  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
PT 701  Advanced Therapeutic Exercise . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
PT 701L Advanced Therapeutic Exercise Lab  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1
PT 703  Client Education, Advocacy and Consultation  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 706 Business Management Strategies for PT. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
PT 725  Clinical Fieldwork IV. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5
PT 799  NPTE Exam Preparation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0
Graduate Elective, Practicum or Directed Study . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6 
 sUBtOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 108
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mAstEr Of BUsInEss 
ADmInIstrAtIOn PrOGrAm

The MBA program consists of 45 graduate 
credits offered on Saturdays and online. 
The MBA program complements the 
strong group of accounting, management, 
and international business programs 
currently offered at the undergraduate 
and graduate levels. The format of courses 
allows three credits to be completed over 
five consecutive weeks.

The professional and educational 
objectives of the program are the 
following: 1) to build on the students’ 
undergraduate work by enhancing 
their knowledge and understanding of 
business functions through practice, 
application and professional development 
for careers as corporate managers as 
well as administrators and coordinators 
at government agencies and non-profit 
organizations; 2) to move beyond 
cognitive knowledge toward in-depth 
analysis and practice in management 
and related disciplines; 3) to specialize 
in functional and operational areas of 
management through concentrations 
in marketing and human resources 
management.

Admission to D’Youville College MBA 
program is competitive.  The selection 
process attempts to identify qualified 
applicants who will benefit most from 
the wide variety of academic and 
extracurricular programs the college 
offers.

1.  D’Youville College maintains a 
“rolling admissions” policy whereby 
applications are processed continually 
throughout the year. Decisions under 
rolling admissions are normally mailed 
within three weeks after the MBA office 
receives and recognizes all necessary 
forms, test scores and transcripts.  

2.  Acceptance is conditional until 
all required documents and final 
semester/year grades have been 
submitted and approved.

3.  A non-refundable reservation deposit 
of $100 must be paid in U.S. funds 
by the required deadline and/or time 
indicated on the acceptance letter or 
acceptance may be withdrawn and 

BUsInEss ADmInIstrAtIOn (mBA)

courses of instruction 
masters ProGrams

offered to another qualified candidate. 
This deposit will be applied to the first 
semester’s tuition.

4.  The student will provide 
documentation or records of 
immunization as required by New York 
state law prior to registration. The 
college reserves the right to refuse a 
student admission to classes for failure 
to comply with this policy.

ADmIssIOns rEQUIrEmEnts

Admission requirements for applicants 
entering as graduate students in the MBA 
programs are as follows:

1.  Bachelor’s degree in business from an 
accredited college or university*

2.  A minimum of 3.0 G.P.A. (4.0 system) 
at the undergraduate level

3.  Two plus years of full-time employment 
experience in professional, corporate or 
business environment**

4. Official GMAT test score report.

5.  Personal statement of purpose 
outlining applicant’s professional goals 
and objectives

6.  Three letters of recommendation from 
employers, professional supervisors/
colleagues, or previous professors 

7.  A minimum TOEFL score of 500 for 
international students from non-English 
speaking countries

*Note: Other majors are welcome to apply.

**Note: Current full-time students will also 
be considered for acceptance.

The MBA academic program director 
will conduct an individual review for 
discretionary admissions of applicants 
who do not meet one or more of the 
above requirements.

APPLICAnt PrOCEss 

The applicant is asked to return the 
application and ALL relevant documents 
to: D’Youville College, MBA Program 
Office, 320 Porter Ave, Buffalo, NY 
14201. Telephone: 716.829.8090 or 
1.800.777-3921, Facsimile: 716.829.7660, 
website: www.dyc.edu or e-mail: 
advanceprogram@dyc.edu.

In order for an applicant to be considered 
for acceptance into the MBA program, the 
following must be presented:

1.  Submit a completed application form 
with a $50 non-refundable application 
fee (U.S. funds).

2.  Attach a one-page statement of intent 
letter (should be approximately 500 
words) addressing your professional 
goals and objectives for the intended 
program. The statement should include 
reference to past work related to the 
intended field of study and subsequent 
career objectives.

3.  Forward official academic transcripts 
for all colleges and universities 
previously attended at both the 
undergraduate and graduate levels to 
the MBA office. (Canadian/international 
students must also submit a copy of 
their high school transcript.)

4.  Submit three letters of recommendation: 
the recommendations should be 
submitted directly to the D’Youville 
College MBA office by the recommender. 
These letters may be from employers, 
supervisors or other persons familiar with 
your professional intellectual abilities. 

5. Submit a current resume to the MBA office.

6.  International/foreign students (other 
than Canadian) whose native language 
is not English must submit TOEFL (Test 
of English as a Foreign Language) 
scores. The program requires a 
minimum TOEFL score of 500 for 
international students.

7.  Complete a personal admissions 
interview (recommended for all 
applicants).

 

SCHOOL OF ARTS, SCIENCES AND EDUCATION
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ACADEmIC rEGULAtIOns

In addition to the general academic 
regulations, all full-time and part-time 
students must meet the academic 
regulations listed below:

1.  A student must maintain a minimum 
semester/summer and cumulative 
average of at least 3.0. 

2.  Any student who fails to achieve 
a minimum semester/summer or 
cumulative 3.0 G.P.A. at the completion 
of the term (i.e., semester or summer), 
will automatically be placed on 
academic probation for one semester 
and be subject to regulations and 
penalties provided in the college 
catalog. A second semester resulting 
in a term or cumulative G.P.A. below 
3.0 will result in dismissal from the 
program. 

3.  Students who fail to achieve a 
minimum grade of B for a course  
(500- or 600-level courses) will not be 
permitted to enroll for the subsequent 
term sequence courses until the 
course with a grade lower than B has 
been successfully repeated. If space is 
available, the course must be repeated 
the next time it is offered. 

4.  Any student who fails to obtain a B in 
a repeated course will be academically 
dismissed from the program. 

5.  Students may transfer in a maximum of 
three applicable master's-level business 
courses toward the completion of the 
MBA degree. Transferable courses 
must be a minimum grade of B. These 
courses will be counted as MBA 
electives. 

COUrsE rEQUIrEmEnts (All courses are three academic credits.)
rEQUIrED COUrsEs:   CrEDIts
mOD 1-4 Foundation Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12 

mOD 5-10 Intermediate Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18

mOD 11-14 Elective Courses. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

mOD 15 Capstone  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .45

Course sequence
module 1 MBA 604  Human Resources Management

module 2 MBA 501  Business Math and Statistics 

module 3 MBA 603  Financial & Management Accounting 

module 4 MBA 602  Theories of Economics 

module 5 MBA 611  Organizational Leadership 

module 6 MBA 612  Legal Environment in Business

module 7 MBA 615  Marketing Management 

module 8 MBA 616  Corporate Finance

module 9 MBA 623  Special Topics in Business Management

module 10 MBA 624  Global Supply Chain  and Logistics Management

mBA Concentration Courses (four electives to determine Hrm or marketing 
concentrations)
module 11 MBA Elective 1

module 12 MBA Elective 2

module 13 MBA Elective 3

module 14 MBA Elective 4 

module 15 MBA 655  Strategic Management, Theory and Practice

students can select specific concentration by selecting all four electives from one area 
or they can select any four electives from the following list to earn a general mBA:

MKT 631 Consumer Behavior

MKT 632 Market Research and Development

MKT 633 Market Promotion and Distribution

MKT 634 International Marketing 

HRM 635 Employee Recruitment, Selection, Training and Development 

HRM 636 Employee Benefits, Pension, and Compensation 

HRM 637 Multinational HRM Management

HRM 638 Health, Safety and Labor Relations
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mAstEr's PrOGrAm

The master of science degree in 
curriculum and instruction (C & I) at 
D’Youville College is designed as the 
intellectual and professional next step for 
certified teachers. Our program features 
four concentration areas: childhood 
education, adolescence education, special 
education and TESOL. Each concentration 
is designed to provide our students 
with advanced knowledge in classroom 
methodology, classroom-based research 
and curriculum design. Additionally, 
students are able to take up to two 
elective graduate level courses to help 
them focus on areas of particular interest 
to them. This program offers certified 
teachers essential knowledge and skills 
to become emerging professionals in 
their field in a flexible and individualized 
academic setting.

D’Youville’s master's in C & I can be 
accepted as a “related field” in support of 
an application for professional certification. 

For more information please visit the 
NYSED website:  
http://www.highered.nysed.gov/tcert/
certificate/relatedmasters.html

ADmIssIOn rEQUIrEmEnts

To apply for the master's in curriculum & 
instruction at D’Youville College please 
submit

1.  An updated  CV.

2. Proof of current teacher certification 
from NYS or another state.

3. An undergraduate GPA of 2.75 and an 
undergraduate transcript.

4. A word processed statement, signed 
and dated on the following:

 * Describe your teaching experience 
and strengths as a teacher.

 * Discuss what you hope to learn in this 
program.

5. Two letters of reference regarding your 
academic or professional abilities.

CUrrICULUm AnD InstrUCtIOn (m.s.)

COUrsE rEQUIrEmEnts

CUrrICULUm AnD InstrUCtIOn: m.s.
rEQUIrED COrE COUrsEs   CrEDIts
EDU 601 Applied Research for Curriculum Leaders. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 602 Research-Based Literacy: Application to Curriculum Design and Instruction. . . .3

EDU 603 Theories, Principles and Practices of Advanced Applications in  
 Classroom Management. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3

EDU 604 Applied Curriculum-Based Assessment of Student Learning Outcomes. . . . . . . .3

EDU 605  Curriculum & Instruction Capstone Project. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

CHILDHOOD sEQUEnCE:
EDU 623 Childhood Content Methods. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 624 Foundations of Teaching Reading and Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 627 Diagnostic and Corrective Reading . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 

* Selected from EDU, SED, TSL 600 level courses (or EDL 700 level courses, with 
permission of the Director of Doctoral Programs)

ADOLEsCEnCE sEQUEnCE:
EDU 613 Methods of Content Area Literacy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 631 Secondary School Content Methods. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 637 Adolescent Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

* Selected from EDU, SED, TSL 600 level courses (or EDL 700 level courses, with 
permission of the Director of Doctoral Programs)

tEsOL sEQUEnCE:
TSL 660 Applied Linguistics and Grammar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 663 TESOL Methods I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 667 TESOL Methods II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

* Selected from EDU, SED, TSL 600 level courses (or EDL 700 level courses, with 
permission of the Director of Doctoral Programs)

sPECIAL EDUCAtIOn sEQUEnCE:
SED 641 Options / Alternatives in Special Education Classroom Management. . . . . . . . . . .3

SED 642 Diagnostic Assessment and Prescriptive Teaching of Individuals  
 with Disabilities. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  3

SED 643 Theoretical Perspectives in the Education of Individuals with Mild Disabilities . . .3

SED 649  Curriculum Planning for Special Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU  6XX* Elective. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

* Selected from EDU, SED, TSL 600 level courses (or EDL 700 level courses, with 
permission of the director of doctoral programs)

SCHOOL OF ARTS, SCIENCES AND EDUCATION
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mAstEr's DEGrEE In EDUCAtIOn

All programs in the School of Education 
are accredited by the Regents 
Accreditation of Teacher Education. 
Programs are aligned with the Interstate 
New Teacher Assessment and Support 
Consortium (INTASC) standards, New 
York state learning standards, and 
comply with all NYS regulations for 
teacher certification. School of Education 
programs include:

•  Childhood Education: Intended for 
candidates who wish to teach students 
grades 1 through 6, in multiple subject 
classrooms. 

•  Adolescence Education: Intended for 
candidates who wish to teach students 
in grades 7 through 12 in single subject 
classrooms. Single subject teachable 
areas in adolescence education include: 
biology, chemistry, earth science, 
English, French, Latin, mathematics, 
physics, social studies and Spanish.

•  Special Education: Intended for 
candidates who wish to be Teachers 
of Students with Disabilities (TSWD) 
in either childhood or adolescence 
education. Dual certification available.

•  Teaching English to Speakers of Other 
Languages (TESOL): Intended for 
candidates who wish to teach English 
language learners in grades pre-K 
through 12.

• Curriculum & Instruction: Intended for 
candidates who want a master's in C 
& I that can be accepted as a “related 
field” in support of an application for 
professional certification.

ADmIssIOn rEQUIrEmEnts

In addition to the general admissions 
requirements, applicants for M.S. degrees 
in childhood education, adolescence 
education, special education or 
TESOL must have completed liberal 
arts coursework required by the New 
York State Education Department for 
certification and have a bachelor’s degree 
consisting of 120 undergraduate credits. 
In addition to a general education core 
requirement, students must have 30 
credit-hours in a content core with a 
minimum of three credit-hours from each 
of the following areas: English, social 
studies, mathematics, natural sciences, 
and foreign language. A grade of “C” (or 
equivalent) or higher is required.

Students applying for certification in 
TESOL are required to have at least 12 
credit-hours of college-level study (or an 

ACTFL or CLEP exam) in a language other 
than English. Computer languages are not 
acceptable. The TESOL program leads to 
the M.S. Ed. degree.

Adolescence education students must 
have a 30-credit concentration in the 
certification area towards a content core, 
at least three credit-hours of study in a 
foreign language and coursework towards 
a general education core requirement. A 
grade of “C” (or equivalent) or higher is 
required.

Special education (adolescence) 
students must have a content core with 
a minimum of six credit-hours from each 
of the following subject areas: English, 
social studies, mathematics, and natural 
sciences.  This content core must include 
two 300-level courses in one subject area 
or one 300-level course in two subject 
areas. Students must also have three 
credits of foreign language.  Eighteen 
credits in one subject qualifies for an 
optional subject-extension certificate. 
Thirty credits in a subject qualifies for 
an additional teacher certification in the 
subject.  A grade of “C” (or equivalent) or 
higher is required.

trAnsfEr CrEDIt POLICY

U.S. Students may transfer up to nine 
graduate credits with a B or better into 
their program at the discretion of the 
program director. Credits must be from 
an accredited institution in courses 
appropriate to the program being 
pursued. Ontario students must complete 
all courses in the graduate program in 
which they are enrolled.

IntErnAtIOnAL stUDEnts

International students should note that 
the master’s degrees in education at 
D’Youville College may not fully satisfy all 
of the existing requirements for master’s 
degrees offered in countries outside of 
the United States, including Canada and 
the Province of Ontario. D’Youville College 
and the programs in education are not 
involved in any aspect of determining 
whether the master’s degrees in education 
are transferable outside of the U.S., and 
are not involved in the determination of 
pay scale for students who are citizens of 
countries outside the U.S.

EDUCAtIOn (m.s./m.s.ED.)

ACADEmIC rEGULAtIOns

School of Education academic regulations 
are in addition to college policies and are 
as follows:

1.  Matriculating students in graduate 
education programs must complete 
all credit-hours required for their 
program. In order to be recommended 
for graduation and/or for teacher 
certification in NYS, all candidates 
must take and pass a comprehensive 
examination at the completion of 
coursework and prior to the student 
teaching practicum. Candidates must 
also complete a capstone course 
concurrently with student teaching. 
Candidates who wish to choose 
the thesis option should refer to the 
graduate catalog and to the thesis 
handbook.

2.  A student whose cumulative G.P.A. 
is less than 3.0 for any term is placed 
on probation the following term. If the 
cumulative G.P.A. is not 3.0 or better 
the following the term on probation, 
the student will be dismissed from 
the program. Graduate policies state 
that students who are dismissed 
from a graduate program may not be 
readmitted to the same program. (A 
student must have a cumulative G.P.A. 
of 3.0 or better to graduate.)

3.  A candidate whose cumulative G.P.A. 
shows two or more courses with 
grades below a C in any term will 
automatically be dismissed from the 
program (without opportunity to 
retake either course). 

4.  For candidates in the adolescence 
education program or the special 
education/adolescence program, a 
grade of B or better is required for 
EDU 631 Secondary Content Methods. 
Candidates with grades below a B (B-, 
C+, etc.) will have to repeat this course. 
The course may be repeated only once 
and must be taken at D’Youville. 

5.  As required by the New York 
State Education Department, all 
education candidates are required to 
spend 100 hours in classroom field 
experiences prior to engaging in 
student teaching. Candidates for two 
certifications complete 150 hours of 
field experiences. The 100/150 hours of 

SCHOOL OF ARTS, SCIENCES AND EDUCATION
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field experience are part of the course 
requirements for courses within each 
program. 

6.  Candidates must complete all DYC 
coursework in their program, have a 
cumulative G.P.A. of 3.0 or higher, and 
be considered in good standing before 
being eligible to take comprehensive 
examinations. 

7.  Candidates who have more than 
six credits below a B (B-. C+, etc.) 
must retake one or more of these 
courses. The director of the program 
in which the candidate is registered 
will determine which courses must be 
retaken. 

8.  A grade below C (C-, D+, etc.) is 
considered failing in any graduate 
program in education.

9.  A required course can be repeated 
only once and must be repeated at 
D’Youville. If the course is failed a 
second time, permission will not be 
given to take it a third time.

10.  Candidates who have completed all 
coursework have four terms in which 
to take and pass the comprehensive 
examinations or thesis option (fall 
and spring semesters only are 
counted). A candidate cannot be 
recommended for graduation and/
or for teacher certification until the 
student has passed the comprehensive 
examinations.

tEACHInG PrACtICUm

All graduate students in education must 
satisfy the minimum requirements for 
field experience in addition to adhering 
to arrival and departure times required of 
teachers, as well as attending appropriate 
school events such as open house. 
Students receive a letter grade (A, A-, 
B+, etc.) for field experience performance 
in the student teaching practicum. In 
order to be recommended for a teaching 
certificate by the college, a student must 
earn a grade of  C or higher in the teaching 
practicum. 

requirements for all student teaching 
Practica:

Students in any of the graduate degree 
programs in education are required to 
complete a 14-week student teaching 
practicum. The number of credits required 
for the student teaching practicum varies 
by program. Refer to “Course Sequences 
for Full-time Students” to review 
requirements for individual programs. A 

one-credit student teaching seminar is 
required for all students registered in the 
student teaching practicum. 

Prerequisites for student teaching

Students must have successfully 
completed ALL required D’Youville 
education coursework and general 
core and content core coursework 
prior to student teaching, including the 
SAVE seminar and the Identification 
and Prevention of Child Abuse seminar. 
Students must also take and pass the 
comprehensive examinations and 
otherwise be in good standing in their 
program. Students who are carrying 
more than six credits of coursework 
below a B level (B-, C+, C) must re-take 
the necessary courses prior to student 
teaching and earn a grade of B or higher.  

fIELD ExPErIEnCE PLACEmEnt 
PrOCEDUrE

Oct. 1 and Feb. 15 are very important 
dates for all students seeking teaching 
credentials. These are the deadlines for 
filing all field experience applications. 
Applications filed after the appropriate 
date will be subject to a $50 late fee and 
forfeiture of placement guarantee.

Students eligible for application for a field 
experience should follow these steps:

1.  Establish eligibility by following the 
advisement process. The academic 
advisor or certification director should 
confirm that all coursework leading 
to certification has been successfully 
completed and the student’s cumulative 
G.P.A. is 3.0 or better. 

2.  Application forms are available on 
D’Youville College’s website. Read 
the application, profile and envelope 
directions. Items incorrectly completed 
will be returned. This will delay the field 
placement. 

3.  The application must be typed and 
include a mailing address and phone 
number where the student can be 
reached between semesters. Students 
can request a Canadian school board 
or U.S. district or school, but there is 
no guarantee that this request will be 
fulfilled. Because this document will be 
sent to the board, district and/or school 
in which the student will be placed, 
it should indicate the names (not 
course numbers) of the professional 
education courses completed by the 
time of the practicum. Students in 
adolescence education must also list 
the names of the undergraduate and 

graduate courses taken in the area(s) 
of certification including biology, 
chemistry, physics, earth science, 
English, foreign language, mathematics 
and social studies. The application must 
look professional and may be returned 
to the student to be redone if it has 
errors. Five self-addressed, stamped, 
unsealed envelopes must accompany 
the application, which must be given to 
the director of field experiences by the 
required date.

4.  Students are required to be in 
compliance with health regulations 
prior to being permitted to participate 
in any field experiences.

5.   As part of their application package, 
students must submit proof of having 
successfully completed the SAVE 
seminar and the Identification and 
Prevention of Child Abuse seminar. 

6.  In order to be eligible for student 
teaching, the student must have 
taken and passed the comprehensive 
examinations and otherwise be in good 
standing in the program.

DIrECtED stUDY

In unusual circumstances, a student may 
be permitted to take a course in the 
regular curriculum on a directed-study 
basis. Reasons for giving this permission 
are commonly related to the student’s 
status (a) as a candidate for graduation 
whose program requires the course or, 
(b) as a transfer into the major for whom 
the course is unavailable because of the 
course scheduling rotation. A directed 
study will not be given if the course is 
offered during the semester in which the 
student needs the course to complete 
program requirements. The student 
must receive approvals as indicated on 
the directed study forms available in the 
registrar’s office.

nEw YOrK stAtE tEACHEr 
CErtIfICAtIOn ExAmInAtIOns

All students in education programs in 
New York state are required to pass 
required NYSTCE certification exams in 
order to be certified. 

PrOfEssIOnAL BEHAVIOr stAtEmEnt

A student is to exhibit professional 
behavior when required to observe and/or 
participate in any field experience(s) for an 
education course. Unprofessional behavior 
in the field will result in failure in the course 
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regardless of previous grades earned. 
Professional behavior is also required and 
expected in all classes. Unprofessional 
behavior on D’Youville grounds or while 
participating in any field experiences may 
result in referral to the student’s program 
director. Depending upon the frequency 
and/or severity of the behavior, this 
referral may result in failure of the course 
or dismissal from the program, or both. 
The college may take appropriate action 
if a student’s campus or off-campus 
behavior adversely affects the good name 
of the college or represents a threat to 
any individual, group or the order of the 
community. If action is necessary, due 
process shall be afforded to all parties.

CAPstOnE POrtfOLIO Or tHEsIs 
rEQUIrEmEnt

Graduate education students may 
choose to complete either a capstone 
portfolio or a thesis in order to complete 
the research component of the degree 
program. Students must complete 
all education courses in the areas of 
concentration, including making up any 
academic deficiencies before taking the 
comprehensive examinations. A student 
who completes a thesis may take GRA 
600, 601, 602 (if needed), and 610, and 
must follow all thesis requirements as 
outlined in the thesis handbook. Education 
faculty members are usually not available 
to serve as thesis advisors during the 
summer. A statistics course is required for 
students who select the thesis option in 
any graduate education program.

nEw YOrK stAtE fInGErPrIntInG LAw

All students applying for New York state 
certification must fulfill the requirements 
of the New York state fingerprinting law. 
Fingerprinting packets are available at 
D’Youville College. 

A processing fee is charged by New York 
state.

COUrsE sEQUEnCEs fOr fULL-tImE stUDEnts

EDUCAtIOn DEGrEE: m.s. In CHILDHOOD EDUCAtIOn (GrADE 1 tO GrADE 6)
  CrEDIts
EDU 620 Foundations of Learning Theory . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 621 Elementary School General Strategies  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 622 Needs of Exceptional Learners. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 623 Childhood Content Methods. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 624 Foundations of Teaching Reading and Literacy  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 626 Teaching Children’s Literature  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 627 Diagnostic and Corrective Reading  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 651 Multiculturalism and Cultural Diversity. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 652 Curriculum Planning in Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 656  Philosophical and Social Foundations of Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 681  Student Teaching Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0 

EDU 682 Practicum in Student Teaching  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 683 Advanced Observations in Childhood Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

EDU 684 Portfolio Capstone Course. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 698 Comprehensive Examination  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

 tOtAL  rEQUIrED fOr m.s. In CHILDHOOD EDUCAtIOn. . . . . . . . . . . 36

EDUCAtIOn DEGrEE: m.s. In ADOLEsCEnCE EDUCAtIOn  (GrADE 7 tO GrADE 12)
 CrEDIts
EDU 613  Methods of Content Area Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 620 Foundations of Learning Theory . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 622 Needs of Exceptional Learners. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 631 Secondary School Content Methods . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 637 Adolescent Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 651 Multiculturalism and Cultural Diversity. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 652 Curriculum Planning in Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 656  Philosophical and Social Foundations of Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 691 Student Teaching Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

EDU 692 Practicum in Student Teaching  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 693 Advanced Observations in Adolescence Education  . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

EDU 684 Portfolio Capstone Course. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 697 Comprehensive Examination . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

 tOtAL  rEQUIrED fOr m.s. In ADOLEsCEnCE EDUCAtIOn  30
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EDUCAtIOn DEGrEE: m.s. In sPECIAL EDUCAtIOn (CHILDHOOD)
  CrEDIts
EDU 624 Foundations of Teaching Reading and Literacy  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 627 Diagnostic and Corrective Reading  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 651 Multiculturalism and Cultural Diversity. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 652 Curriculum Planning in Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 653 Critical Issues in Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 656  Philosophical and Social Foundations of Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 641 Options/Alternatives in Special Education Classroom Management  . . . . . . . . . . . .3

SED 642  Diagnostic Assessment and Prescriptive Teaching of Individuals with Disabilities  . . .3

SED 643 Theoretical Perspectives in the Education of Individuals with Mild Disabilities  . . .3

SED 644  Theoretical Perspectives in the Education of Individuals

 with Severe/Profound Disabilities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 649 Curriculum Planning in Special Education  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 661 Student Teaching Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

SED 662 Practicum in Student Teaching  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5

SED 663 Advanced Observations in Childhood Special Education . . . . . . . . . . . . . . . . . . . . . . .0

EDU 684 Portfolio Capstone Course. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 699 Comprehensive Examination . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

 tOtAL  rEQUIrED fOr m.s. In sPECIAL EDUCAtIOn  (CHILDHOOD). . . . . 39

EDUCAtIOn DEGrEE:  m.s. In sPECIAL EDUCAtIOn (ADOLEsCEnCE)

  CrEDIts
EDU 613 Methods of Content Area Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 630 Secondary School Teaching Strategies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

*EDU 631 Secondary School Content Methods . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 637 Adolescent Literacy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 651 Multiculturalism and Cultural Diversity. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 652 Curriculum Planning in Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 653 Critical Issues in Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 656 Philosophical and Social Foundations of Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 641 Options/Alternatives in Special Education Classroom Management  . . . . . . . . . . . .3

SED 642 Diagnostic Assessment and Prescriptive Teaching of Individuals with Disabilities  . . . . . . . 3

SED 643 Theoretical Perspectives in the Education of Individuals with Mild Disabilities. . . . . . . . . .3

SED 644 Theoretical Perspectives in the Education of 

 Individuals with Severe/Profound Disabilities. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 649 Curriculum Planning for Special Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 671 Student Teaching Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

SED 672 Practicum in Student Teaching . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 673 Advanced Observations in Adolescence Special Education  . . . . . . . . . . . . . . . . . . . .0

EDU 684 Portfolio Capstone Course. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SED 699 Comprehensive Exam . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

 tOtAL rEQUIrED fOr m.s. In sPECIAL EDUCAtIOn (ADOLEsCEnCE). . . . . .42
*Elective course towards general subject teacher certification (also need 30 credits in subject).
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EDUCAtIOn DEGrEE: m.s. ED. tEACHInG EnGLIsH tO sPEAKErs Of OtHEr 
LAnGUAGEs (tEsOL)

  CrEDIts
EDU 622 Needs of Exceptional Learners. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

EDU 684 Portfolio Capstone Course. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 652 Curriculum Planning in Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 658 Research in TESOL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 660 Applied Linguistics and Grammar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 662 Second Language Acquisition  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 663 TESOL Methods I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 664 Sociolinguistics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 667 TESOL Methods II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 668 Practicum in Student Teaching  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 668X Student Teaching Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

TSL 669 Advanced Observations in TESOL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

TSL 680 English Grammar for ESL Teachers  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 690 Comprehensive Examination  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0

 tOtAL rEQUIrED fOr m.s. ED. In tEsOL  . . . . . . . . . . . . . . . . . . . . . . . . 33

EDUCAtIOn DEGrEE: ADVAnCED CErtIfICAtE tEACHInG EnGLIsH tO 
sPEAKErs Of OtHEr LAnGUAGEs (tEsOL)

CrEDIts

TSL 663  TESOL Methods 1. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 660  Applied Linguistics and Grammar  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 662  Second Language Acquisition  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 667  TESOL Methods 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 664  Sociolinguistics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 668  Practicum in Student Teaching  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

tOtAL rEQUIrED fOr CErtIfICAtE In tEsOL  . . . . . . . . . . . . . . . . . . . . . . . . . . . 18
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mAstEr's DEGrEE

The master of science in health services 
administration program focuses on 
a systems approach for managing 
health care services including financial 
management, policy on economics, legal 
aspects of health care, alternative patterns 
of health care delivery and epidemiology. 
This program serves professionals who 
seek to improve their skills and develop 
new strategies to meet the ever-changing 
health care environment. The minimum 
program requirement of 42 credit-hours 
includes three credits of thesis advisement. 
Part-time students (six credits per 
semester) can complete their coursework 
in seven semesters. Full-time students take 
nine to twelve credits per semester.

ADmIssIOn rEQUIrEmEnts

In addition to the general admissions 
requirements, applicants to the master’s 
of science degree in health services 
administration present the following:

1. Completion of a baccalaureate degree.

2.  Two years full-time employment 
experience in a health-related facility if 
baccalaureate degree is not in a health-
related or business-related area.

3. Preference will be given to students 
who have experience in health care or 
management.

ACADEmIC rEGULAtIOns

In addition to the general academic 
regulations, all matriculating students in 
the health services administration program 
fulfill the following requirement:

1.  Completion of 42 credit-hours required. 
Additional credits in thesis advisement 
or electives may be recommended.

2.  Successful completion (C or above) 
of a four hour undergraduate applied 
statistic course. If the student has not 
fulfilled this requirement, they may be 
admitted on the provision that they 
take MAT 123 at D'Youville within 
the first year of matriculation in the 
program. For students who successfully 
completed a three-hour undergraduate 
statistics course, a one-hour computer 
laboratory course, GRA 602, must be 
successfully completed (C or better) 
within the first year of matriculation in 
the program.

HEALtH sErVICEs ADmInIstrAtIOn (m.s.)

PrACtICUm

Prior to registering for the practicum course, students must first complete 15 semester 
hours of coursework. Students should then meet with the health services administration 
department chair. This enables the student and faculty adequate time to make 
arrangements with preceptors in area health care organizations.

HEALtH sErVICEs ADmInIstrAtIOn DEGrEE: m.s.

rEQUIrED COrE COUrsEs   CrEDIts
HSA 615 Health Systems Organization and Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 616 Human Resource Management in Health Care Organizations . . . . . . . . . . . . . . . . . .3

HSA 648  Financial Management in Health Care Organizations . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 649 Financial Analysis and Strategic Management of Health Care Organizations. . . .3

HSA 653  Legal and Ethical Issues in Health Care Organizations . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 669 Improving Performance of Health Systems . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 652 Health Care Economics and Public Policy Making . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 682 Epidemiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24

ELECtIVEs (Choose OnE of the following):
HSA 605 Aging in American Society

HSA 606 Culture, Health, and Health Care

HSA 654 Health Systems Labor Relations

HSA 657 Advanced Decision Analysis

HSA 668 Nursing Home Administration

HSA 670 Health Services Consulting

HSA 679 Special Topics 

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

rEQUIrED rEsEArCH COmPOnEnt:
HSA 600 Theory Development. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 608 Research Methodology and Design. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 610 Thesis Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 629 Thesis Advisement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

PrACtICUm:
HSA 672 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

tOtAL rEQUIrED fOr m.s. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42

SCHOOL OF HEALTH PROFESSIONS
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mAstEr's PrOGrAm

The master’s of science degree 
program in international business 
combines specialized training in 
international business with a strong 
foundation in foreign language, research, 
communication, ethics and interpersonal 
skills. Coursework concentrates on 
all facets of international business 
operations, such as law, economics, 
management, marketing, finance, logistics 
and transportation, and negotiation 
techniques. 

The program may be completed in 
four semesters if pursued on a full-time 
basis (nine to twelve credit-hours per 
semester). Part-time students generally 
register for six credit-hours per semester. 
Classes are offered weekday evenings and 
weekends to accommodate the working 
student. Select courses are also offered 
on the Internet. The master of science in 
international business is accredited by 
the International Assembly for Collegiate 
Business Education (IACBE).

ADmIssIOn rEQUIrEmEnts

In addition to the general admission 
requirements for graduate programs 
at D’Youville College, applicants for the 
master of science degree in international 
business must present the following:

1. A completed baccalaureate degree in  
     business.*

2.  An undergraduate course in computer 
science or its equivalent and a minimum 
of a three-credit statistics course. 
Courses in computer science and 
statistics are available at the college 
for students who do not meet these 
admission criteria.

3.  Two reference letters from 

IntErnAtIOnAL BUsInEss (m.s.)

undergraduate professors and/or 
employers (supervisors, colleagues).

4.  The GMAT or the GRE may be 
required based upon an evaluation of 
the applicant’s education and work 
experience.

5.   An undergraduate G.P.A. of 3.0 
(equivalent to a B) or better. Students 
with an overall G.P.A. lower than 3.0 
may be considered for provisional 
acceptance into the program based 
upon personal and professional 
qualifications.

6.  A minimum Test of English as a Foreign 
Language (TOEFL) score of 500 is 
required for international students from 
non-English speaking countries.

* Students with baccalaureate degrees 
in fields other than business may be 
required to take MGT 412 Management 
Strategy and Policy and MGT 315 
Financial Management as prerequisites 
prior to entering the M.S. in international 
business program, should the student 
lack basic knowledge in principles of 
business, such as in accounting, finance, 
marketing, economics, business law, 
management or business statistics. 
The department of business may allow 
students to waive these prerequisites 
based upon an evaluation of any relevant 
previous coursework or work experience. 
The decision to waive any of the 
following courses rests with the chair of 
the department of business.

PrErEQUIsItEs 

The academic qualifications of each 
individual student will be reviewed by the 
business department to determine if the 
student needs to take the prerequisites 
MGT 315 and MGT 412.

ACADEmIC rEGULAtIOns

In addition to the general academic 
regulations, all matriculated students in the 
master’s program in international business 
must fulfill these requirements:

1.  Completion of a minimum of 39 credits 
as required in the program.

2. Completion of fieldwork and language 
requirements.

3. Completion of a master’s project.

fIELDwOrK rEQUIrEmEnt

A minimum of three to nine credit-hours 
(30 clock hours/credit) of fieldwork 
experience in an international business 
environment in the U.S. or abroad are 
required. Credit-hours required will 
be determined by the department of 
business, based upon the length and type 
of any previous internship or professional 
experience.

LAnGUAGE rEQUIrEmEnt

Four semesters of college-level courses 
or fluency in a modern foreign language 
(other than English) prior to the 
completion of this program are required.

SCHOOL OF ARTS, SCIENCES AND EDUCATION
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COUrsE rEQUIrEmEnts

IntErnAtIOnAL BUsInEss DEGrEE: m.s.

In tHE ArEA Of COnCEntrAtIOn:  CrEDIts

IB 503  International Economics, Finance, and Accounting  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 505 International Negotiation and Communication. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 506 International Human Resources Management  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 602 Multinational Corporate Finance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 604 International Marketing and Research  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 605 Legal Environment in International Business. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 607 Global Supply-chain and Logistics Management. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 608 Multinational Strategic Management  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

IB 610 Multinational Financial Reporting. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27

rEsEArCH COmPOnEnt:

GRA 600 Theory Development . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 621 Applied Research Methods  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 622 Applied Research Project Seminar  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9

fIELDwOrK:

IB 620 International Business Fieldwork  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3-9

 tOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3-9

 tOtAL rEQUIrED fOr m.s. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 39-45
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mAstEr Of sCIEnCE PrOGrAms In 
nUrsInG

Programs offered in the School of Nursing 
include a master of science with a choice 
of clinical focus, clinical nurse specialist 
in community health nursing and family 
nurse practitioner.  The master of science 
with choice of clinical focus is offered in 
such areas as informatics, mental health 
nursing, pediatrics nursing, gerontological 
nursing or adult health nursing. The clinical 
nurse specialist in community health 
nursing offers an emphasis in advanced 
clinical track, education or management. 
The family nurse practitioner specializes 
in providing primary care across all 
population groups, with a focus on 
managing care for the entire family with 
appropriate referrals for needed services. 
Clinically, the nurse practitioner will assess, 
diagnose and prescribe treatments for 
individuals and families in need of care 
within the legal and ethical parameters of 
the nurse practitioner role.

ADmIssIOn CrItErIA fOr 
GrADUAtE nUrsInG CHOICE Of 
fOCUs AnD COmmUnItY HEALtH 
PrOGrAms

1. A baccalaureate degree, an entry-
level masters, or entry-level doctoral 
degree in nursing from an approved 
or accredited school of nursing with a 
cumulative undergraduate GPA of at 
least 3.0 

2. A baccalaureate degree in nursing 
plus a master’s degree in another 
field from an accredited college or 
university with an overall GPA of at 
least 3.5.

3. An undergraduate course in applied 
statistics of at least 4 credits, with a 
grade of C or better. Alternatively, 
a 3-credit undergraduate statistics 
course with a one-credit statistics 
course (GRA 602) to be taken at 
D’Youville College. 

4. An undergraduate course in 
computer science, or its equivalent, to 
demonstrate computer literacy.

5. An active unrestricted license to 
practice professional nursing in the 
state of New York or in Ontario, 
Canada. 

nUrsInG (m.s.)

6. Evidence of current certification 
in cardio-pulmonary resuscitation. 
Evidence of certification must be 
updated and maintained continually 
throughout the program.

7. Two letters of reference that include 
comment on the applicant’s clinical 
performance (preferably from a 
supervisor and colleague).

8. A written statement of approximately 
500 words clearly articulating 
the applicant’s goals for master’s 
education. 

9. At least one year of practice as 
a registered professional nurse is 
recommended.

10. Submission of required health and 
immunization records to the D’Youville 
College health office, and clearance by 
the health office, are required prior to 
registration for courses.

11. A personal interview will be 
conducted following admission, prior 
to registration for the first semester 
courses. 

ACADEmIC rEGULAtIOns

In addition to the general academic 
regulations – and depending on the 
type of program, functional track and 
whether the student chooses the thesis 
or project option – the student is required 
to successfully meet the following 
requirements:

1. Students in the master of ccience in 
nursing choice of focus programs are 
required to receive at least a B in their 
clinical courses (NUR630 and NUR630L). 
Students who receive a grade less than 
a B (B-, C+, C or less) will be required 
to repeat the course and will not be 
permitted to progress to the next clinical 
course until a passing grade is received. 
Failure (grade less than a B) in either the 
classroom or laboratory component of 
related courses (eg. NUR 630 I and NUR 
630 I L) require that both the classroom 
and clinical component courses be 
repeated. 

2.  Students in the master’s of science in 
nursing: choice of clinical focus program 
are required to receive at least a B in 
their clinical courses (NUR 630, NUR 
630L, NUR 604, NUR 605, NUR 606, 
NUR 607, or NUR 608). Students who 

receive a grade less than a B (B-, C+, 
C or less) will be required to repeat 
the course and will not be permitted 
to progress to the next clinical course 
until a passing grade is received. Failure 
(grade less than a B) in either the 
classroom or laboratory component 
of related courses (e.g. NUR 630 I/ 
NUR 630 L I) requires that both the 
classroom and clinical component 
courses be repeated. 

3.  Students in the master of science in 
nursing community health programs 
are required to receive at least a B in 
their clinical courses (NUR 604, NUR 
605, NUR 606, NUR 607, and NUR 
608). Students who receive a grade 
less than a B (B-, C+, C or less) will be 
required to repeat the course and will 
not be permitted to progress to the 
next clinical course until a passing grade 
is received. 

SCHOOL OF NURSING
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mAstEr Of sCIEnCE (CHOICE Of 
CLInICAL fOCUs)

This program prepares nurses for a 
wide variety of advanced nursing roles 
including primary caregiver, consultant, 
entrepreneur, researcher, manager and 
educator within the health care system. 
The program provides students with the 
opportunity to creatively respond to the 
ever-changing health needs of society. 

The minimum academic requirement for 
the master’s of science with choice of 
clinical focus is 30 credit-hours (project 
option) or 33 credit-hours (thesis option), 
plus additional credit-hours (if necessary) 
for the completion of either the thesis or 
the project requirement. Length of time 
to complete the program depends on 
whether the student chooses full-time 
study (nine to twelve credit-hours per 
semester) or part-time study.

COUrsE rEQUIrEmEnts

nUrsInG (CHOICE Of CLInICAL fOCUs) DEGrEE: m.s.

sUPPOrtIVE COmPOnEnt: CrEDIts

SOC 600 Epidemiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

PHI 600 Philosophical Methods. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 615 or HSA 613   Health Systems Organization and Management. . . . . . . . . . . . . . . . . . . . . .3

 tOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9

nUrsInG COmPOnEnt:

NUR 609 Professional Role Development. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 630I Professional Nursing VII  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 630LI  Professional Nursing VII (clinical)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

NUR 630II Professional Nursing VII  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

NUR 630LII Professional Nursing VII (clinical)  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

 tOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

rEsEArCH COmPOnEnt:

NUR 600 Theory Development  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 601 Research Methodology and Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6

CHOOsE EItHEr PrOJECt Or tHEsIs OPtIOn:

Project Option requirements:

NUR 610 Project Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 629 Project Advisement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-3

 sUBtOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-6

thesis Option requirements:*

GRA 610 Thesis Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 629 Thesis Advisement. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3-6

 sUBtOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6-9

tOtAL CrEDIts rEQUIrED fOr m.s.:

PROJECT OPTION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .31-33

THESIS OPTION . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 33-36

* Additional credit-hours may be necessary in order to complete the thesis requirements.
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mAstEr Of sCIEnCE (COmmUnItY 
HEALtH nUrsInG)

This program prepares nurses for 
advanced practice as clinical nurse 
specialists in community health nursing. 
Clinical nurse specialists are prepared as 
practitioners of nursing science. Students 
study advanced practice principles of 
nursing science, community health, and 
nursing theories and research. By virtue of 
their advanced education and expanded 
practice knowledge, clinical nurse 
specialists in community health nursing 
provide highly expert nursing care to 
communities with complex health needs. 
In addition to the expert knowledge in 
community health nursing, each student is 
given the opportunity to choose and gain 
additional knowledge and expertise in one 
of three different functional tracks:

•  Nursing management (practicum 
required)*

•  Nursing education (teaching practicum 
required)*

•  Advanced clinical track

The minimum academic requirement for 
the master of science (community health 
nursing) is 42 credit-hours (education), 42 
credit-hours (management), or 43 credit-
hours (advanced clinical) plus additional 
credit-hours (if necessary) for the 
completion of either the thesis or project 
requirement.

Length of time to complete the program 
depends on whether the student chooses 
full-time study (9 to 12 credit-hours per 
semester) or part-time study. Course work 
can be completed in two years of full-time 
study.

COUrsE rEQUIrEmEnts

COmmUnItY HEALtH nUrsInG DEGrEE: m.s.
sUPPOrtIVE COmPOnEnt: CrEDIts
SOC 600 Epidemiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

PHI 600 Philosophical Methods  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6

nUrsInG COmPOnEnt:
NUR 604  Community Health Nursing – Optimum Health and Episodic Health Restoration . . .3

NUR 605  Community Health Nursing – Continuous Health Restoration  . . . . . . . . . . . . . . . . . .3

NUR 606 Clinical Practicum I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 607 Clinical Practicum II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 608 Clinical Practicum III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2

NUR 609 Professional Role Development  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17

fUnCtIOnAL trACKs (CHOOsE OnE Of tHE tHrEE trACKs)

ADVAnCED CLInICAL trACK (10 CrEDIts)
NUR 631  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 631L  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

NUR 632  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 633  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 sUBtOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 

EDUCAtIOn trACK:
GRA 606/NUR 616 Curriculum Development and Evaluation . . . . . . . . . . . . . . . . . . . . .3

GRA 607/NUR 617 Teaching Strategies and Instructional Technology . . . . . . . . . . . .3

GRA 608/NUR 618 Nurse Educator Role Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 sUBtOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9

mAnAGEmEnt trACK:
NUR 613 Nursing Leadership. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 614 Financial Managment for Nurse Leaders . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 615 Nurse Leadership Practicum. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 sUBtOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .9

rEsEArCH COmPOnEnt:
NUR 600 Nursing Theory Development . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 601 Nursing Research Methods. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6
Project Option requirements:
NUR 610 Project Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 629 Project Advisement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-3

 sUBtOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-6
thesis Option requirements:*
GRA 610 Thesis Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 629 Thesis Advisement. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3-6

 sUBtOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6-9
 tOtAL CrEDIts rEQUIrED fOr m.s.:
 PrOJECt OPtIOn . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .42-48
 tHEsIs OPtIOn . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .47-54

* Additional credit-hours may be necessary in order to complete the thesis requirements.
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mAstEr Of sCIEnCE (fAmILY 
nUrsE PrACtItIOnEr) 

The family nurse practitioner specializes 
in providing care services across 
populations, focused on managing 
primary care for the entire family 
with appropriate referrals for needed 
services. Clinically, the nurse practitioner 
will assess, diagnose and prescribe 
treatments for individuals and families in 
need of care, within the legal and ethical 
parameters of the nurse practitioner role.

Full-time graduate students in this 
program may register for 9-12 credit-
hours per semester. Part-time students 
generally register for less than nine credits 
per semester. Summer sessions are not 
counted as semesters.

Coursework can be completed in two 
years of full-time study. Courses must be 
taken in the sequence indicated by the 
prerequisites. There are a total of 700 
clinical hours of which a minimum of 100 
clinical hours must be completed with a 
nurse practitioner preceptor. 

The master of science degree and the post-
master’s certificate in family nurse practitioner 
may be completed on a full- or part-time basis. 
Classes are offered on Thursdays and Fridays. 
Clinical preceptorships are scheduled as 
available during daytime and/or evening hours 
on days when classes are not in session.

Please refer to the general “Academic 
Policies and Procedures” section of this 
catalog for health, C.P.R. and malpractice 
insurance requirements.

ADmIssIOn rEQUIrEmEnts
In addition to the general admission 
requirements for graduate programs 
at D’Youville College, applicants for the 
master of science degree in family nurse 
practitioner must present the following:

1.  Official transcripts from all college/
universities attended.

2.  A baccalaureate degree in nursing or an 
entry-level masters degree or entry-level 
doctoral degree in nursing.

3.  An overall G.P.A. of at least 3.0.

4. Active unrestricted licensure as a 
registered nurse in New York or in 
Ontario for Canadian students.

5. One year of practice as a registered  
     nurse is recommended.

6.  An undergraduate course in computer 
science or its equivalent.

7.  Baccalaureate-level health assessment, 
pathophysiology and pharmacology 
courses or equivalent.

8.  Two references on clinical performance 
(supervisor, professor, or colleague).

COUrsE rEQUIrEmEnts
nUrsE PrACtItIOnEr (fAmILY nUrsE PrACtItIOnEr In PrImArY CArE)  
DEGrEE: m.s.
CLInICAL COmPOnEnt:  CrEDIts

NUR 631 Advanced Health Assessment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 631L Advanced Health Assessment Lab. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

NUR 634  Health Promotion and Primary Care of Children and Families. . . . . . . . . . . . . . .3

NUR 635  Health Promotion and Primary Care of Women and Families . . . . . . . . . . . . . . .3

NUR 637 Health Promotion and Primary Care of Adults and Aging Populations 3

NUR 638 Family NP Clinical Practicum in Pediatrics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 639  Family NP Clinical Practicum in Women’s Health Care. . . . . . . . . . . . . . . . . . . . . .3

NUR 640S/

NUR 640CL Family NP Clinical Practicum in Adult Health and Aging Adults . . . . . . . . . . . . .5

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .24

rEsEArCH COmPOnEnt:

NUR 600 Nursing Theory Development. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 601 Nursing Research Methods  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

sUPPOrtIVE COmPOnEnt:

NUR 632 Advanced Pharmacology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 633 Advanced Physiology and Pathophysiology  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12

CHOOsE EItHEr PrOJECt Or tHEsIs OPtIOn:

Project Option requirements:

NUR 610 Project Seminar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 629 Project Advisement. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1-3

 sUBtOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-6

thesis Option requirements:

GRA 610 Thesis Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 629 Thesis Advisement. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3-6

 sUBtOtAL. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6-9

 tOtAL rEQUIrED fOr m.s.:  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .40-42
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9.  A student who meets the entry 
requirements and is currently enrolled 
in a nurse practitioner program at 
another college or university must 
obtain a letter from that School of 
Nursing stating the student is in good 
standing, not on probation, and able to 
register for classes.

ACADEmIC rEGULAtIOns
In addition to the general academic 
regulations, all matriculated students in 
the nurse practitioner program must fulfill 
these requirements:

1.  Completion of 40 credit-hours (master 
of science) or 30 credit-hours (post-
master’s certificate) as required.

2.  Students on academic probation may 
not take clinical courses and are limited 
to six credits per semester while on 
probation.

3.  Students cannot register for clinical 
courses in the N.P. program until 
formally accepted into the program.

4. Nurse practitioner students are required 
to receive at least a B in courses that 
prepare them for clinical practice and 
each clinical practicum (NUR 631, NUR 
631L, NUR 634, NUR 635, NUR 637, NUR 
638, NUR 639, NUR 640S and NUR 640 
CL). Students who receive less than a B, 
including a B-, C+, C or lower, will have 
to repeat that course, will be placed on 
probation and cannot take any of the 
clinical practicum courses until they raise 
their grade in the applicable course to 
at least a B. They are also limited to six 
credits while on probation.

5. Student responsibilities:  The nurse 
practitioner program is a demanding 
program in coursework, time, 
commitment and financial obligation. 
Due to these responsibilities for the 
program, students should seriously 
evaluate the impact that employment 
may have on their clinical performance 
and academic progress.

Clinical practicum courses include:
NUR 638 Family NP Clinical Practicum 
in Pediatrics
NUR 639 Family NP Clinical Practicum 
in Women’s Health Care
NUR 640 Family NP Clinical Practicum 
in Adult Health and Aging Adults

Preparation courses include:

NUR 631 & 631L Advanced Health 
Assessment and Lab
NUR 634  Health Promotion and Primary 

Care of Children and Families
NUR 635  Health Promotion and Primary 

Care of Women and Families
NUR 637 Health Promotion and Primary 
Care of Adults and Aging Populations

Students who receive grades below B 
in courses other than those listed above 
are subject to the overall policies of the 
graduate school. Students on probation 
can take other preparation or supportive 
courses while on probation.
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mAstEr's PrOGrAm

The master of science degree in 
occupational therapy is an entry-level 
degree specifically created for people who 
have a B.A. or B.S. degree in another area 
of study and who meet the admission 
criteria. The degree program, includes 
courses in occupational therapy theory 
and practice, six months of supervised 
fieldwork and research and may be 
completed within three academic years.

The program is designed to meet or 
exceed the revised 2006 Standards for an 
Accredited Educational Program for the 
Occupational Therapist and to prepare 
graduates to succeed in diverse and 
emerging areas of practice. The program 
is accredited by the Accreditation Council 
for Occupational Therapy Education 
(ACOTE) of the American Occupational 
Therapy Association (AOTA) located 
at 4720 Montgomery Lane, Suite 200, 
Bethesda, MD 20814-3449. ACOTE's 
telephone number c/o AOTA is  
(301) 652-AOTA and its web address is 
www.acoteonline.org.

Once all requirements are completed, 
graduates are eligible to sit for the 
National Certification Exam for 
Occupational Therapists, administered by 
the National Board for the Certification 
of Occupational Therapists (NBCOT). A 
felony conviction may affect a student’s 
ability to sit for the NBCOT exam. After 
successful completion of this exam, the 
individual is an occupational therapist, and 
may use the initials O.T.R. for registered 
occupational therapist. Most states, 
including New York, require licensure 
in order to practice. State licenses are 
usually based on the results of the NBCOT 
certification exam, but must be applied for 
separately in each state.

ADmIssIOn rEQUIrEmEnts

In addition to the general admission 
requirements for graduate programs 
at D’Youville College, applicants to the 
master’s in occupational therapy must 
present the following:

1.  Two letters of reference: one personal 
(non-family member) and one academic/
professional letter of reference.

OCCUPAtIOnAL tHErAPY (m.s. O.t.)

2.  Evidence of completion of a 
baccalaureate degree.

3.  Evidence of capability to succeed in a 
graduate program as shown by one of 
the following (all grade point averages 
are based on a 4.0 system):

 a. A cumulative undergraduate G.P.A.  
  of at least 3.0

 b.  A cumulative undergraduate G.P.A. 
of at least 2.7 with a 3.0 or better in 
the second half of undergraduate 
work

 c.  A cumulative undergraduate G.P.A. 
of at least 2.7 with a 3.0 or better in 
the major field.

4.  Completion of the following 
prerequisite courses with a grade of 
C or better. Courses must be at least 
three credits and pass/fail grades are 
not accepted:

 a.  General or Developmental 
Psychology (must cover life span 
development)

 b. Abnormal Psychology

 c. Sociology or Social Anthropology

 d. Applied Statistics

 e.  Human Anatomy and Physiology 
I and II with labs or six to eight 
credits of a combination of other 
biology courses that focus on 
anatomy and physiology such as 
Comparative Primate Anatomy, 
Comparative Mammalian Anatomy 
and Physiology, Human Anatomy 
and Human Physiology, Anatomy 
and Physiology I and II, or their 
equivalents, at least one of which is 
a lab course, as determined by the 
registrar and the department.

Upon admission, students will take a 
writing skills assessment. If the results 
indicate the need for remediation, 
students must follow through with 
recommendations. The faculty expects 
students to have basic computer skills 
for word processing, e-mail and online 
database and library searches. Students 
who lack any of these abilities should 
enroll in tutorials offered by the college or 
other institutions.

ACADEmIC rEGULAtIOns

Academic regulations for occupational 
therapy are in addition to general college 
policies for all part-time and full-time 
students. Further clarification may be 
found in the M.S. in O.T. program student 
manual. Students in the M.S. program 
should refer to this manual for more 
definitive regulations.

GrADE AnD G.P.A. rEQUIrEmEnts

To be in good standing one must:

1.  Maintain a minimum semester and 
cumulative average of at  
least 3.0.

2.  Obtain a minimum grade of B in all 
graduate work.

3.  Have no more than a total of six credits 
of grades lower than B (B-, C+, C) 
applicable to the graduate degree. This 
applies to all 500 and 600 level courses. 
A grade of C- or lower is not applicable 
to the degree in occupational therapy. 

4.  In OT courses that are graded as 
Satisfactory/Unsatisfactory (OT 610, OT 
629, OT 630, OT 640, OT 641), students 
must achieve a grade of Satisfactory. 
An Unsatisfactory grade in any of these 
courses constitutes a failure to meet 
academic regulations and will require 
the student to repeat the course.

PrOBAtIOn:

A student who is not in good standing in 
the department is placed on probation 
where he/she will remain until he/she 
meets the conditions of academic good 
standing for two full-time semesters (see 
grade and G.P.A. requirements).

DIsmIssAL

1.  While on probation, failure to meet 
the following conditions will result in 
dismissal from the program. A student 
on probation must, for all 500- and 
600-level courses over the next two full-
time semesters:

a.  Receive no less than a "B" in all 
courses;

b. Achieve a semester average of at 
least 3.0;

c. Achieve a cumulative average of at 
least 3.0.

d. For the S/U graded OT courses 
listed in 3. of the Grade and GPA 
Requirement section, over the next 
two full-time semesters, receive 
grades of S. 

SCHOOL OF HEALTH PROFESSIONS
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2.  A student who is dismissed from the 
program has the option to appeal this 
dismissal. The student must write a 
letter to the chair of the department 
requesting an appeal based on student 
circumstances that affected academic 
standing. If the appeal is accepted, 
the student must satisfy all conditions 
stated in the decision.

rEQUIrEmEnts fOr LEVEL III 
fIELDwOrK

Students must have the permission of 
the instructor before registering for Level 
II fieldwork courses (OT 640, OT 641). In 
order to obtain permission, students must 
demonstrate the ability to meet academic 
and professional standards of the 
program and participate in Professional 
Development interviews in the first and 
second years of study.

Receipt of a U grade in either OT 
521 (Fieldwork Seminar 1) or OT 632 
(Fieldwork Seminar 2) may alter the 
student's choices or pre-arranged plans 
for Level II Fieldwork.

Students who receive a U in a Level 
II fieldwork course or who voluntarily 
withdraw from the course must receive 
approval from the faculty in the major 
before repeating the course. Students will 
not be allowed to repeat more than one 
Level II fieldwork course.

POLICY fOr COmPLEtIOn Of 
OCCUPAtIOnAL tHErAPY PrOGrAm 
In tImELY mAnnEr:

Full-time and part-time students in the 
occupational therapy (OT) programs 
must complete all academic requirements 
within three (3) semesters or one 12- 
month calendar-year following successful 
completion of both Clinical Fieldwork I and 
II (OT 640 and OT 641). This includes the 
semester following clinical fieldwork Level 
II when students return to campus to 
complete Professional Issues, Community 
Practice and either thesis or research 
project courses and two (2) additional 
semesters. In addition to other academic 
requirements, Clinical Level II Fieldwork 
must be successfully completed within a 
12-month period of completion of all other 
coursework or repetition of academic 
courses may be required.

A student who does not complete Clinical Level II Fieldwork within the required 12-month 
period may need to repeat one or more of the following courses: 

OT 527 Evaluation and Documentation I
OT 529 Child and Adolescent Intervention
OT 633 Evaluation and Documentation II
OT 634 Adult and Geriatric Intervention

Students who do not complete their program within the time frame specified in this policy 
must petition for an extension of the time limit by submitting a completed “Request for 
Extension of Time to Complete the Master of Science Program” form, available in the graduate 
studies office. The form will be completed by the student and forwarded to the chair of 
occupational therapy who will sign and forward this to the graduate studies office on the 
student’s behalf. [Refer to “Extension to Complete Graduate Degree” in the academic policies 
and procedures section of catalog, for the remaining steps in the procedure.]

COUrsE rEQUIrEmEnts
OCCUPAtIOnAL tHErAPY DEGrEE: m.s. Ot
fOr tHE mAJOr DEGrEE:  CrEDIts

OT 501  Occupational Therapy Process and Theoretical Foundations I 2
OT 506 Occupational Development I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
OT 509 Medical and Social Conditions I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 510 Medical and Social Conditions II. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 512 Occupational Development II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
OT 514 Interpersonal Skills. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 515 O.T. Delivery Systems. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 517 Group Process. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 519 Functional Anatomy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5
OT 520 Neuroscience for Rehabilitation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5
OT 521 Fieldwork Seminar I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0
OT 524 Research Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
OT 525 O.T. Process and Theoretical Foundations II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 527  O.T. Methods of Evaluation and Documentation I  . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 529 Child and Adolescent Intervention . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
OT 632 Fieldwork Seminar II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .0
OT 633  O.T. Methods of Evaluation and Documentation II . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 634 Adult and Geriatric Intervention. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
OT 635 O.T. Process and Theoretical Foundations III . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 640 Clinical Fieldwork I. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
OT 641 Clinical Fieldwork II . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4
OT 643 Management of Occupational Therapy Services  . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
OT 689 Professional Issues. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2
OT 690 Community Practice. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2-3
 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .64-66

rEsEArCH COmPOnEnts:
OT 602 Research Methods in Occupational Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
OT 610 Research Development. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
OT 629  Research Advisment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3
OT 630 Continued Research Advisement . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

 sUBtOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9-10
 tOtAL rEQUIrED fOr m.s.: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 73-75
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courses of instruction 
advanced certificate ProGrams

GEnErAL ADmIssIOn rEQUIrEmEnts
The admission requirements common to all certificate programs are listed here. 
Requirements that are specific to a given certificate program are included under each 
program’s listing. Action on an application begins when the application, application fee 
and the official transcripts have been received. In addition to the application procedure, all 
candidates must demonstrate evidence of capability to succeed in a graduate program 
as shown by one of the following (all grade point averages (G.P.A.) are based on a 4.0 
system):

1.  A cumulative undergraduate G.P.A. of at least 3.0

2.  A cumulative undergraduate G.P.A. of at least 2.7 with a 3.0 or better in the second half 
of undergraduate work

3.  A cumulative undergraduate G.P.A. of at least 2.7 with a 3.0 or better in the major field.
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ADVAnCED OrtHOPEDIC PHYsICAL tHErAPY

(OffErED BY PHYsICAL tHErAPY)

ADVAnCED CErtIfICAtE PrOGrAm

This certificate program, which is 
registered with the New York State 
Education Department, offers physical 
therapists advanced theoretical 
knowledge, problem-solving, and 
hands on skills in the specialty area of 
neuromusculoskeletal examination, 
evaluation and interventions.

ADmIssIOn rEQUIrEmEnts

Candidates must have earned an entry-
level degree in physical therapy. With 
recommendation by faculty, current 
students enrolled in the Doctor of Physical 
Therapy program may also apply for 
admission to this certificate program if 
they:

1.  Are in good academic standing within 
the DPT program

2.  Have a minimum 3.50 GPA for all 
courses completed within the DPT 
orthopedic curriculum (PT 513/613)

COUrsE rEQUIrEmEnts
ADVAnCED OrtHOPEDIC PHYsICAL tHErAPY CErtIfICAtE
rEQUIrED COUrsEs:   CrEDIts
PT 731 Advanced Orthopedics Spine   . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

PT 732 Advanced Orthopedics Extremities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

PT 706 Business Management Strategies for PT Practice. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9

PrOGrAm ELECtIVEs (4 rEQUIrED):
PT 634 Spinal Manipulation I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

PT 689D  Comp Soft Tissue Manipulation  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

PT 689C Functional Approach to Exercise. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

PT 750/750L Taping Methods and Applications (lecture and lab) . . . . . . . . . . . . . . . . . . . . . . . . . . 1

 sUBtOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

CLInICAL fIELDwOrK:
PT 660 4 Week Advanced Orthopedic Clinical Internship (160 hours) . . . . . . . . . . . . . . . . . 2

 tOtAL rEQUIrED fOr CErtIfICAtE In ADVAnCED OrtHOPEDIC
  PHYsICAL tHErAPY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .15

SCHOOL OF HEALTH PROFESSIONS



71

GRADUATE  CATALOG 2013 -2014
D’YOUVILLE  COLLEGE  •  1 . 800.777.392 1  •  WWW.DYC .EDU

(OffErED BY HEALtH sErVICEs 
ADmInIstrAtIOn)

ADVAnCED CErtIfICAtE PrOGrAm

A clinical research associate is a 
professional who monitors the 
administration and progress of a clinical 
trial (pharmaceuticals, biologics or 
devices) on behalf of a sponsor. This 
certificate program, which is registered 
with the New York State Education 
Department, is designed to provide a 
focused course of study for individuals 
seeking to position themselves for 
certification as a clinical research associate. 
It will also provide knowledge and skills of 
clinical excellence in monitoring scientific 
studies toward the advancement of 
knowledge and improvement of health.

ADmIssIOn rEQUIrEmEnts

Candidates must have earned a 
baccalaureate degree or higher in a health 
care discipline.

CLInICAL rEsEArCH AssOCIAtE

COUrsE rEQUIrEmEnts

CLInICAL rEsEArCH AssOCIAtE CErtIfICAtE

rEQUIrED COUrsEs:   CrEDIts

HSA 608 Research Methodology and Design  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 648 Financial Management in Health Care Organizations  . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 653 Legal and Ethical Issues in Health Care Organizations  . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 672 Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

SOC 600 Epidemiology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

 tOtAL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15

tOtAL rEQUIrED fOr CErtIfICAtE In CLInICAL rEsEArCH AssOCIAtE . . . 15
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(OffErED BY sCHOOL Of nUrsInG)

ADVAnCED CErtIfICAtE PrOGrAm

This certificate program, which is 
registered with the New York State 
Education Department, is designed to 
provide a focused course of study for 
individuals already holding a master of 
science degree in nursing to position 
themselves for certification as a family 
nurse practitioner. 

This program includes 700 hours of 
direct care of patients in primary care 
settings. Students learn under the 
supervision of expert nurse practitioners 
and physicians. Preceptorships include 
200 hours in pediatrics, 200 hours in 
women’s health and 300 hours in adult 
settings. The program can be completed 
in 12-24 months depending on previous 
coursework. Graduates will be eligible to 
take the certification exam as a family 
nurse practitioner.

Grading policies and academic regulations 
are consistent with those previously 
described in the master’s degree family 
nurse practitioner program.

Please refer to the general “Academic 
Regulations” section of this catalog for 
health, C.P.R. and malpractice insurance 
requirements.

ADmIssIOn rEQUIrEmEnts

In addition to the general admission 
requirements for graduate programs 
at D’Youville College, applicants to the 
post-master’s certificate in family nurse 
practitioner must present the following:

1.  Master of science degree in nursing

2.  Active, unrestricted licensure as a 
registered nurse in New York state or 
Ontario if Canadian.

3.  Baccalaureate-level health assessment, 
pathophysiology and pharmacology 
courses or equivalent

4.  Interview with program director/faculty

5.  At least two references on clinical 
performance from a supervisor or 
colleague

6.  A minimum of one year of experience 
as a registered nurse is recommended.

fAmILY nUrsE PrACtItIOnEr (POst-mAstEr's CErtIfICAtE)

COUrsE rEQUIrEmEnts

fAmILY nUrsE PrACtItIOnEr (POst-mAstEr’s CErtIfICAtE)

rEQUIrED COUrsEs:   CrEDIts

fall semester Courses

NUR 631 Advanced Health Assessment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 631L Advanced Health Assessment Lab. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1

NUR 633 Advanced Physiology and Pathophysiology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 634 Health Promotion and Primary Care of Children & Families  . . . . . . . . . . . . . . . . .3

NUR 635 Health Promotion and Primary Care of Women & Families  . . . . . . . . . . . . . . . . .3

NUR 640 CL  Family NP Clinical Practicum in Adult Health and Aging Adults . . . . . . . . . . . . .4

spring semester Courses

NUR 632 Advanced Pharmacology. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 637 Health Promotion and Primary Care of Adults and Aging Populations 3

NUR 638 Family NP Clinical Practicum in Pediatrics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

NUR 639 Family NP Clinical Practicum in Women’s Health care . . . . . . . . . . . . . . . . . . . . . . . . .3

summer semester Courses

NUR 640 S  Family Clinical Practicum Seminar in Adult Health and Aging Adults . . . . . . . . . . 1

tOtAL rEQUIrED fOr POst-mAstEr’s CErtIfICAtE 

In fAmILY nUrsE PrACtItIOnEr  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .30

SCHOOL OF NURSING
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(OffErED BY HEALtH sErVICEs 
ADmInIstrAtIOn)

ADVAnCED CErtIfICAtE PrOGrAm

This certificate program, which is 
registered with the New York State 
Education Department, is designed to 
provide a focused course of study for 
individuals seeking to position themselves 
as management in health systems. It will 
also provide knowledge and skills to those 
seeking to advance their careers in health 
systems.

ADmIssIOn rEQUIrEmEnts

Candidates must have earned a 
baccalaureate degree or higher in a health 
care discipline.

HEALtH sErVICEs ADmInIstrAtIOn

COUrsE rEQUIrEmEnts

HEALtH sErVICEs ADmInIstrAtIOn CErtIfICAtE

rEQUIrED COUrsEs:   CrEDIts

HSA 615  Health Systems Organization and Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 616 Human Resource Management in Health Care Organizations. . . . . . . . . . . . . . . . . .3

HSA 648 Financial Management in Health Care Organizations  . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 652 Health Care Economics and Public Policy Making . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 653 Legal and Ethical Issues in Health Care Organizations  . . . . . . . . . . . . . . . . . . . . . . . . .3

tOtAL rEQUIrED fOr CErtIfICAtE In HEALtH sErVICEs ADmInIstrAtIOn . . . .15

SCHOOL OF HEALTH PROFESSIONS
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(OffErED BY HEALtH sErVICEs 
ADmInIstrAtIOn)

ADVAnCED CErtIfICAtE PrOGrAm

The intent of this graduate-level certificate 
program is to provide students the 
knowledge and skills needed to assess 
performance of an agency and to take 
measures to improve the performance of 
such agency. Emphasis is on the systems 
approach to performance improvement 
with the application of communications 
and change leadership.

ADmIssIOn rEQUIrEmEnts

Candidates must have earned a 
baccalaureate degree or higher in a health 
care or related discipline.

ImPrOVInG PErfOrmAnCE

COUrsE rEQUIrEmEnts

ImPrOVInG PErfOrmAnCE CErtIfICAtE

rEQUIrED COUrsEs:   CrEDIts

HSA 601 System Approach to Organizational Performance Improvement . . . . . . . . . . . . . .3

HSA 602  Communication and Organizational Performance Improvement. . . . . . . . . . . . . . .3

HSA 603 Analytical Approaches to Organization Improvement . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 604 Organizational Performance Improvement through Change Leadership . . . . . . .3

tOtAL rEQUIrED fOr CErtIfICAtE In ImPrOVInG PErfOrmAnCE . . . . . . . . 12

SCHOOL OF HEALTH PROFESSIONS
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(OffErED BY HEALtH sErVICEs 
ADmInIstrAtIOn)

ADVAnCED CErtIfICAtE PrOGrAm

This certificate program, which is 
registered with the New York State 
Education Department, will provide 
students with the knowledge and skills 
needed to succeed in a career in long-
term care administration. The courses 
meet the educational requirements for 
licensure of nursing home administrators 
in New York state.

ADmIssIOn rEQUIrEmEnts

Candidates must have a minimum of a 
baccalaureate degree.

LOnG-tErm CArE ADmInIstrAtIOn

COUrsE rEQUIrEmEnts

LOnG-tErm CArE ADmInIstrAtIOn CErtIfICAtE

rEQUIrED COUrsEs:   CrEDIts

HSA 615 Health Systems Organization and Management . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 616 Human Resource Management in Health Care Organizations. . . . . . . . . . . . . . . . . .3

HSA 648 Financial Management in Health Care Organizations  . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 653 Legal and Ethical Issues in Health Care Organizations  . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 605 Aging in American Society. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

HSA 668 Nursing Home Administration. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

tOtAL rEQUIrED fOr CErtIfICAtE In LOnG-tErm CArE ADmInIstrAtIOn . . . . . 18

SCHOOL OF HEALTH PROFESSIONS
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(OffErED BY sCHOOL Of nUrsInG)

ADVAnCED CErtIfICAtE PrOGrAm

This program is intended for nurses and 
other health care professionals such 
as occupational therapists, physical 
therapists, dietitians and physician 
assistants who wish to seek a position 
as a faculty/teacher, clinical instructor, 
in-service educator or clinical education 
coordinator. Those who have attained 
a master’s or doctoral degree in a 
clinical specialty, or who do not have 
an educational background, will benefit 
by attending, as will those currently in a 
teaching position who desire to update 
their knowledge and skills in educational 
theories, trends and resources.

ADmIssIOn rEQUIrEmEnts

Candidates must have earned a 
baccalaureate degree in a health care 
discipline or education.

nUrsInG EDUCAtIOn

COUrsE rEQUIrEmEnts

nUrsInG AnD HEALtH-rELAtED PrOfEssIOns CErtIfICAtE

rEQUIrED COUrsEs:   CrEDIts

GRA 606/NUR 616 Curriculum Development. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 607/NUR 617 Teaching Strategies  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

GRA 608/NUR 618 Teaching Practicum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

tOtAL rEQUIrED fOr CErtIfICAtE In 

nUrsInG AnD HEALtH-rELAtED PrOfEssIOns EDUCAtIOn  . . . . . . . . . . . . . . . 9

The following combined programs are also offered at D’Youville College. Admissions 
requirements, academic regulations and curriculum information for these programs 
are found in the undergraduate catalog.

DUAL DEGrEE PrOGrAms

Dietetics (B.S./M.S.)

International Business (B.S./M.S.)

Physician Assistant (B.S./M.S.)

twO DEGrEE PrOGrAms

Accounting (B.S.) and International Business (M.S.)

Human Occupation (B.S.) and Occupational Therapy (M.S.) 

Interdisciplinary Studies (BA) and Education (M.S.)

sEQUEntIAL DEGrEE PrOGrAms

Biology (B.S.) and Doctor of Physical Therapy (D.P.T.)

Exercise and Sports Studies (B.S.) and Doctor of Physical Therapy (D.P.T.)

Health Services (B.S.) and Doctor of Physical Therapy (D.P.T.)

SCHOOL OF NURSING
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(OffErED BY EDUCAtIOn 
DEPArtmEnt)

ADVAnCED CErtIfICAtE PrOGrAm

Individuals who hold initial or professional 
licensure to teach in New York State 
may complete an advanced certificate 
program in teaching English to speakers 
of other languages in order to extend their 
existing certification and to work as an 
ESL classroom teacher.

tEsOL

COUrsE rEQUIrEmEnts

EDUCAtIOn DEGrEE: ADVAnCED CErtIfICAtE tEACHInG EnGLIsH tO 
sPEAKErs Of OtHEr LAnGUAGEs (tEsOL)

rEQUIrED COUrsEs:   CrEDIts

TSL 663  TESOL Methods 1. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 660  Applied Linguistics and Grammar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 662  Second Language Acquisition . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 667  TESOL Methods 2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 664  Sociolinguistics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

TSL 668  Practicum in Student Teaching . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3

tOtAL rEQUIrED fOr CErtIfICAtE In tEsOL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18

SCHOOL OF ARTS, SCIENCES AND EDUCATION
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PrErEQUIsItE  
A course or other requirement must be 
met prior to taking a particular course.

COrEQUIsItE 
Another course is to be taken with a 
particular course.

COUrsE ABBrEVIAtIOns

BIO . . . . Biology

CHR . . . Chiropractic

DED . . . Doctoral Education

DHE . . . Doctoral – 
 Health Education Concentration

DHP . . . Doctoral – 
 Health Policy Concentration

EDL. . . . Educational Leadership

EDU . . . Education

GRA . . . Graduate Core

HRM . . . Human Resource Management

HSA …. . Health Services Administration

IB . . . . . . International Business

MBA . . . Masters of Business 
 Administration

MKT . . . Marketing

NUR . . . Nursing

OT  . . . . Occupational Therapy

PA . . . . . Physician Assistant

PHI. . . . . Philosophy

PSC. . . . Political Science

PT . . . . . Physical Therapy

SED. . . . Special Education

SOC . . . Sociology

TSL . . . . TESOL (Teaching English to 
 Speakers of Other Languages

course descriPtions

BIO 507L  AnAtOmY AnD 
PHYsIOLOGY LAB I (1)
This course consists of two hours of 
laboratory a week. The structural and 
functional relationship of the human 
organism, emphasizing cells and tissues, 
the integument, skeletal system, muscular 
system, nervous system and sense organs 
are emphasized. Prerequisites: graduate 
level standing

BIO 508 L AnAtOmY AnD 
PHYsIOLOGY II LAB (1)
This course consists of three hours 
of laboratory a week, emphasizing 
the digestive system, respiratory 
system, blood, cardiovascular system, 
urinary system, reproductive systems, 
endocrine system, human genetics and 
development. Prerequisites: graduate level 
standing 

BIO 603/BIO 603L 
 BIOCHEmIstrY (4) 
This one-semester course emphasizes 
structure/function relationships among 
the components responsible for the 
biochemical functions of life. Topics 
include proteins, enzymes, carbohydrates, 
bioenergetics, metabolism (catabolism 
and anabolism), lipids, membranes, 
nucleic acids, biotechnology, biochemical 
methods, vitamins and nutrition. 
Prerequisites: graduate level standing

BIO 607 PAtHOPHYsIOLOGY (3)
This is a study of disease processes as 
disturbances of the body's homeostasis.
The body's defense mechanisms and 
their breakdown are emphasized. 
Various clinical assessment methods are 
discussed. The course consists of three 
lectures a week. Prerequisite: BIO 660

BIO 608/BIO 608L  
mICrOBIOLOGY (4)
This is an introduction to the classification, 
morphology and physiology of 
microorganisms, particularly of bacteria 
and viruses, with laboratory emphasis on 
sterile technique, cultural characteristics 
and physiology of bacteria. The course 
consists of three lectures and three hours 
of laboratory per week. Prerequisites: 
graduate level standing

BIO 610 ImmUnOLOGY (3)
Humans are continually exposed to 
foreign substances (antigens) and 

respond to them in ways that are both 
harmful and beneficial. Many areas 
of biology use the in vitro techniques 
of immunology. Thus, immunology 
integrates such diverse fields as genetics, 
biochemistry, physiology and medicine 
and is relevant for biology and health 
science students alike. The purpose of 
this course is therefore to introduce the 
student to the chemistry of antigens and 
antibodies, the biology of the immune 
response, including both harmful and 
beneficial aspects in the function of the 
cells, organ and molecules of the immune 
system. Immunologic techniques and 
their applications will also be examined. 
Prerequisites: BIO 607

BIO 639/BIO 639L HUmAn GrOss  
AnAtOmY (6)
This is a lecture and laboratory course 
in human gross anatomy, which uses 
cadaver dissection and other materials 
illustrative of human anatomy. Emphasis 
is placed on the anatomy of skeletal 
muscles, including their bony attachments, 
nerve and blood supply, and functions 
in movements. Additional dissections 
involve a survey of abdominal and 
thoracic organs, anatomy of the head 
and contents of the cranial cavity. 
Prerequisites: BIO507L and BIO 508L

BIO 659 IntErmEDIAtE  
PHYsIOLOGY I (3): 
BIO 660 IntErmEDIAtE 
PHYsIOLOGY II (3): 
These courses are comprised of 
discussions of the molecular attributes 
of cytological features that represent the 
underpinnings of such functions as nerve 
impulse and neurotransmission, skeletal 
muscle contraction, cardiac muscle 
excitation and coordination of contraction, 
processes of electrolyte and water 
balance, actions of chemical messengers 
such as hormones and drugs, gas 
transport and cellular respiration, nutrition, 
metabolism and excretion. Prerequisites 
for BIO 659: graduate level standing; 
Prerequisites for BIO 660: BIO 659

CHr 600L IntrODUCtIOn tO 
CHIrOPrACtIC LAB
Clinical laboratory sessions comprise 
additional instruction, demonstration and 
practice of the following chiropractic 
evaluation techniques: static palpation, 
postural evaluation, spinal landmark 
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evaluation, leg-length evaluation 
and Maigne’s method of evaluation. 
Prerequisites: BIO 639

CHr 610 nUtrItIOn tHrOUGHOUt 
tHE LIfECYCLE (3)
This course examines the changing 
nutritional needs of humans across 
the life span. Students explore normal 
nutritional needs from reproduction and 
initial growth and development through 
final maturity. Specialized nutrition needs, 
as they relate to age, such as eating 
disorders, developmental delays and 
activity levels, are also examined.

CHr 611 nUtrItIOn AnD HEALtH (3)
This course studies the human organism’s 
requirements for organic and inorganic 
nutrients, the biochemical processes 
underlying their utilization and the 
considerations of specific nutritional 
problems. 

CHr 612 DIEt tHErAPY (2)
Designed for the non-dietetics major, 
this course examines nutrition and diet 
therapy, including nutrition assessment, 
the physiological and biochemical 
basso nutrition care, therapeutic diets, 
medications and herbal supplements.
Topics include nutrition intervention 
for diabetes, cardiovascular diseases, 
weightless, surgery, cancer, AIDS, GI 
diseases and hepatic and renal disorders. 
Enteral and parenteral nutrition are also 
presented. The emphasis of this course is 
the practical application of subject matter 
in the clinical setting.

CHr 613 PHArmACOLOGY I (3)
The pharmacology course series 
integrates the principles and mechanisms 
of action and drug effect with the 
pharmacotherapy of common disease 
and syndromes. 
CHR 614 Pharmacology II (3)
This course is a continuation of 
Pharmacology I. Prerequisite: CHR 613

CHr 621 PHYsIOLOGIC 
tHErAPEUtICs (5)
This course studies the therapeutic 
utilization of heat, cold, light, electricity 
and sound. Students analyze physiologic 
responses to therapeutic modalities and 
evaluate their effectiveness as therapeutic 
agents. This course also includes a review 
of research relative to the therapeutic 
modalities. Theories and methods of the 
holistic approach to management of 
acute and chronic pain syndromes are 
presented. Laboratory experiences include 
practice sessions to gain experience in the 
utilization of heat, cold, light, electricity 
and sound for management of acute and 

chronic pain syndromes. Prerequisite: 
BIO639, CHR 600L and CHR 640

CHr 622 EntrEPrEnEUrsHIP: 
mAnAGInG A PrIVAtE PrACtICE (3)
This course introduces the student 
to management concepts related 
to establishing and maintaining a 
successful chiropractic practice. Focus 
is on understanding the role of manager 
and on developing good management 
skills. Issues to be discussed include the 
decision-making process, establishing 
priorities, the importance of public 
relations, developing a sound business 
plan, reimbursement issues unique to 
chiropractic and both quality control and 
cost-effective measures.

CHr 623 CLInICAL IntErnsHIP I (7)
The focus of this course is on 
comprehensive health: wellness 
maintenance, illness prevention and 
restorative care. Patients of different 
age groups and cultural backgrounds 
are treated. The practice emphasis is 
on the structure and function of the 
body’s neuromusculoskeletal framework 
and the relationship this framework has 
tithe health and well-being of the whole 
person (bio-psycho-social-spiritual). Spinal 
manipulation is the major intervention.
The range of services provided include 
the use of diagnostic imaging to evaluate 
patients with neuromusculoskeletal, 
related health problems and pathologies, 
physiotherapeutic modalities, lifestyle 
and nutrition counseling; and the use of 
a variety of myofascial and rehabilitative 
procedures considered alternative and 
complementary in nature. Additionally, 
students are taught the importance of 
case management and/or utilization of 
referral and follow-up procedures for 
patients experiencing pathologies that 
require co-treatment with other licensed 
health care providers. Prerequisite: 
Permission of coordinator of clinical 
services , All BIO classes, IRB approval, 
CHR 654, 657, 664, 665,637, 636, 643, 614, 
634

CHr 624 CLInICAL IntErnsHIP II (7)
This course is a continuation of CHR 
623, Clinical Internship I. Prerequisite/
co-requisite: CHR 623

CHr 625 CLInICAL ExtErnsHIP (7)
This course builds on the clinical internship 
requirement. The same focus on practice 
continues; however, externship hours are 
completed in a variety of community-
based clinical settings under the 
supervision of qualified adjunct clinical 
associates. Prerequisite: CHR 624

CHr 626 PrOJECt sEmInAr
Seminar course focused on the discussion 
of current practice, education and theory 
research in the chiropractic profession. 
Review of what constitutes an acceptable 
area of research; the chiropractic 
program’s guidelines for developing 
a research proposal; DYC graduate 
office requirements for appointment 
of a research project committee and 
DYC policies and requirements for 
IRB submission, review and approval. 
Prerequisites: GRA 601 or HSA608

CHr 627 PrOJECt ADVIsEmEnt (1)
This course provides faculty guidance 
in the implementation, evaluation and 
completion of an approved research 
project. The project must be completed 
according to the guidelines as printed in 
the D’Youville College Project Handbook.
Student must register for their project 
director’s section and for the number of 
credit hours required by the program.

CHr 631 CHIrOPrACtIC 
BIOmECHAnICs (3)
This course will introduce the student 
to basic biomechanics. This will include 
the understanding of basic terminology 
associated with human movement in 
three planes. This course will also present 
an introduction to kinematics and kinetics 
as it pertains to human movement both 
normal and abnormal. Clinical case studies 
will be analyzed with specific attention 
placed on the most commonly treated 
chiropractic diagnoses as they relate to 
clinical practice. An analysis of upper 
and lower extremity joint mechanics will 
be introduced. Specific attention will 
be placed on spinal biomechanics both 
normal and abnormal. Prerequisite: CHR 
635 and CHR 600L

CHr 634 IntrODUCtIOn tO 
EPIDEmIOLOGY AnD PUBLIC  
HEALtH (3)
This course is focused on the discussion 
of different definitions and descriptions 
of what constitutes public health, the 
contributions and value of public health 
and the interface that exists between 
chiropractic practice and public health. 
 
The Wellness Model of Healthy 
People2010 and levels of prevention are 
discussed along with examples as to 
how basic public health concepts should 
be incorporated into the development 
of a comprehensive chiropractic plan of 
care. Lectures cover such topics as the 
impact on public health by environmental 
factors, food and nutrition, infectious 
diseases, chronic diseases, physical fitness, 
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musculoskeletal conditions, accidents and 
physical injuries, and tobacco, alcohol 
and drug abuse. Emphasis is placed on 
reviewing health care and public health 
literature and on integrating evidence 
based research findings into clinical 
practice. The importance of incorporating 
health teaching and counseling related to 
disease prevention and health promotion 
into the chiropractic plan of care and on 
understanding public health as a personal 
responsibility is stressed. The need for 
more integration of chiropractic into 
the mainstream public health system is 
discussed. 

CHr 635/CHr 635L sPInAL 
AnAtOmY (5)
This course involves an 
in-depth study of the nervous 
system including: embryology, 
neuroanatomy, neurophysiology, and 
neuropharmacology.
This course will include laboratory 
sections of the anatomy of the spine 
bones, muscles, and nerves by examining 
specimens. Prerequisite: BIO 639

CHr 636/CHr 636L sPOrts 
InJUrIEs AnD EmErGEnCY CArE (3)
This course shall prepare the health care 
practitioner to appropriately evaluate and 
provide basic lifesaving skills for a variety 
of medical emergencies. Such medical 
emergencies can present themselves 
to a health care practitioner in a variety 
of settings including, but not limited to, 
one’s clinical practice, a sporting event 
or during personal time. This course 
will prepare the health care practitioner 
to appropriately evaluate the safety of 
the scene of the emergency, clinically 
evaluate the patient’s injuries, and treat/
stabilize said injuries utilizing basic life 
savings and other clinical management 
techniques. Additionally, this course will 
relate the general training and goals of 
a medical team, as well as members of 
the emergency medical services team, to 
better prepare the health care practitioner 
to collaboratively engage with these 
individuals. Prerequisite: BIO 639 and CHR 
640

CHr 637/CHr 637L CHIrOPrACtIC 
rEHABILItAtIOn (5)
Students in this course learn the 
contemporary use of exercise for the 
rehabilitation and functional restoration of 
the musculoskeletal system. The course is 
taught in a case-based format, providing 
practical information for planning, 
prescribing and monitoring exercise 
programs in a region-specific context. 
Students also learn the indications 
and contraindications for therapeutic 

exercise prescription and concepts of 
exercise progression. They develop an 
understanding of the chiropractor’s 
role in functional recovery as it pertains 
to occupational issues and disability 
management. Prerequisites: CHR 621 &
CHR 655

CHr 638 PsYCHOLOGY fOr 
HEALtHCArE PrOfEssIOnALs (3)
The purpose of this course is to provide 
students with knowledge concerning 
issues they may face as future 
practitioners regarding themselves and 
their patients. Specifically, the course will 
provide an overview of mental health 
concerns, crisis issues, pain management 
and self-care. Attention will also be given 
concerning how these issues are to be 
addressed as students work with future 
patients along with attempting to make 
appropriate referrals. 

CHr 639 & CHr 639L HIstOrY AnD 
PHYsICAL ExAmInAtIOn (5)
Examines all areas of patient 
interviewing such as history of present 
illness, comprehensive health history, 
recordkeeping, problem-oriented 
history-taking, narrative format histories, 
nonverbal communication, and patients 
with special problems. Students learn and 
practice examination and assessment, 
with emphasis on performing and 
interpreting comprehensive physical 
examination procedures of the non-
neuromusculoskeletal systems in the adult 
patient. Laboratory experience will include 
continuing demonstration and practice 
of the history taking and physical exam 
procedures. Prerequisite: BIO 639

CHr 640 & CHr 640L CLInICAL 
DIAGnOsIs (7)
Introduction to laboratory skills, including 
venipuncture, and discussion of urinalysis, 
hematology and serology. Emphasis on 
interpretation of laboratory test results 
and study of case histories to enhance 
clinical learning and diagnostic skills.
Discussion of laboratory alterations 
accompanying abnormal function of 
body organs and specific diseases, with 
emphasis on interpretation of blood 
chemistries. Choosing appropriate lab 
tests. Correlation of laboratory results with 
patient history and examination findings. 
Case histories are discussed to enhance 
clinical learning. Prerequisite: CHR 639

CHr 641 CHIrOPrACtIC PrInCIPLEs: 
A HIstOrICAL fOUnDAtIOn (1)
This course will introduce the student 
to the historical foundations of our 
profession. They will become familiar 
with the key individuals and events that 

created and shaped Chiropractic as a 
profession. The student will examine 
the historical relationship with other 
professions.

CHr 642 CHIrOPrACtIC PrInCIPLEs: 
HIstOrICAL CHIrOPrACtIC 
PHILOsOPHIC tHEOrIEs AnD 
EVOLUtIOn Of tHE PrOfEssIOn (1)
This course will introduce the student to 
the historical evolution of the theories 
of the chiropractic subluxation. They will 
become familiar with the key theories 
that have helped to shape chiropractic as 
a profession. Prerequisites: CHR 641 and 
BIO639

CHr 643 CHIrOPrACtIC PrInCIPLEs: 
EVIDEnCE BAsED CHIrOPrACtIC (3)
This course will introduce the student to 
the concepts of evidence based practice 
with specific focus on evidence based 
chiropractic. EBP is the future of our 
healthcare system and will drive future 
best practice in all professions.
Prerequisite: CHR 642

CHr 644 BUsInEss/
EntrEPrEnEUrsHIP (4)
This four credit graduate level course 
introduces students to principles 
of chiropractic office management, 
important aspects of business planning, 
and financial considerations necessary 
to successfully establish and manage 
chiropractic practice. Students explore 
external and internal factors impacting 
their cost-effective service to patients, 
adherence to sound ethical behavior, and 
application of sound business principles. 
The course serves as a vehicle for 
students to integrate prudent business 
planning and decision-making in the 
management of a chiropractic office/
practice. Prerequisite: CHR 635

CHr 645 sOft tIssUE  
tECHnIQUEs (2)
This course is a manual therapy class 
designed to develop the student’s 
skills for evaluation and treatment of 
musculoskeletal complaints common in 
a chiropractic practice. Course content 
will reflect the incorporation of the theory 
and fundamental principles in their safe 
application. Techniques will be presented 
for different tissue structures (muscles, 
ligaments, tendons) as well as with and 
without patient participation. Course 
topics will include but not be limited to:
Indications and contraindications, proper 
ergonomics, palpation techniques, and 
manual treatment techniques. Prerequisite: 
CHR 600L and CHR 654 
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CHr 650/CHr 650L ADJUstIVE  
tECHnIQUEs I (3)
This course will present contemporary 
theories of chiropractic science and 
practice related to the assessment, 
diagnosis, treatment, and evaluation of 
spinal dysfunction. Theory of segmental 
dysfunction, outcome measures of 
dysfunction, theory of facilitation, and 
clinical management of spinal dysfunction 
across the age continuum will be included. 
The student will be introduced to a cross 
referencing approach to treatment of the 
vertebral subluxation complex utilizing the 
diversified technique, Palmer-Gonstead, 
orthogonality, and the motion-spatial /
fixation concept. The course will review 
current research related to somatovisceral 
influences and their associated 
pathophysiology and neurodystrophy.
The clinical laboratory will comprise an 
integration of biomechanics and physical 
assessment skills, with emphasis on the 
spine; a practical review of methods of 
chiropractic terminology (e.g., listings); 
and a synthesis of static and motion 
palpation procedures and techniques. 
Demonstration and practice sessions will 
be given, utilizing various adjustive and 
manipulative interventions for treating 
subluxation in the pelvic area. Prerequisite: 
CHR 600L

CHr 651/CHr 651L ADJUstIVE  
tECHnIQUEs II (2)
This course will present contemporary 
theories of chiropractic science and 
practice related to the assessment 
diagnosis, treatment, and evaluation of 
spinal dysfunction. Theory of segmental 
dysfunction, outcome measures of 
dysfunction, theory of facilitation, and 
clinical management of spinal dysfunction 
across the age continuum will be included.
The student will be introduced to a cross 
referencing approach to treatment of the 
vertebral subluxation complex utilizing the 
diversified technique, Palmer-Gonstead, 
orthogonality, and the motion-spatial /
fixation concept. The course will review 
current research related to somatovisceral 
influences and their associated 
pathophysiology and neurodystrophy.
The clinical laboratory will comprise an 
integration of biomechanics and physical 
assessment skills, with emphasis on the 
spine; a practical review of methods of 
chiropractic terminology (e.g., listings); 
and a synthesis of static and motion 
palpation procedures and techniques with 
both dynajust and force plate teaching/
evaluations. Demonstration and practice 
sessions will be given, utilizing various 
adjustive and manipulative interventions 
for treating subluxation in the lumbar and 
pelvic areas. Prerequisites CHR 650 or 
permission of the instructor

CHr 652/CHr 652L ADJUstIVE  
tECHnIQUEs III (2)  
This course will present contemporary 
theories of chiropractic science and 
practice related to the assessment, 
diagnosis, treatment, and evaluation of 
spinal dysfunction. Theory of segmental 
dysfunction, outcome measures of 
dysfunction, theory of facilitation, and 
clinical management of spinal dysfunction 
across the age continuum will be included. 
The student will be introduced to a cross 
referencing approach to treatment of the 
vertebral subluxation complex utilizing the 
diversified technique, Palmer-Gonstead, 
orthogonality, and the motion-spatial /
fixation concept. The course will review 
current research related to somatovisceral 
influences and their associated 
pathophysiology and neurodystrophy. 
The clinical laboratory will comprise an 
integration of biomechanics and physical 
assessment skills, with emphasis on the 
spine; a practical review of methods of 
chiropractic terminology (e.g., listings); 
and a synthesis of static and motion 
palpation procedures and techniques with 
both dynajust and force plate teaching/
evaluations. Demonstration and practice 
sessions will be given, utilizing various 
adjustive and manipulative interventions 
for treating subluxation in the pelvic, 
lumbar, and thoracic areas. Prerequisites 
CHR 651 or permission of instructor

CHr 653/CHr 653L ADJUstIVE  
tECHnIQUEs IV (7)  
This course will build on the process of 
assessment, treatment analysis & adjustive 
techniques of CHR 631, 650, 651, and 652.
The course content reflects a synthesis 
of biomechanics, orthopedic testing, 
orthopedic diagnosis, and adjustive/
manipulative procedures for the spine and 
the pelvic region. Emphasis will be placed 
on examining various spinal conditions, 
including those conditions resulting from 
spinal trauma. Additionally, the student 
will learn about orthotics, taping and 
soft tissue techniques utilized to treat 
conditions of the spine across the age 
continuum. Clinical laboratory experience 
will be divided into two sections: Section 
I will emphasize the cervical and thoracic 
orthopedic tests. All sections will continue 
with a selective review and practice 
of various manipulative and adjustive 
techniques covered in earlier courses with 
both dynajust and force plate evaluations. 
The use of orthotic devices, taping, 
and procedures for treating various 
spinal conditions will be discussed and 
demonstrated. Prerequisites CHR 652 or 
permission of instructor

CHr 654/CHr 654L ADJUstIVE 
tECHnIQUEs V (OrtHOPEDICs I) (7)
This course will build on the 
knowledge obtained in Analysis & 
AdjustiveTechniques CHR 631 650, 651, 
652, and 653. The course content reflects 
a synthesis of biomechanics, orthopedic 
testing, orthopedic diagnosis, and 
adjustive/manipulative procedures for the 
spine and the pelvic region. Emphasis will 
be placed on examining various spinal 
conditions, including those conditions 
resulting from spinal trauma. Additionally, 
the student will learn about orthotics 
and taping techniques utilized to treat 
conditions of the spine across the age 
continuum. Clinical laboratory experience 
will be divided into two sections: Section 
I will emphasize the spinal and pelvic 
orthopedic tests. Section II will emphasize 
flexion distraction technique, as well 
as soft-tissue procedures. Section III 
will include a practical application in 
correlation of case history findings 
with the patients’ orthopedic/clinical 
assessment. All sections will continue with 
a selective review and practice of various 
manipulative and adjustive techniques 
covered in earlier courses. The use of 
orthotic devices and taping techniques 
as well as procedures for treating various 
spinal conditions will be discussed and 
demonstrated. Prerequisites CHR 653 and 
CHR 655 or permission of instructor

CHr 655/CHr 655L ADJUstIVE 
tECHnIQUEs VI (OrtHOPEDICs II) 
(7)  
This course is a continuation of CHR 652.
Course content will reflect a synthesis 
of biomechanics, orthopedic testing, 
musculoskeletal diagnosis, sports injuries, 
and adjustive/manipulative procedures 
across the age continuum with an 
emphasis on the extra spinal regions of 
the body. Clinical laboratory experience 
will be divided into two sections: Section 
I will emphasize orthopedic tests for the 
extremities. Section II will cover extremity-
adjusting procedures, as well as evaluation 
and soft tissue methods used for the 
assessment, diagnosis, treatment, and 
evaluation for conditions involving the 
extremities. Additionally, the student will 
learn practical concepts regarding orthotic 
devices, taping and casting techniques for 
various extremity conditions. Corequisite 
CHR 653 or permission of instructor

CHr 656/CHr 656L CLInICAL  
nEUrOsCIEnCE (5)
An in-depth study of the neuroscience 
of the central and peripheral nervous 
systems. Clinical conditions and case 
studies in neurology will be utilized. 
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Laboratory includes examination of neural 
specimens. Four lecture hours, and two 
laboratory hours. Prerequisite CHR 635 or 
permission of the instructor

CHr 657/CHr 657L APPLIED 
nEUrOLOGY (5)
This course is concerned with human 
neurology, both biochemical and 
physiologic. Content will focus on the 
cardinal manifestations of neurological 
disease; growth and development of the 
nervous system; the neurology of aging; 
and the pathology, symptomatology, and 
diagnostic testing for major categories 
of neurological disease, including disease 
of the spinal cord, peripheral nerves 
and muscles. In addition, the course 
will include an introduction of related 
psychiatric disorders, the interpretation 
of electrodiagnosis, and a review of 
current research literature and the need 
for evidence-based research. Laboratory 
sessions will include demonstration 
and practice in performing various 
neurological tests. Prerequisite CHR 656 
or permission of the instructor

CHr 661 & CHr 661L DIAGnOstIC 
ImAGInG I (4)
This course will introduce the student 
to diagnostic imaging as an assessment 
tool used in the development of a 
comprehensive patient profile. The dual 
focus of this course will be on the physics 
and processes involved in radiographic 
techniques and normal radiographic 
anatomy. The course will provide 
instruction concerning radiographic 
physics and processes involved in the 
use of the x-ray machine including image 
receptor equipment, factor calculation, 
and film processing and storage.  The 
effects of ionizing radiation on biological 
systems, and Federal and state safety 
guidelines regulating the use of x-rays 
will be examined.  The cost/benefit ratio 
of utilizing imaging and its relative value 
as a diagnostic tool will be examined. 
Radiographic interpretation instruction will 
include the normal radiological anatomy 
of the spine, viscera, and the extremities.  
Prerequisite: BIO 639 

CHr 662 & CHr 662L DIAGnOstIC 
ImAGInG II: BOnE PAtHOLOGY (7)
This course will build on the knowledge 
gained in Diagnostic Imaging I. Utilizing 
conventional radiographs, focus will 
be on recognizing bone pathologies 
and selected variants of the spine 
and extremities. Imaging results will 
be correlated with patient history, 
physical examination, and laboratory 
findings. A regional approach will be 
utilized to explore neoplastic, infectious 

diseases; metabolic, skeletal dysplasias; 
hematological and nutritional disorders; 
as well as degenerative, inflammatory, 
and metabolic arthritides and trauma. The 
need for appropriate case management 
will be emphasized. Laboratory 
experience will include continuing 
demonstration and practice of the use of 
x-ray equipment, positioning techniques, 
and imaging interpretation for the 
accurate identification of pathological 
processes. Prerequisite CHR 661

CHr 663 & CHr 663L DIAGnOstIC 
ImAGInG III (7)
This 7 credit hour lecture and laboratory 
course will place an emphasis on the 
importance of correlation of radiographic 
findings with the patient history, physical 
examination, and related laboratory 
findings. The need for case management, 
including appropriate referral and follow-
up for patients experiencing certain 
medical conditions or pathologies as listed 
in the syllabus, will be studied. 
Part 1: The focus of this portion of the 
course will be the use of advanced 
specialized imaging techniques 
with an emphasis on the spine and 
musculoskeletal system. Topics will 
include magnetic resonance imaging, 
computed tomography, myelography, 
discography, radionuclide imaging, 
and bone densitometry. Additionally, 
the course will present information 
about digital storage and retrieval of 
radiographic findings and the use of 
computer-assisted diagnostic programs. 
Part 2: The focus of this portion of the 
course will be interpreting diagnostic 
images of the abdomen with an 
emphasis on the differentiation between 
normal and abnormal findings. Content 
will cover predominantly abdominal 
calcifications and major diseases affecting 
the abdominal organs that may be 
encountered in a chiropractic office.
Part 3: The focus of this portion of the 
course will be interpreting diagnostic 
images of the chest with an emphasis on 
the differentiation between normal and 
abnormal findings. Content will cover the 
following topics: diseases of the airways; 
diseases of the chest including cavities, 
cysts, lesions, and calcification; pulmonary 
and circulatory diseases; thoracic 
neoplasms; and generalized radiographic 
findings of various internal organs.   
Prerequisite CHR 662

CHr 664 & CHr 664L DIAGnOstIC 
ImAGInG IV: rEGIOnAL rEVIEw 
Of mUsCULOsKELEtAL ImAGInG 
CAPstOnE COUrsE (7)
This capstone course will review 
and reinforce the knowledge gained 

in Diagnostic Imaging II. Utilizing 
conventional radiographs and advanced 
imaging, focus will be on recognizing 
bone pathologies and selected variants 
of the spine and extremities based 
on a regional anatomic case-based 
approach. Imaging results will correlate 
patient history, physical examination, 
and laboratory findings with neoplastic, 
infectious, metabolic and dysplastic 
disorders as well as degenerative, 
inflammatory, and metabolic arthritis and 
skeletal injury. The need for a systematic 
approach to case management will be 
emphasized.
Laboratory experience will include review 
of many representative cases. Prerequisite 
CHR 663

CHr 665 & CHr 665L DIAGnOstIC 
ImAGInG V (3)
This course will introduce the student 
to radiographic positioning. Instruction 
will emphasize the optimal procedures 
in positioning to produce radiographic 
images that demonstrate radiological 
anatomy of the spine, viscera, and the 
extremities. The principles of radiographic 
positioning and federal and state safety 
guidelines regulating the use of x-rays 
will be examined. Laboratory experience 
includes demonstration of the proper and 
safe use of equipment and positioning 
techniques. Prerequisite CHR 661

DED 701 HEALtH sYstEms 
OrGAnIzAtIOn: tHEOrY AnD 
PrACtICE (3)
This course draws upon the social and 
behavioral sciences to examine theoretical 
formulations and research studies in public 
and private administration. It provides an 
overview of both institutional leadership 
and the assessment of organizational 
effectiveness and efficiency. Through 
the use of cases, incident processes 
and simulations, it provides dynamic, 
personalized experiences in problem 
identification and solving.

DED 711  fIELD stUDY In 
OrGAnIzAtIOnAL rELAtIOnsHIPs: 
IntrA-InstItUtIOnAL PrOBLEm 
sOLVInG (3)
This course will consist of individual 
or small group research or evaluation 
experiences within a human service or 
health education organization. The policy 
question or problem to be studied will 
be identified and a self-designed learning 
plan developed by the student under the 
guidance and supervision of a faculty 
member and a qualified field mentor. This 
course will be limited to students who 
have completed the comprehensive core 
and appropriate portions of the individual 
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area of concentration. Completion of 
the course will be marked by faculty, 
peer and self-review of a submission of 
scholarly work in the form of a portfolio 
and presentation of an oral summary at a 
doctoral symposium.

DED 712  fIELD stUDY In 
OrGAnIzAtIOnAL rELAtIOnsHIPs: 
IntEr-InstItUtIOnAL PrOBLEm 
sOLVInG (3)
This course will consist of individual or 
small group research and evaluation 
experiences within a human service or 
health educational setting where inter- or 
trans-institutional policy is generated. The 
policy question or problem to be studied 
will be identified by the student under 
the guidance and supervision of a faculty 
member and a qualified field mentor. This 
course will be limited to students who 
have completed the comprehensive core 
and appropriate portions of the individual 
area of concentration. Completion of the 
course will be marked by faculty, peer and 
self-review of a submission of scholarly 
work in the form of a developmental 
portfolio and presentation of an oral 
summary at a doctoral symposium.

DED 801  DIssErtAtIOn rEsEArCH, 
wrItInG AnD DEfEnsE (9)
Under the guidance of the dissertation 
committee, the doctoral candidate will 
complete the dissertation following the 
approved content and protocols of the 
proposal. Following the defense of the 
completed dissertation and the approval 
of the committee, the doctoral student 
will present an oral report on the findings 
and conclusions of the study to a faculty-
student symposium.

DHA 615/HsA 615 HEALtH sYstEms 
OrGAnIzAtIOn AnD mAnAGEmEnt (3)
This course brings together students 
with a wide range of backgrounds and 
experiences as consumers, providers 
within health care organizations and 
policy makers to critically examine the 
organizational and management concepts 
that influence planning and decision 
making. The emphasis is on studying the 
various forms of health organizations as 
well as administrative behaviors used in 
adaptation and policy development. 

DHA 616/HsA 616  HUmAn 
rEsOUrCE mAnAGEmEnt In 
HEALtH CArE OrGAnIzAtIOns (3)
The course will present the design of 
programs for the maximizing of employee 
and institutional contributions in the 
health care service area. The course will 
address the grouping of professionals, 

paraprofessionals and skilled and 
non-skilled workers into an efficient 
and effective work group. The course 
will review labor relations and union 
organizations in the health care area 
and review legal aspects of personnel 
management. 

DHA 648/HsA 648 fInAnCIAL 
mAnAGEmEnt In HEALtH CArE 
OrGAnIzAtIOns (3)
This course is designed to introduce 
the learner to a broad range of 
concepts and skills involved in planning, 
budgeting and controlling in health care 
organizations. The emphasis in this course 
is on managerial as opposed to financial 
accounting and on issues carried out at 
the department or organizational level 
rather than the system level. This course is 
required for the long-term care certificate. 

DHA 652/HsA 652 HEALtH 
CArE ECOnOmICs AnD PUBLIC 
POLICYmAKInG (3)
This course introduces the learner to 
descriptive and exploratory health care 
economics including the operation of 
health care markets, supply and demand 
issues in health care, market competition, 
market power, and reform in the health 
care market. The public policymaking 
process in the United States will be 
explored on a national and state level, 
along with health policy reform, current 
significant policy issues, development 
of the U.S. health care system, and 
comparison with health care systems in 
other industrialized countries. Participants 
in the course track and analyze public 
policy issues and explore major health 
policy references and sites. 

DHA 653/HsA 653 LEGAL AnD 
EtHICAL IssUEs In HEALtH CArE 
OrGAnIzAtIOns (3)
This course addresses legal and ethical 
issues frequently encountered by 
health care managers. Topics include 
the constitutional basis for government 
support of health care services and 
constraints that law and regulation impose 
on the health care industry. Bioethical 
theory, policy formulation and decision 
making in the professional setting are also 
included. Specific problems discussed 
include such issues as the right to health 
care, allocation of scarce resources, human 
experimentation, choices regarding death, 
liability of health care providers and 
governing board and medical and health 
care staff responsibilities. 

DHA 657/HsA 657  ADVAnCED 
DECIsIOn AnALYsIs (3)
This course examines a variety of 
advanced quantitative methods useful 
for analyzing and evaluating decision 
making in health care systems. It is 
designed to improve the learner’s ability 
to use analytical techniques now seen 
as necessary for formulating strategic 
or operative plans for a health care 
organization.  Prerequisite: HSA 669  
Offered as needed.

DHA 660/HsA 660 APPLIED 
BIOstAtIstICs (3)
The course has an emphasis on the 
application and interpretation of 
statistical tests commonly employed 
in epidemiologic and health services 
research. This course will emphasize 
statistical concepts and the application 
of statistical methods to test hypothesis 
in data sets. Topics include descriptive 
statistics, probability distributions, point 
and confidence interval estimation, 
hypothesis testing for means, proportions, 
elementary non-parametric techniques, 
tests for categorical data, ANOVA, 
correlations and introduction to regression 
methods. Students will be introduced 
to SPSS in weekly laboratory sessions 
to learn how to import and manipulate 
data sets and perform data analysis using 
statistical methods covered in the course.

DHA 669/HsA 669 ImPrOVInG 
PErfOrmAnCE Of HEALtH 
sYstEms (3)
This course is designed specifically for 
managers in health care organizations who 
want to develop knowledge and skills in 
planning, measurement and communicating 
the performance of their organization. 
This course is targeted to those students 
who desire a master’s degree in health 
services administration and have achieved 
the level of knowledge and skill associated 
with understanding the structure and 
function of health care systems as well 
as basics in measurement as applied to 
planning, budgeting and controlling within 
organizations. Students will learn how to 
respond to the convergence of forces 
driving the study of the performance of 
health care systems today. The emphasis 
is on how to assess the performance of 
processes and outcomes of health care 
delivery systems and what to assess. 
Students will learn how to design, implement 
and evaluate the performance of their 
organization as well as how to contribute to 
and use uniform datasets.  Prerequisite: HSA 
648  Offered in fall semester.



84

GRADUATE  CATALOG 2013 -2014
D’YOU VILLE  COLLEGE  •  1 . 8 0 0.777.392 1  •  WWW.DYC .EDU

DHA 682/HsA 682  mAnAGErIAL 
EPIDEmIOLOGY (3)
Epidemiology is the student of the 
distribution and determinants of disease 
in human populations. Managerial 
epidemiology is the application of the 
principles and tools of epidemiology 
to the practice of management. This 
course will introduce students to the 
basic principles of epidemiology and 
demonstrate how these principles may be 
applied to the various functions of health 
services administrators/managers, such 
as planning, staffing, organizing, directing 
and controlling. Through these principles 
students will learn how measurement of 
health-related outcomes and delivery of 
health services is a critical component of 
each of these functions. 

DHA 700  HEALtH POLICY (3) 
Policymaking has a profound effect on all 
aspects of health care delivery from the 
invention and marketing of new health 
modalities to insuring individuals against 
catastrophic loss. Indeed, all the major 
stakeholders in the health care system 
have an interest in sound health care 
decisions at all levels.  This course will 
explore the relationship of technology, 
business and government in the creation 
and implementation of sound policies 
that address unmet medical needs and 
promote the public good. Through the 
liberal use of case studies, the student will 
be exposed to international policies and 
policy making and the impact that process 
has on individual health.
 
DHA 701  sYstEms tHInKInG (3)
Providing health care to a diverse 
population requires the integration 
of a complex system of suppliers and 
consumers. Any system aimed at 
controlling health care costs needs to 
simultaneously the control quality of 
the care provided and the efficiency 
of providing that care. This course will 
introduce students to a more systems-
oriented approach to understanding 
healthcare delivery that includes 
qualitative and quantitative engineering 
of integrated networks of healthcare 
providers, supply chain management, and 
consumer preferences to optimize health 
outcomes and reduce costs.

DHA 702 COmmUnICAtIOns 
LEADErsHIP (3)
This course examines problems and 
strategies of communications in the many 
environments that surround and affect 
health services institutions. It is designed 
to assess communications processes; 
determine problems, successes and 
failures in communications; and improve 

one’s ability to communicate in both 
individual and organizational settings. 
It emphasizes the use of cases, incident 
processes and survey methodologies 
to analyze and improve institutional 
communications.

DHA 703  COntEmPOrArY HEALtH 
CArE sYstEms: LAw AnD POLICY (3)
This course examines a set of legal 
problems and policy issues that are 
common to the human services of 
medicine and education. Among the topics 
are the rights of the client and the provider, 
the right of the patient to refuse life-saving 
care, informed consent, the rights of the 
mentally ill, regulating access to treatment, 
malpractice, the right to health care and 
education, inequalities in the provision 
of health and education services and the 
social imperatives for ameliorating our 
system of human services.

DHA 704  COntEmPOrArY HEALtH 
CArE sYstEms: fInAnCE AnD 
COntrOLs (3)
This course examines the trends, current 
conditions and future prospects for 
financing health services in the U.S. 
Demographic, economic and political 
contexts are examined as well as the roles 
of federal, state and private support of 
our institutions. Constraints and incentives 
facing managers of human services 
institutions in the profit-seeking, private 
non-profit and public sectors of society 
are contrasted. Emphasis is placed on 
different strategies employed to review 
goals, secure revenue and control the 
mission and the personnel required to 
accomplish the aims of the institution.

DHA 705/HsA 679 sPECIAL tOPICs: 
InfOrmAtIOn tECHnOLOGY In 
HEALtH CArE (3)
This course provides an in depth review 
of the use of information technology in 
health care.   The course will consider 
how information systems have developed 
to support the business and clinical 
requirements of the health care delivery 
system.  Most important, the course will 
assess reasons for recent expansion 
in health information technology and 
consider the potential impact of this with 
an emphasis on both the cost and quality 
of health care services.

DHA 706 POPULAtIOn HEALtH
Topics covered are epidemiological 
studies of health problems that have 
been influential in the formation of health 
care policy, the ideological and political 
uses to which such data are put, and 
discussions of emerging health problems. 
Health Policy and Politics are examined in 

contemporary terms and in context with 
the health of the peoples involved.

DHA 707 EVALUAtIOn Of HEALtH 
CArE sYstEms: nEEDs AnD IssUEs (3)
This course provides an in-depth coverage 
of the quantitative and qualitative issues 
associated with population-based 
epidemiological research. Topics include 
issues in study design, measurement, 
methods of data collection, risk 
assessment, confounding variables and 
analytic techniques. Applications of 
these methods to determine client care 
are stressed in terms of institutional 
goals. Consideration will be given to the 
incidence and economics of major health 
impairments.

DHA 708 DEsIGn Of InQUIrY (3)
This course will introduce students to the 
design of scientific inquiry as exhibited 
through scientific publication and grant 
writing. In the first half of the course 
students will learn to critically evaluate 
the medical literature with respect to 
study design, statistical analysis, and 
interpretation of results. The program is 
designed to prepare the participant for 
independence in accessing health care 
delivery and population health literature 
and evaluate the quality of published and 
peer reviewed journal articles.

DHA 800  ADVAnCED rEsEArCH 
mEtHODs In HEALtH CArE sYstEms (3)
This course will provide tutorial guidance 
and advanced preparation in either 
quantitative or qualitative research 
analysis, dependent upon the research 
methodology appropriate to the emerging 
dissertation questions proposed by the 
doctoral student. The course will extend 
prior graduate training in research 
methodology and will concentrate on 
those processes most related to the 
proposed study. Instruction will be 
provided by a faculty member and a 
qualified field mentor who is acquainted 
with the research being proposed.
DHA 801 PrOPOsAL 
IDEntIfICAtIOn/DIssErtAtIOn (1)
This course is intended for doctoral students 
who have completed the Advanced 
Research Methods course. Under the 
guidance and supervision of a faculty 
member and a qualified field mentor, the 
student will develop a dissertation proposal. 
This should take one semester after which 
the doctoral candidate will complete the 
dissertation following the approved content 
and protocols of the proposal. Following the 
defense of the completed dissertation and 
the approval of the committee, the doctoral 
student will present an oral report on the 
findings and conclusions of the study to a 
faculty student symposium.
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DHE 701 PrOfEssIOnAL HEALtH 
EDUCAtIOn: HIstOrY AnD 
PHILOsOPHY (3)
This course examines the structure and 
operation of health professions education. 
Students examine the various types of 
professional orientation, students and 
educational activities in the modern 
human services organization. Historical 
and contemporary perspectives are 
reviewed and current needs for continuing 
professional learning are stressed in 
terms of institutional priorities. The 
course will conclude with the design and 
management of instructional systems for 
both academic and non-academic health 
care settings.

DHE 702  PrACtICUm In ADULt 
LEArnInG (3)
This course deals with three main areas of 
concern: the first is a synopsis of learning 
theories and developmental processes; 
the second is a comprehensive overview 
of current major contributors to the adult 
learning discipline; the concluding unit 
concerns middle- and later-life challenges 
and crises. The course develops 
understanding and confidence about adult 
educational activities.

DHE 703 AssEssmEnt Of 
InDIVIDUAL AnD GrOUP 
PErfOrmAnCE (3)
The focus of this course is on the design 
and analysis of educational evaluation 
from the formation of evaluative questions 
through the design of the process to the 
analysis and utilization of results. Topics 
include an overview of evaluation models, 
quantitative and qualitative methods, and 
a critical analysis of selected evaluation 
projects.

DHE 704 COmPUtEr APPLICAtIOns 
In HEALtH EDUCAtIOn (3)
This course emphasizes the use of 
microcomputing with an emphasis on 
its application to health care systems 
education. Topics include the use of 
spreadsheets for analysis and projection 
of data on educational and training needs 
and resources, planning and management 
of small databases for tracking and the 
use of computers in institutional research 
on education. Applications are made to 
financial controls, instructional operations 
and control logistics. Instructional 
applications include software such as 
computer simulations.

DHP 701 COmPArAtIVE HEALtH 
CArE sYstEms: POLItICs AnD 
PrOBLEms (3)
Topics covered are epidemiological 
studies of health problems that have 

been influential in the formation of health 
care policy, the ideological and political 
uses to which such data are put and 
discussions of emerging health problems. 
Health policy and politics are examined in 
contemporary terms of the influence of 
politics and economic forces on the health 
care system of the U.S.

DHP 703 sImULAtIOn wOrKsHOP In  
DECIsIOn mAKInG (3)
Designed to explore systems approaches 
to institutional decision making, this course 
includes system concepts, system analysis 
and assessment of problems in allocation 
and use of institutional resources. The 
approach employs a variety of simulation 
exercises, gaming approaches and case 
studies to provide students with a range of 
typical decision-making situations in health 
policy and their analysis and evaluation. 
Emphasis will be placed on prevention 
strategies for proactive intervention.

DHP 704  COmPUtEr APPLICAtIOns 
In HEALtH POLICY (3)
This course emphasizes the use of 
microcomputing with an emphasis on 
its application to health care systems 
applications. Topics include the use of 
spreadsheets for analysis and projection 
of data, planning and management of 
small databases and institutional research. 
Applications are made to financial 
planning, staffing requirements, business 
operations and control logistics. The 
course will utilize computer processes to 
examine actual economic costs, resource 
allocations and resultant impacts on health 
policy.

EDL 700 DOCtOrAL sEmInAr (3)
Successful completion of doctoral-level 
coursework and in particular successful 
completion of the dissertation require a 
specific set of well-developed academic 
skills and orientations including the ability 
to: utilize library resources including 
databases and information technologies; 
conduct thorough literature reviews; 
apply theory to guide both research and 
practice; and comprehend, interpret, 
critique and produce academic prose. As 
such, the course provides students with 
a foundation for growth throughout the 
program.

EDL 701 OrGAnIzAtIOnAL BEHAVIOr: 
tHEOrY AnD PrACtICE (3)
This course draws upon the social and 
behavioral sciences to examine theoretical 
formulations and research studies in 
public and private administration. It 
provides an overview of both institutional 
leadership and the assessment of 
organizational effectiveness and efficiency. 

Through the use of cases, incident 
processes and simulations, it provides 
dynamic, personalized experience in 
problem identification and problem 
solving.

EDL 703 COntEmPOrArY 
EDUCAtIOnAL sYstEms: LAw AnD 
POLICY (3)
This course examines a variety of legal 
problems and policy issues that are 
common to the educational system, 
including both public and private 
institutions. Among the topics are the 
rights, privileges and responsibilities of 
students, parents, teachers, administrators 
and institutions in which learning takes 
place. It addresses the concerns for 
equality of education services, the social 
imperatives that impact our institutions 
and the changing view of societal 
expectations regarding education.   

EDL 704 COntEmPOrArY 
EDUCAtIOnAL sYstEms: fInAnCEs 
AnD COntrOL (3)
This course examines the trends, 
current conditions and future prospects 
for financing education in the U.S. 
Demographic, economic and political 
context are examined as well as the 
role of federal, state, local and private 
support of our institutions. Constraints 
and incentives facing educational leaders 
in both public and private venues are 
examined. Emphasis is placed on different 
strategies employed to review goals, 
secure needed revenue and control the 
mission and the personnel required to 
accomplish the aims of the institutions. 

EDL 705 CULtUrAL PErsPECtIVEs 
In EDUCAtIOn (3)
This course examines the linkages 
between educational theory and 
practice and the larger context of ethical, 
philosophical, economic, political, and 
cultural phenomenon that characterize 
United States society. It explores major 
educational institutions in our culture and 
nontraditional systems. It studies current 
and projected changes in institutional 
behavior and examines how educational 
perspectives are woven into the fabric of 
our society. While focusing on the cultural 
perspectives in education, this course 
addresses the many and varied issues 
of relevance to diversity and equity. It 
explores the social, historical, and cultural 
construction of “difference” and how 
they play out in personal and professional 
relationships in educational settings and 
related human service fields. Attention is 
given to categories of race, class, gender, 
ethnicity, religion, sexual orientation, and 
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special needs. Culturally appropriate 
strategies for creating effective teaching-
learning environments are examined.

EDL 706 ADVAnCED CUrrICULAr 
IssUEs AnD PErsPECtIVEs (3)
This course provides an overview 
of advanced curricular planning and 
arrangements based on the needs of 
traditional and nontraditional learners. 
Newer curricular arrangements are 
examined including open curricular, 
distance learning, schools without walls 
and the extended campus institutions. 
Emphasis will be placed on the extension 
and reconstruction of career training and 
continuing lifelong learning in the light of 
social and institutional change. The course 
will encompass issues facing urban, 
suburban and rural educational institutions 
in diverse community settings. 

EDL 707 AssEssmEnt IssUEs In 
EDUCAtIOn AnD InstrUCtIOn (3)
This course examines the advanced 
evaluation of instructional and educational 
programs in both traditional and 
nontraditional institutions. General 
procedures in educational evaluation 
provide a framework in which the 
special problems posed by changing 
societal expectations are examined. 
Competency and standardized systems 
of measurement are considered and 
alternative forms of measurement 
are studied as a means of validating 
instructional outcomes. 

EDL 709 HIstOrY AnD fUtUrE Of 
EDUCAtIOn rEfOrm (3)
This course identifies common themes 
in educational reform efforts over the 
past 150 years, and traces the history and 
future of these efforts within and across 
educational systems through an analysis 
of empirical research, historical writings 
and governmental and non-governmental 
initiatives.  Common strands include 
reforms focused on: standardization, 
assessment and accountability; 
governance; curriculum and pedagogy; 
teacher training; professionalization; 
funding and accountability; and the use of 
technology.  Emphasis is given to these 
themes vis-à-vis a critical analysis of the 
marketization and commercialization of 
education. This understanding is applied 
to ethically navigating the current reform 
landscape and evaluating current reform 
efforts. 

EDL 710 ADVAnCED stAtIstICs + 
LAB (4)
This course is designed to refresh 
student knowledge in descriptive and 
inferential statistics, and through review 

of this background, to develop a much 
richer and deeper understanding of 
the applications of these skills to the 
reading and interpretation of literature 
and conducting research in the field 
of education.  Students will review a 
wide variety of descriptive statistical 
techniques, then use these techniques 
to develop deeper understandings of 
their applications to advanced inferential 
statistical methods.  Students will 
become familiar with ANOVA models, 
regression techniques, factor analysis, and 
multivariate applications, and use these 
applications to review literature in their 
field of interest.

EDL 711 fIELD stUDY In IntrA-
InstItUtIOnAL PrOBLEm sOLVInG (3)
This course will consist of individual 
or small group research or evaluation 
experiences within an educational 
organization related to intra-institutional 
issues or problems. The question or 
problem to be studied will be identified 
and a self-designed learning plan or 
prescription will be developed by 
the student under the guidance and 
supervision of a faculty member and 
a qualified field mentor. Completion of 
the course will be marked by faculty, 
peer and self-review of a submission of 
scholarly work in the form of a portfolio 
and presentation of an oral summary at a 
doctoral symposium. 

EDL 712 fIELD stUDY In IntEr-
InstItUtIOnAL PrOBLEm sOLVInG (3)
This course will consist of individual 
or small group research or evaluation 
experiences in an educational setting 
where inter-or trans-institutional policy is 
generated. The question or problem to 
be studied will be identified and a self-
designed learning plan or prescription 
will be developed by the student under 
the guidance and supervision of a faculty 
member and a qualified field mentor. 
Completion of the course will be marked 
by faculty, peer and self-review of a 
submission of scholarly work in the form 
of a portfolio and presentation of an oral 
summary at a doctoral symposium. 

EDL 722 PrOPOsAL 
IDEntIfICAtIOn, DEVELOPmEnt 
AnD COmPLEtIOn (3)
Under the guidance and supervision 
of a faculty member and a qualified 
field mentor, the student will develop a 
dissertation proposal in the customary 
form of a statement of the problem to 
be studied, its significance to the field, 
a review of the related literature and 
asset of protocols for the conduct of the 
study. At the conclusion of the course, 

dissertation proposal and the competency 
to defend it in an oral presentation to the 
dissertation committee.

EDL 731: DOCtOrAL sEmInAr (3)
Successful completion of doctoral-level 
coursework and in particular successful 
completion of the dissertation require a 
specific set of well-developed academic 
skills and orientations including the ability 
to: utilize library resources including 
databases and information technologies; 
conduct thorough literature reviews; 
apply theory to guide both research and 
practice; and comprehend, interpret, 
critique and produce academic prose. As 
such, the course provides students with 
a foundation for growth throughout the 
program. Prerequisite: Admission to the 
program. Offered every fall.

EDL 732: ADVAnCED stAtIstICs + 
LAB (4)
This course is designed to refresh 
student backgrounds in descriptive and 
inferential statistics, and through review 
of this background, to develop a much 
richer and deeper understanding of the 
applications of these background skills 
to the reading and interpretation of 
literature and conducting research in the 
field of education.  Students will review 
a wide variety of descriptive statistical 
techniques, then use these techniques 
to develop deeper understandings of 
their applications to advanced inferential 
statistical methods.  Students will 
become familiar with ANOVA models, 
regression techniques, factor analysis, and 
multivariate applications, and use these 
applications to review literature in their 
field of interest. Prerequisite: Admission to 
the program. Offered every fall.
EDL 733: QUAntItAtIVE rEsEArCH 
DEsIGn (3)
This course is designed to extend 
prior graduate training in quantitative 
research methodology to develop a 
much richer and deeper understanding 
of the applications of these background 
skills to the reading and interpretation 
of literature and conducting research 
in the field of education. Students will 
review a wide variety of quantitative 
techniques, including pre-experimental, 
true experimental and quasi-experimental 
designs. Students will conduct literature 
reviews on their topics of interest, and 
apply their understandings of quantitative 
research methodologies to literature in 
their field of interest.  Students design a 
study of their choice applying all aspects 
of the course, including APA writing style, 
literature reviews, and a detailed methods 
section covering their applications of 
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research design to their topic of choice.
Prerequisite: EDL 732. Offered every 
spring.

EDL 734: QUALItAtIVE rEsEArCH 
DEsIGn (3)
This course is designed to extend prior 
graduate training in qualitative research 
methodology to develop a much richer 
and deeper understanding of the 
applications of these background skills to 
the reading and interpretation of literature 
and conducting research in the field of 
education.  Students will review a wide 
variety of qualitative techniques, including 
interviews, focus groups, content analysis 
and ethnography. Students will conduct 
literature reviews on their topics of 
interest, and apply their understandings 
of qualitative research methodologies to 
literature in their field of interest.  Students 
design a study of their choice applying 
all aspects of the course, including APA 
writing style, literature reviews, and a 
detailed methods section covering their 
applications of research design to their 
topic of choice. Prerequisite: EDL 733.  
Offered every summer.

EDL 735: CAsE stUDY mEtHOD AnD 
DEsIGn (3)
This course introduces and instructs 
students in case study method and 
design. The course applies previous 
coursework in statistics, quantitative 
methods, and qualitative methods to 
evaluating and conducting case studies in 
education.  As a method for researching 
“how and why” questions regarding 
“real world” (or “natural” settings such 
as neighborhoods, schools, or academic 
departments), the unique features and 
appropriate applications of case study 
method and design are described 
and analyzed. Published case studies 
of education (or education-related) 
endeavors are reviewed and evaluated.
Prerequisites: EDL 734. Offered every fall.

EDL 737: tHE PErsIstEnt 
PrOBLEms Of InEQUALItY fOr 
EDUCAtIOn tHEOrY AnD  
PrACtICE (3)
This course examines the history and 
current status of the relationship between 
education and various forms of social 
inequality. Relying on both historical 
writings and current empirical research, 
the course analyzes the various ways 
in which formal educational institutions 
have been and are related to sustaining, 
increasing and reducing various forms 
of social inequality. Emphasis is given to 
using this analysis to evaluate current 
educational policy and practice, especially 

with respect to the transition to post-
secondary education. Prerequisite: EDL 
731. Offered every spring.

EDL 738: HIstOrY AnD fUtUrE Of 
EDUCAtIOn rEfOrm (3)
This course identifies common themes 
in educational reform efforts over the 
past 150 years, and traces the history and 
future of these efforts within and across 
educational systems through an analysis 
of empirical research, historical writings 
and governmental and non-governmental 
initiatives. Common strands include 
reforms focused on: standardization, 
assessment and accountability; 
governance; curriculum and pedagogy; 
teacher training; professionalization; 
funding and accountability; and the use 
of technology. Emphasis is given to these 
themes vis-à-vis a critical analysis of the 
marketization and commercialization of 
education. This understanding is applied 
to ethically navigating the current reform 
landscape and evaluating current reform 
efforts. Prerequisite: EDL 737. Offered 
every fall.

EDL 739: CULtUrAL PErsPECtIVEs 
In EDUCAtIOn (3)
This course draws from the fields of 
culture studies and multicultural education 
to understand cultural phenomenon in 
relation to education. It identifies and 
analyzes cultural issues at the institutional, 
organizational and classroom level. 
Emphasis is given to reviewing theoretical 
perspectives, empirical research, and 
demographic trends. The course also 
identifies and analyzes effective teaching-
learning environments in the classroom at 
primary, secondary and post-secondary 
educational levels. Prerequisite: EDL 737. 
Offered every spring.
EDL 752: DIssErtAtIOn  
PrOPOsAL I (3)
This is the first of a two-course sequence, 
in which students identify the final 
dissertation topic, and develop the major 
sections of a complete dissertation 
proposal for research of that topic under 
the guidance and supervision of an 
Educational Leadership Faculty member.  
This course guides the student in all 
aspects of dissertation proposal design, 
format, and sequence.  Students will 
provide a fully detailed topic for research 
of significance to the field, assemble a 
dissertation committee, and prepare 
the major aspects of the dissertation 
proposal, including introduction, theory 
for the research, review of the related 
literature, and a set of protocols for 
the conduct of the study. Prerequisites: 
Successful defense of the qualifying 
paper and completion of the academic 

and professional core. Offered in fall and 
spring semesters.

EDL 753: DIssErtAtIOn  
PrOPOsAL II (2)
This is the second of a two-course 
sequence, in which students prepare the 
final dissertation proposal, including all 
elements of written work in EDL 722, and 
preparing IRB applications, any applicable 
contact letters, and proposal defense 
presentation materials under the guidance 
and supervision of an Educational 
Leadership Faculty member.  This course 
guides the student in all aspects of 
dissertation proposal finalizing, defense, 
and application materials for IRBs.  
Students will provide all elements of the 
final written dissertation proposal, follow 
guidelines regarding its final presentation 
to the dissertation committee, scheduling 
of defense, and any required revisions 
following the defense. Prerequisites: EDL 
752. Offered in fall and spring semesters.

EDL 801 COmPLEtIOn Of tHE 
DIssErtAtIOn: COnDUCt, AnALYsIs 
AnD fInAL PrEPArAtIOn (3)
Under the guidance of the dissertation 
committee, the doctoral candidate will 
complete the dissertation following the 
approved content and protocols of the 
proposal. Following the defense of the 
completed dissertation and the approval 
of the committee, the doctoral student 
will present an oral report on the findings 
and conclusions of the study to a faculty-
student symposium. 

EDL 831: DIssErtAtIOn  
GUIDAnCE (1-4)
Under the guidance of the dissertation 
committee, the doctoral candidate will 
complete the dissertation following the 
approved content and protocols of the 
proposal.  The student will prepare and 
defend the completed dissertation and 
obtain the approval of the dissertation 
committee. Prerequisites: EDL 753. Offered 
in all semesters.

EDU 601 APPLIED rEsEArCH fOr 
CUrrICULUm LEADErs (3)
This course is designed to provide 
opportunities for in-service teachers or 
individuals with access to classrooms, to 
develop and evaluate instructional and 
educational programs for the classroom or 
school. They should also develop a deeper 
awareness of the links between content 
and pedagogy in their teaching with the 
goal of applying this knowledge in their 
teaching practice. Candidates are required 
to implement an action research project 
which investigates/evaluates outcomes 
related to a classroom intervention, a 
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program, or individual or small group 
academic setting with special attention 
paid to New York State and Common 
Core Standards.

EDU 602 rEsEArCH-BAsED 
LItErACY: APPLICAtIOn tO 
CUrrICULUm DEsIGn AnD 
InstrUCtIOn  (3)
This course provides an exploration 
of traditional and new definitions of 
literacy and strategies for integrating 
literacies (including reading, writing, 
listening, speaking, viewing, and visually 
representing) across subject areas.  
Literacy research and its impact on the 
curriculum will be examined as they apply 
the concepts to their work in the field. As 
a final project students create a classroom 
website / platform that includes a blog, 
digital displays of assignments and/or 
student work, and at least one assignment 
which requires students to use a wiki 
and one which requires digital video. 
A major purpose of this project is for 
candidates to demonstrate their advanced 
understanding of the links between 
content and pedagogy when planning, 
implementing, or evaluating literacy 
instruction as they apply the research to 
their teaching.

EDU 603 tHEOrIEs, PrInCIPLEs 
AnD PrACtICEs Of ADVAnCED 
APPLICAtIOns In CLAssrOOm 
mAnAGEmEnt  (3)
This course addresses learning and 
classroom management utilizing theory 
and techniques of applied behavioral 
analysis for the general and inclusive 
classroom. Options and alternatives for 
both academic management and behavior 
management will be developed and 
explored in light of an ecological approach 
to meeting behavior demands of students. 
Current research, candidate’s professional 
experience and advanced principles 
of classroom management as well as 
research designs in behavioral analysis are 
analyzed through discussion and within 
assignments.  This work will be conducted 
using the Common Core standards as a 
guiding principle. 

EDU 604 APPLIED CUrrICULUm-
BAsED AssEssmEnt Of stUDEnt 
LEArnInG OUtCOmEs  (3)
This course provides an in-depth 
examination of classroom curriculum, 
instructional strategies, and related 
assessment measures with a focus on New 
York State and Common Core standards. 
Utilizing their accumulated professional 
experiences and extant knowledge of 
the discipline, candidates link pedagogy 

to content  when examining benefits and 
disadvantages of standardized testing, 
criterion referenced testing, performance 
assessment, authentic assessment, and 
student-based assessment. Candidates 
complete a project in which they keep a 
4-week online database of assessment 
measures and their outcomes for one 
subject area in the classroom.  Candidates 
also post samples of assessment 
instruments related to this project and 
engage in online discussion with their 
peers. The focus of online discussions is to 
examine how the assessment measures 
chosen support (or fail to support) 
improved learning in the classroom. 
Candidates are expected to demonstrate 
advanced understanding of the links 
between content and pedagogy as this 
relates to their area of certification in 
general and to the assessment of student 
learning outcomes in particular.

EDU 605 CUrrICULUm & InstrUCtIOn 
CAPstOnE PrOJECt (3)
In this capstone course, candidates work 
independently with an advisor as they 
design, edit and finalize their capstone 
project. Advisors are assigned the first 
week of classes and it is the candidate’s 
responsibility to schedule meetings 
each semester with his or her advisor 
to discuss progress toward completing 
this project. Candidates develop an 
e-portfolio to showcase learning 
outcomes directly linked to applications 
of professional experience and knowledge 
to capstone topic. The e-portfolio 
provides an opportunity for candidates 
to demonstrate their understanding of 
the links between content and pedagogy 
with special attention paid the New York 
State and Common Core Standards 
and to highlight their own advanced 
understanding of knowledge and skills 
related to curriculum and instructional 
applications in their teaching area(s). In 
the final semester of the program, the 
candidate’s e-portfolio is reviewed by 
three faculty members, including the 
candidate’s advisor.

EDU 613  mEtHODs Of COntEnt 
ArEA LItErACY (3)
This course is designed to help the 
prospective secondary school teacher use 
effective techniques to improve students’ 
reading and writing, both generally and in 
specific content areas.

EDU 619  YOUnG ADULt 
LItErAtUrE (3)
This course is designed for classroom 
teachers who are teaching at the middle 
school level. The course is an in-depth 

inspection of historical and contemporary 
literature for young adults. Emphasis on 
an examination of fiction and non-fiction, 
trade books and illustration suitable for 
this age group. Attention is given to 
multicultural issues.

EDU 620  fOUnDAtIOns Of 
LEArnInG tHEOrY (3)
This course is designed to familiarize 
students with underlying foundations, 
principles and theories related to 
education and learning. Emphasis is 
placed on developmental theorists and 
educational theory as it relates to the 
process of teaching and learning.

EDU 621  ELEmEntArY sCHOOL 
GEnErAL strAtEGIEs (3)
This course is designed to familiarize 
students with instructional strategies, 
methods and materials necessary for 
creating productive teaching-learning 
environments for elementary students. 
Students in this course are expected 
to demonstrate the ability to create 
a positive and productive learning 
environment and to effectively plan for 
instruction and evaluation. Instructional 
planning, implementation and evaluation 
in language arts, science, social studies 
and math are emphasized in this course. 
Attention is also paid to teaching art 
and music in the elementary school. 
Collaboration with parents and community 
members is also discussed.

EDU 622  mEEtInG tHE nEEDs Of 
ExCEPtIOnAL LEArnErs (3)
This course is designed to provide 
an introduction to special education. 
Emphasis is placed on the legal 
foundations of special education and 
learning and behavioral characteristics 
of students with special needs in the 
elementary and secondary school. 
Attention is given to models of effective 
collaboration with co-workers and on 
models which lead to education in the 
least restrictive environment. Individual 
instructional programming intervention 
and learning strategies are analyzed. 
The use of educational and assisting 
technology in planning for the needs of 
individual learners is a critical component 
of this course. 

EDU 623  CHILDHOOD COntEnt 
mEtHODs (3)
This course focuses on methods for 
materials for teaching content areas in 
grades one through six. Emphasis is on 
instructional planning; implementation and 
evaluation in language arts, science, social 
studies and math are emphasized in this 
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course. Attention is also paid to teaching 
art and music in the elementary school.

EDU 624  fOUnDAtIOns Of tEACHInG 
rEADInG AnD LItErACY (3)
This course is designed to provide an 
introduction to philosophies, methods 
and materials related to the teaching 
of reading. Emphasis is placed on 
familiarizing the student with the 
importance of reading education in the 
schools, the constituencies of emergent 
reading and various approaches to 
teaching reading (including the integration 
of the language arts with language area 
studies, listening, writing, speaking and 
basal approaches to reading, specialized 
techniques related to reading and 
using literature-based texts for reading 
instruction). Attention is paid to the 
student’s ability to work collaboratively, 
communicate effectively and create 
teaching-learning situations conducive to 
developing reading proficiency in young 
learners.

EDU 625  mIDDLE sCHOOL COntEnt 
mEtHODs (3)
This course focuses on methods and 
materials for teaching content areas in 
grades five though nine. Emphasis is on 
instructional planning, implementation and 
evaluation in subjects taught at the middle 
school level.

EDU 626  tEACHInG CHILDrEn’s 
LItErAtUrE (3)
Designed for classroom teachers who 
are teaching at the preschool and lower 
and upper elementary levels, the course 
is an in-depth inspection of historical and 
contemporary literature for children and 
young adults. Emphasis in the course 
is on an examination of fiction, non-
fiction, biographies, information books, 
picture and storybooks and illustration in 
children’s books. Attention is also given to 
multicultural issues and concerns.

EDU 627  DIAGnOstIC AnD 
COrrECtIVE rEADInG (3)
This course is designed for classroom 
teachers at all levels. Coursework 
includes examination of and practice 
with instruments for diagnosis of student 
difficulties, preparation of informal testing 
devices and the study of materials and 
techniques for corrective work as they 
relate to student needs in a culturally 
diverse society. Students are also expected 
to demonstrate an awareness of and 
knowledge related to the developmental 
needs of students of all ages. 
Communication of student needs to other 
professionals and to the student’s family is 
also emphasized. Prerequisite: EDU 624

EDU 629  EArLY CHILDHOOD 
mEtHODs (3)
This course focuses on the development 
of teaching skills and child management 
techniques in early childhood settings. 
Emphasis is placed on the analysis of 
and reflection on teaching practices for 
children between the ages of birth to age 
seven. 

EDU 630 sECOnDArY sCHOOL 
tEACHInG strAtEGIEs (3)
This course is designed to familiarize 
students with instructional strategies, 
methods and materials necessary for 
creating productive teaching-learning 
environments for adolescence students. 
Students in this course are expected to 
demonstrate the ability to create a positive 
and productive learning environment 
and to plan effectively for instruction and 
evaluation. 

EDU 631  sECOnDArY COntEnt 
ArEA mEtHODs (3)
This course is designed to assist students 
in developing techniques, methods, 
activities and strategies for teaching 
content-specific subject areas at the 
secondary school level. 

EDU 632  AssEssInG AnD GUIDInG 
tHE DEVELOPmEnt Of YOUnG 
CHILDrEn (3)
This course is designed to provide 
prospective teachers with the tools 
necessary to provide curriculum and 
instruction that is both age-appropriate 
and individually appropriate to learners 
from birth to age seven. Among topics 
covered in this course are legal and ethical 
responsibilities in the assessment of young 
children; developmental milestones; why, 
what and when to assess; interpreting 
and using assessment information; using 
assessment to guide classroom teaching; 
communicating assessment results; and 
contemporary considerations in the 
assessment of children from birth to age 
seven. Offered in fall semester.

EDU 637 ADOLEsCEnt LItErACY (3) 
Candidates will analyze and evaluate 
multiple literacies and modalities of 
literacy and their impact on adolescent 
learners, including critical reading of 
nontraditional text and how meaning 
is conveyed through multimodal 
representations. Emphasis is also placed 
on the impact of emergent technologies 
on adolescent development and learning, 
and on preparation of teachers to convey 
meaning through the “new literacies” 
in all content areas. Special attention is 
paid to the impact of multiple literacies 
on English language learners, students at 

risk for school failure, and students with 
exceptionalities. 

EDU 651 mULtICULtUrALIsm AnD 
CULtUrAL DIVErsItY (3)
This course examines patterns of diversity 
in North America. Attention is given to 
racial, ethnic, religious and other minorities 
in contemporary society. Cultural 
perspectives which impact schooling 
are discussed and strategies to enhance 
teaching and learning are explored. Age 
and culturally appropriate strategies 
for creating effective teaching-learning 
environments are examined.

EDU 652  CUrrICULUm PLAnnInG In 
EDUCAtIOn (3)
Emphasis in this course is on curricular 
design and instructional planning to 
address the special developmental 
and educational needs of students 
in elementary and secondary school. 
Attention is given to past and future 
trends in design and implementation 
and to appropriate planning techniques 
for meeting the needs of a diverse 
population of students at differing levels 
of social, physical, management and 
academic ability. Curriculum planning is 
examined on the state, district, school and 
classroom levels, along with the roles and 
responsibilities of administrators, teachers, 
school staff, students and community 
members.

EDU 653  CrItICAL IssUEs In 
EDUCAtIOn (3)
This course is designed to discuss and 
analyze current and future trends in 
education. Emphasis is placed on issues 
related to chemical dependency, social 
and economic inequality, school support 
through mentorships and funding, 
availability and use of media technology, 
collaborative teaching techniques, 
privatization of schooling, equality and 
equity and other related issues.

EDU 656  PHILOsOPHICAL AnD 
sOCIAL fOUnDAtIOns Of 
EDUCAtIOn (3)
This course is designed to introduce 
students to the social and philosophical 
foundations of education and ways in 
which they have been influential in shaping 
education in North America. As such, the 
course covers philosophies of education 
within the social/political context that 
influenced their development. Discussions, 
lectures, readings and student-centered 
work take place against the background 
of emerging philosophies of education 
in any given time period. A major focus 
of the course is on an examination of 
perennial questions related to education 
and schooling in North America.
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EDU 681 stUDEnt tEACHInG 
sEmInAr (0)
This seminar is designed to discuss 
expectations, effective planning, problems, 
issues and concerns related to elementary 
student teaching.  

EDU 682  PrACtICUm In EArLY 
CHILDHOOD, CHILDHOOD Or 
mIDDLE CHILDHOOD EDUCAtIOn (3)
This course is a 14-week (five days a 
week), college-supervised experience 
in early childhood, childhood or middle 
childhood education, including theories 
and principles learned in coursework and 
applied to actual practice in assessment, 
individualized programming and 
management of pupils at these grade 
levels.  Prerequisite: Completion of all 
coursework leading to certification;  
minimum 3.0 G.P.A. 

EDU 684 POrtfOLIO CAPstOnE 
COUrsE (3)
This capstone consists of a standalone 
3-credit course that takes place 
concurrently with student teaching.  In 
this course, candidates are challenged 
to integrate theory and evidence based 
practices with an emphasis on self-
reflection.  Candidates are responsible 
for compiling and refining a portfolio of 
key assignments from their academic 
program.  Finally, candidates produce a 
culminating analytical reflection based 
upon the key assignment, student 
teaching, and the education department’s 
Conceptual Framework.  This course must 
be taken in conjunction with EDU 682 or 
EDU 692, SED 662 or SED 672, or  
TSL 668.

EDU 691 stUDEnt tEACHInG 
sEmInAr (0)
This seminar is designed to discuss 
expectations, effective planning, problems, 
issues and concerns related to secondary 
student teaching.  

EDU 692 PrACtICUm In 
ADOLEsCEnCE EDUCAtIOn (3)
This course is a 14-week (five days a 
week), college-supervised experience in 
secondary education, including theories 
and principles learned in coursework 
and applied to actual practice in 
assessment, individualized programming 
and management of secondary-level 
students.  Prerequisites: Completion of 
all coursework leading to certification; 
minimum 3.0 G.P.A. Offered in fall and 
spring semesters.

ELH 741: HIGHEr EDUCAtIOn 
GOVErnAnCE, LAw AnD POLICY (3)
This course is designed to provide 
post-secondary educational leaders with 
the knowledge and skills necessary to 
understand and successfully lead their 
organizations within the constraints and 
opportunities provided by the current 
legal context and choice of governance 
structures. This course focuses on policy 
creation and implementation strategies 
while managing legal risks with special 
attention on respecting the civil rights of 
all constituency groups. This course will 
be structured to address current issues of 
importance to post-secondary educational 
leaders. Prerequisite: EDL 738.  Offered in 
fall semesters.

ELH 742: HIGHEr EDUCAtIOn 
fInAnCE AnD strAtEGIC  
PLAnnInG (3)
This course provides detailed, hands-on 
experiences with the challenges that are 
faced by upper-level administration in the 
development, management, financing, and 
planning of higher education institutions.  
Costs, revenues, staffing, and constraints 
that face educational leaders in both 
public and private venues are examined.  
Extensive examples of organizational 
structures, personnel and staffing needs, 
and financial considerations are shown as 
dependent upon each other, and integral 
to the strategic planning needed to meet 
institutional missions. Prerequisites: EDL 
732, EDL 737.  Offered in fall semesters.

ELH 743: HIGHEr EDUCAtIOn 
CUrrICULUm (3)
This course is designed to prepare 
post-secondary educational leaders 
with the skills to manage the changing 
world of curriculum in higher education. 
This course studies the development 
and management of curriculum within 
higher education; purposes, uses, and 
control; program development; and 
distance education. Emphasis is placed on 
curriculum evaluation and planning.
Prerequisites: EDL 738, EDL 739. Offered 
in summer semesters.

ELH 744: PrOGrAm EVALUAtIOn, 
OUtCOmEs AssEssmEnt, AnD 
ACCrEDItAtIOn (3)
This course examines the advanced 
evaluation of instructional and educational 
programs, and introduces students to 
many of the critical issues involved in 
assessment in higher education.  The 
course places strong emphasis on the 
assessment of student learning, and 
demonstrates this through examples 
from literature provided by a variety of 

accrediting agencies.  Extensive examples 
provide mathematical and conceptual 
understandings of differing measurement 
approaches to reliability and validity 
techniques for assessment tools.
Prerequisites: EDL 732, EDL 738.  Offered 
in spring semesters.

ELH 745: APPLIED rEsEArCH 
PrACtICUm I (2)
Students develop an applied research 
proposal that studies an institutional issue 
or problem.  The student will identify the 
question or problem to be studied and 
the student will, under the guidance of the 
instructor, develop an applied research 
proposal to be carried out in Applied 
Research Practicum II. Prerequisite: EDL 
735.  Offered in fall and spring semesters.
ELH 746: APPLIED rEsEArCH 
PrACtICUm II (2)
Students conduct the research or 
evaluation proposal developed in Applied 
Research Practicum I.  The student will 
obtain IRB approval, collect and analyze 
the data, and write up the full research 
report. Prerequisite: ELH 745.  Offered in 
fall and spring semesters.

ELK 741: K-12 EDUCAtIOn 
GOVErnAnCE, LAw AnD POLICY (3)
This course is designed to provide primary 
and secondary educational leaders with 
the knowledge and skills necessary to 
understand and successfully lead their 
organizations within the constraints 
and opportunities provided by current 
legal and governance structures. This 
course focuses on policy creation 
and implementation strategies while 
managing legal risks with special 
attention to respecting the civil rights of 
all constituency groups. This course will 
be structured to address current issues 
of importance to primary and secondary 
educational leaders. Prerequisites: EDL 
738.  Offered in fall semesters, or as 
needed.

ELK 742: K-12 EDUCAtIOn fInAnCE 
AnD PLAnnInG (3)
This course is designed to provide primary 
and secondary educational leaders with 
the knowledge and skills necessary to 
understand and successfully lead their 
organizations within the constraints and 
opportunities current funding streams. 
This course focuses on legal, equity 
and budgetary issues, with a focus on 
improving the efficacy and efficiency. 
This course will be structured to address 
current issues of importance to primary 
and secondary educational leaders.
Prerequisite: EDL 732, EDL 737.  Offered in 
summer semesters, or as needed.
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ELK 743: sCHOOL-COmmUnItY 
rELAtIOns (3)
This course identifies and evaluates 
efforts to coordinate district, university, 
business/industry, and community service 
agencies in building effective programs 
that enhance the capacity of educators to 
meet the needs of all students. Students 
learn to communicate effectively with 
various cultural, ethnic, racial, and special 
interest groups within the community 
and learn to involve them appropriately 
in policy development, assessment, 
and planning.  Students learn to design 
and implement community school 
concepts, community needs assessments, 
community participation projects, and 
community education organizations. 
Students develop an understanding of 
community power structures, including 
identifying major opinion leaders and 
their relationships to the school. Students 
develop an effective and interactive staff 
communications plan and public relations 
program. Prerequisites: EDL 737, EDL 739.  
Offered in spring semesters only.

ELK 744: CUrrICULUm, 
InstrUCtIOn AnD tHE AssEssmEnt 
Of LEArnInG (3)
Integrates the study of the fields of 
curriculum, instruction and assessment 
from the point of view of improving 
learning outcomes.  This course provides 
a critical overview of current curriculum 
issues and prepares participants to 
assume an instructional leadership role 
in this area.  Readings, simulations, case 
studies, critical reflection activities, and 
visiting speakers are used to develop 
understandings of current learning theory, 
curriculum development, instructional 
strategies, and assessments.  In this 
way students will have opportunities to 
practice curriculum standards alignment, 
student achievement data analysis, 
and the integration of technology. 
Prerequisites: EDL 732, EDL 738, EDL 739.  
Offered in fall semesters, or as needed.

ELK 745: APPLIED rEsEArCH 
PrACtICUm I (2)
Students develop an applied research 
proposal that studies an institutional issues 
or problems.  The student will identify the 
question or problem to be studied and 
the student will, under the guidance of the 
instructor, develop an applied research 
proposal to be carried out in Applied 
Research Practicum II. Prerequisite: EDL 
735. Offered in every semester.

ELK 746: APPLIED rEsEArCH 
PrACtICUm II (2)
Students conduct the research or 
evaluation proposal developed in Applied 

Research Practicum I.  The student will 
obtain IRB approval, collect and analyze 
the data, and write up the full research 
report. Prerequisite: ELK 745.  Offered in 
every semester.

GrA 600 tHEOrY DEVELOPmEnt (3)
This course is a critical analysis of the 
processes involved in the development 
of theory. It includes a perspective of the 
underlying philosophical and historical 
trends in the development of theory. 
Emphasis is placed on the processes 
of concept analysis, construction 
of theoretical relationships and the 
relationships between research, practice 
and theory. Social, ethical and value 
problems related to the development of 
knowledge are examined.  Prerequisite: 
Graduate level standing. Offered in fall, 
spring and summer semesters. 

GrA 601  rEsEArCH mEtHODOLOGY 
AnD DEsIGn (3)
This course reviews and critically analyzes 
components of research design, including 
collection of data. Emphasis is placed 
on the professional as producer and 
consumer of research.  Prerequisites: 
Graduate level standing, GRA 600 and 
four-credit Applied Statistics or equivalent, 
or competency test.  Offered in fall and 
spring semesters.

GrA 602  stAtIstICs sEmInAr (1)
This specialized course is designed to 
provide students with the intermediate level 
statistics information needed to enroll in 
GRA 601. It includes two hours of computer 
laboratory per week.  Prerequisites: 
Graduate standing or meet undergraduate 
requirements and previous statistics course  
Offered in fall and spring semesters.

GrA 606  CUrrICULUm 
DEVELOPmEnt (3)
This course is an overview of past and 
present curricular trends and development 
processes. Principles and techniques 
of curriculum design, development, 
implementation and evaluation in 
educational programs are explored. 
Prerequisite or corequisite: GRA 600  
Offered in fall semester.

GrA 607  tEACHInG strAtEGIEs (3)
This course is a synthesis of learning 
acquired in clinical, field experience, 
education and research courses. The art, 
principles and strategies of teaching in 
higher education programs are explored. 
Emphasis is placed on class and clinical/
field learning experiences and evaluation 
of students, courses and programs.  
Prerequisite: GRA 606  Offered in spring 
semester

GrA 608  tEACHInG PrACtICUm (3)
Students will observe, participate in and 
practice teaching. Nursing and related 
allied health professions students (i.e., 
occupational therapy students) are 
placed in appropriate discipline-specific 
college and/or clinical laboratory teaching 
situations. Weekly seminars enable 
students to synthesize previous learning 
and to discuss teaching strategies, clinical/
field evaluation and problems associated 
with college teaching. Teaching practicum 
requires approximately six to eight hours 
a week during the day (some limited 
evening placements) for ten weeks. 
Prerequisites: GRA 606 and GRA 607  
Offered in fall and spring semesters.

GrA 610  tHEsIs sEmInAr (3)
This course involves a discussion of 
current research in the profession. 
Students will identify and delineate a 
research problem and develop a thesis 
proposal.  Prerequisites: GRA 601, NUR 
604 and NUR 630 I (nursing majors)  
Offered in fall and spring semesters.

GrA 617 fInAnCIAL mAnAGEmEnt 
Of HEALtH CArE sYstEms (1)
This course explores financial 
management techniques for health care 
administration such as budgeting, auditing, 
cost analysis, statistical reporting and fiscal 
control. Special emphasis is placed on 
long-term care areas. Prerequisite: GRA 
615   Offered in fall and spring semesters.

GrA 618  EffECtIVE PLAnnInG In 
HEALtH CArE sErVICEs (1)
In this course, students plan for the 
delivery of health care services, both 
at the systems level (area, community, 
region, state and national) and at 
the organizational level (institutional 
program). Emphasis is placed on analytical 
techniques and the dynamics of the 
planning process.  Prerequisite: GRA 615  
Offered in fall and spring semesters.

GrA 619  fUnDInG Of HEALtH CArE 
fACILItIEs (1)
This course identifies funding sources 
available for support of health care 
facilities. Private and public funding 
sources are explored with a special focus 
on grant-writing styles and strategies.  
Prerequisite: GRA 615  Offered in fall and 
spring semesters.

GrA 620  mAnAGEmEnt IntErnsHIP 
In HEALtH CArE (3)
Students will gain practical experience in 
an on-the-job situation at the management 
level in a health care facility or service area. 
The internship will require 90 hours during 
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the semester.  Prerequisites: GRA 616 and 
NUR 603 (nursing majors) Offered in fall 
and spring semesters

GrA 621  APPLIED rEsEArCH 
mEtHODs (3)
This course includes the relationships 
between theory, research and practice. Its 
perspective is on the utilization of theory 
to frame research questions for applied 
research problems. The review and 
critical analysis of components of applied 
research designs are to prepare the 
student to be a producer and consumer of 
applied research.  Prerequisites: Graduate 
standing, undergraduate computer 
course or equivalent, applied statistics 
competency (written exam).  Offered in 
fall and spring semesters.

GrA 622  APPLIED rEsEArCH 
PrOJECt sEmInAr (2)
This course prepares the student to 
complete an applied research project. 
Current research is examined to identify 
appropriate areas of inquiry for students in 
a professional program.  Prerequisite: GRA 
621  Offered in spring semester.

GrA 629  tHEsIs ADVIsEmEnt (3-6)
This course provides for a systematic 
investigation of a research problem 
selected by the student as an independent 
learning situation with faculty guidance. A 
student thesis will be completed according 
to the guidelines in the D’Youville College 
Thesis Handbook. Students must register 
for their thesis director’s section. 
Prerequisite: GRA 610  Offered in fall, 
spring and summer semesters.

GrA 630  ADVAnCED stAtIstICAL 
mEtHODs In APPLIED rEsEArCH (3)
This course explores statistical design and 
data analysis in the areas of descriptive and 
inferential statistics. Students are expected 
to bring their own set of data to the course 
and learn the process of computerized 
data entry and data analysis using SPSS/
PC+ or MINITAB for advanced statistical 
computing. Students analyze their own 
thesis data, produce advanced statistical 
results and write interpretations of their 
work. This course consists of two hours of 
lecture and two hours of lab.  Prerequisite: 
GRA 610  Offered in spring semester.

Hrm 635 EmPLOYEE rECrUItmEnt, 
sELECtIOn, AnD trAInInG AnD 
DEVELOPmEnt (3)
This course will assist in preparing a 
student to be a human resources manager 
by introducing the necessary skills and 
knowledge in the areas of employee 
recruitment, selection and training, and 

development. This course will assist 
in preparation for human resource 
certification Institute certification exams 
by focusing on the skills and competencies 
specified for the profession by the Society 
for Human Resources Management.
Prerequisite:  Admission to the major and 
MBA 604

Hrm 636  EmPLOYEE BEnEfIts, 
PEnsIOn, AnD COmPEnsAtIOn (3)
This course will assist in preparing a 
student to be a human resources manager 
by introducing the necessary skills and 
knowledge in the areas of compensation 
and benefits.   This course will assist 
in preparation for Human Resource 
Certification Institute certification exams 
by focusing on the skills and competencies 
specified for the profession by the Society 
for Human Resources Management. 
Prerequisite:  Admission to the major and 
MBA 604, MBA 611

Hrm 637  mULtInAtIOnAL HUmAn 
rEsOUrCEs mAnAGEmEnt (3)
The course covers various areas of 
knowledge, theories and applications 
of organizational behavior and human 
resources management in the global 
arena.  Topics include leadership and 
organizational styles in different cultures, 
motivational techniques, managing 
human resources and cross-cultural 
training, preparing expatriates for foreign 
deployment and subsequent repatriation, 
compensation, and other related problems 
in domestic and international business, 
and country specific factors affecting 
foreign placement of company personnel. 
Prerequisite:  Admission to the major and 
HRM 635, 636

Hrm 638  sAfEtY, HEALtH AnD 
LABOr rELAtIOns (3)
This course will assist in preparing 
a student to be a human resources 
manager by introducing the necessary 
skills and knowledge in the areas of 
Safety and Health and Labor Relations.   
This course will assist in preparation for 
Human Resource Certification Institute 
certification exams by focusing on the 
skills and competencies-specified for 
the profession by the Society for Human 
Resources Management. Prerequisite:  
Admission to the major and MBA level 
course in human resources management

HsA 600 tHEOrY DEVELOPmEnt (3)
This course is a critical analysis of the 
processes involved in the development 
of theory. It includes a perspective of the 
underlying philosophical and historical 
trends in the development of theory. 

Emphasis is placed on the processes 
of concept analysis, construction 
of theoretical relationships and the 
relationships between research, practice 
and theory. Social, ethical and value 
problems related to the development of 
knowledge are examined.  Prerequisite: 
Graduate level standing. Offered in fall, 
spring and summer semesters. 

HsA 601  sYstEm APPrOACH tO 
OrGAnIzAtIOnAL PErfOrmAnCE 
ImPrOVEmEnt (3)
This course is designed to provide diverse 
students with various organizational 
backgrounds and experiences, 
including health care, a comprehensive 
understanding of the collaborative role 
system theory and its various improvement 
themes have on organizational 
performance. The course will emphasize 
the conceptual framework of the Institute 
for Healthcare Improvement (IHI). The 
framework uses systems theory and four 
thematic concepts; specifically, access 
(appreciation for capacity and demand), 
interaction (the provision of conversation 
process), reliability (performance 
improvement is reproducible) and vitality 
(innovation and renewal of performance 
improvement). The principles of this 
interaction and various techniques are 
integrated and clarified through a case 
analysis methodology.

HsA 602  COmmUnICAtIOn AnD 
OrGAnIzAtIOnAL PErfOrmAnCE 
ImPrOVEmEnt (3)
This course is designed to provide students 
of various health care backgrounds 
and experiences a comprehensive 
understanding of the impact 
communication has on the success of 
improvement initiatives for organizational 
performance. The course emphasizes 
communication among individuals, 
teams and organizations. The course of 
interpretation, coordination and influence as 
it applies to the successful implementation 
of performance improvement themes—
access, interaction, reliability and vitality—is 
discussed and analyzed.

HsA 603  AnALYtICAL 
APPrOACHEs tO OrGAnIzAtIOnAL 
ImPrOVEmEnt (3)
This course is designed to provide 
students of various backgrounds and 
experiences, including health care, with 
a comprehensive understanding of 
analytical approaches needed to meet the 
challenge of organizational performance 
improvement. The course will emphasize 
qualitative and quantitative assessment 
skills and their application to the four 
organizational performance improvement 
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themes: access, interaction, reliability and 
vitality. This course uses real-life scenarios 
as cases for analysis. Students will assess 
organizational performance and identify 
issues and problems. Consistent with the 
Institute for Healthcare Improvement, 
the improvement initiatives will focus 
on operational changes to improve the 
efficiency of service delivery. These issues 
and/or problems will be broken down into 
their smallest components with an effort 
to maximize the improvement outcome.

HsA 604  OrGAnIzAtIOnAL 
PErfOrmAnCE ImPrOVEmEnt 
tHrOUGH CHAnGE LEADErsHIP (3)
This course is designed to provide 
students of various backgrounds and 
experiences, including health care, with 
a comprehensive understanding of the 
collaborative role leadership plays on 
organizational performance. The course 
will emphasize the relationship between 
leadership and four organizational 
performance improvement themes: 
access, interaction, reliability and vitality. 
The principles of the interaction and 
various leadership perspectives are 
integrated and clarified through case 
analysis. Creation of organizational 
performance improvement plans 
developed by students from a variety of 
settings will be employed.

HsA 605  AGInG In AmErICAn 
sOCIEtY (3)
The course covers the social implications 
of aging as well as biological and 
psychological issues. A variety of topics 
as they relate to aging will be covered: 
interpersonal relationships, work and 
retirement, the economics of aging, 
sexuality in old age, and race/ethnicity.
Prerequisites: Graduate standing, HSA 615 
and HSA 616 or permission of instructor

HsA 606  CULtUrE, HEALtH AnD 
HEALtH CArE (3)
This specialized elective is open to 
students from all graduate programs 
interested in the impact of culture on 
health and in development of culturally 
appropriate interventions for communities. 
It will build on epidemiological concepts 
and apply anthropological methodologies 
toward understanding the impact of 
culture on health status, service utilization 
and cultural conflicts between health 
care providers and members of ethnic 
communities.  Prerequisite: Graduate 
standing  Offered as needed.

HsA 608/DHA 608  rEsEArCH 
mEtHODOLOGY AnD DEsIGn (3)
This course reviews and critically analyzes 
components of research design, including 
collection of data. Emphasis is placed 

on the professional as producer and 
consumer of research.  Prerequisites: HSA 
600 and four-credit Applied Statistics or 
equivalent, or competency test. 

HsA 610  tHEsIs sEmInAr (3)
This course involves a discussion of 
current research in the profession. 
Students will identify and delineate a 
research problem and develop a thesis 
proposal.  Prerequisites: GRA 601, NUR 
604 and NUR 630 I (nursing majors)  
Offered in fall and spring semesters.

HsA 612  CULtUrAL COmPEtEnCY 
AnD HEALtH CArE (1)
This interdisciplinary course is open to 
students from all graduate programs who 
are interested in the impact of culture on 
health, and in development of culturally 
appropriate interventions for communities.  
It will build on epidemiological concepts 
and apply anthropological methodologies 
to understanding the impact of culture 
on health status, service utilization, 
and cultural conflicts between health 
care providers and members of ethnic 
communities. Prerequisites: Graduate level 
standing

HsA 613 mAnAGEmEnt In HEALtH 
CArE OrGAnIzAtIOns (3)
This course, for non-majors, presents 
the fundamentals of management that 
a health professional will need in filling 
management positions in health care 
organizations. The basic functions of 
supervision and the practical application of 
these skills are emphasized.  Prerequisite: 
Graduate standing or HS 101  Offered in fall 
and spring semesters.

HsA 615 HEALtH sYstEms 
OrGAnIzAtIOn AnD mAnAGEmEnt (3)
This course brings together students 
with a wide range of backgrounds and 
experiences as consumers, providers 
within health care organizations and 
policy makers to critically examine the 
organizational and management concepts 
that influence planning and decision 
making. The emphasis is on studying the 
various forms of health organizations as 
well as administrative behaviors used 
in adaptation and policy development. 
Prerequisite: Graduate standing Offered in 
fall and spring semesters.

HsA 616  HUmAn rEsOUrCE 
mAnAGEmEnt In HEALtH CArE 
OrGAnIzAtIOns (3)
The course will present the design of 
programs for the maximizing of employee 
and institutional contributions in the 
health care service area. The course will 
address the grouping of professionals, 
paraprofessionals and skilled and 

non-skilled workers into an efficient 
and effective work group. The course 
will review labor relations and union 
organizations in the health care area 
and review legal aspects of personnel 
management.  Prerequisite or corequisite: 
HSA 613 and HSA 615  Offered in fall and 
spring semesters.

HsA 648 fInAnCIAL mAnAGEmEnt In 
HEALtH CArE OrGAnIzAtIOns (3)
This course is designed to introduce 
the learner to a broad range of 
concepts and skills involved in planning, 
budgeting and controlling in health care 
organizations. The emphasis in this course 
is on managerial as opposed to financial 
accounting and on issues carried out at 
the department or organizational level 
rather than the system level. This course is 
required for the long-term care certificate. 
Prerequisite: HSA 615 or permission of 
instructor.  Offered in fall and spring 
semesters.

HsA 649 fInAnCIAL AnALYsIs 
AnD strAtEGIC mAnAGEmEnt Of 
HEALtH CArE OrGAnIzAtIOns (3)
This course builds on previous HSA core 
courses to prepare the learner to help 
position and financially manage a health 
care organization. Application of concepts 
of financial management within health 
care organizations, including financial 
planning principles, reimbursement 
procedures, government regulations, 
analysis of financial statements and 
principles of financial planning. The 
strategic planning process and principles 
of marketing are covered. Emphasis is 
placed on issues related to integrated 
health systems and managing the health 
of populations.  Prerequisite: HSA 648 
Offered in pre-session each summer.

HsA 652 HEALtH CArE ECOnOmICs 
AnD PUBLIC POLICYmAKInG (3)
This course introduces the learner to 
descriptive and exploratory health care 
economics including the operation of 
health care markets, supply and demand 
issues in health care, market competition, 
market power, and reform in the health 
care market. The public policymaking 
process in the United States will be 
explored on a national and state level, 
along with health policy reform, current 
significant policy issues, development 
of the U.S. health care system, and 
comparison with health care systems in 
other industrialized countries. Participants 
in the course track and analyze public 
policy issues and explore major health 
policy references and sites.  Prerequisites: 
Graduate standing and HSA 615
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HsA 653 LEGAL AnD EtHICAL 
IssUEs In HEALtH CArE 
OrGAnIzAtIOns (3)
This course addresses legal and ethical 
issues frequently encountered by 
health care managers. Topics include 
the constitutional basis for government 
support of health care services and 
constraints that law and regulation impose 
on the health care industry. Bioethical 
theory, policy formulation and decision 
making in the professional setting are also 
included. Specific problems discussed 
include such issues as the right to health 
care, allocation of scarce resources, human 
experimentation, choices regarding death, 
liability of health care providers and 
governing board and medical and health 
care staff responsibilities.  Prerequisite: 
HSA 615   Offered in fall and spring 
semesters.

HsA 654  HEALtH sYstEms LABOr 
rELAtIOns (3)
Behavioral, economic, social and 
institutional forces that affect quality 
of union-management relations and 
objectives in health care facilities are 
studied. Analysis of relationships that 
influence negotiations, grievances and 
administration of collective bargaining 
agreements are included. There is a review 
of federal laws affecting union relations 
with particular emphasis on those applying 
to health care facilities.  Prerequisite: HSA 
616  Offered as needed.

HsA 657  ADVAnCED DECIsIOn 
AnALYsIs (3)
This course examines a variety of 
advanced quantitative methods useful 
for analyzing and evaluating decision 
making in health care systems. It is 
designed to improve the learner’s ability 
to use analytical techniques now seen 
as necessary for formulating strategic 
or operative plans for a health care 
organization.  Prerequisite: HSA 669  
Offered as needed.

HsA 668 nUrsInG HOmE 
ADmInIstrAtIOn (3)
This course is designed to provide 
students the knowledge and skills required 
as a nursing home administrator. This 
course will assist students in applying the 
knowledge and skills acquired in earlier 
courses to the specific field of nursing home 
administration. It covers organizational 
management and general management, 
resident care, personnel management, 
financial management, environmental 
management, regulatory management, 
dietary management and aging. The course 
is intended to meet course requirements 
for Qualification 3 and Qualification 5 of the 

New York State Education Department 
for Nursing Home Administrator licensure.  
Prerequisite or corequisite: HSA 648   
Offered in fall semester.

HsA 669 ImPrOVInG PErfOrmAnCE 
Of HEALtH sYstEms (3)
This course is designed specifically for 
managers in health care organizations who 
want to develop knowledge and skills in 
planning, measurement and communicating 
the performance of their organization. 
This course is targeted to those students 
who desire a master’s degree in health 
services administration and have achieved 
the level of knowledge and skill associated 
with understanding the structure and 
function of health care systems as well 
as basics in measurement as applied to 
planning, budgeting and controlling within 
organizations. Students will learn how to 
respond to the convergence of forces 
driving the study of the performance of 
health care systems today. The emphasis 
is on how to assess the performance of 
processes and outcomes of health care 
delivery systems and what to assess. 
Students will learn how to design, implement 
and evaluate the performance of their 
organization as well as how to contribute to 
and use uniform datasets.  Prerequisite: HSA 
648  Offered in fall semester.

HsA 670  HEALtH sErVICEs 
COnsULtInG (3)
This course will present the learner with 
models for consulting in health care 
organizations. Concepts of both internal 
and external consulting will be covered. 
Theories underlying effective consulting 
will be covered. The course will also cover 
the elements and design of a business 
plan. Representatives of different types of 
health care consulting organizations will 
be guest speakers.   Prerequisites: HSA 
648, HSA 652, HSA 653 or permission of 
instructor Offered as needed.

HsA 672  PrACtICUm (3)
This course provides the opportunity for 
the application of theories and principles 
of classroom learning in an area of the 
health care system. There is a requirement 
of three credit-hours (120 clock hours) of 
fieldwork under the supervision of a qualified 
preceptor and program faculty. Students 
meet as a group periodically during the 
semester. Attendance at these integrative 
seminars and completion of practicum 
objectives is required.  Prerequisite: HSA 615, 
HSA 616, HSA 648, HSA 649, HSA 608

HsA 682  mAnAGErIAL 
EPIDEmIOLOGY (3)
Epidemiology is the student of the 
distribution and determinants of disease 

in human populations. Managerial 
epidemiology is the application of the 
principles and tools of epidemiology 
to the practice of management. This 
course will introduce students to the 
basic principles of epidemiology and 
demonstrate how these principles may be 
applied to the various functions of health 
services administrators/managers, such 
as planning, staffing, organizing, directing 
and controlling. Through these principles 
students will learn how measurement of 
health-related outcomes and delivery of 
health services is a critical component of 
each of these functions.  Prerequisites: 
HSA 608 and permission of the instructor.

IB 501 tHEOrEtICAL COnCEPts In 
GLOBAL ECOnOmICs (3)
This course introduces the fundamental 
theoretical concepts in international 
economics, including international trade 
and investment, industrial and economic 
restructuring, and technological change 
and innovation. Other topics include 
economic geography, spatial economics 
and the principles of locational choice 
for multinational firms.  Prerequisite:  
Admission to the major and graduate 
standing

IB 503 IntErnAtIOnAL ECOnOmICs, 
fInAnCE AnD ACCOUntInG (3)
This course studies the economic 
principles in trade and investment among 
nations. More specifically, topics such as 
the international exchange and balance 
of payments, the scope and significance 
of international investment and capital 
movements, and the basics of international 
financial accounting and reporting are 
explored.  Prerequisite:  Admission to the 
major and graduate standing

IB 505 IntErnAtIOnAL nEGOtIAtIOn 
AnD COmmUnICAtIOn (3)
This course is designed to provide an 
understanding of the aspects of cultural 
differences among peoples in different 
countries that significantly affect 
managing businesses, communicating 
and marketing products or services 
in the global economy through the 
study of major economic regions of the 
world. Emphasis is placed on the role of 
managers as leaders, negotiators and 
facilitators in the international business 
environment.  Prerequisite:  Admission to 
the major and graduate standing

IB 506 IntErnAtIOnAL HUmAn 
rEsOUrCEs mAnAGEmEnt (3)
The course covers various areas of 
knowledge, theories and applications 
of organizational behavior and human 
resource management in the global 
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arena. Topics include leadership and 
organizational styles in different cultures, 
motivational techniques, managing 
human resources and cross-cultural 
training, preparing expatriates for foreign 
deployment, compensation and related 
problems in international business, and 
country-specific factors affecting foreign 
placement of company personnel. 
Prerequisite:  Admission to the major and 
graduate standing

IB 602  mULtInAtIOnAL 
COrPOrAtE fInAnCE (3)
This course studies the emphasis of 
the financial issues that multinational 
enterprises face. Topics include risk 
management, financing and investment 
decisions.  Prerequisite: Admission to 
the major and IB 503 or permission of 
instructor

IB 604  IntErnAtIOnAL mArKEtInG 
AnD rEsEArCH (3)
This course is a study of how international 
business variables affect the marketing 
process. Emphasis is placed on the 
mechanics and strategies of international 
marketing, including export and non-
export entry modes. The course focuses on 
product, pricing, promotion and distribution 
decisions in a global marketplace.  
Prerequisite:  Admission to the major and IB 
505 or permission of instructor

IB 605 LEGAL EnVIrOnmEnt In 
IntErnAtIOnAL BUsInEss (3)
The course investigates international 
trade organizations, conferences, 
treaties, export regulations, antitrust laws, 
securities regulations in the international 
environment, the Foreign Corrupt Practices 
Act, laws that provide protection against 
unfair competition from foreign goods, 
and laws that provide economic relief to 
those affected by import competition. 
Prerequisite:  Admission to the major and IB 
503 or permission of instructor

IB 607 GLOBAL sUPPLY-CHAIn AnD 
LOGIstICs mAnAGEmEnt (3)
This course examines the escalating 
importance of international logistics 
and transportation in world commerce. 
It emphasizes the importance of 
increasingly complex global supply-chain 
and product distribution management. 
Transportation and logistics issues such as 
export management and documentation, 
distribution and traffic management are 
also discussed.  Prerequisite:  Admission to 
the major, IB 501, and IB 503 or permission  
of instructor

IB 608  mULtInAtIOnAL strAtEGIC 
mAnAGEmEnt (3)
This course is an advanced study in 
global strategic management that allows 
students to apply and extend skills learned 
in earlier international business theoretical 
and functional courses. Students relate 
recent innovations in international 
operations management and information 
technology to business strategy and 
integrate core management courses 
in organization, leadership, strategy, 
marketing, accounting, finance and cross-
cultural concepts from the perspective 
of a business executive.  Prerequisites:  
Admission to the major and IB 602, IB 604 
or permission of instructor

IB 610  mULtInAtIOnAL fInAnCIAL 
rEPOrtInG (3)
This course is a study of the accounting 
aspects of international business. Topics 
include comparative international 
accounting systems, practices, reporting 
and taxation. This course also includes 
a discussion of the need for and uses 
of relevant accounting information by 
managers for planning, forecasting, 
budgeting and decision making in a 
global competitive business environment. 
Prerequisite:  Admission to the major and 
IB 602 or permission of instructor

IB 612  sPECIAL tOPICs In 
IntErnAtIOnAL BUsInEss 
This course covers special topics in 
international business that are of interest 
to students and enhance students’ 
knowledge in specific areas.  Prerequisites:  
Admission to the major 

IB 614  CUrrEnt IssUEs In 
IntErnAtIOnAL BUsInEss
This course provides an in-depth 
knowledge of current work issues, 
selected topics, specific problems and 
issues, or analysis of geographical areas 
of prominence in international trade and 
investment.  Prerequisites:  Admission to 
the major, IB 602, IB 604, IB 605, IB 607 or 
permission of instructor

IB 620  IntErnAtIOnAL BUsInEss 
fIELDwOrK (9)
This course allows students the 
opportunity to apply international 
business knowledge and skills in real-world 
settings. Assignments include positions in 
multinational corporations, government 
agencies and other institutions in the U.S. 
or abroad. Fieldwork assignments will be 
arranged on an individual basis. 
Prerequisite:  Admission to the major, 
good academic standing per academic 
regulations or permission of instructor

mBA 501  BUsInEss mAtH AnD 
stAtIstICs (3)
This course will prepare the graduate 
student to apply and analyze the 
descriptive and inferential methods of 
statistics. The use of computer models 
will enhance the underlying mathematical 
concepts that the student will be expected 
to synthesize. There will be a particular 
emphasis on research, including design, 
the collection of data, and an analysis of 
that data through competent statistical 
compilation. Prerequisite: Admission to 
the major, MBA graduate standing and 
previous business statistics course.

mBA 602  tHEOrIEs Of mACrO AnD 
mICrOECOnOmICs (3)
This course goes beyond just the 
principles of macro and microeconomics 
and teaches business decision making 
by allowing students to both understand 
the economic issues involved in and 
apply economic theories to the analysis 
of concrete, real world problems.  The 
course attempts to synthesize theoretical 
principles of economics with functional 
areas of business as a foundation for 
higher-level business courses Prerequisite:  
Admission to the major and MBA 501 

mBA 603  fInAnCIAL AnD 
mAnAGEmEnt ACCOUntInG (3)
As an introduction, a basic financial 
accounting review is provided. U.S. 
financial accounting is related to global 
international accounting. Financial 
accounting is bridged to managerial 
accounting. Managerial accounting is 
defined and contrasted with financial 
accounting. The process of managerial 
accounting and its use by managers in an 
organization is described and assessed. 
Major cost accounting systems and how 
they work in our modern technological 
environment are reviewed and analyzed. 
Planning and control systems in current 
organizations are examined through 
budgeting, standard costing and 
responsible accounting principles. Use 
of managerial accounting for decision 
making and financial statement analysis 
completes the managerial accounting 
process.  Prerequisite:  Admission to the 
major and MBA 501, MBA 602

mBA 604   HUmAn rEsOUrCEs 
mAnAGEmEnt (3)
Strategic management of human 
resources in any organization must be 
addressed within the larger scope of 
strategic business planning and leadership.  
People are often the competitive 
advantage in an organization, but only 
when the human-focused policies and 
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practices align with the strategic directions 
of the organization. This three credit hour, 
graduate level course will provide students 
with the ability to formulate and analyze 
human resources policies and practices 
in a strategic manner to positively impact 
the operations of their organizations. 
Prerequisite:  Admission to the major

mBA 611   OrGAnIzAtIOnAL 
LEADErsHIP (3)
An effective manager needs to be 
able to lead a group of people toward 
the accomplishment of organizational 
objectives.  A good leader will also be 
able to analyze the leadership style and 
methods of other leaders using critical 
thought and the application of well-
researched theories of leadership.  Students 
will also formulate a personal philosophy 
of leadership to guide future decisions and 
actions. Prerequisite:  Admission to the 
major and all foundation courses

mBA 612   LEGAL EnVIrOnmEnt In 
BUsInEss (3)
This course is an analysis and application 
of the U.S. corporate law and practice 
from the perspectives of practitioners.  
This legal analysis and application 
(through case studies) includes corporate 
governance principles, contracts, and 
business tort laws.  In addition, this course 
explores the U.S. securities law, evidence 
of indebtedness, investment contracts, 
and certificates of interest in profit-sharing 
agreements.   Prerequisite:  Admission to 
the major and MBA 602, MBA 604

mBA 615  mArKEtInG mAnAGEmEnt (3)
This course presents the importance of 
the marketing function in the strategic 
management of the organization. Within 
the framework of the marketing discipline, 
students will learn how to ascertain customer 
needs and to strategically plan to fill those 
needs while serving an increasingly diverse 
population. Also considered in this course 
are issues such as electronic marketing, 
environmentalism, consumerism and 
consumer life-style. As part of this course, 
students will identify actual consumer needs 
and devise a comprehensive strategic 
marketing plan. Prerequisite:  Admission to 
the major and MBA 604, MBA 612

mBA 616   COrPOrAtE fInAnCE (3)
This course will prepare the graduate 
student to apply and analyze sophisticated 
methods of investment decision making 
in a corporate environment. This will 
include the ability to combine the results 
of different analyses, as well as the 
discernment of the most appropriate tool 
in a given circumstance. There will be a 

particular emphasis on research, including 
problem solving in a practical business 
setting. Prerequisite:  Admission to the 
major and MBA 501, MBA 603

mBA 623  sPECIAL tOPICs In 
mAnAGEmEnt (3)
This course is designed to help students 
gain in-depth knowledge of current 
management issues; specific problems and 
issues related to organizational change; 
analysis of human resources; operations, 
and strategic management, finance and 
investments; or in areas of international 
trade and global management. Students 
interested in a particular area of business 
can enhance their knowledge, skills, and 
research in this special topics course. 
Prerequisite:  Admission to the major and 
all foundation courses

mBA 624  GLOBAL sUPPLY CHAIn 
mAnAGEmEnt (3)
This course examines the increasing 
importance of transportation and logistics 
to the movement of goods and services in 
today’s global economy.  Transportation 
issues related to policy and regulation, 
carrier operations, and business logistics 
(from user’s perspective) are explored and 
analyzed in detail, both on the domestic 
as well as international levels. Other 
issues such as supply chain management, 
export/import operations management 
and documentation, and management 
techniques related to logistics and 
traffic management operations are also 
discussed. Prerequisite:  Admission to the 
major and all foundation courses

mBA 655 strAtEGIC mAnAGEmEnt 
In COrPOrAtE EnVIrOnmEnt (3)
This course explores the issues of defining 
corporate mission, objectives, and goals. 
Participants focus on the analysis of the 
firm’s external and internal environment 
to identify and create competitive 
advantage in a global context. The course 
emphasizes the cultural, ethical, political, 
and regulatory issues facing any global 
business environment, and the need for 
leadership for a successful management 
of strategic change. The course serves 
as a capstone for students to integrate 
functional areas with the overall strategic 
issues facing companies in today’s 
business environment.  Prerequisite:  
Admission to the major and all foundation 
and transitional MBA courses.

mKt 631  COnsUmEr BEHAVIOr (3)
This course is intended to give students 
the ability to apply strategic skills and 
knowledge of consumer behavior in a 
practical business environment.  This 

course will examine various research 
techniques that marketers can use to gain 
true insight into what drives behavior of 
target audiences for particular products 
and services.  Applying this research, 
the student will be able to develop 
more efficient and effective integrated 
marketing programs.  A global perspective 
will also be taken in order to broaden 
student knowledge and at the same time 
provide a more realistic perspective on 
consumer behavior as a result of increased 
globalization.  Prerequisite:  Admission to 
the major and all MBA foundation courses

mKt 632  mArKEtInG rEsEArCH & 
DEVELOPmEnt (3)
The marketing concept suggests that the 
resources and activities of an organization 
should be focused in an integrated fashion 
towards the satisfaction of the wants and 
needs of the customers as opposed to the 
needs and wants of the organization. As 
an organization adopts this orientation, 
marketing research is viewed as a means 
to integrate the organization’s activities 
and focus them on the needs of the 
market-place. It involves the specification, 
collection, analysis, and interpretation of 
information which will assist managers 
to better understand the customers and 
business environment, identify problems 
and opportunities, and develop and 
evaluate alternative courses of action 
available to them. Prerequisite:  Admission 
to the major and MKT 631

mKt 633  mArKEtInG PrOmOtIOn 
AnD DIstrIBUtIOn (3)
This course covers the management 
issues in developing an integrated 
marketing communications strategy. It 
focuses on the design and implementation 
of effective advertising as part of an 
integrated marketing communications 
program. Since most advertising decisions 
involve both the advertiser and an 
advertising agency and other participants, 
such as firms responsible for direct and 
interactive marketing, public relations, 
merchandising, and promotions, the 
advertiser is viewed in interaction with 
agency, creative, media, and research 
personnel. It also includes developing 
market segmentation strategies, 
budgeting, evaluation and management 
of the communications program. 
Prerequisite:  Admission to the major and 
MKT 631 and 632

mKt 634  IntErnAtIOnAL 
mArKEtInG (3)
This course specializes in problems 
and perspectives of marketing across 
national boundaries, including: 1. Analyze 



97

GRADUATE  CATALOG 2013 -2014
D’YOUVILLE  COLLEGE  •  1 . 800.777.392 1  •  WWW.DYC .EDU

marketing decisions facing firms engaged 
in international business transactions as 
producers, suppliers, and consumers, 2. 
Apply tools and approaches to structure 
and control marketing programs on a 
global basis, 3. Analyze the constant 
tension between forces of market 
standardization at the global level against 
“localization” factors at the domestic and 
local levels. Prerequisite:  Admission to the 
major and MBA 631, 632, and 633

nUr 600 - tHEOrY DEVELOPmEnt 
In nUrsInG rEsEArCH (3)
This course will present a critique of 
theories used in nursing practice and in 
nursing research. Students will develop an 
understanding of the philosophical and 
historical trends that shape theories that 
are applied to the discipline of nursing and 
impact the delivery of health care services.  
Emphasis is placed on the process of 
concept analysis and the application of 
theory to nursing practice. Prerequisite/
corequisite: Undergraduate Statistics 
course (4 credit) or equivalent

nUr 601 rEsEArCH mEtHODs In 
nUrsInG (3)
This course will provide the foundational 
knowledge needed by masters’ prepared 
nurses in order to design and evaluate 
research methodologies used for 
investigating clinical problems. The 
components of research design including 
settings, sampling frames, instrumentation, 
subject selection, and validity threats 
will be presented. Computer programs 
used for statistical analyses in nursing 
and health-related research will be 
reviewed. Emphasis is placed on the 
masters’ prepared nurse as a producer 
and consumer of research. Prerequisite/
corequisite: Undergraduate Statistics 
course (4 credit) or equivalent

nUr 604 COmmUnItY HEALtH 
nUrsInG- OPtImUm HEALtH AnD 
EPIsODIC HEALtH rEstOrAtIOn (3) 
In this course, consideration of health 
promotion and episodic health restoration 
of families, groups, and communities is 
presented with a focus on health-related 
factors such as vulnerability, stress, crises, 
coping, risk, and hazardous choices leading 
to the actual or potential need for health 
promotion and episodic health restoration. 
Nursing theory is used to analyze the health 
of families, groups, and communities in 
need of health restoration activities. Criteria 
for evaluating the effectiveness of nursing 
interventions are developed. Emphasis is 
on interpretation of nursing and related 
theories to mobilize a group to restore its 
health status. Quality assurance models and 
nursing standards of practice are explored. 
Prerequisites: NUR 609

nUr 605 COmmUnItY HEALtH 
nUrsInG - COntInUOUs HEALtH 
rEstOrAtIOn, PrOmOtIOn AnD 
mAIntEnAnCE (3)
In this course, consideration is given to 
continuous health restoration, promotion 
and maintenance of families, groups and 
communities with a focus on groups 
experiencing high risk, limiting choices, 
stigma, immobility, powerlessness, loss, 
isolation and lack of options. Analysis of 
continued health restoration promotion 
and maintenance in the community 
is done using nursing theory. Criteria 
for evaluating the effectiveness of the 
intervention of the nurse are developed: 
Emphasis is on utilization of nursing and 
related theories to draw inferences about 
limiting choices with continuous health 
restoration and about the impact of 
innovative nursing models. Comprehensive 
multidisciplinary approaches to develop 
community programs providing continuity 
of care are explored. Clinical practicum of 
60 hours of nursing practice with a client 
group is required. Prerequisite: NUR 609

nUr 606 CLInICAL PrACtICUm I (3)
This clinical practicum requires 180 hours 
of nursing practice with a focus on health 
promotion with a client group in the 
community. Application of advanced 
practice nursing theory and research 
within the community is emphasized. 
Students will develop skills in the various 
roles of advance practice nursing including 
direct care provider, consultant, manager, 
educator and researcher. Prerequisites: 
NUR 604 and NUR 605

nUr 607  CLInICAL PrACtICUm II (3)
This clinical practicum requires 180 
hours of nursing practice with a focus on 
episodic health restoration with a client 
group in the community. Application 
of advanced practice nursing theory 
and research within the community is 
emphasized. Students will develop/ 
demonstrate skills in the various roles 
of advance practice nursing including 
direct care provider, consultant, manager, 
educator, and researcher. Prerequisites: 
NUR 604, NUR 605

nUr 608  CLInICAL PrACtICUm III (2) 
This clinical practicum includes 120 hours 
of intensive nursing practice with a focus 
on chronicity with a client group in the 
community. Application of advanced 
practice nursing theory and research 
within the community is emphasized. 
Students will demonstrate skills in the 
various roles of advance practice nursing 
including direct care provider, consultant, 
manager, educator and researcher. 
Prerequisites: NUR 604 and NUR 605

nUr 609 PrOfEssIOnAL rOLE 
DEVELOPmEnt (3)
This seminar course presents a critical 
analysis of the advanced practice roles 
in the nursing profession. The scope of 
practice of both clinical nurse specialists 
and nurse practitioners are analyzed. 
The legal and ethical implications of 
these roles are examined The roles are 
further explored in terms of how they 
are influenced by the social, economic, 
political, cultural, environmental, historical 
and geographic forces and trends of the 
times. Increasing the public’s accessibility 
to advanced practice nursing care through 
innovative programs, especially through 
entrepreneurship and grant writing is 
explored. Means to enhance advanced 
practice nursing are also analyzed Open to 
students in the RN program, five-year MS in 
nursing program or with graduate standing; 
Offered in the spring and fall semesters

nUr 610  PrOJECt sEmInAr (3) 
The course is a discussion of current 
nursing practice, nursing education and 
nursing administration challenges or needs 
in the profession. The course includes the 
identification and delineation of a project 
concept and the development of a project 
proposal.  Prerequisites: NUR 600 and 
NUR 601

nUr 613 nUrsInG LEADErsHIP
Today’s climate demands nursing leaders 
to be flexible, creative, and able to 
empower others. Strategies are drawn from 
both leadership and management theories. 
Nurses lead and manage nursing care for 
a variety of populations. This course will 
discuss the changed role of a nurse leader, 
general administration and management, 
decision-making, entrepreneurship, cost-
effective, and committed care.

nUr 614 fInAnCIAL mAnAGEmEnt 
fOr nUrsE LEADErs
Today’s healthcare organizations are 
challenging. Throughout this course the 
students will be reviewing problems 
that exist in various health care settings. 
The course will review delivery of care, 
labor relations, personnel management, 
including budgets; audits and fiscal 
responsibility.

nUr 615 nUrsE LEADErsHIP 
PrACtICUm (3)
This course provides the opportunity for 
the clinical application of theories and 
principles from classroom learning in 
the area of nursing leadership. There is 
a requirement of 120 hours of fieldwork 
under the supervision of a qualified 
preceptor and faculty. Prerequisite: NUR 
613, NUR 614.
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nUr 616 CUrrICULUm 
DEVELOPmEnt AnD  
EVALUAtIOn (3)
This course is an overview of past and 
present curricular trends and development 
processes. Principles and techniques 
of curriculum design, development, 
implementation, and evaluation in 
educational programs are explored. 

nUr 617 tEACHInG strAtEGIEs AnD 
InstrUCtIOnAL tECHnOLOGY
Synthesis of learning acquired in clinical, 
field experience, education, and research 
courses. The art, principles and strategies 
of teaching in higher education and other 
healthcare organizations are explored. 
Emphasis is placed on class, clinical, and 
other learning experiences and evaluation 
of students, course outcomes, and 
program outcomes. Prerequisite: NUR 616.

nUr 618 nUrsInG EDUCAtOr rOLE 
PrACtICUm
This course involves observation, 
participation, and practice in teaching. 
Nursing students and other healthcare 
students will be placed in appropriate 
teaching situations. Weekly discussions 
enable students to synthesize previous 
learning and discuss teaching strategies, 
clinical/field evaluation, and problems 
associated with college teaching. The 
teaching practicum requires approximately 
10 hours a week during the day (some 
limited evening placements) for 15 weeks. A 
total of 150 hours is required. Prerequisites: 
NUR 616 and NUR 617.

nUr 629  PrOJECt ADVIsEmEnt (1-3) 
This course provides a systematic 
development of a project designed to 
address a specific challenge or need 
of the profession. Projects can address 
nursing practice, nursing education or 
nursing administration concerns. A project 
is designed, implemented and evaluated 
according to department of nursing 
guidelines. Prerequisite: NUR 610

nUr 630 AnD nUr 630 L 
PrOfEssIOnAL nUrsInG VII
The objectives for NUR 630 & NUR 630 
L will be met over two semesters. The 
course begins in the fall semester and 
ends in the spring semester. The credit 
allocation is as follows:

Semester I (Fall)
NUR 630 I – 3 credits
NUR 630L I – 2 credits
Subtotal: 5 credits
 
Semester II (Spring)
NUR 630 II – 2 credits
NUR 630L II – 2 credits
Subtotal: 4 credits

Total: 9 credits

nUr 630 I  PrOfEssIOnAL nUrsInG 
VII (3)
This capstone course focuses on 
developing knowledge and expertise in 
a specific area of nursing as selected by 
each student. Application of theory to 
promote, restore and maintain health 
for clients is emphasized. The roles 
of the advanced practice nurse as a 
primary care giver, advocate, consultant, 
researcher, manager, entrepreneur and 
educator within the health care system 
are addressed. The ethical, cultural, 
environmental, epidemiological, political, 
economic and total quality improvement 
factors affecting the health of the clients 
and the health care system will be 
synthesized as the concepts of managing 
care are explored. This course must be 
taken in conjunction with NUR 609, NUR 
630L I.

nUr 630L I PrOfEssIOnAL nUrsInG 
CLInICAL VII (2)
This capstone clinical course focuses on 
developing expertise in advanced nursing 
practice within a specific area of nursing as 
selected by each student. Application of 
theory to promote, restore and maintain 
health while providing care to clients is 
emphasized. Developing skill in functioning 
within a variety of roles – such as manager, 
educator, consultant and researcher 
within a specific health care setting will be 
addressed. Facilitating change to promote 
quality outcomes of care will be explored. 
This course must be taken in conjunction 
with NUR 630 I. Corequisites: NUR 609, 
NUR 630 I.

nUr 630 II PrOfEssIOnAL nUrsInG 
VII (2)
This capstone course is a continuation 
of NUR 630 I Professional Nursing. This 
course focuses on developing knowledge 
and expertise in a specific area of nursing 
as selected by each student. Application 
of theory to promote, restore and maintain 
health for clients is emphasized. The 
roles of the advanced practice nurse as a 
primary care giver, advocate, consultant, 
researcher, manager, entrepreneur and 
educator within the health care system 
are addressed. The ethical, cultural, 
environmental, epidemiological, political, 
economic and total quality improvement 
factors affecting the health of the clients 
and the health care system will be 
synthesized as the concepts of managing 
care are explored. This course must be 
taken in conjunction with NUR 630 L II. 
Prerequisites: NUR 609. Corequisites: NUR 
630L II.

nUr 630L II  PrOfEssIOnAL 
nUrsInG CLInICAL VII (2) 
This capstone clinical course is a 
continuation of NUR 630 L I. It focuses on 
developing expertise in advanced nursing 
practice within a specific area of nursing as 
selected by each student. Application of 
theory to promote, restore and maintain 
health while providing care to clients is 
emphasized. Developing skill in functioning 
within a variety of roles such as manager, 
educator, consultant, and researcher – 
within a specific health care setting will be 
addressed. Facilitating change to promote 
quality outcomes of care will be explored. 
This course must be taken in conjunction 
with NUR 630 II. Prerequisites: NUR 609. 
Corequisites: NUR 630 II.

nUr 631 ADVAnCED HEALtH 
AssEssmEnts (3)
nUr 631L ADVAnCED HEALtH 
AssEssmEnt LAB (1)
This course is designed for the graduate 
nursing student preparing for the family 
nurse practitioner role, or the community 
health nursing advanced clinical track. 
Students learn how to competently 
perform and document a complete 
history and physical for people of all ages. 
Opportunities to practice their developing 
health assessment skills are provided 
in the on-campus lab.  Prerequisite: 
completion of a baccalaureate-level 
health assessment course or equivalent.; 
Corequisite: NUR 631 and NUR 631 L must 
be taken together. An active, unrestricted 
RN license is required; Offered in fall and 
spring semesters.

nUr 632  ADVAnCED 
PHArmACOLOGY (3)
Designed for the graduate nursing student 
preparing for family nurse practitioner 
practice, or the community health 
nursing clinical track, this course provides 
advanced concepts of pharmacology. 
These include the actions, usual dosages, 
absorptions, distributions and side 
effects of commonly prescribed drugs. 
Legal and ethical issues related to 
prescription writing are included. This 
course meets the requirements of New 
York state for nurse practitioner licensure. 
Prerequisite: Successful completion of 
an undergraduate pharmacology course 
or equivalent; An active, unrestricted RN 
licensure is required; Offered in spring 
semester.

nUr 633 ADVAnCED PHYsIOLOGY 
AnD PAtHOPHYsIOLOGY (3)
Designed for the graduate nursing student 
preparing for family nurse practitioner 
practice, or the community health nursing 
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advanced clinical track, this course utilizes 
a systems approach to the study of 
normal human physiology. Variations of 
normal physiology are explored in relation 
to adults and children experiencing 
a wide range of health concerns. 
Prerequisite: Successful completion of an 
undergraduate pathophysiology course or 
equivalent; An active, unrestricted
RN licensure is required; Offered in fall 
semester

nUr 634 HEALtH PrOmOtIOns AnD 
PrImArY CArE Of CHILDrEn AnD 
fAmILIEs (3)
This course was developed for the family 
nurse practitioner student preparing to 
work with children. This course provides 
the theoretical knowledge necessary to 
make sound clinical decisions. Advanced 
level normal growth and development 
will be presented, along with common 
variations from health. The role of the 
nurse practitioner. in the health promotion 
of children within the family system will 
be stressed Care of children and families 
from diverse ethnic backgrounds will be 
explored. Students must plan to take NUR 
639 the following semester. Prerequisites: 
NUR 631, NUR 631L; Corequisites: NUR 
633; Offered in fall semester. Students 
must plan to take NUR 638 in the following 
semester.

nUr 635 HEALtH PrOmOtIOn AnD 
PrImArY CArE Of CHILDrEn AnD 
fAmILIEs (3)
This course was developed for the family 
nurse practitioner student preparing to 
work with women and the childbearing 
family. The course provides the theoretical 
knowledge necessary to make sound 
clinical decisions when providing primary 
health care to women and childbearing 
families. Advanced level normal growth 
and development will be presented, along 
with common variations from health. 
The role of the nurse practitioner. in the 
health promotion of women and pregnant 
women within the family system will be 
stressed Care of women and families 
from diverse ethnic backgrounds will be 
explored. Prerequisites: NUR 637, NUR 
631L; Corequisites: NUR 633; Offered in fall 
semester. Students must plan to take NUR 
639 in the following semester. 

nUr 637 HEALtH PrOmOtIOn AnD 
PrImArY CArE Of ADULts AnD 
AGInG POPULAtIOns
This course was developed for the 
family N.P. student preparing to work 
with adults. It provides the theoretical 
background necessary to make sound 
clinical decisions. The role of the N.P. in 

health promotion and treatment of health 
problems will be stressed Nursing care 
of adults from a wide variety of ethnic 
backgrounds will be explored The special 
needs of aging clients will also be stressed. 
Students must plan to take NUR 640 (5) 
in the following semester.  Prerequisites: 
NUR 637, NUR 631L, NUR 633; Pre or 
corequisites. NUR 632; Offered in spring 
semester. Students must plan to take NUR 
640 S in the following semester.

nUr 638 fAmILY nP CLInICAL 
PrACtICUm In PEDIAtrICs (3) 
Students will complete 200 hours of 
guided clinical experiences providing 
primary health care to pediatric patients. 
Client assessment and management 
skills will be stressed Health promotion of 
underserved populations through patient 
education and collaboration with other 
health professionals will be developed 
Prerequisites: NUR 631, NUR 63/L, NUR 
632 NUR 633 and NUR 634; Offered in 
spring semester

nUr 639  fAmILY nP CLInICAL 
PrACtICUm In wOmEn's HEALtH 
CArE (3)
Students will complete 200 hours of 
guided clinical experiences providing 
primary health care to women of 
all ages. The childbearing cycle will 
be included in this practicum. Client 
assessment and management skills 
will be stressed Health promotion of 
underserved populations through patient 
education and collaboration with other 
health professionals will be developed 
Prerequisites: NUR 631, NUR 63/L, NUR 
632 NUR 633 and NUR 635; Offered in 
spring semester

nUr 640 s/640 CL fAmILY nP 
CLInICAL PrACtICUm In ADULt 
HEALtH AnD AGInG ADULts
Students will complete 300 hours 
of guided clinical experiences with 
adult patients. Client assessment and 
management skills will be stressed 
Health promotion of underserved 
populations through patient education 
and collaboration with other health 
professionals will be developed. 
Prerequisites: NUR 631, NUR 631L, NUR 
632, NUR 633, and NUR 635; Offered in 
spring semester.

nUr 701 7xx HEALtH LItErACY AnD 
POPULAtIOn HEALtH OUtCOmEs   
This course explores the epidemiology 
of health literacy and its influence on the 
delivery of health care services. Individuals 
with low health literacy are afflicted with 
a higher number of chronic diseases, have 

worse health outcomes and generate 
higher health care costs when compared 
with their literate cohorts. Students will be 
introduced to the social, economic, legal, 
political and education-based policies that 
contribute to health literacy problems. 
Health system barriers encountered by 
low literate individuals who seek care will 
be explored. Students will work in groups 
to develop creative, community based 
solutions to identified health literacy 
barriers. Offered in the fall semester.

nUr 702 EVIDEnCE BAsED 
PrACtICE (EBP) AnD (It) In 
HEALtHCArE DELIVErY
This course examines the use of EBP and 
information technology (IT) in healthcare 
delivery. Using advanced Internet and 
database search skills, the student will 
learn how to critically appraise the 
literature and apply evidence based 
findings in a clinical, administrative, 
research, or educational health care 
setting. 

nUr 703 BIOstAtIstICs fOr 
ADVAnCED nUrsInG LEADErs
This course prepares the advance 
practice-nursing student to apply the 
tools and methods of biostatistics to 
clinical practice. Clinical epidemiology and 
evidence-based medicine applications are 
an integral component of clinical decision-
making about individual patients. Advance 
practice nurses need to utilize biostatistics 
principles to provide best practice 
outcomes for patients.

nUr 704 COmmUnItY-BAsED CArE 
Of tHE AGInG POPULAtIOn 
This course was developed for the 
advanced practice-nursing student 
preparing to work with older adults. 
Traditional assessment and treatment 
plans are often ineffective in meeting 
the needs of community dwelling elders. 
Multiply-complex health, social, personal, 
economic, spiritual and legal issues, 
not encountered by younger adults 
contributes to increased morbidity and 
mortality for the elderly. Students will work 
in groups to develop effective community 
based solutions in cases involving older 
adults. Future nurse leaders will be integral 
to the development of interdisciplinary 
solutions to improve outcomes for older 
Americans. 

nUr 705 EtHICAL tOPICs In 
ADVAnCE nUrsInG PrACtICE 
sEmInAr
This course studies the ethical dilemmas 
encountered in Health Care Professions. 
There are concerns that challenge the 
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value of being human underscored in 
end-of-life decisions as well as those that 
span the bioethical literature. Analysis of 
a collective ethic of organizations will also 
be conducted. 

nUr 709 ADVAnCED PrACtICE 
rOLE fOr DOCtOrAL nUrsInG 
LEADErs
This course will explore a variety of issues 
that affect advanced practice nursing, 
with specific content pertinent to family 
nurse practitioners. The legal and ethical 
underpinnings of advanced practice will 
be explored. Students will explore the 
interaction of social, cultural, political, 
regulatory and institutional policies that 
influence practice. New practice roles such 
as entrepreneurship will be discussed. 
Identifying leadership opportunities for 
doctoral students will be stressed.

nUr 711, 712, 713 trAnsLAtIOnAL 
CAPstOnE PrOJECt AnD 
rEsIDEnCY I, II AnD III
Upon completion of all required general 
coursework and practice, the student will 
enter a translational-capstone project and 
residency. This is the culminating clinical 
practicum designed to provide the student 
with an intensive immersion experience 
allowing him/her to master DNP 
competencies within a chosen specialty. A 
total of 7 credits of coursework is required 
for the entire capstone and residency; this 
includes NUR 711 (Capstone I – Identify 
project -2 credits), NUR 712 (Capstone 
II – Design and Pilot – 2 credits) and NUR 
713 (Capstone III - Implementation and 
Evaluation – 3 credits).

Ot 501 OCCUPAtIOnAL tHErAPY 
PrOCEss AnD tHEOrEtICAL 
fOUnDAtIOns I (2)
This course is an introduction to the 
profession of occupational therapy 
and the occupational therapy process. 
An historical perspective of the OT 
profession’s development and the 
theoretical bases, its professional ethics 
and regulations, and the role of the 
occupational therapist in society are 
covered. An introduction to the roles of 
occupational therapy personnel and how, 
as professionals, the code of ethics and 
professional credentials relate to practice, 
is presented. Students will be introduced 
to the theory, philosophy, and research 
that guide practice. Current and potential 
environments for OT practice will be 
discussed. [2 hour lecture]. Prerequisite: 
OT major

Ot 506 OCCUPAtIOnAL 
DEVELOPmEnt I (4)
This course consists of a study of normal 
occupational, neuromuscular, motor, 
sensory, perceptual, cognitive and 
psychosocial development from prenatal 
through adolescence.  It includes analysis 
of occupation as a facilitator and marker 
of human development.  An in-depth 
exploration of the occupational therapy 
practice framework, domain and process 
is provided.  The lab includes observation 
of developmental markers and task 
analysis of developmentally appropriate 
occupations.  [3 hour lecture, 2 hour lab].
Prerequisite: OT major

Ot 509 mEDICAL & sOCIAL 
COnDItIOns I (2)
This course provides an overview of 
selected medical and social conditions 
that affect engagement in occupation 
in childhood and adolescence. Topics 
include selected developmental, 
musculoskeletal, mental health conditions 
and disabilities, and social conditions that 
affect development, such as child abuse/
neglect, poverty and educational level. [2 
hour lecture]. Prerequisite: OT major.

Ot 510  mEDICAL AnD sOCIAL 
COnDItIOns II (2)
This course provides an overview of 
selected medical and social conditions 
that affect engagement in occupation for 
adults and older adults.  Topics include 
selected neurological, cardiopulmonary, 
medical, and psychosocial conditions 
and disabilities.  End-of-life issues are 
addressed.  Social conditions such as 
unemployment, family structure and 
elder abuse are discussed.  The impact of 
environmental conditions on health is also 
addressed.  [2 hour lecture]. Prerequisite: 
OT major

Ot 512 OCCUPAtIOnAL 
DEVELOPmEnt II (4)
This course includes a study of normal 
occupational, physical, cognitive, 
psychosocial and neuromuscular 
development from young adulthood to 
senescence.  It emphasizes occupational 
choice, role performance and analysis of 
occupation as a facilitator and marker of 
human development.  The lab includes 
analysis of developmentally appropriate 
occupations, application of teaching 
learning principles, and general safety and 
wellness promoting behaviors.  [3 hour 
lecture, 2 hour lab]. Prerequisite: OT 506

Ot 514 IntErPErsOnAL sKILLs (2)
This course is a study of selected 
interpersonal communication theories and 

skills that are the foundation of effective 
professional relationships and therapeutic 
use of self. It includes discussion, skill 
building and role playing with critiquing. [1 
hour lecture, 2 hour lab].

Ot 515 Ot DELIVErY sYstEms (2)
This course is an examination of delivery 
models in which occupational therapists 
function. The health care system will be 
included, as will the educational system, 
the social system and the community. 
Examples of OT programs will be presented 
within each system of delivery and delivery 
model that affects OT practice. Traditional 
and non-traditional models of delivery of OT 
services will be described. [2 hour lecture]. 
Prerequisite: OT major.

Ot 517 GrOUP PrOCEss (2)
This course is a study of selected 
group process theories and skills that 
are the foundation of effective group 
relationships, therapeutic use of self, and 
group leadership. This course includes 
discussion, skill building, and role playing 
with critiquing. [1 hour lecture, 2 hour lab].  
Prerequisite: OT major.

Ot 519 fUnCtIOnAL AnAtOmY (5)
This course includes a study of human 
anatomy with emphasis on the 
musculoskeletal and nervous systems.  It 
integrates human anatomy with analysis 
of movement including measurement 
of action, movement within a task and 
biomechanics.  The course includes 
lab and lecture.  The lab includes 
gross anatomy prosections, CD-ROM, 
recitation and experiential kinesiology.  
[3 hour lecture, 4 hour lab]. Prerequisite: 
admission to M.S.O.T. program 

Ot 520 nEUrOsCIEnCE fOr 
rEHABILItAtIOn (5)
This course is a study of the anatomy 
and physiology of the nervous system, 
neurological factors underlying 
dysfunction and occupational therapy 
approaches to treatment.  It integrates 
neuroanatomy and physiology with 
movement, sensation, cognition, 
perception and psychological function.  
Selected practice models addressing 
psychosocial, pediatric and adult physical 
disabilities will be studied.  Course 
includes lecture and lab.  Lab and 
recitation include neuroanatomy models, 
neurophysiology CD-ROM, recitation, 
guided practice on selected therapy 
techniques and treatment planning based 
on case studies.  [4 hour lecture, 3 hour 
lab, 1 hour recitation]. Prerequisite: OT 519.
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Ot 521 fIELDwOrK sEmInAr I (0)
This seminar is designed to involve 
students in the analysis and preparation 
for professional practice, to introduce 
students to the fieldwork process, and 
to prepare them for fieldwork selection.  
[1hour per week]. Prerequisite: OT major.

Ot 524 rEsEArCH sEmInAr (3)
This seminar introduces students to the 
entire thesis/project process required 
to complete the master’s degree in OT. 
Students will learn how to search for and 
appraise literature pertinent to a topic 
suitable for OT research and evidence-
based practice. [3 hour seminar]. 
Prerequisites or co-requisites: OT 501.

Ot 525 OCCUPAtIOnAL tHErAPY 
PrOCEss AnD tHEOrEtICAL 
fOUnDAtIOns II (2)
This course is an introduction to the 
theories, philosophies and research that 
guide practice in OT.  Pediatric (referring 
to both children and adolescents) practice 
environments will be described and 
pediatric models will be studied.  [2 hour 
seminar]. Prerequisite: OT 501 and OT 520.

Ot 527 Ot mEtHODs 
Of EVALUAtIOns AnD 
DOCUmEntAtIOn I (2)
This course is an introduction to the 
principles and techniques of OT evaluation 
and documentation. The evaluation process, 
types of assessments, and the interpretation 
and documentation of evaluation data 
pertinent to pediatric practice will be 
included. [1 hour lecture, 2 hour lab].  
Prerequisites: OT 501, OT 509, OT 510, OT 
512, and OT 514; Co-requisite: OT 525.

Ot 529 CHILD AnD ADOLEsCEnt 
IntErVEntIOn (4)
This course is an application of OT concepts 
and processes to prevent and remediate 
occupational role dysfunction in individuals 
from infancy through adolescence. It 
includes exploration and application of 
selected therapeutic methods, strategies, 
and techniques. The laboratory includes 
guidance and practice in treatment 
methods. Level I fieldwork experience 
with children or adolescents is included. [3 
hour lecture, 2 hour lab, level I fieldwork]. 
Prerequisites or co-requisites: OT 501, OT 
509, OT 510, OT 512, OT 520, OT 525, and 
OT 527.

Ot 602 rEsEArCH mEtHODs In 
OCCUPAtIOnAL tHErAPY (3)
This course will assist the student in 
developing an understanding of the 
research process. Emphasis will be 
placed on the occupational therapist as 

a producer and consumer of research. 
Students will undertake a conceptual 
review of research designs and methods 
relevant to the profession. [3 hour 
seminar]. Prerequisite: applied statistics

Ot 610 rEsEArCH DEVELOPmEnt (3)
This course provides a detailed overview 
of the thesis/project process and guides 
students in the development of a 
defensible thesis or project proposal. [3 
hour seminar]. Prerequisite:OT 524 AND 
OT 602

Ot 629 rEsEArCH ADVIsEmEnt (3)
Provides for a systematic investigation 
of a research problem selected by the 
student as an independent learning 
situation with faculty guidance.  
Completion of a thesis or project 
according to the guidelines in the 
D’Youville College graduate handbook.  
Students must register for their research 
director’s section. Prerequisite:OT 610

Ot 630 COntInUED rEsEArCH 
ADVIsEmEnt (1)
Provides continued faculty guidance to 
complete either the thesis or research 
project. Students must register for their 
research director’s section. Prerequisite: 
OT 629

Ot 632 fIELDwOrK sEmInAr II (0)
This seminar is designed to prepare 
students for fieldwork experiences and 
responsibilities.  Personal and professional 
behaviors required on fieldwork are 
discussed.  Strategies for success in 
fieldwork are offered, and preparation/
arrangements for fieldwork will be finalized.  
[1 hour per week]. Prerequisite: OT 521.

Ot 633 Ot mEtHODs Of 
EVALUAtIOn II (2)
This course is a continuation of OT 527 
and offers an in-depth study of the 
evaluation and documentation principles 
and procedures used by occupational 
therapists. The evaluation process, types 
of assessments, and the interpretation and 
documentation of evaluation data pertinent 
to occupational therapy practice with adults 
and elders will be studied. [1 hour lecture, 2 
hour lab].  Prerequisite: OT 527.

Ot 634 ADULt AnD GErIAtrIC 
IntErVEntIOn (4)
This course is an integrated theory 
and practice course examining OT 
models and techniques for prevention 
and remediation of role dysfunction 
and maintenance of competence and 
adaptation in individuals from adulthood 
through senescence. Includes exploration 

of related research, introductory and 
advanced therapeutic assessments, and 
techniques. Laboratory includes guidance 
and practice in the implementation of 
assessment and treatment methods. 
Level I fieldwork experience with adults 
or elders included. [2 hour lecture, 3 hour 
lab, level I fieldwork].  Prerequisites: OT 
520, Prerequisite or co-requisite: OT 633, 
OT 635.

Ot 635 Ot PrOCEss AnD 
tHEOrEtICAL fOUnDAtIOns III (2)
This course is a continuation of the study 
of the theories, philosophies, and research 
that guide occupational therapy practice. 
Adult and geriatric practice environments 
and practice models will be studied. [2 
hour seminar].  Prerequisite: OT 525.

Ot 640 CLInICAL fIELDwOrK I (4)
This course allows an in-depth Level I 
fieldwork experience that is integral to and 
consistent with the sequence, depth, focus 
and scope of content in the curriculum 
design of the program.  Level I fieldwork 
can take place in a variety of traditional or 
emerging practice areas that are consistent 
with curriculum design and in which 
supervision will be provided by a currently 
licensed or credentialed OT, who may or 
may not be on-site.  Each Level I fieldwork 
course is generally a full-time experience 
but options can vary from one placement 
to four, and in some instances be part-time.  
Prerequisites: OT 515, OT 527, OT 529, OT 
632, OT 633, OT 634 and OT 635

Ot 641 CLInICAL fIELDwOrK II (4)
This course allows an in-depth Level II 
fieldwork experience that is integral to and 
consistent with the sequence, depth, focus 
and scope of content in the curriculum 
design of the program.  Level II fieldwork 
can take place in a variety of traditional or 
emerging practice areas that are consistent 
with curriculum design and in which 
supervision will be provided by a currently 
licensed or credentialed OT, who may or 
may not be on-site.  Each Level II fieldwork 
course is generally a full-time experience 
but options can vary from one placement 
to four, and in some instances be part-time.   
Prerequisites: OT 515, OT 527, OT 529, OT 
632, OT 633, OT 634 and OT 635

Ot 643 mAnAGEmEnt Of 
OCCUPAtIOnAL tHErAPY 
sErVICEs (3)
This course is an advanced, in-depth 
analysis of the knowledge and practical 
skills required for the application of the 
principles of management within the 
various systems in which the provision 
of occupational therapy services to 
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individuals and organizations takes place. 
Students will participate in interactive 
distance learning activities on the Internet 
and perform independent learning 
activities and assignments while on Level 
II fieldwork. Students will be in contact 
via electronic communication with faculty 
and fellow classmates and engage in 
group discussions and project activity 
related to course material. [3 hour Internet 
activities per week]. Co-requisite: OT 641.

Ot 689 PrOfEssIOnAL IssUEs (2)
This course involves critical analysis of 
current professional issues specific to 
the delivery of services provided by 
occupational therapists functioning in a 
variety of systems and roles. Regulatory 
agencies, legal concerns, reimbursement, 
specialization, grantsmanship, validation 
of theory, and development of philosophy 
are included as important issues. [2 hour 
seminar]. Prerequisite: OT 640
Ot 690  COmmUnItY PrACtICE (2-3)
An advanced practicum in a commu-
nity- or education-based setting, for the 
purpose of exploring new, non-traditional, 
or specialty applications of occupational 
therapy knowledge and skills.  Require-
ments are based on a contract negotiated 
between the student and the preceptor, 
and approved by the course coordinator.  
Individuals with a variety of professional 
backgrounds and education levels may 
serve as preceptors.  [Practicum (variable 
5 – 15 hours per week) and 1 hour seminar 
per week] Prerequisite: OT 640

PHI 600  PHILOsOPHICAL mEtHODs (3)
The course examines the historical 
development of metaphysical and 
epistemological methods: existentialism, 
phenomenology and analytic philosophy. 
Prerequisite: Graduate standing or 
permission of instructor. Offered in fall and 
spring semesters.

PHI 609 EtHICs In HEALtH CArE (3)
This course addresses ethical issues 
frequently encountered by health care 
managers. Topics considered include 
bioethical theory, policy formation and 
decision making in the professional setting. 
Specific problems discussed include 
such issues as the right to health care, 
allocation of scarce resources, human 
experimentation and choices regarding 
death.  Prerequisite: Graduate standing  
Offered in spring semester.

PmD 601 BIOCHEmICAL PrInCIPLEs I (3) 
Students learn about the structure/
function relationships among the 
components responsible for the 
biochemical functions of life. The first 

semester topics include proteins, enzymes, 
carbohydrates, bioenergetics, metabolism 
(catabolism and anabolism), lipids, 
membranes, nucleic acids, biotechnology, 
biochemical methods, vitamins and 
nutrition. 

PmD 602  PHArmACOGEnOmICs (3)
This course will introduce genetics and 
molecular and cellular biology and will 
describe the nature of genetic materials 
and the universal genetic code. Students 
should be able to identify and describe 
molecular mechanisms such as replication, 
transcription and translation. The goal 
of this course is to enable students to 
understand how these disciplines can 
be used to explain the possible genetic 
basis for variability in drug response.  
Also, there will be discussion on the 
application of bioinformatics studies to 
pharmacogenomics and ethical issues 
in genomics. The pharmacogenetics 
of oxidative drug metabolism will be 
presented, as well as the potential 
applications to tailoring drug therapy. 
A discussion of drug transporters 
pharmacognegentics will include 
localization and function, variability 
and clinical consequences. The role of 
genetic variability in drug targets on drug 
efficacy and toxicity, and application 
to individualize drug therapy will be 
explored. Finally, current and future 
pharmacognenomics applications 
for several therapeutic areas such as 
oncology, hematology, infectious diseases 
such as HIV, TB, etc. will be described.

PmD 603 AnAtOmY, PHYsIOLOGY 
AnD PAtHOPHYsIOLOGY I (4) 
This is the first of two courses in which 
students learn about the structural 
and functional relationships of the 
human organism, emphasizing cells 
and tissues, the integumentary, skeletal, 
muscular, nervous systems, and sense 
organs. Students build a comprehensive 
theoretical foundation of the phenomena 
that produce alterations in human 
physiologic function throughout life, 
emphasizing disease processes as 
disturbances of the body’s homeostasis. 
The body’s defense mechanisms and 
their breakdown, and clinical assessment 
methods are also presented in the course. 
Students view classroom demonstrations 
that examine the skeletal, muscular, and 
nervous system, and their composite cell 
and tissue types.

PmD 604 AnAtOmY, PHYsIOLOGY 
AnD PAtHOPHYsIOLOGY (4)
Comprehensive Anatomy, Physiology 
and Pathophysiology II + laboratory 

provides a sequel to PMD 603 and 613; the 
course continues examination of organ 
systems.  Material includes anatomical 
description, physiological explanations, 
and pathological states, considered as 
disruptions of the normal anatomy and 
physiology. Etiology, pathogenesis, and 
treatment approaches will be discussed.  
This course will undertake coverage of: 
cell physiology and response to injury, 
inflammation, fever, healing, cell cycle 
and neoplasia, musculoskeletal and joint 
disorders, neurophysiology, neurological & 
psychological disorders, pathophysiology 
of selected endocrine glands, physiology 
and disorders of the digestive system 
and selected auxiliary glands (liver and 
pancreas).

PmD 605   PrInCIPLEs Of DrUG 
ACtIOn I (4) 
This course introduces drugs as molecules, 
including the basic principles related 
to molecules such as equilibrium and 
kinetic phenomena. Initial information 
provided in the course also includes 
the molecular basis of drug selectivity 
and drug action. The latter portion of 
the course then focuses on the primary 
determinants of the disposition of drugs in 
the body, namely absorption, distribution, 
metabolism and excretion. 

PmD 606  PrInCIPLEs Of DrUG 
ACtIOn II (5)
The initial portion provides an introduction 
to the role of pharmacology in pharmacy 
and moves on to basic receptor 
pharmacology and enzymology. The 
course then continues the molecular 
basis of pharmacologic activity, protein 
binding, complexion and drug action. 
Basic aspects of medicinal chemistry and 
drug metabolism are also covered. The 
latter portion of the course then delves 
into various dosage forms and routes of 
drug delivery.

PmD 607  PrOfEssIOn Of 
PHArmACY AnD HEALtH CArE 
sYstEms (2)
This course introduces students to the 
evolving US health care system. Students 
learn about the social, economic, and 
political environments in which health 
care is delivered, and the impact of these 
factors on the practice of pharmacy. 
By examining personal strengths and 
weaknesses, exploring career options, and 
thinking and writing reflectively, students 
will develop lifelong learning skills.  

PmD 610 HEALtH COmmUnICAtIOns, 
DIVErsItY AnD BIOEtHICs (2) 
Students learn to apply the theoretical 
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principles for communicating effectively 
with patients, families, and physicians, 
other health professionals, and provider 
groups. Students discuss the impact 
of race, sexual orientation, culture, 
religion, and physical ability on patients’ 
perceptions of the healthcare system and 
the delivery of services. Students also learn 
to recognize ethical dilemmas and resolve 
problems using basic ethical principles and 
an ethical decision-making process.

PmD 611  IntrODUCtIOn tO 
COLLABOrAtIVE LEArnInG (2)
This is the first in a six-term sequence 
of courses.  Students participate in 
team-based learning to foster a deeper 
understanding of course material, and 
develop necessary skills through case 
discussion and other active learning 
methods.  

PmD 612  COLLABOrAtIVE 
LEArnInG PrACtICUm II (1)
This is the second in a six-term sequence 
of courses. Students participate in 
team-based learning to foster a deeper 
understanding of course material, and 
develop necessary skills through case 
discussion and other active learning 
methods.   

PmD 613  PAtIEnt AssEssmEnt I
In this practicum course, students will 
learn and practice the fundamentals of 
patient assessment, including physical 
examination, interviewing skills (such as 
history taking and symptom analysis) and 
interpretation of laboratory test results. 
Students will also become familiar with 
common drug names, categories, dosing 
and therapeutic uses. Classroom time will 
be a combination of large and small group 
work. Skill-based activities, such as the 
practicing of components of a physical 
examination, will be practiced in student 
pairs with designated small teams. 

PmD 614 PAtIEnt AssEssmEnt II
In this course, students will learn 
and practice the fundamentals of 
patient assessment, including physical 
examination, interviewing skills and 
interpretation of laboratory test results. 
Students will also become familiar with 
common drug names, categories, dosing 
and therapeutic uses, as well as counseling 
skills based on the top medications. 
Classroom time will be a combination of 
large and small group work. Skill-based 
activities, such as the practicing of the 
components of a physical examination, 
will be demonstrated in student pairs with 
designated small teams. 

PmD 615  IntrODUCtOrY 
PHArmACY PrACtICE ExPErIEnCE 
I A, B (2)
This is the first of six introductory 
experiences.  During each two-week 
experience, students work under the 
supervision of pharmacist preceptors 
in a community(A) or institutional(B) 
pharmacy setting. Students participate 
in active “sophisticated shadowing” of 
their preceptor, complete assignments 
designed to introduce them to important 
clinical, legal, administrative, and ethical 
issues affecting the practice of pharmacy, 
and reflect on their experiences. Students 
may also complete other assignments at 
the request of their preceptor. 

PmD 616 IntrODUCtOrY PHArmACY 
PrACtICE ExPErIEnCE I A, B (2)
This is the second of six introductory 
experiences. During each two-week 
experience, students work under the 
supervision of pharmacist preceptors 
in a community(A) or institutional(B) 
pharmacy setting. Students participate 
in active “sophisticated shadowing” of 
their preceptor, complete assignments 
designed to introduce them to important 
clinical, legal, administrative, and ethical 
issues affecting the practice of pharmacy, 
and reflect on their experiences. Students 
may also complete other assignments at 
the request of their preceptor.

PmD 701  PrInCIPLEs Of DrUG 
ACtIOn III (3)
This is the final course of the three-course 
sequence. Students continue to learn 
how dosage forms and routes of delivery 
affect the disposition of drugs. Students 
also learn about recent advances in 
pharmaceutical dosage forms (such as 
protein pharmaceuticals) that are utilized 
in current and future pharmacy practice. 

PmD 702  mEDICAL mICrOBIOLOGY 
AnD ImmUnOLOGY (3)
Students learn the classification, 
morphology, and virulence of 
microorganisms and medical pathogens, 
the epidemiology and pathogenesis 
of infectious diseases, and the basic 
concepts of immunology. Students 
utilize their knowledge of immunology to 
understand the principles of antibiotic use, 
emphasizing the need to understand the 
site of infection, the susceptibility patterns 
for responsible organisms and the ability 
of the drug to reach the site of infection. 

PmD 703 PHArmACOtHErAPEUtICs I (4)
This course is the first of a seven-
part series in which students will 
learn to integrate the principles of 

pathophysiology, medicinal chemistry, 
drug disposition and pharmacology in 
order to optimize therapeutic outcomes. 
Specific topics covered will include the 
pharmacotherapy of: acute and chronic 
kidney disease, fluid and electrolyte 
disorders, acid-base disorders, erectile 
dysfunction, benign prostatic hyperplasia, 
and urinary incontinence. 

PmD 704 PHArmACOtHErAPEUtICs 
III (5) 
This course is the third of a seven-
part series in which students will 
learn to integrate the principles of 
pathophysiology, medicinal chemistry, 
pharmacology and pharmacotherapy in 
order to optimize therapeutic outcomes 
for patients. Specific topics covered 
will include the pharmacotherapy of: 
anesthesia; neurologic disorders such 
as epilepsy, movement disorders and 
migraine headaches; psychiatric disorders 
such as schizophrenia, mood disorders, 
anxiety disorders, sleep disorders and 
dementia; and diseases of the eye. 

PmD 705 PHArmACOtHErAPEUtICs 
II (4) 
This course is the second of a seven-
part series in which students will 
learn to integrate the principles of 
pathophysiology, medicinal chemistry, 
pharmacology and pharmacotherapy 
in order to optimize therapeutic 
outcomes. Specific topics covered will 
include cardiovascular and pulmonary 
disorders including hypertension, heart 
failure, ischemic heart disease, acute 
coronary syndromes, arrhythmias, 
cardiomyopathies, thromboembolism, 
hyperlipidemia, stroke, shock, asthma, 
chronic obstructive lung disease, acute 
respiratory distress syndrome, and cystic 
fibrosis. 

PmD 706 PHArmACOtHErAPEUtICs 
IV (4) 
This course is the fourth in a seven-
part series in which students will 
learn to integrate the principles of 
pathophysiology, medicinal chemistry, 
drug disposition, and pharmacology in 
order to optimize therapeutic outcomes. 
Specific topics covered will include 
the pharmacotherapy of endocrine and 
gynecologic disorders including diabetes 
mellitus, thyroid disorders, adrenal and 
pituitary gland disorders, pregnancy and 
lactation, contraception, endometriosis and 
hormone replacement therapy in women. 

PmD 707 sELf-CArE (3) 
Students learn about the role of the 
pharmacist in the management of self-
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limiting illnesses and self-care. Students 
learn appropriate triage and referral 
techniques and the advantages and 
disadvantages of a variety of non-
prescription products and devices, 
as well as complementary and non-
pharmacologic interventions utilized for 
self-care problems. 

PmD 708 BIOstAtIstICs AnD 
LItErAtUrE EVALUAtIOn (2) 
In this course, students learn basic 
concepts of research methodology in 
order to develop, analyze, and present 
their own research projects and critically 
evaluate the validity and clinical relevance 
of published articles. Students learn to 
appropriately analyze various types of 
data using parametric and non-parametric 
statistics, probability and inferential 
statistics (e.g. analysis of variance and 
multiple regressions). 
PmD 709 IntEGrAtED 
COmPOUnDInG AnD PrACtICE (2) 
In this course, students practice the 
mathematical calculations required 
for compounding, dispensing, and 
administering medications including 
determination of the rate of administration 
of IV infusions, calculating drug 
concentrations and ratio strengths, as 
well as extent of ionization of drugs in 
solution. In laboratory sessions, students 
are provided opportunities to interpret 
prescription orders and prepare sterile and 
non-sterile dosage forms for dispensing. 

PmD 710 PHArmACY mAnAGEmEnt (2) 
In this course students learn the common 
management principles employed in the 
practice of pharmacy. Students learn 
business methods ranging from personal 
management to operations management, 
managing people, accounting basics 
and finance. Students also learn about 
marketing, purchasing, value-added services, 
and obtaining reimbursement for providing 
cognitive services as well as managing risks. 
Students are expected to apply concepts 
learned in class to prepare a business plan 
that provides the blueprint for buying an 
existing independent community pharmacy 
or developing a new pharmacy. 

PmD 711 COLLABOrAtIVE LEArnInG 
PrACtICUm III (1) 
This is the third course in the six-term 
sequence. Students participate in 
team-based learning to foster a deeper 
understanding of course material, and 
develop necessary skills through case 
discussion and other active learning 
methods. 

PmD 712 COLLABOrAtIVE LEArnInG 
PrACtICUm IV (1) 
This is the fourth in a six-term sequence 
of courses. Students participate in 
team-based learning to foster a deeper 
understanding of course material, and 
develop necessary skills through case 
discussion and other active learning 
methods. 

PmD 715 IntrODUCtOrY PHArmACY 
PrACtICE ExPErIEnCE II A, B (2) 
This pharmacy practice experience is 
designed as a progression of the pharmacy 
practice experiences of the student's first 
professional year. During the first week 
of this two-week experience, students 
work under the supervision of pharmacist 
preceptors in a community pharmacy 
(A) assessing self-care problems and 
recommending lifestyle changes and 
non-prescription products to manage 
self-limiting problems. In the second week, 
students gain experience in a long-term 
care facility (nursing home, B) assessing 
drug-related problems in an elderly 
population. Students reflect on their 
experiences in both settings. Students may 
also complete other assignments at the 
request of their preceptor. 

PmD 716 IntrODUCtOrY PHArmACY 
PrACtICE ExPErIEnCE II C,D (2) 
This is the fourth of six introductory 
practice experiences. During this two-
week experience students work under the 
supervision of pharmacist preceptors in a 
long-term care facility (C) to follow-up on 
their experience of the previous term, and 
continue to complete an additional one-
week community pharmacy experience 
in managed-care (D). Students reflect 
on their experiences in both settings. 
Students may also complete other 
assignments at the request of their 
preceptor. 

PmD 801 U.s. AnD nYs PHArmACY 
LAw (2) 
This course introduces students to 
the federal and New York state laws 
and regulations which govern the 
practice of pharmacy and regulate 
the manufacture and distribution of 
drug products and devices. Students 
learn the basic principles of tort law 
and professional malpractice. Students 
apply concepts learned in class to the 
analysis of case studies. Students review 
the historical events that have shaped 
today's professional pharmacy practice, 
and learn about the drug development 
and distribution system from a legal 
perspective. 

PmD 803 PHArmACOtHErAPEUtICs 
V (4) 
This course is the fifth in a seven-
part series in which students will 
learn to integrate the principles of 
pathophysiology, medicinal chemistry, 
drug disposition, and pharmacology in 
order to optimize therapeutic outcomes. 
Specific topics covered will include the 
pharmacotherapy of gastrointestinal, 
nutritional, and skin, bone and joint 
disorders including gastroesophageal 
reflux, peptic ulcer, inflammatory bowel 
disease, nausea, vomiting, diarrhea, 
constipation, irritable bowel syndrome, 
pancreatitis, viral hepatitis, obesity, 
osteoporosis, rheumatoid arthritis, 
osteoarthritis, gout, acne, atopic 
dermatitis, and psoriasis. 

PmD 804 PHArmACOtHErAPEUtICs 
VII- PAIn mAnAGEmEnt, 
sUBstAnCE ABUsE, tOxICOLOGY 
AnD sPECIAL POPULAtIOns (4)
This course is the seventh of an eight-
part series in which students will 
learn to integrate the principles of 
pathophysiology, medicinal chemistry, 
pharmacology and pharmacotherapy in 
order to optimize therapeutic outcomes 
and tolerability for patients.  This 
course will focus on agents used in the 
management of: toxicological disorders, 
pain disorders, substance abuse, and 
disorders specific to pediatric and 
geriatric populations. This course will also 
include a discussion on topics related to 
medication safety. 

PmD 805 PHArmACOtHErAPEUtICs 
VI (4) 
This course is the sixth in a seven-
part series in which students will 
learn to integrate the principles of 
pathophysiology, medicinal chemistry, 
drug disposition, and pharmacology in 
order to optimize therapeutic outcomes. 
Specific topics covered will include the 
pharmacotherapy of infectious diseases of 
the respiratory tract, skin, and soft tissue, 
tuberculosis, parasitic diseases, urinary 
tract infections, sexually transmitted 
diseases, sepsis, fungal infections, and 
human immunodeficiency virus infection. 

PmD 808 OnCOLOGIC & 
HEmAtOLOGIC DIsOrDErs (4) 
This course is the eighth of an eight-
part series in which students will learn to 
integrate the principles of pathophysiology 
and pharmacotherapy, medicinal chemistry, 
and pharmacology with active learning 
sessions involving case discussion in order 
to optimize therapeutic outcomes and 
tolerability for patients.  This course will 
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focus on agents used in the management 
of: anemia, coagulation disorders, drug-
induced hematologic disorders; oncologic 
diseases including solid tumors and 
hematologic malignancies such as cancers 
of the breast, lung, colon, rectum, prostate, 
ovaries, skin, and lymphoma, leukemia, and 
myelodysplastic syndromes.  Drugs used 
in the supportive care of cancer patients 
will also be a focus including those used to 
manage nausea and vomiting, constipation, 
and tumor lysis syndrome.   

PmD 810 POPULAtIOn-BAsED 
HEALtH CArE (2) 
Students learn how pharmacists 
contribute to the delivery of effective, 
quality health and disease prevention 
services. Students learn to apply 
population-specific data, quality assurance 
strategies, and processes to assure access 
to rational, safe and cost-effective drug 
therapy. Students also learn to utilize 
health-related quality of life measures and 
decision analyses to assess the health 
status of individuals in the U.S. healthcare 
system, and make comparisons to 
individuals within other global systems. 
Utilizing the economic and epidemiologic 
principles learned in class, students 
critique peer-reviewed public health 
literature and develop a framework 
for a group research project that will 
be completed during the Advanced 
Pharmacy Practice Experience of the 
fourth professional year. 

PmD 811 COLLABOrAtIVE LEArnInG 
PrACtICUm V (1) 
This is the fifth in a six-term sequence 
of courses. Students participate in 
team-based learning to foster a deeper 
understanding of course material, and 
develop necessary skills through case 
discussion and other active learning 
methods. 

PmD 812 COLLABOrAtIVE LEArnInG 
PrACtICUm VI (1) 
This is the final course in the six-term 
sequence. Students participate in 
team-based learning to foster a deeper 
understanding of course material, and 
develop necessary skills through case 
discussion and other active learning 
methods. 

PmD 813 sEmInAr AnD JOUrnAL 
CLUB I (1) 
Students demonstrate effective 
communication and organizational skills 
by preparing, delivering, and evaluating 
professional seminars. 

PmD 814 sEmInAr AnD JOUrnAL 
CLUB II (1) 
Students demonstrate effective 
communication and organizational skills 
by preparing, delivering, and evaluating 
professional seminars. 

PmD 815 IntrODUCtOrY PHArmACY 
PrACtICE ExPErIEnCE III A-D (2) 
Practice experiences in the third year 
are designed as a progression of the 
intermediate experiences of the second 
year. In the fall semester of third-year, 
students are assigned to complete 
two one-week experiences. In order to 
prepare for the Advanced Pharmacy 
Practice Experiences of the fourth 
year, students have increasing levels of 
responsibility for patient care. Working 
under the supervision of a pharmacist 
preceptor, students assess drug-related 
problems in patients in an acute care 
setting (A), ambulatory care setting 
(B), work within an inter-professional 
team evaluating patient problems (E) or 
complete a service-learning project (D). 
Students reflect on their experiences 
in the assigned settings. Students may 
also complete other assignments at the 
request of their preceptor. 

PmD 816 IntrODUCtOrY 
PHArmACY PrACtICE ExPErIEnCE 
III A-D (2) 
Students are assigned to complete 
the two one-week experiences which 
they did not complete in the fall 
semester. Students have increasing 
levels of responsibility for patient 
care in preparation for the Advanced 
Pharmacy Practice Experiences of 
the fourth professional year. Working 
under the supervision of a pharmacist 
preceptor, students assess drug-related 
problems in patients in an acute care 
setting (A), ambulatory care setting 
(B), work within an inter-professional 
team evaluating patient problems (C) 
or complete a service-learning project 
(D). Students reflect on their experiences 
in the assigned settings. Students may 
also complete other assignments at the 
request of their preceptor. 

PmD 817 CrItICAL CArE 
PHArmACOtHErAPEUtICs (3)
This elective course would focus on 
the unique considerations for a clinical 
pharmacist taking care of critically ill 
patient. It would prepare the student to 
understand basic principles of physiology, 
pharmacokinetics, and pharmacotherapy 
essential to the management of critically 
ill patients.  Topics to be covered include: 
acid/base, hemodynamic parameters, 

pain/sedation/delirium, cardiopulmonary 
arrest, shock states, stress ulcer 
prophylaxis, renal replacement therapy, 
cardiovascular emergencies.

PmD 818 - ADVAnCED 
tHErAPEUtICs ELECtIVE (3) 
This course is an elective course in 
which students will learn to integrate 
advanced principles of pathophysiology, 
medicinal chemistry, drug disposition 
and pharmacology in order to optimize 
therapeutic outcomes.  Students will learn 
how to apply their knowledge of basic 
pharmacotherapy principles to real-world 
patient cases.  The specific disease states 
covered will depend upon the patient 
cases currently being treated by the 
clinical faculty.  

PmD 820 – PrEPArInG fOr 
rEsIDEnCY – tHE BAsICs (2)
The purpose of this course is to prepare 
students for applying to PGY-1 residency 
positions following graduation. Topics to 
be covered include: benefits and downfalls 
of completing one or more residency 
program(s); choosing a program (ASHP 
accredited vs. non-accredited and other 
distinguishing features); preparing for the 
ASHP Residency Showcase; preparing 
a curriculum vitae; identifying individual 
student strengths; preparing for on-site 
interviews; obtaining appropriate letters 
of reference; and introduction to the 
residency match program.

PmD 821 sUBstAnCE ABUsE (2)
This course would look at the multiple 
dimensions of substance abuse including 
pharmacology, treatment, legal aspects, 
risks in health care workers, concurrent 
diagnoses (mental health).

PmD 822 - tOxICOLOGY (2)
This course is a 2 credit hour elective on 
the subject of Toxicology. Students will 
learn the fundamentals of toxicology, 
mechanisms/pathophysiology of 
toxicological disorders, pharmacology 
of toxicants and antidotes, and 
pharmacotherapy other treatment options 
for optimal patient outcomes.  

PmD 825/827- EmErGEnCY 
rEsPOnsE (2)
This course would cover topics such as 
a review of basic first aid, ACLS/PALS 
topics, pharmacology of emergency 
meds, interviewing techniques for triage 
of patients, basic skills (BP, CPR, c-spine 
stabilization, HR, RR, AED), emergency 
preparedness topics and possible public 
health issues.  Through this course 
students will begin to understand 
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emergency medicine algorithms, patient 
assessment skills/triage in various 
scenarios, and basic life-saving skills and 
procedures.

PmD 829 IntrODUCtOrY sPAnIsH 
fOr PHArmACY PrACtItIOnErs (2)
This course is a basic course in Spanish 
geared to dispensing pharmacy.  It will 
include basic anatomy and disease state 
terminology, medication counseling, 
directions for medication use, and patient 
history terms.

PmD 833 IntEGrAtED 
COmPOUnDInG AnD ACADEmIC 
PrACtICE (2)
This would be a class offered to students 
interested in teaching.  It would allow 
them to participate in the P2 integrated 
compounding lab as facilitators.  They 
would gain a valuable understanding 
of all practical teaching aspects, while 
gaining extensive experience in the art of 
compounding at a higher level.  The time 
commitment would include the 3 hr lab 
session, along with a separate recitation 
time to review previous work and prepare 
for the upcoming lab week.

PmD 837 rEsEArCH ELECtIVE (3)
This elective will introduce the student 
to the field of pharmaceutical research, 
both academic and industrial.  It will 
begin with a series of up to four lectures, 
two covering the drug discovery and 
development process and up to two 
lectures given by basic research faculty 
who will discuss their own research 
interests.  The remainder of the elective 
will be taught in the laboratory where 
the student will be exposed to research 
techniques that match their interests 
(e.g., chemistry, pharmacology and 
pharmaceutics or molecular biology). 
This is a required 2 part/2 semester 
course offering.

PmD 838 - PrEPArInG fOr tHE 
mAnAGEmEnt Of PHArmACY 
PrACtICE (2)
This course is a course to expose 
the student to basic key principles 
of managing practice for the staff 
pharmacist interested in preparing for 
a career in pharmacy management.  
Fiscal issues ranging from staffing, 
purchasing contracts and inventory 
to HR factors (dealing with difficult 
employees, establishing and cultivating 
core competency in staff, emotional 
intelligence for managers, and unions in 
healthcare) and meeting and preparing 
for the necessary accreditation standards 
for a site survey by Joint Commission, 

ASHP residency training and CMS.  This 
course may include guest speakers from 
these organizations.

PmD 842 - sErVInG tHE 
UnDErsErVED (2)
This course is designed to introduce 
students to the disparity that exists 
in healthcare both here in the states 
and abroad, and get students involved 
in projects that make a difference for 
underserved communities. This elective 
consists of both lectures and hands-on 
experiences with populations in need. 
Students will participate in a minimum of 
three volunteer experiences within the 
Buffalo area, and work on one project for 
an international organization. While class 
hours are listed as 1-3 PM on Tuesdays, 
many of the volunteer opportunities will 
fall outside those hours. Students are 
expected to participate in a minimum of 3 
volunteer experiences in the community, 
and type a 1-page a journal entry/
reflection for each of these experiences.

PmD 847/849 – COntrOVErsIEs, 
ADVOCACY, AnD ADVAnCED 
tOPICs In wOmEn’s HEALtH (2)
This elective will explore in greater 
detail the pharmacotherapy in women 
across the lifespan.  This course will 
prepare pharmacy students to provide 
optimal care of women at all ages.  This 
course will also provide students with 
a foundational knowledge in women’s 
health policy, research and advocacy.  
Pharmacotherapeutic topics may include: 
infertility, infectious disease in women, 
specific topics surrounding use of 
contraception, use of hormone therapy 
and bioidenticals, pregnancy, lactation 
and toxicities, the postpartum period, 
conditions associated with pregnancy, 
and cancers specific to women. Topics 
covered in the area of policy and 
advocacy may include: access and 
barriers to care, equality in health care, 
inclusion of women and minorities in 
research, and gender roles.

PmD 850 - HErBAL rEmEDIEs (2) 
The focus of this course is to study herbal 
preparations and other phytomedicinals 
which are widely used by the general 
public as self-selected OTC products for 
therapeutic, preventive or prophylactic 
purposes. The course will be methodically 
classified by organ systems (e.g. 
nervous system, cardiovascular system, 
digestive system) and its relevant field 
of application (e.g. depression, anxiety 
and sleep disorders; congestive heart 
failure, arteriosclerosis; peptic ulcers, 
constipation). Emphasis will be placed on 

herbal constituents and products whose 
safety and efficacy are based not just on 
tradition but also on modern scientific 
testing. The course will further give an 
introduction into aspects related to 
safety, herb-food, herb-drug, herb-herb 
interactions, and quality and efficacy of 
herbal medicinal products. The role of 
pharmacists to assist consumers to select 
the safest, most proper and useful natural 
remedies will also be considered.

PmD 8xx EmErGEnCY rEsPOnsE (2) 
This course would cover topics such as 
a review of basic first aid, ACLS/PALS 
topics, pharmacology of emergency 
meds, interviewing techniques for triage 
of patients, basic skills (BP, CPR, c-spine 
stabilization, HR, RR, AED), emergency 
preparedness topics and possible public 
health issues.  Through this course 
students will begin to understand 
emergency medicine algorithms, patient 
assessment skills/triage in various 
scenarios, and basic life-saving skills and 
procedures.

PmD 902, 904, 90G, 908, 910, 912 
AnD 914 ADVAnCED PHArmACY 
PrACtICE ExPErIEnCEs (6) 
The Advanced Pharmacy Practice 
Experience provides practice 
opportunities that require students to 
assume responsibility for the outcomes of 
drug therapy. Students develop mastery 
of the educational outcomes during 
five required and two elective rotations. 
Required rotations include acute care, 
ambulatory care, advanced institutional 
pharmacy, advanced community 
pharmacy and a health and wellness 
project. Students also choose two elective 
rotations covering a variety of pharmacy 
settings, such as long term care, nuclear 
pharmacy, home infusion, geriatrics, 
pediatrics, managed care, oncology and 
psychiatric pharmacy.

PsC 652  POLItICs AnD ECOnOmICs 
Of HEALtH (3)
This course examines the relationship 
of government and economics to the 
health care systems from the perspective 
of regulations and financial provisions. It 
looks at national, state and local political 
struggles and alternatives and policy 
issues such as cost containment and 
national health insurance.  Prerequisite: 
Graduate standing  Offered in fall and 
spring semesters.

Pt 500  BAsIC sKILLs I (3)
This course introduces the student 
to clinical skills essential for practice 
entry. Students will receive instruction 
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in evaluation skills including manual 
assessment of muscle strength, joint 
mobility, vital signs, perceived exertion, 
transfer training, gait training, use 
of assistive devices and functional 
examination including upper and lower 
quadrant screening. Related concepts 
include professional communication 
(verbal and non-verbal); documentation; 
and patient, family and community 
education. Format: lecture, discussion, 
group and individual presentations, with 
possible fieldwork.

Pt 500L  BAsIC sKILLs I LAB (1)
This course introduces the student to 
clinical skills essential for practice entry.  
This course presents basic examination, 
evaluation skills and intervention 
strategies for management of patients 
with emphasis on subacute level of 
care.  Students will receive instruction in 
examination skills including evaluation of 
muscle strength, joint mobility, vital signs, 
perceived exertion, transfer training, gait 
assessment and training, and functional 
examination including upper and lower 
quadrant screening. Lab experiences 
include skill development in goniometric, 
manual muscle testing, vital signs, 
perceived exertion, positioning, draping, 
transfer and gait training and wheelchair 
measurement and mobility.  Fieldwork 
experiences may be included.

Pt 502  PAtHOPHYsIOLOGY fOr 
PHYsICAL tHErAPIsts (3)
Knowledge of the pathology of 
disease has always stood as one of 
the fundamental prerequisites to safe 
and effective health care practice. This 
course is an introduction to the basic 
principles of human pathology with 
emphasis on disease processes and their 
pathophysiology, etiology, and signs and 
symptoms. This course will familiarize the 
student with how the systems of the body 
function and malfunction in disease with 
regard to healing, inflammation, infection, 
immune response, and neoplasia. Most 
importantly, you will learn the implications 
of these pathologic conditions on the 
physical therapist. 

Pt 503  CLInICAL OrIEntAtIOn 
sEmInAr I (0)
This administrative course is presented in 
a seminar format and is essential for the 
planning and management of the Clinical 
Education portion of the physical therapy 
curriculum. Policies and procedures will 
be reviewed as will the Clinical Education 
Manual. Topics of relevance to the clinical 
education portion of the program will be 
discussed. Clinical site selection for Clinical 

Fieldwork I (PT 574) and Clinical Fieldwork 
II (PT 674) will take place during this 
course.

Pt 504  CLInICAL OrIEntAtIOn 
sEmInAr II (0)
This administrative course  is presented 
in a seminar format and is essential 
for the administration of the Clinical 
Education portion of the physical therapy 
curriculum. Policies and procedures for 
clinical education will be reviewed. Topics 
of relevance to the clinical education 
portion of the program will be discussed. 
APTA Clinical Performance Instrument 
will be introduced. Preparation for clinical 
fieldwork in PT 574 and the clinical 
selection process for PT 574 and PT 674 
will occur in this class.

Pt 505  IntrODUCtIOn tO Pt AnD 
HEALtH CArE sYstEms (2)
This course introduces the student to 
knowledge essential for practice entry. 
Discussion topics include health care 
systems (dominant and world models), 
definition of the health care professional 
in general, and specifically the P.T., 
including the scope of practice, the APTA, 
Standards of Practice, the Practice Guide, 
and Code of Ethics. Class discussions are 
an important part of this class. 

Pt 506  PHYsIOLOGY Of 
tHErAPEUtIC ExErCIsE (2)
This is the didactic portion of PT 506. 
The contemporary physical therapist 
utilizes exercise as a therapeutic agent 
in the clinical management of a variety 
of pathological conditions. The student 
requires a firm and comprehensive 
foundation in current exercise-related 
knowledge and concepts which 
provide the scientific bases for rational 
evaluation of relevant physiological 
parameters in patients, and for the design, 
monitoring and modification of specific 
exercise training procedures devised 
for dysfunctional conditions. The major 
objective of this course is to introduce 
the physiological bases for exercise. The 
emphasis will be on the study of normal 
human movement. The latest scientific and 
theoretical information will be examined. 
The course includes didactic and small 
group experiences.

Pt 506L  PHYsIOLOGY Of 
tHErAPEUtIC ExErCIsE LAB (1)
This is the laboratory component of PT 
506. The contemporary physical therapist 
utilizes exercise as a therapeutic agent 
in the clinical management of a variety 
of pathological conditions. The student 
requires a firm and comprehensive 

foundation in current exercise-related 
knowledge and concepts which 
provide the scientific bases for rational 
evaluation of relevant physiological 
parameters in patients, and for the design, 
monitoring and modification of specific 
exercise training procedures devised 
for dysfunctional conditions. The major 
objective of this course is to introduce 
the physiological bases for exercise. The 
emphasis will be on the study of normal 
human movement. The latest scientific 
and theoretical information will be 
examined. The course involves laboratory 
experiences.

Pt 509  LIfE sPAn DEVELOPmEnt (2)
This course examines physical, cognitive, 
and psychosocial aspects of normal 
human development as they relate to 
physical therapy practice. 
Pt 509L  LIfE sPAn DEVELOPmEnt 
LAB (1)
This laboratory section provides the 
foundation for the understanding of 
normal development from birth through 
adolescence. This lab will encompass the 
assessment of developmental reflexes, 
righting and equilibrium responses, 
stages of motor control and fundamental 
movement patterns.  Laboratory 
experiences include skill development 
in specialized testing techniques and 
observation of normal development. 

Pt 510  BAsIC sKILLs II (2)
This course, in conjunction with 
knowledge and skills acquired in Basic 
Skills I, introduces clinical skills essential 
for practice entry. Practice competencies 
will include but are not limited to 
integumentary assessment (e.g. wound 
care), the therapeutic use of electro-
modalities, massage, edema control, 
and functional exercise.  Demonstration 
of competency in basic clinical skills 
emphasizes maintaining a safe and 
therapeutic environment, professional 
communication and behaviors, and 
effective client education. Format: lecture 
and small group tutorial.

Pt 510L  BAsIC sKILLs II LAB (1)
Practice competencies will include 
but are not limited to the therapeutic 
use of electro-modalities, massage, 
wound management, edema control, 
and functional activity assessments. 
Demonstration of competency in basic 
clinical skills emphasizes maintaining a safe 
and therapeutic environment, professional 
communication and behaviors, and 
effective client education.  Format: lab and 
field observations.
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Pt 513 PAtIEnt/CLIEnt 
mAnAGEmEnt In OrtHOPEDIC 
PHYsICAL tHErAPY I (2)
The course is designed to develop student 
skills in the areas of musculoskeletal 
examination, evaluation and intervention 
for patients with dysfunction of the 
spine and/or its related structures. 
Competencies to be acquired include the 
ability to effectively: 
•Identify physical examination procedures 
related to various spinal abnormalities. 
•Evaluates examination findings in order 
to appropriate categorize patients 
into movement based classification 
systems and when necessary identify a 
pathoanatomic diagnosis. 
•Develop a comprehensive plan of care 
for client management based on, patient 
intervention strategies presented will 
include but are not limited to instruction in 
techniques for patient education, referral/
consultation, manual therapy (thrust 
and non-thrust manipulation, soft tissue 
manipulation, muscle energy techniques), 
exercise prescription, spinal traction, 
and indications for use of modalities/
physical agents. An understanding of the 
functional anatomy of spinal structures will 
be emphasized as they relate to patient 
management in orthopedics.

Pt 513L  PAtIEnt/CLIEnt 
mAnAGEmEnt In OrtHOPEDIC 
PHYsICAL tHErAPY I LAB (2)
This course presents examination, 
evaluation and intervention strategies 
for management of clients presenting 
with musculoskeletal dysfunction of 
the spine and its related structures. The 
emphasis of this laboratory is on the 
development of clinical hands on skills for 
the effective and efficient performance 
of client examination, evaluation and 
interventional strategies as well as the 
synthesis of examination findings in the 
implementation of a plan of care. Lab 
experiences include skill development 
in specialized manual orthopedic 
approaches (thrust and non-thrust 
manipulation), therapeutic exercise, 
patient case management, and problem 
solving techniques founded on evidence-
based practice. An emphasis is placed on 
case-based instruction.

Pt 512 fUnCtIOnAL AnAtOmY (1)
This is the didactic portion of PT 512. The 
physical therapist must have a strong 
understanding of human anatomy and 
its relationship to both normal functional 
movement as well as dysfunction of the 
neuromusculoskeletal system in order to 
effectively examine, evaluate and provide 
interventions for their clients in a clinical 

practice setting. This course is organized 
to build upon the knowledge students 
acquired in BIO 639 Human Gross 
Anatomy through a region by region 
detailed analysis of specific anatomic 
structures and their function as related to 
clinical physical therapy practice. Basic 
mechanics, biomechanics, kinematics, 
kinetics and functional anatomy of the 
spine and its related structures as well 
as the extremities will be examined. This 
course includes lecture experiences. 

Pt 512L fUnCtIOnAL AnAtOmY LAB (1)
This is the laboratory component of PT 
512. The contemporary physical therapist 
requires advanced skills for the palpation 
and identification of specific anatomic 
structures related to the examination, 
evaluation and application of interventions 
for the clinical management of clients 
with neuromusculoskeletal dysfunction. 
This course is designed to build upon 
knowledge acquired in BIO 639 Human 
Gross Anatomy by further developing the 
students' ability to perform both superficial 
and deep palpation of selected anatomic 
structures related to clinical practice 
in physical therapy.  Students are also 
introduced to basic neuromusculoskeletal 
examination procedures and their clinical 
application and interpretation as related 
to functional anatomy and normal human 
movement and structure. This course is 
presented in laboratory format. 

Pt 514 IntEGUmEntArY 
ExAmInAtIOn AnD IntErVEntIOn 
fOr PHYsICAL tHErAPIsts (2)
This course will provide an in depth 
examination of the integumentary 
system including wound healing and risk 
factors associated with pathology to the 
integumentary system. Physical therapy 
examination techniques and interventions 
are included. 

Pt 515  PrOfEssIOnAL 
DEVELOPmEnt I (1)
This course examines the development 
of effective communication skills that are 
essential for effective patient/practitioner 
interaction.  Along with verbal and 
non-verbal skills, this course facilitates 
self-awareness, multicultural awareness, 
and awareness of current professional 
issues as they apply to PT practice, the 
management of health care, and medico-
legal concerns. 

Pt 518 BIOmECHAnICs AnD 
fUnCtIOnAL KInEsIOLOGY fOr tHE 
PHYsICAL tHErAPIst (2) 
This is the didactic portion of PT 518. 
The contemporary physical therapist 

plays a major role in prevention, 
evaluation and clinical management of 
motion dysfunctions associated with 
developmental disorders and other 
forms of pathology. Students require 
a comprehensive understanding of 
basic biomechanical and kinesological 
principles as a foundation for analytical 
investigation of movement-related 
conditions.  Fundamental concepts are 
progressively integrated with and applied 
to total body function through laboratory 
analysis of human posture and complex 
body motions. Included in this course will 
be an overview to the science of human 
movement study. Basic mechanics, 
biomechanics, kinematics and kinetics will 
be examined. Kinesiology of normal joints, 
posture, head, neck and trunk movement 
will be emphasized. The normal 
kinesiological aspects of specific joints 
and movement patterns will be analyzed. 
Included will be a detailed examination 
of normal human walking gait as well as 
pathological gait patterns. This course 
included lecture experiences.

Pt 518L BIOmECHAnICs AnD 
fUnCtIOnAL KInEsIOLOGY fOr tHE 
PHYsICAL tHErAPIst LAB (1) 
This is the laboratory portion of PT 518, 
The contemporary physical therapist 
plays a major role in prevention, 
evaluation and clinical management of 
motion dysfunctions associated with 
developmental disorders and other 
forms of pathology. Students require a 
comprehensive understanding of basic 
biomechanical and kinesiological principles 
as a foundation for analytical investigation 
of movement-related conditions.  The 
course is organized to illustrate general 
principles of structure and function that 
can be applied in subsequent study of 
individual joint complexes. Fundamental 
concepts are progressively integrated with 
and applied to total body function through 
laboratory analysis of human posture 
and complex body motions. Included 
in this course will be an overview to the 
science of human movement study. Basic 
mechanics, biomechanics, kinematics, 
kinetics and functional anatomy will be 
examined. Kinesiology of normal joints, 
posture, head, neck and trunk movements 
will be emphasized.  Both normal and 
pathological movement patterns will 
be analyzed. Included will be a detailed 
examination of normal human walking gait 
as well as pathological gait patterns. This 
course utilizes experiences. 
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Pt 547 PHArmACOLOGY fOr 
rEHABILItAtIOn sPECIALIsts (1) 
This course explores trends in 
pharmacological management of 
acute and chronic conditions related to 
rehabilitative sciences including physical 
therapy, occupational therapy, speech 
therapy and related disciplines. Content 
addresses action, interactions, precautions 
and side effects of drug interventions in 
the rehabilitative management of patient/
clients. 

Pt 550 CLInICAL nEUrOsCIEnCE (5) 
An in depth study of the neuroscience 
of the central and peripheral nervous 
systems. Clinical conditions and case 
studies in neurology will be utilized. 
Laboratory includes examination of neural 
specimens. Four lecture hours and three 
laboratory hours. 

Pt 552 PAtIEnt/CLIEnt 
mAnAGEmEnt In 
CArDIOPULmOnArY PHYsICAL 
tHErAPY (2)
This course covers principles and 
techniques of cardiac and pulmonary 
intervention. Laboratory experience 
includes cardiopulmonary assessment, 
exercise testing and prescription. 

Pt 552s  PAtIEnt/
CLIEnt mAnAGEmEnt In 
CArDIOPULmOnArY PHYsICAL 
tHErAPY (0)
Students work in small groups to address 
questions addressing prepared cases 
integrating the areas of  cardiopulmonary 
and neuromuscular physical therapy.  Expert 
clinicians review student responses and offer 
feedback and comment via web-based 
communication. Note: This course offering 
is in modular form delivered as distance 
learning in conjunction with PT 552 Lecture. 

Pt 552L PAtIEnt/
CLIEnt mAnAGEmEnt In 
CArDIOPULmOnArY PHYsICAL 
tHErAPY LAB (1)
This course includes principles and 
techniques of cardiac and pulmonary  
intervention. Laboratory experience 
includes  cardiopulmonary assessment, 
exercise testing 

Pt 574 CLInICAL fIELDwOrK I (3)
This is the first full-time clinical fieldwork. 
Its purpose is to provide the student 
with the opportunity to integrate and 
apply academic knowledge and clinical 
skills in a fieldwork experience. Students 
are provided a supervised clinical 
experience requiring case management 
through problem evaluation, goal 

setting, and therapeutic intervention. The 
preferred setting is a general hospital 
or rehabilitation setting that provides a 
continuum of patient care - (6 weeks, full 
time fieldwork).

Pt 602  nEUrODEVELOPmEntAL 
PHYsICAL tHErAPY In PEDIAtrICs (2)
This course provides the foundation 
for physical therapy examination and 
treatment of individuals with emphasis on 
neurodevelopment and developmental 
disabilities in the pediatric population. 
This course explores the examination, 
evaluation and intervention strategies for 
the patient with movement dysfunction 
as a result of neurodevelopmental 
pathology. Concepts include: family 
dynamics, multi-setting interventions, 
advocacy and consultation. Identification 
of environmental risks will be explored.  

Pt 602L  nEUrODEVELOPmEntAL 
PHYsICAL tHErAPY In PEDIAtrICs 
LAB  (1)
This laboratory section provides the 
foundation for performance of the 
physical therapy examination and 
treatment of individuals with emphasis 
on neurodevelopmental and other 
chronic disabling conditions in a pediatric 
population. This lab will encompass 
examination, evaluation, and intervention 
for the patient with neurodevelopmental 
system pathology. Laboratory experiences 
include skill development in specialized 
techniques, patient case management and 
problem solving techniques.

Pt 604  CLInICAL OrIEntAtIOn 
sEmInAr III (0)
This seminar covers the administration of 
the clinical portion of the PT curriculum. 
The class will have the opportunity to 
ask questions and discuss the clinical 
experience and the Clinical Performance 
Instrument (CPI) as well as the new 
CPI web-based tool that is used as the 
evaluation tool by their clinical instructors.  
The development of the clinical instructor 
is introduced.  Selection of the third clinical 
fieldwork placement (PT 675) will occur.   
Clinical professional preparation for the 
fieldwork experiences (PT 674 and 675) 
will also be included in this administrative 
course.

Pt 606 nEUrOmUsCULAr 
AssEssmEnt AnD IntErVEntIOn In 
tHE ADULt POPULAtIOn (2)
This course provides the foundation 
for physical therapy examination and 
treatment of individuals with emphasis on 
neuromuscular and other chronic disabling 
conditions in an adult population. This 

course explores the examination, evaluation, 
and intervention strategies for the patient 
with movement dysfunction as a result of 
neuromuscular system pathology. Concepts 
include the following: theory and evidence 
based intervention strategies, patient 
education, multi-disciplinary care, family 
dynamics, multi-setting interventions, and 
consultation.

Pt 606L  nEUrOmUsCULAr 
AssEssmEnt AnD IntErVEntIOn In 
tHE ADULt POPULAtIOn LAB (1)
This laboratory section provides the 
foundation for performance of the 
physical therapy examination and 
treatment of individuals with emphasis 
on neuromuscular and other chronic 
disabling conditions in an adult population. 
This lab will encompass examination, 
evaluation, and intervention for the patient 
with neuromuscular system pathology.  
Laboratory experience includes cranial 
nerve testing, neuromuscular therapeutic 
handling techniques, and therapeutic 
exercise prescription for a neurologic 
patient population.

Pt 613  PAtIEnt/CLIEnt 
mAnAGEmEnt In OrtHOPEDIC 
PHYsICAL tHErAPY II (2)
The course is designed to develop student 
skills in the areas of  musculoskeletal 
examination, evaluation and intervention 
for patients with dysfunction of the 
extremities and their related structures. 
Competencies to be acquired include the 
ability to effectively plan all components 
of the physical examination, evaluate 
examination findings, develop a 
functional and medical diagnosis when 
appropriate, and identify appropriate  
interventions necessary to address 
patient impairments,  functional limitations 
and disabilities. Intervention  strategies 
presented will include manual therapy, 
exercise prescription, and modalities/
physical agents. An understanding  of 
the functional anatomy of peripheral 
structures will be emphasized as 
they relate to patient management in 
orthopedics

Pt 613L PAtIEnt/CLIEnt 
mAnAGEmEnt In OrtHOPEDIC 
PHYsICAL tHErAPY II LAB (2)
This course is designed to develop student 
skills in the areas of clinical examination/
evaluation and intervention for the 
comprehensive management of  individuals 
with musculoskeletal dysfunction related  
to pain syndromes, post-operative 
diagnoses, and degenerative processes. 
Lab experiences include instruction 
in problem solving strategies and 
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hands-on assessment and treatment 
techniques as well as the development 
and implementation of specific exercise 
programs.

Pt 614  HEALtH AnD wELLnEss 
PrOmOtIOn In PHYsICAL tHErAPY (3)
The course will cover concepts of 
prevention, health, wellness, health 
promotion and education in physical 
therapy practice.  Analysis of personal 
health behaviors and the role of physical 
therapists in promotion and planning of 
personal and community health programs, 
and population health initiatives will also 
be included.  Content includes models 
of health promotion, health beliefs, 
needs assessment, health screening, 
and community health planning/
implementation/evaluation.  Application of 
prevention and wellness strategies within 
the scope of physical therapy practice 
is explored.  Goals of the World Health 
Organization and Health People 2020 will 
be examined as they related to health and 
wellness, particularly physical activity and 
nutrition. 

Pt 615  PrOfEssIOnAL 
DEVELOPmEnt II (1)
This course builds on knowledge 
and development of effective clinical 
communication skills that were established 
in PT 515.  Along with advancement 
of  clinical verbal and non-verbal skills 
development, this course facilitates 
increased awareness and sensitivity of 
multicultural issues as well as discussion of 
how current professional issues influence 
PT practice, delivery and  management of 
health care.  Prerequisite: PT 515

Pt 618  PAtIEnt/CLIEnt 
mAnAGEmEnt In rEHABILItAtIOn 
PHYsICAL tHErAPY (3) 
This course discusses the physical 
therapy patient/client management of 
adult individuals with neuromuscular 
disorders throughout the continuum 
of care. Related pathologies include 
peripheral vascular disease, amputations, 
rheumatoid arthritis, post-polio syndrome, 
vestibular dysfunction, spinal cord injury, 
and chronic progressive disorders of 
the nervous system and integumentary 
system. PT intervention/prescription of 
prosthetic/orthotic devices for adults will 
also be examined. Emphasis will be placed 
on the PT roles of educator, advocate 
and consultant in various rehabilitation 
settings including subacute/long-term 
care and the home. Case management 
topics include rehabilitation of clients 
with multiple medical, cognitive and/

or social problems, and long-term 
management of selected neuromuscular 
and integumentary disorders. 

Pt 618L  PAtIEnt/CLIEnt 
mAnAGEmEnt In rEHABILItAtIOn 
PHYsICAL tHErAPY LAB (2)
This course allows application of 
the physical therapy patient/client 
management of adult individuals with 
neuromuscular disorders throughout the 
continuum of care. Related pathologies 
include, peripheral vascular disease, 
amputations, rheumatoid arthritis, post-
polio syndrome, and spinal cord injury 
and chronic progressive disorders of 
the nervous system and integumentary 
system. Emphasis is placed on developing 
and implementing examinations and 
treatment interventions appropriate to PT 
management. 

Pt 731  ADVAnCED OrtHOPEDICs 
sPInE (3)
This course presents evaluation and 
treatment strategies for management 
of musculoskeletal problems focusing 
on the spine. Format includes lecture, 
demonstration, supervised lab practice 
and problem solving.
Pt 732  ADVAnCED OrtHOPEDICs 
ExtrEmItIEs (3)
This course presents evaluation and 
treatment strategies for management of 
musculoskeletal problems focusing on 
the extremities. Format includes lecture, 
demonstration, supervised lab practice 
and problem solving.

Pt 634  sPInAL mAnIPULAtIOn (1)
This course presents evaluation and 
treatment strategies specific to spinal 
manipulation. Format includes lecture, 
demonstration, supervised lab practice 
and problem solving.

Pt 748  DIffErEntIAL DIAGnOsIs (3)
The content of this course is designed to 
prepare both physical therapy students 
and practicing physical therapists to 
function as primary care providers within 
the field of physical therapy. Participants 
in this course will learn to identify key 
indicators of systemic pathology in 
order to assist in the development of a 
differential diagnosis and thus identify 
the necessity of direct physical therapy 
intervention or the need for referral to 
other health care providers. Participants 
will also be introduced to the basic skills 
necessary to identify the indications for 
radiographic and hematological testing as 
well as the clinical interpretation of data 
obtained from these tests. 

Pt 660  OrtHOPAEDIC CLInICAL 
IntErnsHIP (2)
This course is a structured clinical 
experience, which allows the certificate 
student clinicians the opportunity to apply 
and master skills acquired during their 
course of study in a supervised clinical 
environment.

Pt 674  CLInICAL fIELDwOrK II (4)
This is the second full-time clinical 
fieldwork. Its purpose is to provide the 
student with the opportunity to integrate 
and apply academic knowledge and 
clinical skills in a fieldwork experience. 
Students are provided a supervised clinical 
experience requiring case management 
through problem evaluation, goal 
setting, and therapeutic intervention. The 
preferred setting is a facility that provides 
a continuum of patient care in differing 
venues. 

Pt 675  CLInICAL fIELDwOrK III (4)
This is the third clinical fieldwork. Its 
purpose is to continue to provide the 
student with the opportunity to integrate 
and apply academic knowledge and 
clinical skills in a fieldwork experience. 
Students are provided a supervised clinical 
experience requiring case management 
through problem evaluation, goal 
setting, and therapeutic intervention. The 
preferred setting is a facility that provides 
a continuum of patient care in differing 
venues. 

Pt 703 CLIEnt EDUCAtIOn, 
ADVOCACY AnD COnsULtAtIOn (3)
This seminar course is designed to 
advance client educator skills and explore 
advocacy and consultative roles within 
the context of rehabilitative science. Once 
students have knowledge of the applied 
theory and concepts related to these roles, 
they present and peer-review applications 
of this knowledge. Format: hybrid – on 
campus seminars and community based 
activities.

Pt 725 CLInICAL fIELDwOrK IV (5) 
This is the fourth of four clinical fieldwork 
experiences in the D.P.T. program. Its 
purpose is to provide the student with 
(a) the opportunity to integrate and 
apply academic knowledge and clinical 
skills in a fieldwork experience in either 
an area of clinical practice that is new to 
the student or one that provides learning 
opportunities to advance previous 
learning achievement, and (b) to pursue 
an individual learning plan. Students are 
provided a supervised clinical experience 
requiring case management through 
problem evaluation, goal setting and 
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therapeutic intervention, as well as the 
opportunity to explore management 
and administrative roles of the physical 
therapist. The preferred setting is a facility 
that provides a continuum of patient 
care in a venue related to the student's 
individual professional development plan. 
(10 weeks, full-time fieldwork) 

Pt 730  PrOfEssIOnAL CLInICAL 
InstrUCtIOn (0)
Supervision of student learning in a clinical 
setting is important for the advancement 
of the P.T. profession.  As a P.T. seeks to 
advance their education to a doctoral level 
it becomes equally important to assure 
that the P.T. is equipped with the skills 
needed to perform this supervision.  The 
APTA Credentialed Clinical Instructor 
Program provides the methods and skills 
needed to effectively supervise students 
of all levels in the clinic. 

Pt 799 nAtIOnAL PHYsICAL 
tHErAPY ExAm (nPtE) 
ExAmInAtIOn PrEPArAtIOn (0)
This administrative course assists student 
in self-assessment of learning with 
preparation and practice to take the 
National Physical Therapy Examination 
upon graduation from the program. 
The NPTE is a 200 question, 4 hour 
computer-based examination which 
summatively evaluates a graduate's 
safety and competency to be licensed 
in the profession. This course provides 
the framework for one practice attempt 
simulating the 200-question, computer-
based exam needed for licensure 
serving as a formative self-assessment 
from which each student will develop 
an individualized study/review plan 
facilitated by selected review sessions 
monitored by program faculty based on 
the analyses of the pre-test. 

sED 641   OPtIOns/ALtErnAtIVEs 
In sPECIAL EDUCAtIOn CLAssrOOm 
mAnAGEmEnt (3)
In this course, learning and classroom 
management utilizing theory and the 
techniques of applied behavioral analysis 
for handicapped learners are addressed. 
Options and alternatives for both 
academic management and behavior 
management will be developed and 
explored in light of an ecological approach 
to meeting behavior demands of diverse 
students by observing and analyzing in a 
variety of settings. Current research and 
research designs in behavioral analysis are 
analyzed through discussion and written 
assignments.  Prerequisites: SED 643. 

sED 642 DIAGnOstIC AssEssmEnt 
AnD PrEsCrIPtIVE tEACHInG Of 
InDIVIDUALs wItH DIsABILItIEs (3)
The course provides a basic background 
in measurement and evaluation of both 
individuals and programs in a special 
education environment. Emphasis is 
placed on understanding psychometric 
and research principles and theories so 
that one can be an intelligent consumer of 
evaluation methodology. The focus then 
shifts toward applying this knowledge to 
prescriptive instructional programming 
in the special education setting.  
Prerequisites: SED 643.

sED 643   tHEOrEtICAL 
PErsPECtIVEs In tHE EDUCAtIOn 
Of InDIVIDUALs wItH mILD 
DIsABILItIEs (3)
This course is an in-depth analysis of 
principles and theory related to individuals 
identified as having mild disabilities. 
The focus will be on a non-categorical 
approach to education in the least 
restrictive environment by academic, 
social, management and physical needs. 
Emphasis will be given to analysis of 
needs, characteristics, identification/
referral and method of the processes 
involved in the development of theory in 
each area. Specific concerns related to 
the inclusion options for mildly involved 
students will be analyzed. 

sED 644  tHEOrEtICAL 
PErsPECtIVEs In tHE EDUCAtIOn 
Of InDIVIDUALs wItH sEVErE/
PrOfOUnD DIsABILItIEs (3)
This course is an in-depth analysis 
of the theory and research related 
to the nature and needs of severe, 
profound, and multiple handicapped 
individuals. Emphasis will be given to 
the theoretical basis of educational 
assessment, instructional techniques, 
social development and adaptive 
behavior, interactions with others, and 
service delivery systems. Philosophical 
and historical trends in the development 
of theory related to teaching these 
individuals, concept analysis, construction 
of theoretical relationships and the 
relationship between research, practice 
and theory in the field will be evaluated. 
Prerequisite: SED 643

sED 649 CUrrICULUm PLAnnInG In 
sPECIAL EDUCAtIOn (3)
This course emphasizes curricular 
design and instructional planning and 
implementation to address methods, 
strategies and techniques for improving 
cognitive and social learning for individuals 
with disabilities.  Prerequisites or 
corequisite: SED 643.

sED 661 stUDEnt tEACHInG 
sEmInAr (0) 
This one-credit special education seminar 
is designed to discuss expectations, 
effective planning, problems, issues and 
concerns related to elementary student 
teaching. 

sED 662  PrACtICUm In sPECIAL 
EDUCAtIOn (3)
This course is a 14-week (five days a 
week), college-supervised teaching 
experience in special education for 
early childhood, childhood and middle 
childhood special education majors, 
including theories and principles learned 
in coursework and applied to actual 
practice in assessment, individualized 
programming and management of 
students with disabilities. Prerequisites: 
Completion of all coursework leading to 
certification, minimum 3.0 G.P.A. 

sED 671 stUDEnt tEACHInG 
sEmInAr (0) 
This special education seminar is designed 
to discuss expectations, effective planning, 
problems, issues and concerns related to 
secondary student teaching. 

sED 672  PrACtICUm In sPECIAL 
EDUCAtIOn (3)
This course is a 14-week (five days a 
week), college-supervised teaching 
experience in special education for 
adolescence special education majors, 
including theories and principles learned 
in coursework and applied to actual 
practice in assessment, individualized 
programming and management of 
students with disabilities.  Prerequisites: 
Completion of all coursework leading to 
certification, minimum 3.0 G.P.A.  

sOC 600  EPIDEmIOLOGY (3)
This course focuses on social 
epidemiology, the factors determining the 
occurrence and distribution of disease, 
health defects, disability and death among  
groups. The interdisciplinary nature 
of epidemiological theory, statistical 
measures commonly used, and an analysis 
of the distribution of health care in the 
U.S. are studied.  Prerequisite: Graduate 
standing  Offered in fall semester.

tsL 652  CUrrICULUm PLAnnInG (3)
This course aims to cover the entire 
process of curriculum development from 
needs analysis to course evaluation, as well 
as the selection, adaptation, and use of 
materials for various instructional purposes 
in the ESOL classroom. Emphasis in this 
course is on ESOL curricular design and 
instructional planning to address the 
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special development and educational 
needs of students in Pre-K-12 settings. 
Attention is given to past and future 
trends in design and implementation and 
to appropriate planning techniques for 
meeting the needs of a diverse population 
of students at differing levels of social, 
physical, management and academic 
ability. Curriculum planning is examined 
on the national, state, district, school, and 
classroom levels, along with the roles and 
responsibilities of administrators, teachers, 
school staff, students, and community 
members.

tsL 658  rEsEArCH In tEsOL (3)
This course is designed to provide 
students with a framework for critically 
analyzing research focused in ESL.  
Students are expected to be able to 
read, understand, and apply research 
related to ESL in particular and to the 
field of education in general. Unique 
contextual factors and populations in 
both general and special education are 
discussed in terms of their implications 
for research conceptualization, design 
and implementation, interpretation, and 
reporting.

tsL 660  APPLIED LInGUIstICs AnD 
GrAmmAr (3)
This course provides an introduction 
to the study of applied linguistics. 
Students will learn the basic concepts 
of linguistics as they apply to teaching 
English Language Learners: phonetics, 
phonology, morphology, syntax, 
semantics, pragmatics, language and 
identy, language change, and language 
and culture. While these concepts are 
presented with a view to understanding 
the linguistic structure of English 
(grammar and lexicon), students are also 
exposed to structures of language other 
than English as a practical experience to 
teaching in an ESL classroom.

tsL 662  sECOnD LAnGUAGE 
ACQUIsItIOn (3)
This course examines theories, research, 
and pedagogical approaches related 
with language learning and development, 
with major emphasis on second language 
acquisition for the students to apply 
knowledge in actual teaching and 
research. Topics covered include second 
language acquisition terminology, various 
theoretical perspectives, learner errors, 
developmental patterns, pragmatics, 
sociocultural variables, learning strategies, 
classroom interactions, and formal and 
informal instruction. 

tsL 663  tEsOL mEtHODs 1 (3)
This course provides an overview of 
teaching English to speakers of other 
languages (TESOL) approaches and 
methods. It examines current practices 
in TESOL. Students are introduced to 
materials in the field and these materials 
are examined for their effectiveness in 
helping English language learners across 
general curricular areas. Topics covered 
include an historical overview of language 
teaching methodology; current interactive 
teaching methods; teaching reading, 
writing, listening, and speaking along 
with integrated approaches. Other topics 
covered include negotiated language 
learning, critical pedagogy, participatory 
language teaching, the language 
experience approach, and literature-based 
ESL teaching.

tsL 664  sOCIOLInGUIstICs AnD 
mULtICULtUrALIsm (3)
This course provides an overview of 
sociolinguistics as a discipline that 
examines linguistic, multicultural, and 
social concerns. The effect of language 
and dialect differences on societies 
is discussed as well as topics such as 
diglossia, bilingualism, language attitudes, 
language loyalties, and language shift.  The 
influence of social factors on language 
policy in education is also explored.  
Students are expected to acquire a broad 
familiarity with issues in multicultural, 
multilingual speech communities, 
particularly in relation to how these issues 
affect teaching in an ESL classroom.

tsL 667  tEsOL mEtHODs 2 (3)
This course examines current TESOL 
practices in teaching language 
development within the subject area 
context. The course introduces students 
to content based ESL instructional 
approaches and the importance of 
simultaneous development of language 
skills and content area knowledge. Other 
topics covered include the needs of 
diverse learners, ELLs with special needs, 
SLIFE, bilingual education, assessments, 
and language policy and regulations.

tsL 680  EnGLIsH GrAmmAr fOr 
EsL tEACHErs (3)
This course provides future ESL teachers 
with a comprehensive overview of 
English grammar, concentrating on parts 
of speech and sentence structure. The 
linguistic concepts are studied with an 
eye toward their practical application 
in teaching English Language Learners 
(ELLs), and we will also examine a range 
of methods and technology for teaching 
grammar in ESL classrooms. Secondary 

topics include the history of the English 
language; English orthography and 
spelling system; dialect differences; and 
register variation in speech and writing, 
according to audience and purpose.    

tsL 668  stUDEnt tEACHInG 
PrACtICUm (3)
This course is a 14-week (five days a 
week), college-supervised teaching 
experience in TESOL education, 
including theories and principles learned 
in coursework and applied to actual 
practice in assessment, individualized 
programming and management of 
students who are English language 
learners.  Prerequisites: Completion of 
all coursework leading to certification; 
minimum of 3.0 G.P.A.  Offered in fall and 
spring semesters.

tsL 668x stUDEnt tEACHInG 
sEmInAr (0)
This seminar is designed to discuss 
expectations, effective planning, problems, 
issues and concerns related to student 
teaching.  The seminar class meets 
four times during the student teaching 
placement.
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BOArD Of trUstEEs

directories 2013-2014
All directories are effective as of September 1, 2013.

BOArD OffICErs:

Wayne Redekop (2008)
Jones, Jamieson & Redekop
Chairperson

John Amershadian (2012)
President & CEO, Hodgson Russ, LLP
Vice Chairperson

Kathleen Lawley Best (2008)
Director, Organizational Development/Communications
Lawley Insurance
Secretary

BOArD mEmBErs: 

Ted Avramov (2009)
District Manager, Walgreens Company

K. David Crone (2006)
Chief Financial Officer, Lake Erie Regional Health System

Jodene Vrana Cunningham (2013)

Melinda Disare (2009)
Jaeckle Fleischmann & Mugel, LLP

Andrew Dorn (2007)
Hunterview, LLP

Gil Farkash, M.D. (2013)
Chief of Service, OB/GYN, Kaleida Health

Sister Patricia Geary (2006)

Katherine Juhasz (2006)

Timothy Kane (2013)
Merrill Lynch/Kane, Fasanello Group

Sister Mary Karen Kelly (2011)
Archivist, Grey Nuns of the Sacred Heart

Kevin Klotzbach (2008)
Senior Vice President/Treasurer, Financial Institutions, Inc.

Jody Lomeo (2012)
CEO, Erie County Medical Center

Brenda McDuffie (2009)
President/CEO, Buffalo Urban League, Inc.

Dale McKim, III (2012)
KPMG, LLP

Carl Montante, Sr. (2010)
President/CEO, Uniland Development Co. 

Jamel C. Perkins (2011)

Gary Quenneville (2013)
WNY District President, KeyBank

Barbara Lee Rhee (2013)
Patrick Lee Foundation

Sister Denise A. Roche, Ph.D.
President, D’Youville College

Samuel Savarino (2006)
President/CEO, Savarino Construction, Inc.

George Schlemmer (2011)
President, Industrial Power & Lighting Co.

Charles (CJ) Urlaub (2012)
President/CEO, Mercy Hospital of South Buffalo

trUstEEs EmErItUs: 

Paul D. Bauer (2009)

Dr. Edwin A. Mirand (2009)
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ACADEmIC AffAIrs

ARUP K. SEN, PH.D.
Vice President for Academic Affairs

NICOLE ALFANO, M.S.
Academic Advisor, Career Discovery 
Program

ANNALISE AMMER, MLS
Archivist

MARY APPLEGATE, BA, M.S.
Writing Specialist/Student Support 
Services; Proofreader

STEPHANIE ATTI, B.S., M.S.
Academic Advisor, School of Nursing

LAURA AURELIO
Administrative Assistant, Physical Therapy 
Department

ANTWAN BARLOW, MSED
Director, Upward Bound Grant

RAND BELLAVIA, BA, MLS, MATS
Director, Library Services

KELLY BIEHLS, BA, Ed.M.
Administrative Assistant, Dean of Health 
Professions

ANTHONY BILLITTIER, IV, M.D.
Dean, Health Professions

RHONDA BIVINS, M.S.
Assistant Director, Nursing Workforce 
Diversity Grant

YVETTE CHAVES, M.S.
Project Coordinator, Nursing Workforce 
Diversity Grant

SALVATORE D'AMATO, M.S.
Assessment Coordinator

MARK ECKSTEIN, M.S.
Director, Institutional Research & 
Assessment Support

ROGER FIEDLER, Ph.D.
Director of Doctoral and Graduate 
Programs 

MARY FLYNN, BA, Ed.M.
Director, Health Careers Opportunity 
Program Grant

DEIRDRE GREEN, B.S.
Counselor/Recruiter, HEOP

CHRISTINE GIUNTA, M.S.
Pre-Matriculation Coordinator, HCOP

ADmInIstrAtIOn

PrEsIDEnt

SISTER DENISE A. ROCHE, GNSH, BA, MA, 
Ph.D

ADmInIstrAtIVE stAff

PHILOMENE CUDZILO, B.S.
Executive Assistant 

CAROL A. MILAZZO, BA
Executive Assistant

KENNETH ROGERS, BA, MBA 
Coordinator, Planning 

DEANNA HAMILTON, M.S.Ed.
Retention, Health Careers Opportunity 
Program Grant

KELLY ANN HIGGINS, M.S.
Counselor, Student Support Services

CATHERINE HUBER, ABD
Director, Professional Development

CAVINA JAMES, M.S.
Outreach Coordinator, Health Careers 
Opportunity Program Grant

COLLEEN KOSZELAK, B.S.
Clinical Skills Lab Coordinator, School of 
Nursing

JEANNETTE LESINSKI, BA 
Assessment Support Analyst

JUDITH H. LEWIS, B.S., M.S., Ed.D.
Dean, School of Nursing

KATHLEEN LINAKER, DC, DACBR, Ph.D.
Executive Director, Chiropractic Department

DANIEL LYMAN, BA 
Data & Reporting Analyst 

MARVYN MAHLE, BA, MS
ESL and Bridge Program Tutor

NATALIA MARTINEZ, B.S.
Project Advisor, Upward Bound Grant

JILLIAN MECCA, M.A.
Recruiter, Advance & MBA Programs

JACQUELYN MILBRAND, BA
Recruitment Coordinator, Advance & MBA 
Programs

RYAN MILLER, B.S., M.S.
Academic Advisor, Transfer Coordinator

DEANDRA MODICA, M.S.
Academic Coordinator, Nursing Workforce 
Diversity Grant

MARY ELLEN MORIARTY, BA, M.Ed.
Instructor, Reading/Writing, SSS

ERICKA MORLEY-SOTO, M.S.
HCOP Grant

MICHAEL PASIERB, B.S., M.Ed.
Coordinator, Teacher Certification and Student 
Services

BENJAMIN RANDLE, III, BA, M.S.
Director, Special Programs & Grants

SHARON ROSS, B.S., M.S. 
Student Academic Coordinator, School of 
Nursing
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CHERYL SARAMAK, B.S., M.S.
Assistant to the Vice President, Academic 
Affairs

FREIDA SCOTT, B.S.N.
Clinical Coordinator, School of Nursing

DARRYL SMITH, M.SED.
Registrar

CHRISTINA SPINK-FORMANSKI, BA, M.S.
Director, Learning Center and HEOP

TODD STEVENS, MPT
Lab Assistant, Math and Natural Sciences

LYNETTE TOWNS, M.S.
Academic Advisor, School of Nursing

JEAN TURCOTT, B.S., M.A., Ph.D. 
Associate Registrar

ISABELLE VECCHIO, BA, M.S., Ed.M. 
Coordinator, Disability Services 

BEVERLY WHITEHEAD, B.S., M.S. 
Assistant Director, HEOP 

ROBERT WOLLMAN, Ph.D.
Lab Technician, Math and Natural Sciences

AMY YODER, BA
Director, Retention Services

STEPHAN J. ZAJAC, B.S., D.C. 
Coordinator of Clinical Services,  
Chiropractic Program

ROBERTA ZASTEMPOWSKI, M.S.
Nursing Lab Assistant

EnrOLLmEnt mAnAGEmEnt

ROBERT P. MURPHY, BA, MA
Vice President, Student Affairs and 
Enrollment Management

ANNE ANTHON, B.S., MBA 
Counselor,  Admissions Office 

JOSHUA COZZO, B.S., M.S.
Counselor, Admissions Office

RONALD H. DANNECKER, B.S. 
Director, International Admissions
Director of Marketing

EDWARD DRAPER, B.S., MA
Assistant Director, Veterans Affairs

JUDITH DUMITRU, BA
Counselor, Financial Aid

MARY EVANCO-CARYK, RN, B.S.N 
Counselor,  Admissions Office

MARY SUE GRESSLEY, B.S., M.S. 
Assistant Director, Graduate Admissions

ERIN HANABURGH, B.S./M.S.
Counselor, Undergraduate Admissions

MEGHAN HARMON, B.S., M.S.
Associate Director, Admissions Office

TERRY HERRING, B.S., M.S. 
Assistant Director, Graduate Admissions

REBECCA IRISH-JONES, BA
Counselor, Financial Aid

COLLEEN LONG, B.S. 
Counselor,  Financial Aid

DAVE LORETO, B.S., M.S.
Director, Enrollment Management 
Communications 

ROMA MANDZYK, BA, M.S.
Web Content Manager

JULIE MARINACCIO, B.S.  
Assistant Director, Graduate Admissions 

LAUREN MCGOWAN, M.S.
Counselor, Undergraduate Admissions

LORRAINE METZ, BA, MBA 
Director, Financial Aid 

MATTHEW METZ, BA 
Systems Application Analyst, Financial Aid 

BRANDON MORAN, BA, M.S.
International Admissions Counselor

JAMES NOWAK, BA, M.S. 
Assistant Director, Financial Aid

MARK PAVONE, BS, MS
Director, Graduate Admissions

LEANNE POWESKI, BS
Web Tech Specialist

CARMITA PRELEWICZ, BA
Counselor, Financial Aid

MARK PLESAC, B.S., M.S.
Counselor, Admissions Office 

BEN RANDLE, JR., B.S., M.S. 
Director, Veterans Affairs Office

STEVEN SMITH, Ph.D.
Director, Undergraduate Admissions

APRIL M. TAULBEE, B.S. 
Webmaster

CHARLES WOLTER, BA
Counselor, Financial Aid

ExtErnAL rELAtIOns

WILLIAM MARIANI, Ed.D.
Vice President for Administrative and 
External Relations

MARK ALICEA
Server Administrator

BRIAN BALLARD, B.S.
Coordinator, Distance Learning

EDWARD COGAN, FMA
Associate Vice President, Operations

JOSEPH DEMERLY
Managing Director, Kavinoky Theatre

JOHN DRESCHER
Coordinator of Computer Labs and Media

ROBERT HALL, B.S. 
Director, Administrative Computing 

CRAIG KORNACKI, B.S. 
Technical Support Analyst 

JOHN KUNTZ, AS
P.C. Technician

DAVID LAMB, BA, MA 
Director, Theatre and Cultural Affairs 

MARGARET LEISER
Operations Coordinator

MYRON MCADORY, AS
General Trades Manager

WARDELL MITCHELL, A.A.
Instructional Media Technician

JENNIFER MORLEY, BA
Assistant to the Director, Kavinoky 
Theatre

EDMOND  NEDDY JR.
Telecom Support Specialist

GREGORY OWEN, B.T.
Applications Systems Analyst 

JOSEPH SNODGRASS, BA
Mechanical Trades Manager

MARY SPENCE, B.S. 
Coordinator, Computing Network Systems 

THOMAS STACHOWIAK, AAS 
P.C. Support Specialist 

ROOZBEH TAVAKOLI, M.A.
Chief Information Officer

ADAM WALLACE 
Assistant Network Administrator
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fInAnCIAL AffAIrs

EDWARD A. JOHNSON, BBA, MBA, CPA
Vice President for Financial Affairs/
Treasurer 

ANDREA ADDISON, B.S.  
Assistant Bursar

ARTEMIS (TAMMY) DISTEFANO, B.S.  
Purchasing Director 

MARY BETH GAREIS, BA
Staff Accountant

LAURIE HALL, B.S. 
Controller 

LISA HIGGINS, B.S.
Bursar

MARY JANE KEY, B.S. 
Billing Coordinator

BEVERLY KOMINAREK, B.S. 
Associate Director, Human Resources

JACOB KOPERA , BA
Collections Officer

MARILYNN LA-CERAIS, B.S. 
Accounting Assistant 

EDWARD LAZIK 
Special Collections Officer 

KARI MICHALEK, B.S.
Staff Accountant

LINDA MORETTI, B.S., MBA 
Director, Human Resources

JANICE WIEGLEY, B.S.
Payroll Coordinator

InstItUtIOnAL ADVAnCEmEnt

KATHLEEN CHRISTY, B.S.  
Vice President, Institutional Advancement 

LAURIE A. STAHL
Director, Government Grants

WILLIAM P. MCKEEVER, BA, B.S.
Director, Foundation Relations 

AIMEE B. PEARSON, B.S. 
Director, Annual Giving 

CAROL RADWAN, BA
Donor Records, Events Administrator

MARGARET RITTLING RICHARDSON, BA 
Director, Alumni Relations 

PATRICIA VAN DYKE, BA, Ed.M. 
Director, Major/Planned Giving 

PUBLIC rELAtIOns

D.  JOHN BRAY 
Director, Public Relations 

sCHOOL Of PHArmACY

GARY STOEHR, PharmD
Dean, School of Pharmacy

JOANNE BOVEY, B.S.
Administrative Assistant

ROBERT DEAN, BA
Pharmacy Lab Manager

ROBERT DROBITCH, Ph.D.
Chair, Department of Pharmaceutical, 
Administrative and Social Sciences

JOSEPH DUNN, Ph.D.
Associate Dean for Research

DAVID GETTMAN, Ph.D.
Director of Assessment

JOHN KOFORD, MBA
Director of Experiential Education

ROBERT LEOPOLD, MD, PharmD
Chair, Department of Pharmacy Practice

CANIO MARASCO, Ph.D.
Assistant Dean of Faculty and Student 
Affairs

JESSICA NIEVES, B.S.
Administrative Assistant

SARAH SHELDEN, M.ED.
Admissions Counselor

BEVERLY TAGGART, BA
Assistant Director of Pharmacy 
Admissions 

stUDEnt AffAIrs

ROBERT P. MURPHY, BA, MA 
Vice President, Student Affairs  
and Enrollment Management 

BRIAN M. CAVANAUGH, M.S.Ed. 
Director, Athletics 

NICOLE CONROE, M.S., P.A. 
Director, Health Center

CHRISTINE DEMCIE, M.S.
Director, Career Services Center 

DANIEL GLOVER, B.S.
Administrative Assistant, Coach

ONA M. HALLADAY, BS
Assistant Director, Athletics

JOHN HUTTON 
Assistant Director, Athletics 

ROBERT KENNUTH, B.S., M.S.
Athletic Trainer 

REV. JANICE MAHLE, M.Div. 
Associate Campus Minister

ERIN M. MOSS, MA, LMHC-P
Associate Personal Counselor

REV. PATRICK O’KEEFE
Campus Minister

LARYSSA PETRYSHYN, BA, M.S.
Director, International Students Office

DEBORAH OWENS, BA, M.S. 
Director, College Center/Coordinator of 
Event Services 

MARY B. PFEIFFER, B.S.
Assistant Director, Student Activities

JEFFREY PLATT, B.S., M.S. 
Associate Vice President, Student Affairs
Director, Connections 

EDWARD REILLY III, BA, BFA, M.S.
Director, Residence Life 

EARL SCHUNK, M.S.
Assistant Director, Athletics 

ANN SOARES, BA
Advisor, International Student Office

ANTHONY SPINA, B.S., M.S. 
Assistant Vice President for Student 
Affairs 

RORY SZWED, BA, M.S.Ed.
Assistant Director, Residence Life 

YOLANDA WOOD, B.S., M.S. 
Director, Multicultural Affairs 

KIMBERLY ZITTEL, B.S., M.S., N.C.C., LMHC
Director, Personal Counseling
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ABBArnO, Dr. JOHn m.
Professor, PHILOSOPHY
B.A., Canisius College; M.A., University of 
Dayton; Ph.D., Southern Illinois University. 

ABBOtt, Dr. PAtrICIA L.
Associate Professor, PSYCHOLOGY
B.A., Westfield State College; M.A., Ph.D., 
SUNY at Buffalo. 

ALfOnsO, Dr. LLOYD f.
Assistant Professor, PHARMACY
B.S., M.S., Goa University; Ph.D., Texas Tech 
University Health Sciences Center. 

BArtLO, Dr. PAmELA 
Clinical Associate Professor, PHYSICAL 
THERAPY
B.S., Daemen College; DPT, D’Youville 
College. 

BAsILE, Dr. AntHOnY G.
Associate Professor, INFORMATION 
TECHNOLOGY
B.Sc., Brock University; M.Sc., University of 
Guelph; M.S., Ph.D., Cornell University. 

BAUmGArt, Dr. CHArLOttE w.
Chair & Associate Professor, DIETETICS
B.S., Cornell University; M.S., Pennsylvania 
State University; Ph.D., SUNY at Buffalo. 

BELL, Dr. mArILYn J.
Associate Professor, SOCIOLOGY
B.A., Alma College; M.A., Ph.D., Western 
Michigan University. 

CADzOw, Dr. rEnEE B.
Assistant Professor, HEALTH SERVICES 
ADMINISTRATION
B.A., Miami University; M.A., Ph.D., SUNY at 
Buffalo. 

CAmODECA, Dr. GInA m.
Associate Professor, ENGLISH
B.A., Wisconsin-Whitewater; M.A., Ph.D., 
SUNY at Buffalo. 

CAUGHILL, Dr. Ann P.
Assistant Professor, NURSING
B.S.N., M.S., SUNY at Buffalo; Ed.D., 
D'Youville College. 

DALY, Dr. DIOn 
Chair & Assistant Professor, BUSINESS
B.S., SUNY at Buffalo; M.S., SUC at Buffalo; 
Ph.D., SUNY at Buffalo, M.B.A., D'Youville 
College. 

CErtIfIED GrADUAtE mEmBErs

DAVIE, Dr. JErEmIAH 
Assistant Professor, BIOLOGY
B.S., Rochester Institute of Technology; 
Ph.D., SUNY at Buffalo. 

DEHAVEn, Dr. JAmEs 
Associate Professor, CHEMISTRY & 
PHYSICS
B.S., Ph.D., Boston College. 

DEmArCO, Dr. LIsA 
Assistant Professor, CHIROPRACTIC
B.S., University at Buffalo; D.C., New York 
Chiropractic College. 

DEwAtErs, Dr. JAmIE 
Professor, EDUCATION
B.S., SUC at Brockport; M.S., SUC at 
Buffalo; Ph.D., SUNY at Buffalo. 

DOwDs, Dr. rICHArD E.
Associate Professor, BIOLOGY
A.B., Hobart College; Ph.D., University of 
North Carolina at Chapel Hill. 

DrOBItCH, Dr. rOBErt K.
Chair & Professor, PHARMACY
B.S., University of Windsor; B.S., Ph.D., 
Wayne State University. 

DUBOIs, Dr. wILfrID 
Associate Professor, BIOLOGY
B.A., Columbia University; Ph.D., Boston 
University. 

DUnfOrD, Dr. DEnIsE 
Director & Associate Professor, NURSING
B.A., SUNY at Buffalo; B.S.N., D'Youville 
College; M.S., D.N.S., SUNY at Buffalo. 

DUnn, Dr. JOsEPH A.
Associate Dean for Research & Professor, 
PHARMACY
B.S., Ph.D., SUNY at Buffalo. 

fAItAr, Dr. GHEOrGHItA m.
Assistant Professor, EDUCATION
M.S., SUNY at Buffalo, Bucharest 
Polytechnic University, Bucharest 
Romania, Ph.D., SUNY at Buffalo. 

fIEDLEr, Dr. rOGEr C.
Professor, EDUCATIONAL LEADERSHIP
B.A., Bard College; M.A., Fairleigh 
Dickinson University; Ph.D., SUNY at 
Buffalo. 

fInnEY, Dr. mAUrEEn f.
Chair & Associate Professor, PHYSICIAN 
ASSISTANT
B.S., Niagara University; B.S., D'Youville 
College; M.S., SUNY at Buffalo; Ed.D., 
D'Youville College. 

fOx-GArrItY, Dr. BOnnIE 
Associate Professor, BUSINESS
B.S., SUNY at Fredonia; M.A., University 
of North Carolina at Chapel Hill; M.B.A., 
Canisius College; Ed.D., D’Youville College. 

frAnK, Dr. tHOmAs m.
Clinical Assistant Professor, 
CHIROPRACTIC
B.S., M.B.A., University at Buffalo; D.C., New 
York Chiropractic College. 

GAmBLE, Dr. rOBErt J.
Professor, EDUCATION
B.S., M.S., SUC at Fredonia; Ph.D., SUNY at 
Buffalo. 

GArrIsOn, Dr. mArK J.
Director & Professor, EDUCATIONAL 
LEADERSHIP
B.A., M.A., Ph.D., SUNY at Buffalo. 

GEttmAn, Dr. DAVID A.
Director of Assessment & Professor, 
PHARMACY
B.S., University of Montana; M.B.A., College 
of William and Mary; Ph.D., University of 
Florida. 

GInGHEr, Dr. mErLEnE C.
Professor, OCCUPATIONAL THERAPY
B.S., M.S., Ed.D., SUNY at Buffalo. 

GOODmAn, Dr. mArGArEt 
Assistant Professor, CHEMISTRY
B.S., Ph.D., SUNY at Buffalo. 

GOrLEwsKI, Dr. DAVID A.
Assistant Professor, EDUCATION
B.S., M.S., SUC at Buffalo; Ed.D., SUNY at 
Buffalo. 

GrAnDE, Dr. stEPHEn A.
Clinical Assistant Professor, 
CHIROPRACTIC
B.S., Alleghany College; D.C., Palmer 
College of Chiropractic. 
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HAGEmAn, Dr. PAUL t.
Professor, INTEGRATIVE HOLISTIC 
HEALTH STUDIES
B.S.N., D'Youville College; M.S., SUNY at 
Buffalo; Ph.D., New York University. 

HALL, Dr. JULIA 
Professor, SOCIOLOGY
B.A., SUNY at Buffalo; M.A., McGill; Ph.D., 
SUNY at Buffalo. 

HAQ, Dr. KUsHnOOD 
Associate Professor, INTERNATIONAL 
BUSINESS
B.S., Canisius; M.B.A., St. Bonaventure 
University; Ph.D., SUNY at Buffalo. 

HArt, Dr. D. EDwArD 
Professor, BIOLOGY
B.S., M.S., University of Western Ontario; 
Ph.D., Carleton University. 

HEAKAL, Dr. YAssEr 
Assistant Professor, PHARMACY
B.Sc., Cairo University College of 
Pharmacy; M.S., University of Toledo 
College of Pharmacy; M.B.A., Ph.D., 
Pennsylvania State University. 

HOHLE, Dr. rAnDOLPH 
Assistant Professor, SOCIOLOGY
B.A., SUNY at Buffalo; M.A., Ph.D., SUNY at 
Albany. 

HUrLEY, Dr. mArY EDEr I.
Professor, BIOLOGY
B.A., Canisius College; M.A., Ph.D., SUNY at 
Buffalo; RPAC, D'Youville College. 

JUrKOwsKI, Dr. JOsEPH 
Assistant Professor, BUSINESS
B.S., Canisius College; M.B.A., Niagara 
University; C.P.A., New York State; Ph.D., 
Columbia Pac University. 

KACzmArEK, Dr. nAnCY 
Professor, EDUCATION
B.A., D'Youville College; M.A., Teachers 
College, Columbia University; Ph.D., SUNY 
at Buffalo. 

KArnEs, Dr. JAmEs L.
Associate Professor, PHYSICAL THERAPY
B.S., Ph.D., SUNY at Buffalo. 

KArnEs, Dr. mICHELE 
Clinical Associate Professor, 
OCCUPATIONAL THERAPY
B.S., SUNY at Buffalo; M.S., Capella 
University; Ed.D., D'Youville College.
 
KELLY, Dr. DAVID H.
Professor, HISTORY
A.B., University of Chicago; M.A., Ph.D., 
Indiana University. 

KELLY, Dr. m. rUtH 
Professor, LIBERAL ARTS
B.A., D'Youville College; M.A., SUNY at 
Buffalo; M.A.T., Christ The King Seminary; 
Ph.D., SUNY at Buffalo. 

KIrsCH, Dr. JULIE 
Assistant Professor, LIBERAL ARTS
B.A., SUC at Buffalo; Ph.D., University of 
Toronto. 

KOwALEwsKI, Dr. sUsAn J.
Assistant Professor, BUSINESS
B.A., SUNY at Buffalo; M.B.A., Rivier 
College; Ed.M., Ph.D., SUNY at Buffalo. 

KrEss, Dr. HELEn m.
Assistant Professor, EDUCATION
B.A., M.A., Ph.D., SUNY at Buffalo. 

LALLEY, Dr. JAmEs P.
Associate Professor, EDUCATION
B.A., M.A., Ph.D., SUNY at Buffalo. 

LALOnDE, Dr. CAtHErInE 
NCATE Coordinator & Assistant Professor, 
EDUCATION
B.A., Hobart and William Smith Colleges; 
M.A., Ph.D., SUNY at Buffalo. 

LEwIs, Dr. JUDItH H.
Dean, NURSING
B.S.N., M.S., The Ohio State University; 
Ed.D., University of Cincinnati. 

LInAKEr, Dr. KAtHLEEn L.
Executive Director & Associate Professor, 
CHIROPRACTIC
B.Sc., University of Alberta; D.C., 
Northwestern Health Sciences University; 
D.A.C.B.R., American Chiropractic Board 
of Radiology, National University of Health 
Sciences; Ph.D., Loyola University Chicago. 

LOCHtE, Dr. HILArY A.
Chair & Associate Professor, EDUCATION
B.A., M.Ed., Ph.D., SUNY at Buffalo. 

mAnG, Dr. sHArOn 
Assistant Professor, NURSING
B.S., D'Youville College; M.S., SUNY 
at Buffalo; Post-Masters Certificate, 
University of Rochester; D.N.P., Chatham 
University. 

mArAsCO, Dr. CAnIO J.
Assistant Dean of Faculty and Student 
Affairs & Professor of Medicinal Chemistry, 
PHARMACY
B.A., D’Youville College; Ph.D., University of 
North Carolina at Chapel Hill. 

mArCH, Dr. CAtHLEEn C.
Associate Professor, EDUCATION
B.S., Edinboro University of Pennsylvania; 
M.S., Ph.D., SUNY at Buffalo. 

mArIAnI, Dr. wILLIAm 
Vice President for Administrative and 
External Relations & Associate Professor, 
BUSINESS
B.S., M.S., St. Bonaventure University; Ed.D., 
D'Youville College. 

mArIAnO, Dr. KAtHLEEn 
Associate Professor, NURSING
A.A.S., Erie Community College; B.S., 
University of Pittsburgh; M.S., D.N.S., SUNY 
at Buffalo. 

mBILIzI, Dr. mArGArEt A.
Associate Professor, EDUCATIONAL 
LEADERSHIP
B.Ed., M.Ed., University of Malawi; M.S.Ed., 
Ph.D., Indiana University at Bloomington. 

mcCrOrY-CHUrCHILL, Dr. sHAnnOn 
Assistant Professor, NURSING
B.S., M.S., SUNY at Buffalo; D.H.Ed., AT Still 
University. 

mICHALEK, Dr. ArtHUr m.
Director & Professor, HEALTH 
ADMINISTRATION
B.A., Canisius College; M.S., Ph.D., SUNY at 
Buffalo. 

mILLEr, Dr. ErIC r.
Associate Professor, PHYSICAL THERAPY
B.S., Ithaca College; M.S., Canisius College; 
D.Sc., Rocky Mountain University of Health 
Professions. 

mIrAnDA, Dr. ELIzABEtH G.E.
Associate Professor, HEALTH SERVICES 
ADMINISTRATION
B.A., J.D., SUNY at Buffalo. 

mItCHELL, Dr. ABIGAIL 
Director of Graduate Nursing & Assistant 
Professor, NURSING
B.S.N., Niagara University; M.S.N., 
University of Phoenix; D.H.Ed., AT Still 
University; CNE. 

mUDIt, Dr. mUDIt 
Assistant Professor, PHARMACY
B. Pharm., University of Saugar; Ph.D., 
University of Louisiana. 

mUssmAnn, Dr. stEPHAnIE E.
Assistant Professor, CHIROPRACTIC
B.S., Purdue University; M.S., D.A.C.B.R., 
New York Chiropractic College; D.C., 
Northwestern Health Sciences University. 

nAHIGIAn, Dr. EILEEn 
Chair, School of Nursing and Assistant 
Professor, NURSING
R.N. Diploma, St. Joseph’s Hospital School 
of Nursing; B.S.N.E., College Misericordia, 
Dallas, PA; M.N., University of Pittsburgh; 
D.N.S., SUNY at Buffalo. 
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nGUYEn, Dr. CHAO 
Assistant Professor, PHARMACY
B.Sc., University of Western Ontario; Ph.D., 
Purdue University. 

nOtArO, Dr. JAmEs 
Assistant Professor, HEALTH SERVICES 
ADMINISTRATION
B.S., Albany College of Pharmacy, Union 
University; M.S., Union College; Ph.D., 
University of North Carolina at Chapel Hill. 

nOwAKOwsKI, Dr. PAtrICIA E.
Director of Clinical Education & Associate 
Professor, PHYSICAL THERAPY
B.S., SUNY at Buffalo; M.S., University of 
Pittsburgh; Ph.D., SUNY at Buffalo. 

nwOrA, Dr. AmY J.
Chair & Associate Professor, 
OCCUPATIONAL THERAPY
B.S./M.S., D'Youville College; Ph.D., SUNY 
at Buffalo. 

OLIVIErI, Dr. mArIOn P.
Chair & Professor, MATH & NATURAL 
SCIENCES
B.A., B.S., D'Youville College; Ph.D., Roswell 
Park Cancer Institute, A Division of SUNY 
at Buffalo. 

PICtOr, Dr. sArAH 
Clinical Assistant Professor, PHYSICAL 
THERAPY
B.S., University of Vermont; D.P.T., 
D’Youville College. 

PIOtrOwsKI, Dr. PHILLIP 
Assistant Professor, EDUCATION
B.S., SUC Fredonia; M.S., SUC at Buffalo; 
Ph.D., SUNY at Buffalo. 

POmErOY, Dr. sHErrY L.
Associate Professor, NURSING
B.S., Alfred University College; M.S., 
University of Rochester; Ph.D., University 
of Missouri-Columbia. 

POwnALL, Dr. LYnn 
Assistant Professor, CHIROPRACTIC
B.S., D.C.; Logan College, St. Louis; 
DACNB, Amercian Chiropractic Neurology 
Board-Cleveland College of Chiropractic, 
Kansas City 

rAfALsOn, Dr. LIsA 
Chair & Assistant Professor, HEALTH 
SERVICES ADMINISTRATION
B.A., Loyola University of Chicago; M.S., 
Ph.D., SUNY at Buffalo. 

rECzEK, Dr. PEtEr r.
Associate Professor, HEALTH POLICY
B.A., M.S., Ph.D., SUNY at Buffalo. 

rIVErs, Dr. LYnn C.
Chair & Associate Professor, PHYSICAL 
THERAPY
B.S., SUNY at Buffalo; M.S., SUC at Buffalo; 
Ph.D., SUNY at Buffalo. 

rOCHE, sr. DEnIsE A.
President & Professor, LIBERAL ARTS
B.A., D'Youville College; M.A., Boston 
University; Ph.D., University of 
Massachusetts, Amherst. 

rOCKwOOD, Dr. APrIL C.
Associate Professor, OCCUPATIONAL 
THERAPY
B.S., M.S., Ph.D., SUNY at Buffalo. 

rOUssELLE, Dr. JOHn G.
Associate Professor, PHYSICAL THERAPY
B.S., Valparaiso University; B.S./M.S., 
D'Youville College; Ed.D., SUNY at Buffalo. 

rUss, Dr. LInDA 
Assistant Professor, OCCUPATIONAL 
THERAPY
B.A., B.S., M.S., Ph.D., SUNY at Buffalo. 

sABO, Dr. DOnALD f.
Professor, HEALTH ADMINISTRATION
B.A., M.S., M.Ed., Ph.D., SUNY at Buffalo. 

sCHIffErt, Dr. JUDItH H.
Professor, HEALTH SERVICES 
ADMINISTRATION
B.S., D'Youville College; M.S., Ed.D., SUNY 
at Buffalo. 

sCHULtE, Dr. tErrIAnnE K.
Associate Professor, HISTORY
B.A., M.S., SUC at Buffalo; M.A., Ph.D., 
SUNY at Buffalo. 

sEn, Dr. ArUP 
Vice President for Academic Affairs & 
Associate Professor, BUSINESS
B.S., Hampton University; M.S., Virginia 
Commonwealth University; Ph.D., SUNY at 
Buffalo. 

sHAPIrO, Dr. CArEn D.
Professor, BIOLOGY
B.A., University of California at Davis; M.S., 
Ph.D., University of Wisconsin. 

sInAtrA-wILHELm, Dr. tInA 
Assistant Professor, NURSING
A.A.S., Trocaire; B.S., M.N.S., Daemen 
College; D.N.P., Chatham University. 

stAntOn, Dr. ELIzABEtH 
Associate Professor, OCCUPATIONAL 
THERAPY
B.A., Elmira; M.S., M.A., Ph.D., SUNY at 
Buffalo. 

stEPHEn, Dr. frAnK D.
Assistant Professor, MATH & NATURAL 
SCIENCES
B.A., Canisius College; Ph.D., SUNY at 
Buffalo. 

stEwArt, mAxInE
Assistant Professor, CHIROPRACTIC
BS, Hardin-Simmons University; BSC, 
University of Waterloo; DC, Logan College 
of Chiropractic

stOEHr, Dr. GArY P.
Dean & Professor, PHARMACY
B.S., University of Pittsburgh; Pharm. D., 
Duquesne University. 

tAYLOr, Dr. JOHn A.m.
Coordinator of Diagnostic Imaging & 
Professor, CHIROPRACTIC
D.C., Canadian Memorial Chiropractic 
College; D.A.C.B.R., Los Angeles College of 
Chiropractic. 

tUrCOtt, Dr. JEAn m.
Associate Registrar, REGISTRAR
B.S., SUNY College at Brockport, M.A., 
Ph.D., SUNY at Buffalo. 

tYsOn, Dr. CrAIG w.
Assistant Professor, LIBERAL ARTS
B.A., Grove City College; M.Div., M.A., 
Gordon-Conwell Theological Seminary; 
Ph.D., University of Michigan. 

VALLOnE, Dr. tHErEsA A.
Clinical Associate Professor, 
OCCUPATIONAL THERAPY
B.S., SUNY at Buffalo; M.S., Ed.D., 
D'Youville College. 

VELAsQUEz, Dr. JAmEs 
Coordinator & Assistant Professor, 
EXERCISE & SPORTS STUDIES
B.S., Canisius College; M.S., Syracuse 
University; Ed.D., D'Youville College. 

VEntUrA, Dr. DOmInIC L.
Assistant Professor, MATH & NATURAL 
SCIENCES
B.S., Ph.D., SUNY at Buffalo. 

wALAwAnDEr, Dr. CHrIstInE 
Assistant Professor, PSYCHOLOGY
B.B.A., B.A., Niagara University; M.S., Ed.D., 
Northern Illinois University. 

wALLACE, Dr. JAsOn U.
Assistant Professor, MATH & NATURAL 
SCIENCES
B.Sc., M.Sc., Ph.D., University of Rochester. 
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ADJUnCt 
fACULtY

DOCtOr Of CHIrOPrACtIC 
PrOGrAm

CHARLES COYLE, D.C. 

THOMAS D. DENECKE, D.C.

MARK DUX, D.C. 

KRISTEN FLEMING, AAS, B.S.. ED, RT

SHERRI LASHOMB, D.C., CCSP 

DARRYL LINDELL, D.C. 

LYNN POWNALL, D.C.

DAVID RIBAKOVE, BA., D.C. 

THERESA YASSES, D.C.

fAmILY nUrsE PrACtItIOnEr
AssIstAnt PrOfEssOrs:

ELAINE PANZICA, RN, MSN, FNP

PAUL VIOLANTI, RN, MSN, FNP, PNP

InstrUCtOr:

MICHELLE SABIA, RN, MS, FNP-C

sCHOOL Of PHArmACY 
(For a complete listing of School of 
Pharmacy clinical affiliations, please 
contact John Koford, director of 
experiential education at 716.829.8430.)

CLInICAL sItEs

nUrsInG

BATAVIA PEDIATRICS 
Batavia, New York

BROOKS MEMORIAL HOSPITAL 
Dunkirk, New York

BUFFALO HEART GROUP 
Cheektowaga, New York

CAMBRIDGE URGENT CARE CENTRE 
Cambridge, Ontario  Canada

CANCER CARE ONTARIO 
Toronto, Ontario  Canada

CENTRE FOR ADDICTIONS AND 
MENTAL HEALTH 
Toronto, Ontario  Canada

CREDIT VALLEY HOSPITAL 
Mississauga, Ontario  Canada

GOWANDA MEDICAL 
Gowanda, New York

GRAND RIVER HOSPITAL 
Kitchener, Ontario  Canada

HAMILTON HEALTH SCIENCES 
Hamilton, Ontario  Canada

JERICHO ROAD FAMILY MEDICINE 
Buffalo, New York

KITCHENER DOWNTOWN COMMUNITY 
HEALTH CENTRE 
Kitchener, Ontario  Canada

MIDWIFERY SERVICES 
Buffalo, New York

NIAGARA RENAL 
Niagara Falls, New York

PEDIATRIC CARDIOLOGY ASSOCIATES 
OF WNY 
Buffalo, New York

SICK KIDS 
Toronto, Ontario  Canada

ST. MICHAEL’S HOSPITAL 
Toronto, Ontario  Canada

SURGICAL ASSOCIATES OF WNY 
West Seneca, New York

TRILLIUM HEALTH CENTER 
Mississauga, Ontario  Canada

UNIVERSITY OF BUFFALO PEDIATRIC 
ASSOCIATES 
Buffalo, New York

UNIVERSITY HEALTH NETWORK 
Toronto, Ontario  Canada

VA MEDICAL CENTER 
Buffalo, New York

YORK CENTRAL HOSPITAL 
Richmond Hill, Ontario  Canada

wALtEr, Dr. tODD J.
Chair & Associate Professor, LIBERAL 
ARTS
B.A., Niagara University; M.A., SUNY at 
Buffalo; Ph.D., University of Florida. 

wALtErs, Jr., Dr. IAn C.
Professor, MATHEMATICS
B.A., Indiana University; Ph.D., Western 
Michigan University. 

wArE, JEffrEY
Assistant Professor, CHIROPRACTIC
B.A., Washington and Jefferson College; 
BS, MS, Logan University; DC, Logan 
College of Chiropractic

wEIss, Dr. EDwArD H.
Professor, DIETETICS
B.A.; Gettysburg College; M.A., Duke 
University; Ph.D., The Pennsylvania State 
University. 

wErnEr, Dr. mArtA L.
Professor, ENGLISH
B.A., Ithaca College; M.A., Ph.D., SUNY at 
Buffalo. 

wILLIAms, Dr. stEPHEn E.
Professor, EDUCATION
B.A., University of Montreal; M.Ed., 
Bridgewater State College; Ed.D., Clark 
University. 

wrOtnIAK, Dr. BrIAn H.
Professor, PHYSICAL THERAPY
B.S., Daemen College; B.S., SUNY at 
Geneseo;  M.S., University of Indianapolis; 
Ph.D., SUNY at Buffalo. 
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title ix & retention

rEtEntIOn

To comply with the Student Right-to-Know and Campus Security Act, the college must 
report its completion or graduation rate of full-time degree-seeking undergraduate 
students. For those students who entered D’Youville College in the fall of 2006, the 
percentages of those completing their degree program by August 2012 are the following:

Full-time, first-time college students ...................................................................................................................... 45%
Transfer students................................................................................................................................................................... 55%

Research conducted across the nation on completion rates of full-time students entering 
as freshmen are between 40 and 49 percent depending on the research study.

Please note these statistics reflect both four year programs and five year dual-degree 
programs combined.

If you desire more information, please contact the director of retention services at  
716. 829.7625.

tItLE Ix stAtEmEnt

Title IX of the Education Amendments 
of 1972 (Title IX), 20 U.S.C. § 1681 et seq., 
is a federal civil right law that prohibits 
discrimination on the basis of sex in 
education programs and activities.  All 
public and private elementary and 
secondary schools, school districts, 
colleges, and universities (hereinafter 
"schools") receiving any federal funds 
must comply with Title IX. Under Title 
IX, discrimination on the basis of sex 
can include sexual harassment or sexual 
violence, such as rape, sexual assault, 
sexual battery and sexual coercion.  
Inquiries concerning the application of 
Title IX may be referred to the college's 
Title IX coordinator, located in the College 
Center, Room 111 or by calling 716.829.8198, 
or e-mail at titleIXcoordinator@dyc.edu.
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accreditation and memBersHiPs

D’Youville College is ac cred it ed by the 
Middle States Commission on Higher 
Education, 3624 Market Street, 
Philadelphia, PA 19104-2680, 
Telephone 215.662.5606, 
Fax 215.662.5501. 

The baccalaureate and master’s degree 
programs in nursing are accredited by 
the Commission on Collegiate Nursing 
Education. Courses of instruction are 
registered with the Office of Higher 
Education of the New York State 
Education Department.

• Accreditation Council for Education in Nutrition and Dietetics
• Accreditation Council for Occupational Therapy Education
• Accreditation Council for Pharmacy Education
• Accreditation Review Commission on Education for the Physician Assistant
• American Association for Higher Education
• American Association of Colleges of Nursing
• American Association of Collegiate Registrars and Admissions Officers
• American Association of University Professors
• American College Health Association
• American Council on Education
• American Library Association
• American Management Association
• American Society for Training and Development
• Association for Gerontology in Higher Education
• Association of American Colleges
• Association of College Unions International
• Association of Colleges and Universities of the State of New York
• Association of Governing Boards
• College Entrance Examination Board
• College Stores Association of New York State
• College Student Personnel Association
• Commission on Accreditation for Physical Therapy Education
• Commission on Accreditation of the Council on Chiropractic Education
• Commission on Collegiate Nursing Education
• Commission of Independent Colleges and Universities of the State of New York
• Continuing Education Association of New York
• Council for Advancement and Support of Education
• Council of Deans and Directors of Nursing Senior Colleges and Universities in New York State
• Independent College Fund of New York
• International Assembly for Collegiate Business Education
• Kappa Gamma Pi
• Lambda Sigma Society
• Medical Library Association
• Middle States Association of Collegiate Registrars and Admissions Officers
• Middle States Commission on Higher Education
• National Association of College Admissions Counselors
• National Association of College Attorneys
• National Association of College Stores
• National Association of College and University Business Officers
• National Association of Student Personnel Administrators
• National League for Nursing
• National Organization f Nurse Practitioner Faculties
• National Student Financial Aid Association
• New York State Library Association
• New York State Personnel Guidance Association
• New York State Regents Accreditation of Teachers Education
• Niagara Frontier Industry-Education Council, Inc.
• Northeast Association of Pre-Law Advisors
• Sigma Theta Tau
• Society for College and University Planning
• Western New York Campus Exchange
• Western New York Consortium of Higher Education
• Western New York Library Resources Council
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